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I/ B.COMPOSITION OF STANDING COMMITTEE, ESIC /J

(Ason 31.03.2025)

CHAIRMAN
Secretary
to the Government of India, Ministry of Labour and Employment, New Delhi

MEMBERS
Joint Secretary Dr. Vijay Singh Chauhan Dr. Lalit Dar
to the Govt. of India, Orthopaedic Surgeon, Chairman and Professor and Head of Department,
[Bureau Head of Social Security Division] Managing Director, Prakash Hospital, Dept. of Microbiology, AlIMS,
Ministry of Labour & Employment, New Delhi | Noida (Uttar Pradesh) Ansari Nagar, New Delhi-110029

REPRESENTATIVE OF EMPLOYERS

Shri Satish Anand Shri Atul Sobti Shri N. Narendra Kumar

Executive Committee Member- AIOE Director General, Member, Cll National Committee on

and President (HR), Standing Conference of Public Enterprises | Industrial Relations, Confederation of
Hindalco Industries Ltd, (SCOPE), Core-8, 1*t floor, SCOPE Complex, | Indian Industry, 115, Murugan Sulochana
Bhubaneshwar (Odisha) Lodhi Road, New Delhi-110003 street, Golden George Nagar,

Chennai- 600107 (Tamil Nadu)

REPRESENTATIVE OF EMPLOYEES

Shri Ravindra Himte Shri Prasanta Nandi Chowdhury Ms. Manali Shah

All India Secretary, National Secretary, CITU, Shramik Bhawan, | National Secretary, Self Employed
Bhartiya Mazdoor Sangh, 43, 53, Acharya Jagdish Chander Bose Road, | Women’s Association, Reception
Balaji Nagar (West), Manewada Road, Kolkata-700016 (West Bengal) Centre, Opp. Victoria Garden, Bhadra,
Nagpur-440027 (Maharashtra) Ahmedabad-380001 (Gujarat)

REPRESENTATIVE OF MEDICAL PROFESSION

Dr. Narendra Saini
Ex. Hony. Secretary General, Indian Medical Association, 81, Saini Enclave, Vikas Marg, Delhi-110092

REPRESENTATIVE OF PARLIAMENT

Ms. Dola Sen Kolkata Address:

Hon’ble M.P. (Rajya Sabha), X-702, Swarna Jayanti Sadan, Deluxe, | Arpan Apartment, Block-A, Flat-2, Ground Floor, Teghoria

Dr. B.D. Marg, New Delhi-110 001 Mandal Para, P.O. Rajarhat, P.S. Beguihati, Kolkata - 700157
SPECIAL INVITEE

Additional Secretary Additional Secretary & Financial Advisor/

to the Government of India, Joint Secretary & Financial Advisor

Ministry of Labour & Employment, New Delhi to the Govt. of India, Ministry of Labour & Employment, New Delhi

REPRESENTATIVE OF STATE GOVERNMENT

Principal Secretary Principal Secretary Principal Secretary

to the Govt. of Madhya Pradesh, to the Govt. of Tamil Nadu, to the Govt. of Uttarakhand,

Labour Department, Labour & Employment Department, Labour & Employment Department,
Govt. of Madhya Pradesh Govt. of Tamil Nadu Govt. of Uttarakhand

EX-OFFICIO MEMBER, ESIC

The Director General
Employees’ State Insurance Corporation, C.1.G. Marg, New Delhi-110002
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J/ . MEMBERS OF MEDICAL BENEFIT COUNCIL /}

(Ason 31.03.2025)

CHAIRMAN

Director General
ESI Corporation
(Ex-Officio)

CO-CHAIRMAN

Director General
Health Services
Ministry of Health & FW Govt. of India

(Ex-Officio)

MEMBERS

Medical Commissioner
ESI Corporation (Ex-Officio), New Delhi

REPRESENTATIVE OF EMPLOYERS

Dr. Jatinder Singh

Assistant Secretary General,

PHDCCI, 4/2 Sri Institutional Area, August
Kranti Marg, New Delhi- 110016

Shri Pramod Kumar Singhania
President, Indian Council of Small
Industries, Goragacha Road,
Sukdhevpur, Ward No. 15 (Near Sitala
Mandir), P.O. Gonipur, Kolkata-700141

Shri Subh Ratna

GM (Tech & HR), SCOPE,

1 Floor, Core No. 08, SCOPE Complex-7,
Lodhi Road, New Delhi-110003

REPRESENTATIVE OF EMPLOYEES

Ms. Vahida Nizam

National Secretary,

All India Trade Union Congress, AITUC
Bhawan, 35-36, D.D.U. Marg, Rouse Avenue,
New Delhi-110002

Shri Deepak Kumar Jaiswal
President, NFITU(DHN),

Shramik Sadan, Main Road, Vidya
Nagar, Bilaspur-495004 (Chhattisgarh)

Shri Raj Bihar Sharma,

Bhartiya Mazdoor Sangh,
Dattopant Thengadi Bhawan, 27,
Deendayal Upadhyay Marg,
Rouse Avenue, New Delhi-110002

REPRESENTATIVE OF MEDICAL PROFESSION

Dr. Anil Bhardwaj
All India Ayurvedic Congress,
H.No. 2783, Sec-37C, Chandigarh-160036

Dr. Adit Ketan Desai

Indian Medical Association,

7, Friends Avenue Society, Sindhu
Bhawan Road, Off. S.G. Highway
Road, Bodakdev, Ahmedabad,
Gujarat-380059

Dr. Anand T. Gudivada

REPRESENTATIVE OF STATE GOVERNMENT

Director/Administrative Medical Officer/Commissioner of ESI Scheme of the State of Andhra Pradesh, Assam, Bihar,
Chhattisgarh, Goa, Gujarat, Haryana, Himachal Pradesh, Jammu & Kashmir, Jharkhand, Karnataka, Kerala, Madhya
Pradesh, Maharashtra, Odisha, Punjab, Rajasthan, Tamil Nadu, Uttar Pradesh, Uttarakhand & West Bengal
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(2024-2025)

fara=or SR é‘;ﬁ%sa:
31.03.2024 31.03.2025
her fohg 7TQ T /hg el wewr 36 36 0
R i T 31487120 32429970 942850
Hfeg aafral /uRaR seeal & g 37206090 38435880 1229790
fiftg g fi g 7532009 8311341 779332
TTifET <Rt et T 144359629 149131214 4771585
TR Y Y FramTaR Y et wika 2223808 2483511 259703
ANTET & aTet Fai<hrait ehl gt e 713352 822503 109151
SUYSTS HEUATA 165 165 0
UGS VLT 1590 1603 13
fathT Suaifiar sfiwerera (gt Trsgs) 20 20 0
UGS sfiveery Ug AT s fera (Sreftetat) 105 116 11
RAfrgs 10647 11133 486
a1 Rfhcges (smsuad?) 863 803 -60
=g (s F9d H)
Tehe, R WA |R &1 3082.83 5704.57 2621.74
Riftrear Raemy R =g 12739.90 15515.07 2775.17
PRI BTG 2054.19 3045.24 991.05
3 3R =Y (Sl v )
ST 3T 26252.01 28719.05 2467.04
ST Y 17995.11 24686.90 6691.79
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J/_D.ESICATAGLANCE /}

(2024-2025)

Particulars s on Variazt;g: I::ring
31.03.2024 31.03.2025
State/U.T. covered 36 36 0
No. of Employees 31487120 32429970 942850
No. of Insured Persons/Family Units 37206090 38435880 1229790
No. of Insured Women 7532009 8311341 779332
Total No. of Beneficiaries 144359629 149131214 4771585
Total No. of Employers Covered 2223808 2483511 259703
Total No. of Contributing Employers 713352 822503 109151
ESI Hospital 165 165 0
ESI Dispensaries 1590 1603 13
Employers Utilization Dispensaries (EUD/MEUDs) 20 20 0
ESIC Dispensaries cum Branch Office (DCBOs) 105 116 11
Doctors 10647 11133 486
Insurance Medical Practitioners (IMPs) 863 803 - 60
Expenditure (X in Crore)
Expenditure on Cash Benefit Payments 3082.83 5704.57 2621.74
Expenditure on Medical Benefit 12739.90 15515.07 277517
Administrative Expenses 2054.19 3045.24 991.05
Income & Expenditure (3 in Crore)
Revenue Income 26252.01 28719.05 2467.04
Revenue Expenditure 17995.11 24686.90 6691.79
10
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J/ E. SALIENT ACHIEVEMENTS DURING 2024-25 /J

« Hon'ble Prime Minister Shri Narendra Modi virtually inaugurated the ESIC Hospital in Indore, Madhya Pradesh and laid the
foundation stones for six new ESI hospitals across India with a total project value of 31,641 crore enhancing healthcare access for
approximately 55 lakh ESI beneficiaries and their families.

% The Regional Dialogue on Social Justice under the Global Coalition for Social Justice and the observance of ESIC's 74" Foundation
Day in New Delhi, graced by Mr. Gilbert F. Houngbo, Director General, International Labour Organization (ILO), as the keynote
speaker.

% The ESI Scheme covers 687 districts across the
country, comprising 584 fully covered districts and
103 partially notified districts. The Scheme remain

non-notified in 91 districts. T e R ——
% 3.84 Crore Insured Persons with 14.91 Crore jrihag iy R
beneficiaries are covered under ESI Scheme. ==l _ Armaln B

< A total contribution of %20,511.70 crore was
collected during the financial year 2024-2025.

% An expenditure of ¥15,515.07 crore was incurred on
Medical Benefits during the year.

+* During the year under report, ESI has disbursed
¥5,704.57 crore as Cash Benefits through 43.24 lakh
number of payments.

% Atal Bimit Vyakti Kalyan Yojana (ABVKY) introduced on 01.07.2018 provides cash relief to unemployed Insured Persons for a period
of maximum 90 days. ABVKY is a welfare measure being implemented by the Employees' State Insurance Corporation. The Scheme
implemented on pilot basis has been extended till 30.06.2026. The number of claims admitted in the year 2024-2025 was 1978
and expenditure on the account was 2.72 crore.

¢ Medical care to beneficiaries is provided through a large infrastructure comprising 106 ESIS Hospitals & 59 ESIC Hospitals, 1603
Dispensaries, 116 Dispensaries cum Brach Offices (DCBOs), 20 Employer Utilization Dispensaries (EUDs)/Modified Employers
Utilization Dispensaries (MEUDs) and 803 Insurance Medical Practitioners (IMPs/m-IMPs) Clinics besides tie-up arrangement with
other institutions.

% ESIC recruited 388 candidates for the post of Insurance Medical Officer, 573 Nursing Officer (Gr. B) & 1206 Paramedical (Gr. C.)
% ESI Corporation approved the ESIC policy on AYUSH (2023) for the establishment of AYUSH services in ESI Institutions.

¢ Introduction of advanced medical facilities such as Digital Mammography, Digital Radiography Fluoroscopy Systems and Next-
Generation Sequencing (NGS) applications at ESIC Medical College & Hospital, Faridabad.

« Expansion of healthcare access by integrating ESIC facilities with Ayushman Bharat-Pradhan Mantri Jan Arogya Yojana (AB-PMJAY)
for broader beneficiary coverage.

% Wider adoption of the Dhanwantari Hospital Information System (HIS), with a 40% growth in usage across hospitals and
dispensaries, enhancing efficiency in patient care and hospital management.

¢+ Firstin-house Cadaver Organ Retrieval successfully performed at ESIC Super Specialty Hospital, Sanathnagar, Hyderabad.

¢ ESICreceived international recognition, earning one Certificate of Merit with Special Mention for its Ask An Appointment (AAA+)
mobile app and three Certificates of Merit for Occupational Accident and Disease, Sustainable Investment, and System Resilience
at the Regional Social Security Forum for Asia and the Pacific (RSSF Asia-Pacific), organized by the International Social Security
Association (ISSA) in Riyadh, Saudi Arabia, on 3 December 2024.
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I F. GRAPHICAL HIGHLIGHTS OF ACHIEVEMENTS DURING 2024-25 I

.30, IS & Siaifa s wH=nfRal hr S
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Tepe, fRaeT™Y IR &Y - Qe Aok A
Expenditure on Cash Benefits - At a Glance
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Total Income - Year Wise
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|/ &. &4 foem & 9fF: 2014 @ 2025
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J/ G.ESIC'S GROWTH: 2014 T0 2025 /}
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J/_1.IMPLEMENTATION & COVERAGE /}
IMPLEMENTATION

The Employees’ State Insurance Act, 1948 applies to factories employing 10 or more persons. The provisions of the Act
are being brought into force area-wise in a phased manner. The Act includes an enabling provision under which the
“Appropriate Government” is empowered to extend its applicability to other classes of establishments—industrial,
commercial, agricultural, or otherwise.

In accordance with these provisions, the ESI Scheme has now been extended to all 36 States and Union Territories.
Following the launch of ESIC 2.0, there has been a significant geographical expansion of the Scheme. As of 01.04.2025,
the ESI Scheme covers 687 districts across the country, comprising 584 fully covered districts and 103 partially notified
districts. The Scheme remains non-notified in 91 districts.

1.1 FRESH IMPLEMENTATION:
During the year 2024-25, notification for implementing the ESI Scheme was issued in entire areas of 21 Districts
where scheme was earlier non notified in these districts under ESIC 2.0, covering additional 62,192 employees. The
State wise details of new coverage achieved during the year 2024-25 are given at Annexure I-A.

1.2 No. of Employees / Insured Persons:
The number of registered employees and insured persons during financial year 2024-25 stood at 324.30 Lakh and
384.36 Lakh respectively as against the figure of 314.87 Lakh and 372.06 Lakh respectively in the preceding
year. The number of insured women has also increased to 83.11 Lakh in 2024-25 from 75.32 Lakh in previous year
showing an increase of 7.80 Lakh.

1.3  No. of ESI Beneficiaries:
The efforts made by the Regional, Sub-Regional and branch offices spread across the country were successful in

sustaining the number of ESI beneficiaries at the close of the financial year 2024-25 to 1491.31 Lakh as against
1443.60 Lakh beneficiaries during the previous year.

