


 

 
SENIOR RESIDENTS ON CONTRACT BASIS FOR THREE YEAR UNDER 3 YEAR SENIOR 
RESIDENT SCHEME 

category Age Qualification Consolidated Remuneration 
Senior Residents 
for 3 years - on 
contract basis 
under 3 year SR 
Scheme 

Not exceeding 45 
years on the date of 
interview (Relaxation 
for SC/ST/OBC/Ex-
Serviceman as per 
rules) 

MBBS with PG Degree or 
Diploma in concerned 
specialty from recognized 
university.    

Basic Pay in Level 11 and other 
allowance as per 7th CPC.   
Consolidated remuneration per 
month Rs. 1,41,899/- 
(approximate) 

ICU Qualification: 
 General Medicine         -  DNB/ MD  
 Emergency  Medicine  -  DNB/ MD 
 Pulmonology                -  Diploma / DNB/ MD 
 Anaesthesia                   -  Diploma / DNB/ MD      
 Paediatrics                     -  Diploma / DNB/ MD      

PWD Reservation    
[Horizontal]  

Vacancy :02  
PWD (OL- One Leg affected (R or L) post identified for Paediatrics / Biochemistry / 
Medicine / Eye. 
 
Minimum Disability:  
A disability percentage of 40% or more (benchmark disability) 
 
 
Note : The person who suffers from not less than 40% of disability will only be eligible 
for the benefit of reservation and other relaxations under PWD category as permissible 
under the rule. The applicant must have a valid Disability Certificate issued from the 
competent authority. i.e, Medical Board duly constituted by the Central or State 
Government. Certificate issued by the Medical Practitioner, Hospital or any other 
Institution will not be considered. The Physical disability of finally selected candidates 
would be ascertained by a Medical Board of the Institute specifically constituted for this 
purpose, if deemed necessary   

 
 
General Instructions: 
 

1. In case of non-availability of reserved candidates (SC, ST, OBC & EWS) vacancies will be filled in 
UR category for 44 days only. 

2. The recruitment will be purely on contractual basis and selected candidates will have no claim for 
regularization of the service in the hospital.  

3. Private practices of any kind will not be allowed for full time contractual engagements.   If found guilty, 
suitable action as provided under the relevant rules shall be taken. 

4. ESI Corporation may increase or decrease or cancel filling up of any or all the post without assigning any 
reasons at the discretion of the Appointing Authority.  

5. No TA/DA will be paid to the candidates for appearing in the interview.  
6. Canvassing in any form shall be disqualification.  
7. The candidate who is in service should submit “No Objection Certificate” from the employer at the time of 

interview.  
8. The decision of the Selection Board will be final on all aspects of selection and no further correspondence 

will be entertained under any circumstances.  
9. The Selection is subject to the candidates proving their medical fitness.  



 

10. In case of selection, OFFER OF APPOINTMENT will be issued as per requirement.  
11. The selected candidates will have to furnish a DD/Bankers Cheque for an amount of Rs. 30,000/- (Rupees 

Thirty Thousand only) drawn in favour of  “ESI Fund Account No. 1” payable at “Tiruppur” 
       towards security deposit. However, this amount will be appropriated towards administrative cost in case, 
the candidate resigns/terminates his/her contract within Nine months of the commencement of the contract 
with or without prior notice and without one month’s notice thereafter. The contract is liable to be terminated 
at any time without assigning any as on thereof after giving one month’s notice on either side or on payment of 
one month’s emoluments in lieu thereof 
12. The security deposit shall be refunded without any interest, 30 days after successful completion of the 

contract / Tenure or successful completion of the Notice Period of 30 days in case of resignation.If the 
selected candidate resigns/terminates his/her contract without prior notice, the amount of Rs. 30,000/- 
deposited as security money will be forfeited.  

13. The posts are contractual and the contractual engagement may be terminated/ discontinued by either side 
giving one month prior notice to this effect without assigning any reason. 

14. No claim for any service benefits like PF, Pension, Gratuity, Medical Allowance, Seniority, Promotion, and 
Leave will be admissible. 