1.4  No. of Employers:

Employers form an integral part of the ESI Scheme. During the period under report, 259703 new employers
brought under ESIC coverage. As a result, the total employers increased to 2483511 from 2223808 in the previous
year. The Count of contributory employers for the year in 2024-25 is 822503 which was 713352 in previous year.

The number of total employers and contributory employers covered in each region at the end of 2024-25 is reported
under Col. 3 & Col. 4 respectively of Appendix 1-B.

1.5 NEW COVERAGE/IMPLEMENTATION UNDER THE ESIC 2.0:

Under ESIC 2.0 reforms, the implementation of ESI Scheme in new areas in consultation with the State Governments
was undertaken wherein partially implemented districts were fully implemented and in the non-implemented
districts where the scheme was not present, the Distt. Hqrs area or most prominent industrial center was initially
notified. The achievement in this regard depends on the completion of medical arrangements by the State
Government as the primary responsibility of administration of medical care under the scheme rests with the
concerned State Government.

The achievements made during 01.04.2024 to 31.03.2025 are given below: -
1. Implementation of ESI scheme under Section 1(3) of ESI Act, 1948

«  Notification published in Gazette of India on 10.07.2024 sub section 3 of Section 1 of ESI Act in all the area of
non-notified districts i.e. Bishnupur, Senapati, Ukhrul, Kangpokpi, Churachandpur and Thoubal, in the State of
Manipur.
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+  Notification Gazette of India on 26.03.2025 under sub section 3 of Section 1 of ESI Act in all the area of non-
notified districts i.e. Ambedkar Nagar, Auraiya, Bahraich, Gonda, Hamirpur, Jalaun, Kannauj, Maharajganj,
Mahoba, Pilibhit, Siddharthnagar, Shamli, Pratapgarh, Kasganj and Shravasti in the State of Uttar Pradesh.

ESI Scheme was fully notified in 21 districts in year 2024-25.

2. Recent Amendment in ESI Rules and Regulations

Draft notification published on 27.02.2025 for extension of the “Atal Bimit Vyakti Kalyan Yojana” for another
two years from 01.07.2024 to 30.06.2026 with existing relaxed terms and contributory conditions.

3. Formation of State ESI Society

As on date, 22 States/UTs have consented to form the State ESI Society. Central Government has accorded
approval for formation of society to eight states viz, Tamil Nadu, Chhattisgarh, Maharashtra, Nagaland, Tripura,
Punjab, Arunachal Pradesh and Jammu & Kashmir. Presently, ESI Societies are in operation in the States of
Maharashtra, Chhattisgarh, Tripura Jammu and Kashmir and Sikkim. Fund transfer to these States are being
made directly to the Bank Account of the Society.

4. International Social Security Association (ISSA)
« ISSA has conferred the ESIC, ISSA Good Practice Award for Asia & Pacific 2024.
- DG ESIC was elected as President, ISSA Section on Information for Prevention.

« DG ESIC was elected as Vice Chairperson, Technical Commission on Medical Care and Sickness Insurance (TC
Health).

- DGis also functioning as Member, ISSA Working Group Meeting on Constitutional Amendments.
+  ISSATechnical Seminar was held on 20-21 January 2025 at New Delhi, India.

The present status of notified district under ESI Scheme (as on 01.04.2025) is as under:

Fully Notified Districts 584
Partially Notified Districts 103
Total 687

ESIC Beneficiary receiving Dependant Benefit
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... SrfAfATT i aRT 39 o SidTd wHATRAT 3R RIS & 4% (0.75% hHARY AR JAT 3.25% FHai<hr )
&t R T IfAEH i STHT e i SR gar Fai<er ht g1 ARt TsT SH97 TS 36 Il 3R cheamad ueen &
687 St 7 Sifagfad i 78 & 9+ gui wu ¥ Sifdgfad 584 St oik siifres w0 & sifdgfad 103 fSiet (e g
Td &hz) (31.03.2025 deh) If@fad &1

2.2  JiASH HI GUEUT

famT @ 2024-25 & IR e &M & G H 20511.70 FHAS IS T TUg foham TaT| SiRre omg § ... o
JYeit AR GRT Tehehd! ARSI T I 7T SiRrer it MfAe g1

2.3 3iASH T Tl
Tehchd! RIS o UTd f&AieR 31.03.2025 @l 6182.70 i TUY hY Sierer iy Fahram 3 ot
TR 341 a1 sRT fATgaR & (A 31.03.2025 & f[R&afa & sgaR)

a afA s Tud A a af s vud A

guH 1§ 31.03.2010 dh 859.10 2018-19 446.54
2010-11 64.78 2019-20 520.37
2011-12 117.85 2020-21 322.76
2012-13 116.49 2021-22 441.80
2013-14 171.05 2022-23 592.17
2014-15 230.89 2023-24 592.96
2015-16 218.04 2024-25 731.93
2016-17 423.93 & 6182.70
2017-18 332.05

f=1ieR 31.03.2025 Fi fRATA & TR sigrem™ & Fhrd Fi aget & forg 6182.70 wis Fi ufA FevraT 813818.38
&iE vug & iy fFafaf@d arof @ adam A R-ageh ara g:

@) | 31.03.2025 i fRAfe & IR R-ageA alva aaran L T
&) Ty | farfea Seerat i iRy 1896.54
@) uRgama & siaifa afr 667.25
) ETET STg<h o UTY dferd iRy 12.35
9) 3 eREH /A gRT 37 A 57t & 8 Ioh ¢ SR Fi<hT 1 STar-udT AT el 8 911.20
3) i S forg fedht di 18 ureg sifara =18 ot 18 1.79
Ed 3489.13
) | 0T I | g L i
i) I eREE/ufasEl & T & A S STETHSR/TAHITA! & Usiichd g UR=] el gaig | 245.22
T a7eft Tefiepa Y St @
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[/ 2. REVENUE MANAGEMENT /J

Under Section 39 of the ESI Act, Principal employer is responsible for depositing the employees' and employers
contribution @ 4% (0.75% employee's share and 3.25% of employer's share). ESI Scheme has been notified in 687
Districts in 36 States and Union Territories, which include 584 districts completely notified, partially notified 103
Districts (DHQ & Centers) (up to 31.03.2025).

2.1 Contribution

2.2 Contribution Income

A total contribution of Rs. 20511.70 Crore were collected during the financial year 2024-25. The contribution Income
also includes the contribution income recovered from the defaulting employers by the Recovery machinery of the ESIC.

23 Arrears of Contribution

Arrears of contribution amounting of Rs. 6182.70 Crore is outstanding dues as on 31.03.2025 against the defaulting
employers.

The Break-up of outstanding arrear (as on 31.03.2025)

Year Amountin Rs. Crore Year Amount in Rs. Crore
From A-day up to 859.10 2018-19 446.54
31.03.2010
2010-11 64.78 2019-20 520.37
2011-12 117.85 2020-21 322.76
2012-13 116.49 2021-22 441.80
2013-14 171.05 2022-23 592.17
2014-15 230.89 2023-24 592.96
2015-16 218.04 2024-25 731.93
2016-17 423.93 Total 6182.70
2017-18 332.05

Arrear of contribution amounting of Rs. 6182.70 Crore is outstanding as on 31.03.2025. An amount of
Rs. 3818.38 crore is Not immediately recoverable dues arrear at present, due to various reasons which are
given as under:-

A) | Not immediately recoverable dues as on 31.03.2025 Rs. Crore
a) Amount of arrears disputed in courts 1896.54
b) Amount under liquidation 667.25
¢) Amount pending with Claim Commissioner 12.35
d) Amount due from factories/establishment closed or whereabouts of employers not known 911.20
f) Amount for which decree obtained but not executed 1.79
Total 3489.13
B) | Dues from sick industries Rs. Crore
i) Cases in respect of factories/estts. Registered with BIFR/NCLT but rehabilitation scheme yet 245.22
to be sanctioned
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el 329.25
) | 31.03.25 i A F JTIAR dhret aget g g . IS
&) iRt fSient S1aT-udT 919 & U SIS 9 8 165.97
Q) Yt AARRY & U agett & forg wfea ageft gt afr 2198.35
el 2364.32
e g 6182.70

24 ITE/age Ry g gt

AT gRT Sigre T YiTa faeie @ fohg ST WR .3.aft. sifafaae, 1948 &t gRT 85- o 1efi geiiHi &t Imat i
STl 81 atf 2024-25 o SR 32.68 TS IUD <hi AT & gl aget [hg TYI

25 ol dY aEdt

f&=1ier 31.03.2025 < fRAT & AFAR 6182.70 i TUY hl el TR ATA H T 2364.32 A IuT hl AFA S el
SRIAT <hT 38.24% ¢, Tl A1 Tkl chl Sivft 7 81 3818.38 ol T <ht AW fR, STt e ThAT A AT 61.76% 8,
TrgTerdl # faeried g & hRul, @ & URIAT # Il SIF, feifiier gd fa<ita gia aig # usiigd @t
T AT TGh S U ATRId 1LY, PREHI o & g1 ST a7 Iehehd! [HATHIS ST STdT-UdT AT = 814 TfE o HROT
R-qgGett srepra A <t Foft 7 St g1

A & &t Y grelt agel gRfga oA & oA A .. (dnfda) sifafRam 1989 & Aregw @ yum sifdfAaw # g
45-T ¥ 45-3F deh IUaY fRY 7T q1fch SrehTam AfA <l agett o folg AR SToeT agel! o ©fud &t J 9&H gt aahl
TR, ageit dF e gt &1/Iu-a31 # i o 3T 81 <41 Y agelt & uafa o &5i1/Iu-adsit # agelt stfdeniRatl &
rifAwaTes &t AR 8g Jearera # +ff gyl uenls wiftd fohar man g1

g 2024-25 & &RM, 1235 SIS IUD chl aYel! oh 1&g I JaT H Fehchd | HATRIST & 642.82 IS UL I fohg 7Tg
&1 af 2023-24 & IR 511.28 IS T hY I hY TS off|

2.6 fAdfamor

Ratefefim smafdr & Skm fAmm gRT 15,600 FRteror fopg 7g1 Ferort &1 SiTeie Uah Qehihd A9 Ui '\ gfaer gr
foraT ST 81 FR1&10T 8 Genehl et T STITREH SR HMES oh SIJER hFYcichd YUTTeil oh HTed & fohan ST 81 ek
3R srude= i fafAfée fRrrrrdt e e gearera 6t hdla [AsAwor g ST Tehes (HUsEy) gRT fohar Srar 81

2.7 gdamr

Rotefels af & v anfedia sraF/ufasH @ o.a0.d8. afdfad & R d o & gf® @ srarl/ ufasH &
AT 33,560 Tdefur fehu T

2.8  Iif TS Al &1 RT
SRR T AT S Fi et 85(F) § (V) Ak F SidTd IUT HRATT &8 HigdT dhl IRT 406/409 S Sfid JehehdT
fanTell & faveg sTfrate e S fohd T fo<iia ay & SRy # ifad 8iR ay 2024-25 & R Iud<h Iuael &
3t graR 3R fAfota g o siRT A R §:-

h. 8 &.3.f. qfafay | wrda <= dfgar hr
q. HYRT85(F A B) | URT 406 TAT 409 L
1 101.04.2024 des & FRARY R wifera sif¥rgier 10757 808 11565
A hY I=aT
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ii) Factories/establishments which have been declared sick but rehabilitation scheme has 84.03
been sanctioned
Total 329.25
C) | Immediately Recoverable dues as on 31.03.2025 Rs. Crore
a) Employers whereabouts known but unit is closed 165.97
b) Recoverable dues pending for recovery action with Recovery Officer 2198.35
Total 2364.32
Grand Total 6182.70

24 Damages Levied/Recovered

The damages are levied on belated payment of contribution by the employer under section 85-B of the ESI Act, 1948.
A sum of Rs. 32.68 crore was recovered as damages during the year 2024-25.

25 Recovery of Arrears

Out of the total arrears of Rs. 6182.70 crore as on 31.03.2025, an amount of Rs. 2364.32 crore accounting for 38.24%
of the total arrears falls in the category of immediately recoverable arrears. The remaining amount of Rs. 3818.38
crore accounting for 61.76% of the total dues falls in the category of not immediately recoverable arrears for the
present due to claims disputed in courts, factories having gone into liquidation, factories registered with BIFR,
amount pending with claim commissioner, closure of the factories and whereabouts of the defaulting employers
in certain cases are not known.

In order to ensure effective recovery of the dues of the corporation, the provision of section 45-C to 45-1 has been
made in the Principal Act by an amendment in ESI Act 1989, thereby enabling the corporation to set up its own
recovery machinery for realizing the dues of the corporation Accordingly, corporation’s own recovery machinery is
now functioning in all the regions/sub-regions. A Recovery cell has also been set up at the HQRS Office to monitor
the progress of recovery of the dues and watching the performance of the Recovery Officers in the Regions/Sub-
Regions.

During the year 2024-25, the dues of Rs. 642.82 crore were recovered from the defaulting employers as against the
target of recovery of Rs. 1235 crore. The recovery during the period 2023-24 was Rs. 511.28 crore.

2.6 Inspection

During the period under report, 15,600 inspections were conducted by the Corporation. Inspections are allotted
through a unified web portal “Shram Suvidha”. Units for inspection are chosen via computerized system as per risk-
based criteria. Specific complaints of default and evasion are dealt with by the CAIU Branch of HQRS.

2.7  Survey

During the year under report, about 33,560 surveys of factories/establishments were conducted with a view to
bring coverable factories/establishments under the purview of the ESI Act.

2.8 Details of Prosecution Cases

Prosecution cases were filed against defaulting employers under section 85(a to g) of the ESI Act and under section
406/409 of the Indian Penal Code. The details of cases pending at the beginning of the financial year, filed, and
decided during the year 2024-2025 under the above provisions are as under:

Sl. No. Particulars Sec. 85 (ato g) of ESI Act 1948 | Sec. 406 & 409 of IPC | Total

1 No. of prosecution cases pending 10757 808 11565
as on 01.04.2024
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2 |99 2024-25 & IR SRR AMHAISH ATHAT chl T=AT 605 1 606
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7 | f&dier 31.03.2025 < fRAfT o SER dfera sttt 9931 805 10736
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2.9

Sl. No. Particulars Sec. 85 (ato g) of ESI Act 1948 | Sec. 406 & 409 of IPC | Total

2 No. of prosecution cases filed 605 1 606
during the year 2024-25

3 Total (1 + 2) above 11362 809 12171

4 Cases withdrawn 8 1 9

5 Total No. of prosecution cases 1423 3 1426
decided during the period

a) Convicted with imprisonment 160 0 160

b) Convicted with fine 430 0 430

Q) Acquitted 94 0 94

d) Closed/Dismissed 739 3 742

6 Total (4+5) 1431 4 1435

7 Number of prosecution cases 9931 805 10736
pending as on 31.03.25 (3-6)

Central Analysis and Intelligence Unit (CAIU)

The Inspection Scheme was approved for ESIC by the Ministry of Labour & Employment on 21.06.2014, with an aim
to achieve the following objective:

«  simplifying business regulations,

- improving the ease of doing business,

« toensure that the policy of labour inspection is transparent and free from discretion and frequent inspections
of the same units are avoided,

A Central Analysis and Intelligence Unit — CAIU has been setup and functioning in the ESI Corporation w.e.f.
01.09.2014.

CAIU has the mandate to order the inspection in case of default in compliance by factories/ establishments under
the provisions of ESI Act. Primarily CAIU deals with

«  All cases of complaints/ Public grievance/ Non compliance/ Under compliance or evasion of various provision
of ESI Act, received in any office of the Corporation;

+  Representations/ recommendations/ complaints received from VIPs, Trade Unions, Employers Associations,
Ministries, Departments etg;

«  Casesforwarded by RO/SROs where the employer is under reporting the contributions and workers as per field
level data;

«  Exceptionally urgent cases such as benefit related

Cases on the basis of Data Analysis

During the F.Y. 2024-2025, out of 922 units referred to CAIU; 162 cases were approved for inspection, 03 for surprise
physical verification (SPV), and 142 for surveys. 299 cases were referred back for more information/clarification
from field offices and 316 cases were not found suitable for Inspection/Survey.
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J/ 3. MEDICAL CARE /}

3.1 Provision of Medical Benefit

Under the ESI Scheme, Insured Persons and members of their family are entitled to receive reasonable medical care.

As per the ESI Act, 1948 State Government have been entrusted the responsibility for providing medical care to
Insured Persons and members of their family.

3.2 Infrastructure

Medical care to beneficiaries is provided through a large infrastructure comprising 106 ESIS hospitals & 59
ESIC hospitals, 1603 Dispensaries, 116 DCBOs, 20 EUDs/m-EUDs and 803 IMPs/m-IMPs Clinics besides tie-up
arrangement with other institutions. State-wise details on number of Beds, Dispensaries, Doctors, IMPs etc. are
given at Appendix-llI-A.

3.3 Out Patient Services
Out-patient medical care under the scheme is provided as below: -
a. INSURANCE MEDICAL PRACTITIONERS (IMP)

Private Medical Practitioners are appointed as panel doctors. A panel doctor is expected to have his own
consulting room and dispensary. Each panel doctor is allowed to register up to 2000 IP family units. The IMPs
under the panel system are paid capitation fee (Rs.500/- per IP per year) w.e.f. 8" September 2016 for providing
medical care to the ESI beneficiaries which include consultation, basic lab investigation and cost of medicine.

b. Service Dispensary

Out-patient medical care including essential lab investigations in relatively heavy dispensaries under the ESI
Scheme is provided through service dispensaries established under the Scheme for exclusive use of Insured
Persons and members of their family, manned by full-time Medical Officers. There are 1603 service dispensaries
under ESI scheme all over the country as on 31.03.2025.

c) Hospital OPDs

Outpatient services under various specialties like Medicine, Surgery, Pediatrics (Gynae and Obst), ENT, Eye
are being provided through ESI Hospitals all over the country. Additionally, SST services like Cardiology,
Nephrology, Neurology, Urology, CTVS etc. are extended in all the ESIC Medical Colleges / Hospitals. Further,
in-house medical services like Cath-lab, Dialysis, CT/MRI etc. are also available at selected locations.

34 Out-Patient Attendance

All statistics relating to attendance in ESI Institutions, cases admitted in hospitals and cases referred for specialized
investigations are given in Appendix-IlI-B. For working out the level of medical attendance, only the number
of IPs/family units attached to the reporting dispensaries/clinics is used. An insured person receiving medical
treatment is treated as a ‘New Case' on his first attendance in a particular spell of sickness while his subsequent
visits to the dispensary or clinic during the same spell are counted as “Old Case”".

3.5 Incidence of Attendances in Dispensaries and Hospitals

The all-India incidence of new cases decreased from 929 per 1000 Insured Person units in the year 2023-24 to 450
in 2024-25. The number of old attendances has decreased from 786 in the year 2023-24 to 697 per 1000 Insured
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Person units in 2024-25. The proportion of old to new attendance has increased from 0.48 in the year 2023-24 to
0.78 during the year under report.

3.6 Sickness Pattern

Information on the sickness pattern of the ESI beneficiaries for the country as a whole, expressed as number of
new cases per 1000 Insured Persons, is given in Appendix IlI-C. Each of the 298 cause-groups is shown separately.

The incidences of sickness (cause-group wise) in Insured Persons bear resemblance to the corresponding incidence
in the families, for most of the listed diseases.

3.7  Provision of Artificial Limbs and Appliances

During the year under report, the following artificial limbs and appliances were provided free of cost to the
beneficiaries:

Sl. No. Items No. of IPs
1 Artificial Denture 2164
2 Spectacles 28694
3 Hearing Aids 2072
4 Cardiac Pace-maker 240
5 Walking Caliper, surgical Boots 216
6 Spinal Support 8053
7 Cervical Collar 4213
8 Nebuliser 427
9 Oxygen Concentrator 461
10 BIPAP/ CPAP 179
11 Walker/ Walking Stick 2838
12 Wheel Chairs 71
13 Others 5752

Total 55380

3.8 Incapacity Reference 2024-25

During the year under report, references for 101589 Insured Persons were examined by 55 full time and 22 part
time Medical Referee for assessment of incapacity.

3.9  Family Welfare Services

ESIC follows National Health Programme including Immunization & Family welfare programmes. In order to promote
small family norms among ESI beneficiaries, Corporation has been providing Family Welfare Services as an integral
part of Medical Care. Major achievement under Family Welfare programme for the year 2024-25 and immunization
statement submitted by some of the ESIC Hospitals showing number of doses of vaccines administered during the
period are reflected in Appendix: I1I-D(A) - I1I-D(B) and Appendix: llI-E(A) - III-E(B) respectively.

3.10 Promotion of Ayush

E.S.I. Corporation is committed to promote AYUSH (Ayurveda, Yoga, Unani, Siddha and Homeopathy) facilities along
with Allopathy System of Medicine in all ESIC and ESIS Hospitals and Dispensaries across the country. Accordingly,
AYUSH facilities have been developed in a phased manner.
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ESI Corporation has taken various steps for strengthening of AYUSH and for enhancing these services for the benefit
of Insured persons and their families. The details of these measures are as under: -

1. Ithas been approved to bear the entire expenditure incurred on setting up of new AYUSH units in the states for
the first five years by ESIC Corporation for encouraging the State Governments for setting up of AYUSH units
(in the 134™ meeting of the ESIC Corporation held on 21/12/2005).

2. Conducted 20" meeting of the Sub Committee of ESIC on AYUSH on 14.11.2024 with the objective of reviewing
the ESI Policy on Ayush.

3. The International Day of Yoga-2024 was celebrated on 21.06.2024 in all ESIC/ESIS Hospitals, Medical Colleges
and all ESIC/ESIS Establishments across the country.

Cleanliness drive was conducted and Yoga Classes/Yoga demonstrations were arranged by all the ESIC/ESIS
hospitals on the theme “Yoga for Self and Society” on 21.06.2024. The Banners, Pamphlets were distributed
& Information Exhibition & Communications (I.E.C) Materials related to yoga was displayed. A total of 9928
individuals participated in the event that includes ESIC/ESIS Staff and Beneficiaries. .

4. The 9™ Ayurveda Day was celebrated on 29.10.2024 in ESIC/ESIS Hospitals, Medical Colleges and dispensaries
with a series of engaging activities aimed at promoting the principles and practices of Ayurveda. The 9t
Ayurveda Day celebration, was marked by the theme "Ayurveda Innovation for Global Health!" This event
aimed to highlight the transformative potential of Ayurveda in addressing contemporary health challenges
and promoting holistic well-being. The Ayurveda Day celebrations reaffirmed the significance of Ayurveda
in promoting health and well-being while recognizing the need for ongoing efforts to integrate this ancient
wisdom into contemporary health practices.

5. Framing and Publishing of tender enquiry form for DG ESIC Rate Contract no Homoeo-4 for supply of
Homoeopathic drugs in ESI Institutions.

6. Framing of Terms and Conditions for engagement of Retired Ayush Medical Officers and Ayurvedic and
Homoeopathic Pharmacists.

7. There are 401 AYUSH units available in ESIC/ESIS Hospitals and Dispensaries across the country. The details of
these AYUSH facilities available in various states as on 31.03.2025 is given at Appendix: llI-F.

3.11 Maedical care provided to the Insured Persons
As on 31.03.2025, 3,84,35,880 Insured Persons/family units are being provided Medical Care.
3.12 Occupancy of Hospital Beds

The status of bed occupancy of ESIS Hospitals and ESIC Hospitals for the year 2024-25 is given in Appendix: IlI-
G(A) & llI-G(B).

3.13 Expenditure on Medical Care

Total expenditure incurred on provision of medical care, during the year was 215,515.07 crore. State-wise break-up
of expenditure is given at Appendix: IlI-H. Highest per capita expenditure per annum at ¥13,092/- was recorded
in Delhi and the lowest per capita expenditure at ¥1,424/- was in Meghalaya.

3.14 Payment to State Governments

Expenditure on Medical Care is being borne by ESI Corporation within ceiling, which is revised from time to time.
The current annual allocation of ¥3,000/- per IP is available to States with following sub-ceilings:
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S. No. HEADS SUB-CEILING

(i) | Standard Medical Care %2,600/- per IP per annum
(Further sub-divided in two part of T 1,300/- each for expenditure
on 'Administration' & 'Others’)

(i) | Project Implementation Plan %200/- per IP per annum

(iii) | Pro rata payment based on extent of implementation of ESICIT %200/- per IP per annum
module 'Dhanwantri' in ESIS hospitals and dispensaries.

90% of estimated allocation for Medical Care at Sl. (i) is released in advance in bi-annual instalments in April and
October every year. Funds on account of PIP are also released in advance on the basis of proposals from respective
State Governments with concrete plan of proposed expenditure under heads specified in the policy. Payment
of allocation under SI. (iii) is made on the basis of actual utilization data available in the system as a result of
implementation of Dhanwantri Module.

3.15 Occupational Diseases Centre

ESI Corporation has set up one Institute of Occupational Health, Environment & Research (IOHER) Centre at
Basaidarapur, New Delhi and Six Zonal Occupational Disease Centre for providing early detection & prompt
treatment, apart from taking steps for preventive & promotive aspect pertaining to occupational health. Institutions
are as under: -

Central Zone Nanda Nagar, Indore
East Zone Bihta, Bihar
Joka, Kolkata
North Zone ESIC Hospital, Basaidarapur, New Delhi (IOHER)
West Zone Andheri, Mumbai
Alwar, Rajasthan
South Zone K.K Nagar, Chennai

3.16 Major Achievements

a) Facility of Medical Treatment through Ayushman Bharat (PM-JAY): ESIC in its 194" Corporation meeting
held on 08.10.2024 has given approval for Pan India Convergence of Employees' State Insurance Corporation
(ESIC) with Ayushman Bharat — Pradhan Mantri Jan Arogya Yojana (AB PM-JAY) scheme for providing secondary
and tertiary medical care services to ESI beneficiaries which are not available in-house. By leveraging PMJAY's
extensive network comprising over 30,000 empanelled hospitals distributed across India, this integration will
create a robust healthcare delivery ecosystem for insured workers and their families.

b) Common Support Mission(CSM): ESIC has devised Common Support Mission(CSM) with objective toimprove
the existing ESIS Medical Facilities by incentivizing those working better and to provide required support to
those who are in need of hand holding for betterment of facilities. CSM teams have visited 14 states as on
31.03.2025 viz. Telangana, West Bengal, Gujarat, Punjab, Madhya Pradesh, Andhra Pradesh, Haryana, Uttar
Pradesh, Kerala, Tamil Nadu, Karnataka, Odisha, Goa & Rajasthan.

c) Policy on CHCs/PHCs: The policy document governing medical arrangements State Primary Health Centres
(PHCs) and Community Health Centres (CHCs) has been meticulously developed. This comprehensive
framework is designed to significantly strengthen the delivery of primary healthcare services through the
established Public Health infrastructure of respective State Governments in non-implemented/partial and
underserved areas.
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d) NABH & NABL Accreditation: 1 ESIC Hospital has attained full NABH accreditation, representing the highest
national recognition for healthcare quality and patient safety.