15. The engagement shall not confer any right or preference for regular appointment. 
16. No Hostel accommodation/quarters/uniform will be provided. 
17. The selected candidates will have to join within 07 days from the date of receipt of the Selection order. 
18. Candidate seeking reservation benefits for SC/ST/OBC must ensure that they are entitled to such 

reservations per eligibility prescribed in the Notice. They should also be in possession of the required 
certificates in the prescribed format in support of their claim as stipulated in this Notice. 

19. OBC candidates should ensure that they are in possession of a valid OBC Certificate issued within the due 
date by the authority mentioned in the format. 

20. The candidate claiming reservation/age relaxation on grounds of belonging to OBC should submit the 
community Certificate in Annexure “A” prescribed vide Govt. of India, Department of Personnel and 
Training OM No. 36036/2/2013-Estt (Res), Date 30.05.2014, failing which the benefit of 
reservation/relaxation will not be given or their application shall be rejected and no request/correspondence 
will be entertained. Certificates issued in other formats will not be accepted and the candidates will be 
treated as “General Category” for all purposes. 

21. The candidates are advised to bring their application/Bio-data and original certificates. 
22. On selection, candidates have to open an SB Account in the State Bank of India any Branches (This is 

applicable to cases where SB account is not held in the State Bank of India). 
23. The decision of the selection board will be final on all aspects of selection and no further correspondence 

will be entertained under any circumstance. 
24. The absence from work for a period of 15 days without proper permission of the Competent Authority will 

amount to abandonment of engagement and no order of disengagement shall be necessary. 
25. It is a contractual post and the contract shall commence after submitting a contract agreement signed on a 

stamp paper of Rs. 100/-. The original contract agreement will have to be submitted with the hospital. 
26. The decision of the selection board will be final on all aspects of selection, and no further correspondence 

will be entertained under any circumstance. 
 
Terms and conditions  

1. The number of vacancies may be changed without any prior notice. 
2. No TA/DA will be admissible either for the ‘Walk-in-interview’ or for joining the post. 
3. The Competent Authority reserves the right to fill up all or not to fill up any post. 
4. The duties of the doctors will be as assigned by the Medical Superintendent. They will be required to 

attend the emergency duties as assigned by the MS or his representatives. 



 

5. Duties and responsibilities of the resident doctors will be as fixed by the Government from time to time. 
They will be required to perform such work as may be needed in the legitimate interest of patient care in 
the hospital. 

6. The Senior Residents shall be admissible to all kinds of leave as per the Residency Scheme of Government 
of India. 

7. The candidates are advised to bring their application/Bio data and original certificates. 
8. Candidates who have worked already as a Senior Resident under the 3 years Central Senior Residency 

Scheme for 3 years are not eligible for applying for the post of Senior Resident. 
9. The engagement of the 3-year Senior Resident will be initially for one year extendable on an annual basis, 

subject to satisfactory performance up to a period of 3 years. 
10. The candidates shall be governed by the relevant Rules and Regulations issued by the ESIC in this regard. 

 
List of Documents to be produced at the time of Interview :- 

 Age Proof (Class 10th certificate/Birth certificate). 

 MBBS Certificate. 

 PG Degree/Diploma Certificate. 

 ID Proof 

 Address Proof 

 Recent Passport size Photographs (02 copies).  

 Caste Certificate for SC/ST/OBC & I&A Certificate for EWS candidates. OBC candidates are 
required to submit latest OBC Certificate as per Central Govt. Proforma, not more than one year old 
from the date of interview. No relaxation/reservation would be applicable to SC/ST/OBC/EWS 
candidates applying for unreserved vacancies. 

 MCI/SMC Registration Certificate with MD/MS/DNB qualification. 

 No Objection Certificate from present employer. No candidate will be allowed to appear in the 
interview without NOC from his employer (Also applicable for Doctors under Bond). 

 Experience & Relieving Certificates, if applicable. 

 Other documents (if any). 