12 ESIC Hospitals have secured NABH entry-level accreditation, marking their progress toward comprehensive
quality certification

13 ESIC Hospitals have earned NABL entry-level accreditation for their laboratory services, ensuring precise
and reliable diagnostic capabilities

e) Implementation of Service Level Benchmarks: ESIC has implemented Service Level Benchmarks for overall
improvement of ESIC Healthcare Facilities. These benchmarks define clear performance indicators, service
quality metrics, patient satisfaction criteria and clinical targets. Aimed at ensuring consistent, high-quality
care, the initiative supports protocol adherence, continuous improvement and better health outcomes for
ESIC beneficiaries.

f) Annual Preventive Health Checkup Camps: ESIC conducted Annual routine Check-up Camps at around
1,87,700 throughout the year. Addittionally, Annual Health Checkup were conducted in mission mode for the
insured persons which was a successful health initiative with far-reaching health benefits implications for our
beneficiaries. Approximately 3,50,000 (Three Lakh Fifty Thousand) health checkup camps were successfully
conducted under mission mode from 15" August 2024 to 2" October 2024.

g) e-Sanjeevani (Teleconsulation): ESIC in collaboration with C-DAC and the Ministry of Health and Family
Welfare (MoHFW), has introduced an innovative Hub & Spoke Model for teleconsultation services under the
ESIC network. Patients can also consult doctors directly through this teleconsultation module.
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9 | fRrgH, efeeh H 100 fSaRT aret ... Seudret 110.06
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&l
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3.17 Construction Activities

Major capital/renovation/repair projects under execution as on 31.03.2025 are as under:-

Sl. No. Project Name I::rroif\j;c;;t/;?
Hospital Projects
1 Construction of 100 beds ESIC Hospital at Vizianagram, Andhra Pradesh 85.42
2 Construction of 350 bed+50 SST beds ESIC Hospital at Sheelanagar, Vishakhapatnam, 384.26
Andhra Pradesh
3 30 Bedded ESI Hospital at Atchutapuram, Andhra Pradesh 62.21
4 350 Bedded (Upgradable to 500 beds) ESI Hospital at Sanand, Gujarat 558.13
5 100 Bedded Hospital at Bawal, Haryana 96.79
6 100 Bedded Hospital at Bahadurgarh, Haryana 96.09
7 30 bedded ESI Hospital (expandable to 100 beds), Kala Amb, Himachal Pradesh 96.17
8 100 Bedded ESI hospital at Ompura, J&K 164.93
9 100 Bedded ESI Hospital at Shivamogga, Karnataka 110.06
10 100 Bedded ESI Hospital at Doddaballapur, Karnataka 94.80
11 Construction of 200 bed ESI Hospital at Bommasandra, Karnataka 278.03
12 100 bedded ESI Hospital at Harohalli, Karnataka 150.92
13 100 bedded ESI Hospital at Narsarpura, Andhra Pradesh 148.48
14 | Construction of 100 bedded ESIC Hospital at Pithampur, Madhya Pradesh 124.19
15 Construction of 200 Bedded ESIC Hospital at Butibori, Nagpur, Maharashtra 196.70
16 | Construction of 100 Bedded ESI Hospital at Duburi, Odisha 164.60
17 | Construction 100 bedded ESI Hospital Tuticorin, Tamilnadu 138.54
18 Construction of 100 Bedded ESI Hospital at Sriperumbudur, Tamilnadu 177.03
19 300 bedded (including 50 beds SST) Hospital at Haridwar, Uttarakhand 297.63
20 Construction of 30 bedded (Upgradable to 100 bed) ESI Hospital at Shahjahanpur, U.P. 92.48
21 100 bedded ESIC hospital at Haldia, West Bengal 70.12
22 100 bedded ESIC hospital Siliguri, West Bengal 75.02
Hospital (Modification)
1 100 Bedded ESI Hospital at Rajamahendravaram, Andhra Pradesh 109.30
2 200 bedded ESI Hospital at Beltola, Assam 154.75
3 100 bedded ESI Hospital at Tinsukia, Assam 135.92
4 Construction of 200 bedded (Up-gradable to 300 bedded) ESI Hospital at Surat, Gujarat 209.35
5 Demolition, Construction and upgradation of ESI Hospital, Kalol, Gujarat from 205.87
50 beds to 150 beds
6 200 bedded ESI Hospital at Ranchi, Jharkhand 99.06
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7 | SIGUNR, dAfedh H &.30.8). 3dTe (50 ¥ 100 fo=t dh fawR) 18.71
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11 | fosarst, got, 98R1E & 200 fo=aRf aret (Tagedt o 50 foaxt afgd 500 foea?t a& 429.25
39 A1) ... A sreadret et fAmfor
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sitwerera/ siivenera 9g aran srafed (Sfifien)/esha srafea /s ardz
1 |, SR 4 Siaex suaensd: feadast ug It sty 10.93
2 | mR fOER, thei-1, fieeht & Suganse feedeast 9 soifes 9ex 3R srafer™ 40.69
3 | geH, MarH 5 Sfaex feeda’t ot fAmfor 7.56
4 | IR, ORI H 2 Siaex fEeeRt 3R aan sraferd st fafor 4.05
5 | dacger, gRATOT # &6.30.50, Wy Ja1 & foig 5 S feeda’t ok st srafera 6.84
&1 fAmfor
6 | YerR-38, thol-2, $fiaet g&ie U, gRamn A 3 gl feadad 5.82
7 | SR Wile A, &304 fedad (381-1), thei-1, gefead uRe axat, gRamm 5.82
# 3 Sfaex fedodt
31T (31e1d), ol H .33, e ma srfera et fAmfor 1.14
9 | TFRRIYEGAH, hIfShRIS, el H 5 Sieex feed e 5.18
10 | IUqRH, vl # .06, T, SRS dRTed (TIois), TSRS 3R 99 ©R 50.81
CAREE Y]
11 | g9 AR, 38, o, AgRIE d 228 T13U-3 WIth Fard| ohf fAHfor 148.78
12 | 9RAYR, I H 3 SferR f3@adt $ik amar sraferg et fAafor 7.75
13 | g, Ioea= § 3 iR f3wast ot fAmfor 4.67
14 | IgNT TR, ehiel, ISR H 5 Sl Swadt Og arar serafera &t fAafor 7.83
15 | Yee-22, AUST, IR USRI H 5 SieR fSwast 3fR mRaT shrafey 5.97
16 | 8TS, SITRT, IR UG | 2 Slerex . .41, fAmm feedad 2.25
43



ANNUAL REPORT 2024-25

Sl. No. Project Name Iero:Rt/:ZCs(‘);t/:)\
7 ESI Hospital from 50 beds to 100 beds at Davangere, Karnataka 18.71
8 300 bedded upgradable to 500 bedded ESI Hospital at Indore, Madhya Pradesh 378.63
9 Construction of 100 Bedded Hospital and 32 nos. Residential quarters including ESI 108.24
Branch Office at Ulhasnagar, Mumbai, Maharashtra

10 Repair and Renovation work of 100 bedded existing ESIC Hospital & Staff Quarters at 37.98
Kolhapur, Maharashtra

11 Construction of 200 Bedded (Upgradable to 500 Bedded including 50 beds of SST) 429.25
ESIC Hospital at Bibewadi, Pune, Maharashtra

12 Upgradation and Extension of ESIC Hospital at Andheri, Mumbai (Contract - 1) 220.41
Maharashtra
Upgradation and Extension of ESIC Hospital at Andheri, Mumbai (Contract - II) 39.71
Maharashtra

13 C/o OPD Block with additional 200 beds to existing ESIC Hospital at Sanath Nagar, 211.00
Telangana

14 | Construction of A&E work for 100 bedded ESIC Hospital at Bareilly, Uttar Pradesh 115.17

15 ESIC Hospital at Pandu Nagar, Uttar Pradesh 254.80

16 | Construction of 100 to 150 bed ESI Hospital at Asansol, West Bengal 35.92

Dispensary / Dispensary Cum Branch Office (DCBO) / Regional Offices / Staff Quarters

1 04 Doctor ESIC Dispensary Cum Branch Office at Gaya, Bihar 10.93

2 Dispensary cum Diagnostic Centre and Office for ESIC at Mayur Vihar, Phase - | Delhi 40.69

3 Construction of 5 Doctor Dispensary at Kundaim, Goa. 7.56

4 Construction of 2 nos. of Doctor Dispensary and Branch Office at Surendranagar, 4.05
Guijarat.

5 Construction of 05 Doctor Dispensary and Branch office for ESI Health care at 6.84
Panchkula, Haryana

6 3 Doctor Dispensary at Sector 38, Phase-ll, Industrial Estate Rai, Haryana 5.82

7 3 Doctor dispensary at Institutional Plot No. ESIC Dispensary (ED-1), Phase-1, 5.82
Industrial Estate Barhi, Haryana

8 Construction of ESIC Branch Office at Aluva (Alwaye), Kerala 1.14

9 05 Doctor Dispensary at Chakkorathukulam, Kozhikode, Kerala 5.18

10 | Construction of ESI Dispensary, RDD Office (NZ), SRO and Sub Store at Chalappuram, 50.81
Kerala

11 Construction of 228 Nos. Type-lll Staff Quarters at D N Nagar, Andheri, Mumbai, 148.78
Maharashtra

12 | Construction of 03 Doctor Dispensary and Branch office at Bharatpur, Rajasthan. 7.75

13 Construction 03 Doctor Dispensary at Bhawani Mandi, Rajasthan. 4,67

14 | Construction of 05 Doctor dispensary cum branch office at Udyog Nagar, Kota, 7.83
Rajasthan.

15 | 05 Doctor Dispensary & Branch Office at Sector - 22 Noida, U.P 5.97

16 02 Doctor ESIC Dispensary at Nunhai, Agra, U.P. 2.25
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&304t e (Sugensd) 7 2ar oR H Rfchaar fen Tl &t wirue i & S Rifchaa weifaene, < weifdere, A
HTfaenerd auT uRI-Rfchedr AgTiaener nfee € | §aTsit hl Tora= # GUR & g o208, sifafas, 1948 @t 2010 7 Henfed
foham mar o1 SR ' RifthcaT ok ury-Rafehcan frem’ @ d€ifa ey 59-&f &t anfiet foran man foem i &t srom wry-RifeheT w@ i
3R 317 hHATRAT o fory FRfchear wetfaemerl, A ggiideraal ok ufreror ST &t T & ol g&r| S|

R fAem v sifRe: &3, i | Rifhcar fYen & 37 =T ot g1 et 8:- (1) arerfefat &t dar o forg ot Rifdran
StH21feh 1 gieg (2) <Ny, faRiy = 8 earaanile At & srgeam =1 3R R sififent qur uxr-Rifesear sififent et uferor
&1 3R (3) Rfdhcar #gifdememt # fAfde Wi starpa aafhal/ammi & ufdured & forg Amifee & Aregw & gHmE &t
TIcTE &1 UIaTyui S@Td & folg sifaRes 37 Rifchaar gfaemd uem o o It Tgfe & gfg gl

STl i gt RITYAT T a9 wepa ds
&. | Rfercar gerfRerea (=arg=r adf)
1. | .38 A R agifderea gur srudrd, ISR, Sds 2012 750
2. | &4 i Rfher geifdemrea aur srudTe, &h.&h. TR, 3= 2013 1000
3. | &, i R ggifdenea auT SRudTe, ST, shieehrdl 2013 650
4, | &, e Rfcsa ggifdenea aur sudre, e, dfch 2013 630
5. | @308 A Rifrcar geifaemea aur sreudre, wierEre, gRarom 2015 1150
6. | ... i Rifchaar agifdenea U srude, T9dTR, gexiETe 2016 1000
7. |3 &, i R geifdereaa aur srudr, iR, ST 2021 430
8. |.u.&. fAm Rifthea geifdenera aur sreuare, fager-uer, fagR 2021 430
. | FdehitR SR
1. | .. - STdenR AYfEAH Ud SIFHY TR, THSRIGR feeedt 2011 1000
2. | HE. - HraehR AT Gd g G, iU, gas 2011 500
1. | < werfaaey
1. | &, A < mgifdemey, Afgoh, et 2010
2. | &E, S weifdener, erentl, defe 2017
q. | ¥ wgifdarea
1. | AT gerfdened, SRR, SR 2013
2. | At mgifdene, eeT, ddfeh 2013
1. | &, A Rifcsear wgifdenera aur sradre, e, h-fesh 2019
2. | & i Rifehaar agiidarea aur s/udrd, &.ah. TR, 33 2024
3. | =4 frm Rifeaar aeifderea 9o srodre, T9aTTR, gexETe 2024
&.3.f1. A Rferaar agfaerea Rufwor af 2024-25
.4, | &8 A Rfear sgfRaea whepa d uafidfiey Hie ISt & ==t & faw
1. | ISR, SR 750 150 68
2. |%& IR, 92 1000 150 30
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J/ 4. MEDICAL EDUCATION /}

ESI Corporation (ESIC) has established Medical Education Institutions, across the country which includes Medical Colleges,
Dental Colleges, Nursing Colleges and Paramedical College. To improve the quality of services, the Employees’ State
Insurance Scheme, THE EMPLOYEES' STATE INSURANCE ACT, 1948 was amended in 2010, and section 59-B inserted, relating
to ‘Medical and Para-medical education; which enabled the Corporation to establish Medical Colleges, Nursing Colleges
and Training institutes for its para-medical staff and other employees.

Rationale of Medical Education: Medical Education in ESIC fulfils the objectives of (1) Augmentation of scarce qualified
medical manpower to serve beneficiaries (2) Carry out research especially in occupational diseases and training to medics
and para-medics and (3) Promotes inclusivity as specified seats in medical colleges are earmarked for the wards of Insured
Persons / workers. Provide in-house advanced medical facilities for quality care thereby enhancing patient satisfaction.

List of Institutions Year of establishment | Sanctioned Beds
A. | Medical Colleges (year of setting up)
1. | ESIC Medical College & Hospital, Rajajinagar, Bangalore 2012 750
2. | ESIC Medical College & Hospital, KK Nagar, Chennai 2013 1000
3. | ESIC Medical College & Hospital, Joka, Kolkata 2013 650
4, | ESIC Medical College & Hospital, Gulbarga, Karnataka 2013 630
5. | ESIC Medical College & Hospital, Faridabad, Haryana 2015 1150
6. | ESIC Medical College & Hospital, Sanathnagar, Hyderabad 2016 1000
7. | ESIC Medical College & Hospital, Alwar, Rajasthan 2021 430
8. | ESIC Medical College & Hospital, Bihta - Patna, Bihar 2021 430
B. | Post - Graduate Institutes
1. | ESI-PGIMSR Basaidarapur Delhi 2011 1000
2. | ESI-PGIMSR Andheri, Mumbai 2011 500
C. | Dental Colleges
1. | ESIC Dental College, Rohini, Delhi 2010
2. | ESIC Dental College, Gulbarga, Karnataka 2017
D. | Nursing Colleges
1. | College of Nursing, Indiranagar, Bangalore 2013
2. | College of Nursing, Gulbarga, Karnataka 2013
E. |Para-Medical Courses/ Institutes
1. | ESIC Medical College & Hospital, Gulbarga, Karnataka 2019
2. | ESIC Medical College & Hospital, KK Nagar, Chennai 2024
3. | ESIC Medical College & Hospital, Sanathnagar, Hyderabad 2024

ESIC Medical Colleges A.Y 2024-25

Sl. No. ESIC Medical College Sanctioned beds MBBS seats Ward of IP
1. Rajajinagar, Bangalore 750 150 68
2. KK Nagar, Chennai 1000 150 30
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4. | &8 A Rfhar sgfRaey whepa ds uHidfiey e 3sdt & F==t & fog
3 STIehT, ShicTenTdl 650 125 65
4, | TS, el 630 150 68
5. | micmEg, gharon 1150 125 43
6. |TAATR, geEE 1150 125 43
7. | SR, TSI 420 100 20
8. |fagar-ue, fagr 420 100 35
Fd 1025 372
TS hl 9ia 71¢ RAferear agifdenea 2024-25: Seaomset & wadidiea € =1 R
7. | wadh. B R | e | T
. CEHICEIC D die fre 1000
1. | prieeg, afierTg 100 20 800 7%
2. | A, fRurad e 120 36 o0 2
3. | epreem, el 110 38 0 500
330 94 0 100
el . =
2012-13 2013-14 2015-16 201'6—17 2021-22 2024-25
&3 i e mgRare™ ) g
. 9. &.3. 1. A S mgifdeea Hidieg die TSt & g=nt & fag
1. | Afgof 62 -
2. | Tee 62 28
Fd 124 28
“raaiR Rferear die R g FoRr:
%h. 9. 3rafd 2020-21 2021-22 2022-23 2023-24 2024-25
1 eearcifiessiersy 123 259 275 394 506
2. | gaEisuHTy: Suadt/ fSwna 81 109 100
3. | gm-wfaferd: stea/vasea 04 31 31
4. | gm-WfAaferdl: DrNB 16 16
guR- WiNaferdt We: PRrufzor af 2024-25
.4 &0 [ oadt &30 oat
& quz- wfafaéd Siva/gadiea ; q
1. | SIu" yeHATATST 4
Siun wifSatarsit
e fopfeaner o Afsf=
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Sl. No. ESIC Medical College Sanctioned beds MBBS seats Ward of IP

3. Joka, Kolkata 650 125 65

4, Gulbarga, Karnataka 630 150 68

5. Faridabad, Haryana 1150 125 43

6. Sanathnagar, Hyderabad 1150 125 43

7. Alwar, Rajasthan 420 100 20

8. Bihta - Patna, Bihar 420 100 35
Total 1025 372

Medical Colleges handed over to the state A.Y. 2024-25: . .
Expansion of MBBS Seats in ESIC

Sl. 1200

No ESIC Medical College | MBBS Seats | Ward of IP 1025

1000

1. | Coimbatore, Tamil Nadu 100 20 800

700

2. | Mandi, Himachal 120 36

600 500

Pradesh 400

400 300

3. | Kollam, Kerala 110 38
Total 330 94 R— I
P

2012-13 2013-14 2015-16 2016-17 2021-22 2024-25
m Total Number of MBBS Seats

ESIC Dental College

Sl. No. ESIC Dental College BDS seats Ward of IP
. Rohini 62 -
2. | Gulbarga 62 28
Total 124 28

Postgraduate medical seats at a glance:

Sl. No. Course 2020-21 2021-22 2022-23 2023-24 2024-25
1. MD/MS 123 259 275 394 506
2. NBEMS: DNB/ Diploma - - 81 109 100
3. Super-Speciality: DM/MCh - - 04 31 31
4, Super-Speciality: DrNB - - - 16 16

Super-Speciality Seats: A.Y 2024-25

A Super-Speciality:DM/MCh ESIC Basaidarapur | ESIC MC Faridabad | ESIC MC Sanath Nagar
1. | DM Pulmonology 4
2. | DM Cardiology
3. | DM Critical Care Medicine
4. | M.Ch. - Paediatric Surgery 2 3
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..M. &.0.f). A oad &.30.f). A oad
& guR- Wil dega/gasdiea : q
4. | ga.diga. - I Rfhar gort 2 3
5. | gA.HIgE. - =R gert 2 3
6. |TH.HIYT. - ARIfSAITRRS 3R ITper Toit 3
7. | gA.HgE. - grst 3
8. | t.diww. - whfes gkt 3 3
4 12 15
P 31(4+12+15)
i aaf[ mdt | Fad.A o &AL oad
@ | gwr-wfNafad: eddeaga 2024-25 5 N
1. | SIREAs Bfsdhe sif<hicitstt 03 03
2. | SRt FHIATSH 02
3. | SteREAdt Ustfehtarsit 02
4. | 3IRYET Ahito 02
5. | SSRGS RS 02
6. | SIARU TSt 02
03 11 02
o 16(3+11+2)
HTdepiR Hie (Tadt/vaey) Rufror af 2024-25
terforer aut d disft el hit =
600
506
500
400 394
200
123
0
2020-21 2021-22 2022-23 2023-24 2024-25
m Uisht Ttel i T
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A Super-Speciality:DM/MCh ESIC Basaidarapur | ESIC MC Faridabad | ESIC MC Sanath Nagar
5. | M.Ch. - Neuro Surgery 2 3
6. | M.Ch. - Cardiothoracic & Vascular Surgery 3
7. | M.Ch. - Urology 3
8. | M.Ch. - Plastic Surgery 3 3
4 12 15
TOTAL 31(4+12+15)
B Super-Specialty: NBEMS 2024-25 | ESIC MC Faridabad | =o' I'L":gi:“ath ESIC MC Rajaji Nagar
1. | DrNB Medical Oncology 03 03
2. | DrNB Rheumatology 02
3. | DrNB Endocrinology 02
4. | DrNB Nephrology 02
5. | DrNB Neurology 02
6. | DrNB Urology 02
03 11 02
TOTAL 16(3+11+2)

Post Graduate Seats (MD/MS) A.Y.2024-25

No. of PG Seats Over Academic Years

600
506
500
394
400
275
300 251
200
123

- i

0

2020-21 2021-22 2022-23 2023-24 2024-25

m No. of PG Seats
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Postgraduate seats: NBEMS: including post MBBS DNB, post MBBS diploma and post Diploma DNB

DNB 2024
s © = — e
% é ‘;; % g -"5 é -5 E -‘E -.=g; TOTAL
E' £ s = 3 = o Y] S = §
2l zlz|lz|lzl2|2|2/2|z/2/8|8 z
e|le|e|k||l|||lB|lR|E 2 2| B
Anaesthesiology 1 1 1 0 3 3
General Medicine 2 2 2 2 0 5 5 10
General Surgery 2 2 1 2 4 3 7
OBGY 1 1 1 1 1 3 2 5
o Ophthalmology 0 0 0 0
é Orthopaedics 0 1 0 1 1
é Paediatrics 2 1 1 1 2 3 5
*g' Family Medicine 4 4 4 4 8
& | Microbiology 2 1 1 2
Pharmacology 2 2 0 2
Physiology 2 2 0 2
Bio-chemistry 2 1 1 2
TOTAL 3 5 5 5 5 4 2 14 4 24 | 23 47
- Anaesthesiology 1 1 1 1 2 3
& |osay 1 1 HNIERE 1|4l s
% Ophthalmology 0 0 0 0
g— Orthopaedics 0 1 1 0 1
‘8‘ Paediatrics 1 1 1 3 0 3
= TOTAL| 2 | 1 | 1 | 2 2 [ 2| 2 6 | 6 | 12
Anaesthesiology 4 2 4 2 4 8 8 16
OBGY 4 4 2 5 5 10
% Ophthalmology 1 1 0 1
g— Orthopaedics 1 0 1
A Paediatrics 2 4 0 2 0 4 4
QEQ ENT 4 1 5
E Tuberculosis & Chest diseases 2 1 1 2
Radiodiagnosis 2 1 1 2
TOTAL | 4 4 13 4 4 2 10 21 20 41
[%2]
=
E § 9 6 10 20 4 1 6 4 2 24 4 51 49 | 100
23
Rz
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segensHt Ay wgifdarea
%h. 4. &1 af¥i ares . gueh. (afdh) e st & F=al & fog
1. | SRR 60 30
2. | wqeent 60 30
Fd 120 60
&.340.41.1. gr-Rfrear ursuspn/dwma
%h. 9. I Rfaaa Hie 3t & =t & forg
1. | et 130 104
2. |gaTR 90
3. |hdh TR 72
Fd 292 104
wdTfad A ... 7. Rfehar agrfaea
oh. 4. ST T ATH Hie &Y T
1. .38, sreuard, sie, AgRTE 50
2. ..., Sreuard, susarIgR, et 100
3. .3.41.1. sreuare, Seeter, argrdl, sH 50
4. &.3.4.[. eruard, §ER, Ae ve 100
5. .31, sreTard, SaQR 50
6. ..., sreuard, it 50
7. ..M. g, RIT-AYAR, ToRd uget 50 fh 100
8. |wa.df. sruam, Ager >0
9. .30, sreTara, i 50
10. | FH.dLF. seuard, armord 50

10 7Y &.31.801.1. Rfchc mgifoemeai et o= ufchare= & St Ty YaT i ASTed el chl TXhR i UfdeagdT hl e dhedl
g1 ... dxura Rifehaar sHfh o1 e, e & Icpedr, gamafran, AeAe aivadr st agrar & ok WRa & @
a1 Feeft ATl O e S ol 1T ShRiaer AR w3t @1y g, sy aafRd uieianla-smeamid SuaR & dread 4
TUEITYUT ST # YR R dfdi sl dar & g Ta gfeenton 3R ufdagd & 919 srdedt & fog 9 Rifesar gfaemd
gfAfga &t o341, Rfhc Al gd sreuare d smfdaterstt, =RieTst, si-hlaist 3R TR darsif & &3 d
o= fraferét Garstt o e deeh . 3.3, ATt sramefen giaemd uar e g SeifOie SR ahl Joiiaeh @
Fel & =0 & Qi o & vy g s R €1
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ESIC Nursing College

Sl. No. ESIC Nursing College B.Sc. (Nursing) seats Ward of IP
1. Indiranagar 60 30
2. Gulbarga 60 30
Total 120 60
ESIC Paramedical Courses / Institutes
Sl. No. Institute Paramedical seats Ward of IP
1. Gulbarga 130 104
2. Sanathnagar 90 -
3. KK Nagar 72 -
Total 292 104
Proposed New ESIC Medical Colleges
Sl. No Name of the Hospital No of seats
1. ESIC Hospital, Andheri, Maharashtra 50
2. ESIC Hospital, Basaidarapur, Delhi 100
3. ESIC Hospital, Beltola, Guwahati, Assam 50
4, ESIC Hospital, Indore, Madhya Pradesh 100
5. ESIC Hospital, Jaipur 50
6. ESIC Hospital, Ludhiana 50
7. ESIC Hospital, Naroda- Bapunagar, Gujarat Initially 50 then100
8. ESIC Hospital, Noida 50
9. ESIC Hospital, Ranchi 50
10. ESIC Hospital, Varanasi 50

The establishment of 10 New ESIC Medical Colleges is under process, reaffirming the government's commitment for
strengthening healthcare. The ESIC institutions will build medical manpower, foster excellence in education, inclusivity,
clinical competency and ensure a skilled workforce to meet India’s healthcare demands while enhancing quality care
through modernized systematic protocol-based treatment and ensuring advanced medical facilities for the workforce
with a vision and commitment to serve the underserved. Efforts are being made to develop the educational institutions as
tertiary care centers to provide state of art facilities to ESI beneficiaries by developing super specialty services in the field
of cardiology, neurology, oncology and transplant services have been developed in ESIC Medical College Hospitals.
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Fafchaar @ & SretraT &30, TS & siarid amiefa ot Aepg fgaemyy oft v fopu Sid €1 a8 9, St
7 WRft f:2char fSaes uRumeasy My st ermdT 7 oY e &, g afgemsit & amet & ugaren § 2 glar g1
gHeAT g1 AT SHRT & hRUT g3 AR el e § 7 aTed sifAd eafhal & sfad, snffias fgdens e
ATk T & §haR Bid &l

A gR1 Aehe fgders fTae 34 &t 7 wifd mar it iR siverera-gg-mrar siel # fohy Sird 8 Sel ag
ST JaTferd &1 U shraieal &bl 91 612/116 g1

Ratetefi af & SR S, ugfa, F:erchar ok snfSias fedemy @ Hefda g fgaars aral e Isgar faeror shas:
gfRfre: V-ak, V-@, V-1 § fear mar g1 avf 2023-24 3iR 2024-25 & R Ul &51/3u-87 § fohu 7T epe fgaemyy
AT ! ot Tt aRfE: V-a & & 718 81 af 2024-25 & IRM T 43.24 ARG 7a oy g1 Rtefefs af &
R ufd et ufd a orar &Y fied e 0.15 ¢ Siafch e adf ag 0.12 ot

5.2 &\ fgaemy

aRRfre: V-a & 7 777 SrgarR avf 2024-25 & eRE AR ffaen™ & ur ed=Ral ol et ST 91 291.14 g
& STafh s avf ag Tar 286.07 @Ra ot a¥ 2024-25 & SR Ufd st ufd as 9y sraehrif st 3fga Twr 0.02
g1 SR f3aane f ufa siart i e R s ad & 3. 402.13 & geaw 2024-25 & R . 385.00 8 718 &1
Ratefes aif & R faRt fgdem™y & T & 3. 457.78 TS & Ta fohar a1 STafeh fOset avf g fer 2. 432.95
Fis ot Ratefefi aef & R ufa st ufa o ot gy Ragt o sifeer wrdt siga fiset adf & 0.38 feAt
¥ gedR 0.41 fea gt man gl