 
 

Selection Procedure:  

1. Selection will be made on the basis of interview of candidates which will be conducted by duly constituted 
selection board.  
2. 50% of the total marks would be considered as the criteria for eligibility for selection.  
3. The final selection will be based purely on performance in the walk-in-interview only.  
4. The selected candidates will have to join within 07 days from the date of receipt of the Selection order 
through e-mail. No extension in date of joining will be provided under any circumstances.  
5. In case of non-reporting of the provisionally selected candidates, the next candidate in order of merit of 
respective category may be selected in the concerned department.  
6. The final result will be published on the website i.e. https://www.tiruppurhospital.esic.gov.in 
 

 

  



 

Important dates & Timings: 

Sl. No. Event Date Time 

1 Reporting Time for document 
verification 

06.01.2026 09.00 am to 10.00 am 

2 Walk-in-interview 06.01.2026 10:00 am onwards 

3. Venue of Interview ESIC Hospital, Pooluvapatti to Thirumuruganpoondi 
Ring Road, Tirupur 641603 

Candidates, whose documents are verified only will be allowed to attend WALK IN INTERVIEW. 

Amount of Application Fee for all posts: 

Sl. No. Category Fee Amount 

1 SC/ST/PWD/Women Candidates & Ex - Servicemen NIL 

2 All other categories Rs. 300/- 

 

 Mode of Payment:-  

A Demand Draft for Rs.300/- (as applicable) in favour of “ESI Fund Account No. 1” payable at 
“Tiruppur”  has to be submitted along with application form at the time of document verification cum 
walk-in Interview.  

Note:  
(i) Fee once paid will not be refunded under any circumstances.  
(ii) Only Demand Draft drawn on any Scheduled Bank will be accepted.  
(iii) Application fee Paid by any other mode will not be accepted.  
(iv) The Demand Draft must be issued after the date of issue of this advertisement.   

Application Process: All eligible and interested candidates may appear for a walk-in interview along with all 
the testimonials in original and one self-attested copy as per the schedule of the "Walk-in-interview" on the 
date & time mentioned against their respective specialty. 

 
 
 
 

 



 

APPLICATION FORM 
 

Advertisement No 
 

Please affix 
Recent Passport size 

photo Name of the Specialty Applied for 
 

Name of the Post 

(FTS/PTS/SR-3 yrs) 

 

Personal Details[IN CAPITAL LETTERS] 
 

1.Full Name                    

                   

 
2. Father’s/ 
Husband’s Name 

                   

                   

 
3. Address for 
Correspondence with 
PIN Code Number 

                   

                   

                   

                   

 
4.Permanent Address 
with PIN Code 
Number 

                   

                   

                   

                   

 
5.E-Mail Id 

(IN BLOCK LETTERS ONLY) 

 

6.Phone/Mobile No + 9 1            

Alternate Number (Mobile/Landline) + 9 1            

               

 

7.Date of  Birth 

[Please attach document for evidence] 

DD M M Y Y Y Y 8. Nationality  

       9.Stateto which youbelong  

 

10.Aadhar Number               

 

11.If Physically Challenged Candidate [Please 

attach document for evidence] 

Type of Disability  
% of Disability:…………..  

 

12.Category[Please Tick Only) 
UR OBC SC ST EWS 

     

     
13.  Interview Fee Details 
 [In favour of ESI Fund A/c no.1 Payable at Tiruppur] 

DD No Drawn on Amount 

  Rs. 300/- 
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14.Details of Educational Qualifications 
 

Examination Passed University/Board/Institution/Council of 
Examination 

Month, Year 
of passing 

No. of Extra 
Attempts 

Secondary[10th] 
   

Senior Secondary[12th] 
   

MBBS 
   

MD/MS/DNB/DMRD 
   

Any other 

 

   

 
15.NMC Registration No.  

 
16.Work Experience [if any] 

Name of Period of Service From Designation Nature of Total Reason 

Organization  Duties performs Monthly 
Emolument 

For Leaving 
From To 

      services 

       

       

       

       

 
17. Publication Index National Journal Index International Journal 

   

 

18. If  Selected, Specify the minimum required time to join. 
 

 

 
 
Bring the original and attested photocopies of related documents and publications at the time of Document 

verification/Interview. 
 

I hereby declare that the information given above is true and correct to the best of my knowledge and belief. In case 

of any information found to be false/incorrect at a later date of the recruitment/appointment, I shall be bound by the decision of 

the Medical Superintendent, ESIC Hospital, Tirupur without prejudice for further action as per law. 

Place: 
Date:       Signature of the Candidate 

 