5.3 fawafRa sfiard fgaemy

s 2024-25 3R 2023-24 & forw ufd 1000 HHaRal W AU graf sl Ter 3R GHI gdl i 3fiad 3Efd & w0 F
<h foaeaTiRa AR fgaen et i G shaer: aRfAe: V-a & oiad (9) 3R (10) 7 & 718 &1 af 2024-25 & ERM
fomaRa S fgaerer grat i sifaer R e ufa 1000 sarfal wR 0.35 81

54 #qd fgaeny

A1 fader & forg urs A ST aret Afger seniRal &t srgATAd dw@ar 2023-24 # 75.32 @@ 8 dgae 2024-25
83.11 &g ug= 718 g1 Ruteiei av & SR ATqe fodeti™ & &U H 3. 42866.35 ARG T AT fehdlT 7T Sfelfech fUeet
gy Tg AfA 3. 42898.47 <@ | Ufdl A aT1d WR Fehe AT i <l 3ed AfA 2023-24 # 3. 60924 F TG
2024-25 7 3. 89296 Ugd TS g1 Ufd §OIR A Al sharial R ara hr T a9 2023-24 § 7.15 § geah 2024-
25# 5.78 g1 778 81 ufd goIR Afget shr=TiRal IR aral &t &R AR # Tad 31fdh 14.74 3R Fet # 9ad i 2.16 o

5.5 = [A:erehar fgaemy

STt f:3har e grat Y Ter uRfAre: V-a A 221fg 78 &1 AR & R die o arer shraiRal Y Twe
2024-25 # 324.30 919 g STafch 2023-24 § U8 314.87 &g Y| a¥ 2023-24 o SR ARA f:2r<hal fgdensy &
&Y H 9T I 718 A F. 960.38 A off 3R avf 2024-25 # Ig F. 947.34 A g1 Ul HART Ufd au Y Sraahisn
T 3ffad T fuse af & 3. 0.002 § geak ¥ 2024-25 & g 0.001 8 181 aef 2024-25 & ufd speart ufd ao
feaeme Ragl i siaa T fUse av & 3. 0.07 § ez 0.06 g1 18 g1 JSis i eitga ¢fae fgaeany R fisat adf &
3. 464.93 T e 3. 453.71 g1 T &1
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/5. CASH BENEFIT PAYMENTS /J

Apart from medical care, arrays of cash benefits are also provided to the beneficiaries under the ESI Scheme. It
is payable in times of physical distress due to sickness, temporary or permanent disablement resulting in loss
of earning capacity, confinement in respect of insured women etc. Dependants of insured persons who die of
employment injury caused by accident or occupational disease are entitled to monthly payments called the
dependants benefit.

5.1 Introduction

Cash benefit payments are made at the branch offices and Dispensary cum Branch offices set up by the corporation
in areas where the scheme is in operation. The number of such offices is 612/116.

The state-wise break-up, of the incidence of cash benefit claims relating to sickness, maternity, disablement and
dependants benefit during the year under report are given in Appendices-V-A, V-B, V-C respectively. The total
number of cash benefit payments made in each Region/Sub-Region during the year 2023-24 & 2024-25 is given in
Appendix-V-A. In total 43.24 Lakh payments were made during the year 2024-25.The average number of payments
per employee per annum is 0.15 during the year under the report as against 0.12 in the previous year.

5.2 Sickness Benefit

The total number of employees entitled for sickness benefit during the year 2024-25 is estimated about 291.14
Lakh as against 286.07 Lakh in the previous year as given in Appendix-V-A. The average number of fresh spells per
employee per annum during 2024-25 is 0.02. The amount of average daily rate of sickness benefit per employee
decreased to Rs. 385.00 during 2024-25 from Rs. 402.13 in the previous year. During the year under report, an
amount of Rs. 457.78 crore was paid as sickness benefit as against Rs. 432.95 crore in the previous year. The All India
average of sickness benefit days, per employee per annum has increased from 0.38 days in the previous year to 0.41
days during the year under report.

5.3 Extended Sickness Benefit

The incidence of extended sickness benefit claims expressed as the number of fresh claims per 1000 employees
and the average duration of terminated claims for the year 2024-25 and 2023-24 are given in Columns (9) & (10) of
Appendix-V-A respectively. The All-India incidence of extended sickness benefit claim during the year 2024-25 is
0.35 per 1000 employees.

5.4  Maternity Benefit

The estimated number of women employees deemed eligible for Maternity Benefit increased from 75.32 Lakh
in 2023-24 to 83.11 Lakh in 2024-25. An amount of Rs. 42866.35 Lakh was paid as Maternity benefit during the
year under report as against Rs. 42898.47 Lakh paid in the previous year. The average amount of cash benefit
payment per maternity claim increased from Rs. 60924 in 2023-24 to Rs. 89296 in 2024-25. The number of claims
per thousand insured women employees decreased from 7.15 in the year 2023-24 to0 5.78 in 2024-25. The incidence
of the claims per thousand women employees was highest in Mangalore 14.74 and lowest in Nand Nagari at 2.16.

5.5 Temporary Disablement Benefit

The incidence of temporary disablement benefit claims is shown in Appendix-V-B. The number of employees
exposed to employment injury is 324.30 Lakh in 2024-25 as against 314.87 Lakh in 2023-24. The amount paid as
Temporary Disablement Benefit, during the year 2023-24 was Rs. 960.38 Lakh and shows Rs. 947.34 Lakh in 2024-
25.The average number of fresh spells per employee per annum decreased to 0.001 during the year 2024-25 from
Rs. 0.002 in the previous year. The average number of benefit days per employee per annum in year 2024-25 has
decreased to 0.06 from 0.07 in previous year. The average daily benefit rate of TDB has decreased to Rs. 453.71 from
Rs. 464.93 in the previous year.
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5.6 A [A:har fRaeny

Usfiohd Tt A2l fRemrsT Amert dht e uRfre: V- & wiem 7 & 10 § gis 7 &1 Rutefefia avf & kM af
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24 % 243809 T T 2024-25 § 256514 g1 715 &1

diEtelt & O Tt Fohe 1A SHITY & A 9§ g Arareff & Ik @rd 7 fohg S 2@ €1 9 & SR WieR Ry g
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48632.90 7Rg FUY T | AT :2rchal Faeir™t & I S1deR| i Tt foigia simafdes yirae & deat uRafda gea ura
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5.7 3nfAae fgdemy

Ratefeis atf & SR snfdas fgaar 8g Wigd arai ot dwear aRkfre: V-a & i (11) § 18 g1 af 2024-25 &
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SnfSrde fgaer arat a1 Ushighd Je 3. 63876.96 @1d ¢ Sidfch e g Usiiehd Hed 3. 61164.67 &G T
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VT U ST & STt hREHET/UfISH &g g1, St a1 R-ASHR die, STt foh 40 ufaa @ &d 9 g1, & R Rl aR
TR 3IR<H 8l MU &

TISTHT ot 31T SRt TUT W s & oI . 7.8, A7 = RHies 06.09.2016 @t ST S1a-t 1694 sow &
JRSHGHRATE & Sarfd fFaerr I & g SivreaM & T ! Fiaar MagehdT 3 a¥ & geraR 2 ay e 3R
diATehd eafh/sHTehd AfgelT & QR SiHRITT ISR & SR sRISHIRT 9 &l 3rafd adAe # 12 ATg d dgIeR 24 HIg
A AT STAIGH fRaT| 39 afY & SR diHTehd aafth/dHTeha Afge uget 12 #1g & oy sl sitaa afes Asigd ar
50 gfdsrd <l &3 3R sifcd 12 |18 & forg sitera &fes Aeigdt et 25 ufderd &l &R & ured &

aTiaet fohd T arat < e fUeset ayf 2023-2024 | 627 &Y o1 # avf 2024-2025 H Wichd gTat i dear 892 g R
Y ol R 9 fUsd 9y 2023-2024 & SR 3. 6.69 HAS Sl a1 | a¥ 2024-2025 # 3. 5.37 S 8l

gfA&ror G F 01 a9 deh & AU UTSRIshH e Hehd g | TRBRT ATIATITG AT hl SUeTsHdl & A |
I S ufaf8d fAoh gt @ oft ura forar s garar 81

5.9 3ared difaa aafes wearor aisEr

31ed i aafh earor TISTAT Rt IS AT AT 6 Teh chedTureh Y OSTAT & fS1aeh dgd SRR diffg aafhal
! 3ifderad 90 T deh Tepe Agd U= Y STt &1 TR H A8d I &= S1deR Fi 3fiaa 2Re warg &1 u=ig ufasra
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fafafaa fRfdeand &
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5.6 Permanent Disablement Benefit

The incidence of permanent disablement benefit cases registered is shown in Col. 7 to 10 of Appendix-V-B. The
number of fresh cases admitted during the year under report registered decreased to 8371 in 2024-25 from 9574
in 2023-24.The incidence of permanent disablement benefit per thousand Insured Persons is 0.26 during 2024-25.
The number of claimants of Permanent Disablement Benefit has increased from 243809 in 2023-24 to 256514 in
2024-25 during the period under the report.

All such cash payment of PDB is being made directly in the bank account of the beneficiary, through ECS. The
capitalized value of permanent disablement benefit claims in respect of fresh cases admitted during the year is Rs.
44796.80 lakh as against Rs. 48632.90 lakh in the previous financial year. The number of claimants of permanent
disablement benefit who opted for receipt of commuted value in lieu of periodical payment has increased to 2134
from 1895 in 2024-25.

5.7 Dependants' Benefit

The number of claims admitted for Dependants' Benefits during the year under report is given in column (11) of
Appendix-V-B.The number of fresh claims admitted for Dependants' Benefit during the year 2024-25 has increased
to 3039 from 2990 in year 2023-24. The total number of persons admitted as Dependants during the year is 7676.

All such cash payments on account of DB are being made directly to the bank account of the beneficiary, through
ECS.The capitalized value in respect of Dependants' benefit claims admitted during the year is Rs. 63876.96 lakh as
against capitalized values of Rs. 61164.67 lakh in the previous year.

5.8 Unemployment Allowance under RGSKY

Rajiv Gandhi Shramik Kalyan Yojana, was introduced w.e.f. 01.04.2005, to provide unemployment allowance to the
insured person who have been rendered unemployed involuntarily on account of closure of factory/establishment,
retrenchment or permanent invalidity not less than 40% arising out of non-employment injury.

To make the scheme more attractive and relevant ESI Corporation in its 169" Meeting held on 06.09.2016 has
approved to reduce the eligibility requirement of payment of contribution from 3 years to 2 years for availing
benefits under RGSKY and increase the duration of unemployment allowance from existing 12 months to 24
months during the entire insurable employment of the IP/IW. During this period the IP/IW would get the benefit
for the first 12 months 50% of the last average daily wages and 25% for the last 12 months.

The Number of claims admitted in the year 2024-2025 is 892 as against 627 in the previous year 2023-2024 and the
expenditure on this account in the year 2024-2025 is 5.37 crore as against Rs. 6.69 crore during the previous year
2023-2024.

Under the RGSKY, the IP/IW can undergo short duration courses up to 01 year from “Advanced Vocational Training
Institutions” under the DGET, MOL&E, Govt. of India. Only in case of non-availability of Government accredited,
Institutions, the skill up-gradation may be resorted to in reputed Private Institutions.

5.9  Atal Beemit Vyakti Kalyan Yojana

The Atal Beemit Vyakti Kalyan Yojana is a welfare scheme of the Employees' State Insurance Corporation, under
which unemployed insured persons are provided cash relief for a period of a maximum of 90 days. The rate of
relief was twenty-five percent (25%) of the average daily earning of the claimant. The scheme came into force on
01.07.2018. It was initially implemented on a pilot basis for a period of two years.

The Employees' State Insurance Corporation decided to extend this scheme for another year i.e. from 01.07.2020
to 30.06.2021 and in order to provide relief to those Insured Persons who became unemployed during the
Covid-19 Pandemic, relaxed the eligibility conditions for the scheme w.e.f. 24.03.2020 as under:
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i)  The rate of relief under the scheme was enhanced from 25% of average per day earnings to 50% of average per
day earnings.

ii) The contributory condition was also relaxed from minimum 78 days contribution in 4 contribution periods
with minimum two years of insurable employment before unemployment to minimum 78 days contribution
in two contribution periods with a minimum of two years of insurable employment before unemployment.

iii) The waiting period to file claims was reduced from 90 days to 30 days.
iv) The compulsion of filing claims for relief through the employer and in the form of an affidavit was removed.

Further, the eligibility conditions for the scheme were relaxed w.e.f. 01.07.2021. Now, the insured person should
have beenininsurable employment fora minimum period of 12 monthsimmediately before his/her unemployment
and should have contributed for not less than seventy-eight (78) days in one completed contribution period in 12
months immediately preceding unemployment.

The scheme was initially implemented on a pilot basis for a period of two years i.e. upto 30.06.2020. In view of the
needs of insured persons, the scheme was extended from time to time. In its 194" meeting held on 08.10.2024, ESI
Corporation has approved the extension of the scheme till 30.06.2026.

The number of claims admitted in the year 2024-2025 is 1978 as against 688 in the previous year 2023-2024 and
the expenditure on this account in the year 2024-2025 is 2.72 crore as against Rs. 1.01 crore during the previous
year 2023-2024.

5.10 Funeral Expenses

Under the ESI Scheme, payment is made in lump-sum up to a maximum of Rs. 15000/- in case of death of an Insured
Person as funeral expenses. During the year under report, a sum of Rs. 2887.90 lakh were paid on this account as
against Rs. 2852.64 lakh in the previous year. The incidence of funeral expenses claims, expressed as number of
claims per thousand employees decreased from 0.60 during 2023-24 to 0.57 in 2024-25.

5.11 Control of Lax Certifcation and misuse of Cash Benefits

The Corporation has been regularly monitoring state wise incidence of Sickness and Temporary Disablement
to control lax certification and misuse of cash benefits. The All India average incidence of Sickness Benefit and
Temporary Disablement for the year 2024-2025 was 0.41 and 0.13 days per employee per annum respectively.

During the year 2024-2025 the average incidence of sickness Benefit was found to be slighthly higherin comparison
to the all India average in the states/areas of Vijayawada, Vishakhapatnam, Tirupati, Raipur, Goa, Alkapuri Baroda,
Baddi, Peenya, Hubli, Mysore, Mangalore, Thrissur, Ernakulam, Kollam, Kozhikode, Thiruvananthapuram, Indore,
Bhopal, Nagpur, Aurangabad, Pondicherry, Punjab, Jalandhar, Udaipur, Jodhpur, Madurai, Tirunelveli, Kolkata,
Sikkim, Barrackpore, Durgapur. During the year 2024-2025 the average incidence of Temporary Disablement
Benefit was found to be higher in reference to the all India average in the states/areas of Patna, Thrissur, Ernakulam,
Kollam, Kozhikode, Thiruvananthapuram, Nagpur, Ludhiana, Kolkata, Sikkim, Barrackpore.

Wherever incidence of SB/TDB was found to be higher compared with the All India average, concerned Regional
Directors/Jt. Directors I/c were suitably informed and requested to take measures to curb the lax certification.
5.12 Sharing of Expenditure in case of excess Sickness Benefit

Section 58(2) of ESI Act provides for sharing of excess amount of sickness benefit between the ESI Corporation and
the respective state Government where the incidence of Sickness Benefit exceeds the All India average or 3 days
per employee per annum whichever is more.

During the year 2024-2025, the incidence of Sickness Benefit did not exceed 3 days per annum per employee in
any state. Accordingly no amount towards excess sickness benefit is recoverable from any of the State Govt. for the
year 2024-2025.
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I/ 6.FINANCE __/j
6.1 Budget Estimates

The ESI Corporation adopted the Budget Estimates for the year 2025-2026 inits 195" meeting held on 19t December,
2024. The Govt. of India has also accorded its approval on these estimates vide its letter No. G-20017/02/2024-SS1
dated 31.01.2025.

6.2 Income and Expenditure
The Income and Expenditure statements of the Corporation for the year 2023-2024 and 2024-2025 together with
the Budget Estimates for the year 2025-2026 are reproduced below: -
(Rupees in Crore)
Head of Account Actuals Actuals (unaudited) Estimates
2023-2024 2024-2025 2025-2026
(1) (2) (3) (4)
1.Income
Contribution 18315.18 20511.70 22206.00
Interest 7432.96 7974.79 8737.35
Fees, Fines & Forfeitures 53.82 57.14 61.50
Rent, Rates & Taxes 74.09 77.76 83.00
Other Income 375.96 97.66 116.00
Total Income 26252.01 28719.05 31203.85
2. Expenditure
i. Benefits
A. Medical Benefits 12739.90 15515.07 17810.54
B. Cash Benefits 3082.83 5704.57 2545.98
C. Others Benefits 2.58 217 3.90
Total Benefits 15825.31 21221.81 20360.42
ii. Administrative Expenses 2054.19 3045.24 2527.81
iii. Contribution to Capital Construction Fund 183.15 205.12 222.06
Total Expenditure (i+ii+iii) 18062.65 2447217 23110.29
iv. Other Provision (Prior Period Items) (67.54) 214.73 0
Grand Total 17995.11 24686.90 23110.29
6.3 Fund-wise Position of Investments made by ESIC up to 31.03.2025
sI. Amount as Amount as
No. Name of the Fund on 31.03.2024 | on 31.03.2025
(Rs. in Crore) (Rs. in Crore)
1 | Permanent Disablement Benefit Reserve Fund 10,822.73 12,372.11
2 | Dependant’s Benefit Reserve Fund 7,726.48 10,068.84
3 | Depreciation Reserve Fund of Office Buildings and Staff Quarters 0.00 0.00
4 | Depreciation Reserve Fund of Hospital Buildings 1,558.07 1,594.00
5 | Depreciation Reserve Fund of other Assets 3,413.36 4,102.68
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sh. 31.03.2024 d<k 31.03.2025 d<k
4. Ffer ar SR AfA (3. T A) | SIFER AfA (3. RIS A)
6 | fafcrca frem waml & fog Jeugra smfara e 1,311.39 1,579.65
7 | pHARY fRaenyt sRféra fAfd-deme 12,060.42 14,164.76
8 | gt fgaener smRfed Y - Iug@ 1,064.51 1,599.16
9 | mHERt fdaery siRfard AT - @g Tendieor 1,130.49 1,868.06
10 | AR} fRaenyr sRféya fAf- ek Afgewa ©hm 181.67 186.90
11 | ... e afosg fAfe 1,248.27 1,244.41
12 | omms. W), sifas Ted [AfY 861.29 1909.84
13 | 9 SRfed Y 1,02,235.94 1,05,734.57
14 | 3Tepfeh SRféa fAfd 75.00 75.00
15 Wﬂ fAmfor em=fera fAfe 4,857.53 4,072.78
&l 1,48,547.15 1,60,572.76
At o e Aegar @:

- 31.03.2024 d<s | 31.03.2025 d<r

iy A a1 am & ATEAR AN | & IFER AfA

) (5. w1z H) (5. wz H)

1 | YR anfofRes sel # Y ST7 A (<Ararera e & 3gaR) 44.29 46.01
2 | uidwiferat usieres o Aeaw T fAaer 1,26,166.46 1,36,604.46
3 | he TR & Uy Aty 5T 22,336.40 23,922.29
e 1,48,547.15 1,60,572.76

fafat &1 affeor Regar @:

- 31.03.2024 d<k | 31.03.2025 deh
- fAfY &1 A, & HTER UM | & IR AfA
: (5. P H) (5. FAS H)

1 | Sfge smfaa AfY (sr 4. 13 12) 41,378.68 50,690.42

(Tmft fAarhar feaeny smRfea [Afd, snfsase fRaeny sm_fea fAf9,
fRVe1r o1a7 iR s Tufa, s fRaem smfera Afd-dem, Suem, gt
Tt 3R fiurey, &.30.5. fFmm afasy e sk wifas aga [AfY)
2 | R-3fge mfara fAfY (sFr €. 13 9 15) 1,07,168.47 1,09,882.34
.31, I sRfera A, senf@radr sirféa fAfY ok dsfima fAmfor
IRferd )
Gl 1,48,547.15 1,60,572.76

6.4 @O

far a¥f 2024-25 & o =Rt TSy iay A & Saren Y SRaruie wrfad AgIRRre, ST, Helg Y, T
feeelt gR1 21-07-2025 § URY & & 78 &1

YRd & a7 U Agreamusierss & RUlé & a1y damoRifera aarsti ot &. .. A i @l afifa & 9o |
SIATEH oh folg @1 SITQT SR I ch I1g TG o HET U¥Jd ohir oh folT R TR oh 7 3R ISR HATeT bl UEJd
forar straam|
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sl. Amount as Amount as

No. Name of the Fund on 31.03.2024 | on 31.03.2025

(Rs. in Crore) (Rs. in Crore)
6 | Depreciation Reserve Fund for Medical Education Buildings 1,311.39 1,579.65
7 | Employees Benefit Reserve Fund-Pension 12,060.42 14,164.76
8 | Employees Benefit Reserve Fund -Gratuity 1,064.51 1,599.16
9 | Employees Benefit Reserve Fund - Leave Encashment 1,130.49 1,868.06
10 | Employees Benefit Reserve Fund- Pensioner’s Medical Scheme 181.67 186.90
11 | ESIC Provident Fund 1,248.27 1,244.41
12 | IP Covid Relief Fund 861.29 1909.84
13 | General Reserve Fund 1,02,235.94 1,05,734.57
14 | Contingency Reserve Fund 75.00 75.00
15 | Capital Construction Reserve Fund 4,857.53 4,072.78
TOTAL 1,48,547.15 1,60,572.76

The Funds stand invested as under:

Sl Amount as Amount as
No. Name of the Fund on 31.03.2024 | on 31.03.2025

(Rs.in Crore) | (Rs.in Crore)
1 | Fixed Deposits with Scheduled Commercial Banks (As per court orders) 44.29 46.01
2 | Investment through Portfolio Managers 1,26,166.46 1,36,604.46
3 | Special deposit with Central Government 22,336.40 23,922.29
TOTAL 1,48,547.15 1,60,572.76

The Funds are classified as under:

sl. Amount as Amount as
No. Name of the Fund on 31.03.2024 | on 31.03.2025
(Rs. in Crore) (Rs. in Crore)
1 | Earmarked Reserved Funds (S.No. 1 to 12) 41,378.68 50,690.42

(Permanent Disablement Benefit Reserve Fund, Dependant’s Benefit
Reserve Fund, Depreciation Reserve Fund- Office buildings & Staff
quarters, Hospital buildings, Medical Education buildings & other
Assets, Employees Benefit Reserve Fund- Pension, Gratuity, Leave
Encashment & PMS, ESIC Provident Fund and Covid Relief fund)

2 | Non-Earmarked Reserve Funds (S.No. 13 to 15) 1,07,168.47 1,09,882.34
ESI General Reserve Fund, Contingency Reserve Fund and Capital
Construction Reserve Fund)

Total 1,48,547.15 1,60,572.76

6.4 Audit

The audit of the accounts of Employees' State Insurance Corporation for the F Y 2024-25 has been commenced
from 21.07.2025 by the office of the Director General of Audit, Central Expenditure, New Delhi.

The Audited Accounts along with the report of the Comptroller & Auditor General of India shall be placed for
adoption in the meeting of the Standing Committee/ESI Corporation and shall thereafter be submitted to the
Ministry of Labour & Employment, Govt. of India for placing before the Parliament.
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J/ 7.IMPORTANT DECISIONS OF ESIC/SC/MBC [}

7.1

Important Decision of ESI Corporation

Two (02) meetings of ESI Corporation were held on 08.10.2024 & 19.12.2024 during the year 2024-2025 and the
followings important decisions were taken during the meetings:

Meeting Ref.

October, 2024

construction of ESI dispensary and
Branch Office

S No. & Date of Joches Subject Decision of the Corporation
No. . No.
Meeting

1. | 194" Meeting | Item No. | Extension of Atal Beemit Vyakti| The Corporation approved the
of ESIC held 3 Kalyan Yojana for the period from | extension of Atal Beemit Vyakti Kalyan
on 8" of 01.07.2024 to 30.06.2026 Yojana for the period from 01.07.2024
October, 2024 to 30.06.2026 and suggested that the

scheme should be given wide publicity
to create awareness.

2. | 194t Meeting | Item No. | Acquisition of land measuring 6.35 | The  Corporation  approved the
of ESIC held 4 acres at Survey No. 110/0 Village- | acquisition of land measuring 6.35
on 8™ of Nadimpalem, Mandal- Prathipadu, | acres at Survey No. 110/0 Village-
October, 2024 free of cost for construction of 100 | Nadimpalem, Mandal- Prathipadu, free

bedded ESI Hospital at Guntur, | of cost for construction of 100 bedded
Andhra Pradesh ESI Hospital at Guntur, Andhra Pradesh.

3. | 194t Meeting | Item No. | Acquisition of land ad-measuring | The Corporation approved acquisition
of ESIC held 5 0.5 acre at Village Kodhai, Pargana, | of land ad-measuring 0.5 acre at Village
on 8" of Tehsil and District Fatehpur, Uttar | Kodhai, Pargana, Tehsil and District
October, 2024 Pradesh, free of cost for construction | Fatehpur, Uttar Pradesh, free of cost for

of 01 Doctor ESI Dispensary construction of 01 Doctor ESI Dispensary.

4. | 194" Meeting | Item No. | Acquisition of land measuring 1.03 | The Corporation approved acquisition
of ESIC held 6 acres or 4180 sq. meters at Village, | of land measuring 1.03 acres or 4180 sq.
on 8™ of Gonde Pargana, Tehsil Sadar, | meters at Village, Gonde Pargana, Tehsil
October, 2024 District-Pratapgarh, Uttar Pradesh | Sadar, District-Pratapgarh, Uttar Pradesh

free of cost for setting up DCBO free of cost for setting up DCBO.

5. | 194t Meeting | Item No. | Acquisition of land ad-measuring | The  corporation  approved the
of ESIC held 7 32960 sgm. (8.14 acres approx.) | acquisition of land ad-measuring 32960
on 8" of at Plot No. AM-24, Vasuli, Chakan, | sqm. (8.14 acres approx.) at Plot No. AM-
October, 2024 Pune, Maharashtra for construction | 24, Vasuli, Chakan, Pune, Maharashtra for

of 350 bedded ESI Hospital construction of 350 bedded ESI Hospital.

6. | 194 Meeting | Suppl. |Proposal for an 80:20 Female-to- | The Corporation approved the proposal
of ESIC held Item No. | Male reservation for Nursing Officer | for an 80:20 Female-to-Male reservation
on 8™ of 1 recruitment through NORCET in line | for ~ Nursing  Officer  recruitment
October, 2024 with the AlIMS recruitment policy | through NORCET in line with the AIIMS

recruitment policy.

7. | 194" Meeting | Suppl. |Acquisition of land ad-measuring | The  Corporation  approved the
of ESIC held Item No. | 0.63 acre at Village-Jhagra, District | acquisition of land ad-measuring 0.63
on 8t of 2 Dhubri, Assam at free of cost for | acre at Village-Jhagra, District Dhubri,

Assam at free of cost for construction of
ESI dispensary and Branch Office.
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October, 2024

3359, Muzaffarpur at a cost of Rs.
1,11,54,000/- for construction of 100
bedded ESI Hospital at Muzaffarpur,
Bihar

si Meeting Ref. Agenda
" | No.&Date of | "9 Subject Decision of the Corporation
No. . No.
Meeting

8. | 194" Meeting | Suppl. |Construction of 717 new Staff| The Corporation approved the
of ESIC held Item No. | Quarters at ESIC Residential Colony, | construction of 717 new Staff Quarters
on 8" of 3 Sector-56, Noida (U.P) at ESIC Residential Colony, Sector-56,
October, 2024 Noida (U.P).

9. | 194" Meeting | Suppl.- |Starting of Para-medical and B.Sc. | The Corporation has given In-principal
of ESIC held [l ltem | (Nursing) Courses in existing ESIC | approval for starting of Para-medical and
on 8" of No.1 | Medical Colleges B.Sc. (Nursing) Courses in the following
October, 2024 existing ESIC Medical Colleges:

College Courses
ESIC MC - Alwar Paramedical &
B. Sc. Nursing
ESIC MC - Bihta Paramedical &
B. Sc. Nursing
ESIC MC - Faridabad | Paramedical &
B. Sc. Nursing
ESIC MC - Joka Paramedical &
B. Sc. Nursing
ESICMC-KKNagar |Paramedical &
B. Sc. Nursing
ESIC MC - Paramedical &
Sanathnagar B. Sc. Nursing
ESIC MC - Rajajinagar | Paramedical

10. | 194" Meeting | Suppl.- |Provision of Medical care to ESIC | The Corporation approved the provision
of ESIC held Il ltem | Beneficiaries under convergence | of Medical care to ESIC Beneficiaries
on 8" of No.2 |program of ESIC with Ayushman | under convergence program of ESIC
October, 2024 Bharat Pradhan Mantri Jan Arogya | with Ayushman Bharat Pradhan Mantri

Yojna (AB-PMJAY) on Pan-India basis | Jan Arogya Yojna (AB-PMJAY) on Pan-
India basis.

11. | 194" Meeting | Suppl.- |Acquisition of land measuring 5.07 | The  Corporation  approved the
of ESIC held lllltem |acre at Mauja-Chadhuva, Thana | acquisition of land measuring 5.07
on 8" of No.3 |No.265, Khata-1347, Khasra No.|acre at Mauja-Chadhuva, Thana

No.265, Khata-1347, Khasra No. 3359,
Muzaffarpur at a cost of Rs. 1,11,54,000/-
for construction of 100 bedded ESI
Hospital at Muzaffarpur, Bihar.
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October, 2024

si Meeting Ref. Agenda
° | No. & Date of Subject Decision of the Corporation
No. . No.
Meeting
12. | 194" Meeting | Suppl.- | Acquisition of land ad-measuring | The  Corporation  approved the
of ESIC held lllltem | 0.5 acre (2020 sg. metre) at Village | acquisition of land ad-measuring 0.5
on 8" of No.4 | Sehud, Tehsil & District Auraiya, Uttar | acre (2020 sqg. metre) at Village Sehud,
October, 2024 Pradesh, free of cost for construction | Tehsil & District Auraiya, Uttar Pradesh,
of DCBO at Auraiya, Uttar Pradesh | free of cost for construction of DCBO at
Auraiya, Uttar Pradesh.
13. | 194" Meeting | Suppl.- |Establishment of 10 new ESIC|The Corporation approved the
of ESIC held IVItem | Medical Colleges using existing ESIC | establishment of following 10 new ESIC
on 8™ of No.1 | hospital infrastructure. Medical Colleges using existing ESIC

hospital infrastructure:

1. Andheri, Mumbai, Maharashtra
2. Basaidarapur, New Delhi

3. Beltola, Assam

4. Indore, Madhya Pradesh

5. Jaipur, Rajasthan

6. Ludhiana, Punjab

7. Naroda/Bapu Nagar, Gujarat
8. Noida, Uttar Pradesh

9. Ranchi, Jharkhand

10. Varanasi, Uttar Pradesh

7.2

Important Decisions of Standing Committee

Five (05) meetings of Standing Committee of ESI Corporation were held during the year 2024-2025. The detail of
the important decisions taken during these meetings are as under:

mode basis.

si Meeting Ref. R
° | No. & Date of Subject Decision of the Committee
No. . No.
Meeting

1. | 2339 meeting | Item No. | Acceptance of lowest bidder for|The Standing Committee approved
of Standing 3 the engagement of PSUs/CPSUs as | the agenda regarding acceptance of
Committee Project Management Consultant | lowest bidder, i.e. M/S HSCC, for the
held on 23 (PMC) for construction of additional | engagement of PSUs/CPSUs as Project
of September, 500 beds (enhancement of bed|Management Consultant (PMC) for
2024 strength from 650 to 1150 beds) at | construction of additional 500 beds

ESIC Medical College and Hospital at | (enhancement of bed strength from 650
Faridabad on deposit mode basis. to 1150 beds) at ESIC Medical College
and Hospital at Faridabad.

2. | 233“meeting | Item No. | Acceptance of lowest bidder for|The Standing Committee approved
of Standing 4 the engagement of PSUs/CPSUs as | the agenda regarding acceptance of
Committee Project Management Consultant | lowest bidder, i.e. M/S HSCC, for the
held on 23 (PMC) for construction of 500 |engagement of PSUs/CPSUs as Project
of September, bedded ESI Hospital at Manesar | Management Consultant (PMC) for
2024 (Gurugram), Haryana on deposit | construction of 500 bedded ESI Hospital

at Manesar (Gurugram), Haryana.
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si Meeting Ref. Raends
° | No. & Date of Subject Decision of the Committee
No. . No.
Meeting

3. | 233“meeting | Item No. | Formulation of Exit Policy for|Standing Committee approved the
of Standing 7 Corporate Bonds. formulation of policy for Exit from
Committee investment in Corporate Bonds whose
held on 23 ratings goes below AAA.
of September,

2024

4, | 234" meeting | Suppl. |Cancellation of tenders published | Standing Committee approved the
of Standing Item No. | for engagement of PSUs/CPSUs as | cancellation of tenders published for
Committee 3 Project Management Consultant | engagement of PSUs/CPSUs as Project
held on 10t (PMQ) for various works on deposit | Management Consultant (PMC) for
of December, mode basis. various works due to quoting of such
2024 rates, by the L-1 bidder in which it would

not have been feasible to complete the
work.

5. | 236" meeting | Item No. | Approval of Preliminary Estimate | Standing Committee approved the
of Standing 5 (PE) for the proposed construction | Preliminary Estimate (PE) for the
Committee of 100 bedded ESIC Hospital along | proposed construction of 100 bedded
held on 19% of with  non-medical furniture & |ESIC Hospital along with non-medical
March, 2025 Equipment and 32 residential Qtrs. | furniture & Equipment and 32 residential

at Garshyamnagar, West Bengal. Qtrs. at Garshyamnagar, West Bengal

6. |236™ meeting | Item No. | Approval of the Supplementary | Standing Committee approved the
of Standing 6 Estimate for setting up of additional | Supplementary Estimate for setting up
Committee 50 bedded Trauma Center facility | of additional 50 bedded Trauma Center
held on 19% of in the ongoing construction of | facility in the ongoing construction
March, 2025 100 bedded ESIC Hospital at Sec-2, | of 100 bedded ESIC Hospital at Sec-2,

Phase-1, IMT Bawal, Haryana. Phase-1, IMT Bawal, Haryana.

7.3

Medical Benefit Council

The Medical Benefit Council (MBC) constituted by the Central Government is an advisory body on matters related
to the administration of medical benefits under the ESI Scheme. The last meeting (86" Meeting) of the MBC was
held on 18.10.2024 at ESIC Hqrs., New Delhi. The four agenda items deliberated in the 86" Meeting were :-

- Agenda Item no. 01: Implementation of Common Support Mission (CSM) in ESIC

«  Agenda Item no. 02: Convergence of ESIC with PMJAY

« Agenda Item no. 03: Annual Preventive Health Check-up and Awareness Camp

« Agenda Item no. 04: Implementation of Service Level Benchmark (SLB) in ESIC
74

Regional Board Meetings

Regional Boards and Local Committees are constituted at the grass root level. At present, 29 Regional Boards and
238 Local Committees are in existence. During the year 2024-25, 18 Regional Board Meetings were held.
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8.2 oHER! d=T:-

f&ier 31.03.2025 d Ft AR & rgar, A 7 sifdeiar (Fgif e, o smgw gd 7 ddendi sifdert afgd)
T T <hl TheT T Ichd ST 22298 &1 0¥ fRifchcar gd tRI-faifchea aur ARRiT Wt quT 39 TRepR & Ut Fsor
7 o1 aTet ARt e T8 g

8.3 g« sufawl ik siggfa senfaal o1 ufafafaa

SRR SR eheraTiRal chl et TAT 3R IFGaR] gRT ¥ 78 Rihal & Haifdd STHeRT dhaigx aw 2024 (01.01.2025)
& forg uffare: vIII & & 7 @)

8.4 umERe =™

.00, AT <l 9RT 28-U o SITUR URMHAe ol WR @ bl ST arelt fAa i 3ma <t ufdRradr 39 TR g+t
IBY ST g TRPR GRT HUIRT 8t g TRPR A ... (haig) FaHmEett, 1950 & Faw 31-& & Sidifa umafia
g} eht gfdrddr a¥ 1997-98 & et 9 311 a1 15 ufderd AafRd i g1 aw 2019-20 & 2024-25 & &R Gl IS
3T < UfdRrd & €U § g€ g FEER &

2019-20 | 2020-21 | 2021-22 | 2022-23 | 2023-24 | 2024-25

el ST I h Faie & TR eh &g oht 7.79% | 6.98% | 6.04% | 537% | 7.84% | 10.60%
IGRIGE]

8.5 i nfafafaaf

7T o ht fafafea & g w0 9 S, fRieror Yo, Siaext ofiR faivg Siaet, tRRmfeed g ARk, umafie ok
dJeh-tcht Termt & Richal o forg et 3R =g s i g o fog gdigast & wmef 6t sasaehdr =61 gidl 81
ol U fASTUT UehIfRYd hrdT & SR UIeTY U TTefTicehR SITAIfSId ahidT & dT URUIHT ahT Tehald, EYNUTT 3R UehIR
T B

aqy 2024-25 & ERI 9t T9rT 3 .76, e d fafds deat § R<h uel &t 9= & g ag i sifram gene g
gRUmTAEEY F8t T # Rihdl ot WA & forg @R g # 9t den & uiend sk diafiarR SmaifSid fhg 1g fSieent

faraRor A fear man §:
A . Rxral Hr
o Taif/ueg . ¥t B R
T | SUGSMSH! HISTSMEuATHSIR 287 fagmue 13.12.2024 &) St fovar mam e sifaw fafar
3R Sogenst Aftea 31.01.2025 oft|
( o) 1 a7t 2528 3iraeAt & & 1658 31} grefiahR & foig giv g e &
ot uferarefia 21
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// 8. ADMINISTRATION /f

The ESI Corporation, with its headquarters located at New Delhi, has a large number of field offices throughout
the country. These include 24 Regional Offices, 41 Sub-Regional Offices, 7 Camp-Cum-Liaison Offices, 612 Branch
Offices and 116 Dispensary-Cum-Branch Office (DCBOs).

8.1 Establishment

8.2  Staff Strength

The total sanctioned strength of officers (including Director General, Financial Commissioner and Chief Vigilance
Officer) and Staff in the Corporation as on 31.03.2025 was 22298. This excludes the Medical, Paramedical and
Nursing staff as well as staff under the direct control of State Governments.

8.3 Representation of Scheduled Castes and Scheduled Tribes

The information relating to total number of officers and employees and the vacancies filled by candidates is
indicated in Appendix-VIII for the calendar year 2024 (01.01.2025).

8.4  Administrative Expenses

Section 28-A of the ESI Act provides that the percentage of income of the Corporation, which may be spent for the
administrative expenses shall be such as may be prescribed by the Central Government. The Central Government
has fixed the percentage of the administrative expenses under Rule 31-A of ESI (Central) Rules, 1950 as 15% of total
revenue income with effect from the year 1997-98. The administrative expenditure as a percentage of the total
revenue income during the year 2019-20 to 2024-25 works out as under:

2019-20 | 2020-21 | 2021-22 | 2022-23 | 2023-24 | 2024-25

Percentage of Administrative Expenditure in 7.79% 6.98% 6.04% 5.37% 7.84% | 10.60%
relation to total Revenue income

8.5 Recruitment Activities

The activities of Recruitment Division mainly involve conduct of recruitment and selection for vacancies in Dean,
Teaching Faculties, Doctors and Specialist Doctors, Paramedical & Nursing, Administrative and Technical cadres for
which consultation of UPSC is not needed. The Recruitment Division publishes advertisements, holds Examinations
and Interviews, compile, declare and publishes the results.

During the year 2024-25, the Recruitment Division took up multiple recruitment drives to fill up vacant posts in
various cadres in ESIC proactively, as a result of which a significant number of examinations and interviews were
conducted throughout the year to fill up huge number of vacancies as detailed hereunder:

Sl. Cadre/Post No. of Status of Recruitment
No. Vacancies
1 | Recruitment of Teaching Faculty 287 Advertisement released on 13.12.2024 with closing
(Assistant Professor) for ESIC date 31.01.2025.
PGIMSRs and ESIC Medical Out of 2528 applications, 1658 candidates have been
Colleges found eligible for interview.
Recruitment is under process.
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7 e Rt & el B Py
2 | o7 RAfchaar srfderl s 1 608 fOT9= 16.12.2024 ot STRY fopar mar qur sifaq fafd
& o7t diuauas 2022 3R 31.01.2025 ot|
2023 & AT Tt sifem wu & 388 areafefat e =ee ke
5l et wiferar o &) 7S &1
3 | uwg, H1emRs-2024 & A1enH 573 fasma= 07.01.2025 ot STRY fopar )
« T AR o <ff Y T gRT R TaT 26.02.2025 & 28.02.2025 7
et ST Bl T
ol gt 81 718 2
4 | gy, WeIRE-2024 & ATeAH 1206 famma 07.01.2025 &Y SR forar mam| g g1 foifea oten
@ Rifeene ds @ (13 Favif 26.02.2025 § 28.02.2025 deh ARSI chl T |
o ferg) &t st e o 8 T B
5 | <ifad fawmita ofcarf odter | a1.g.91.-367 | 22.11.2024 ot Aifew SRt fovar mam
2025 YETaH-500 | adafidiug gRT Gt &t Smite 5 ST, 2025 &t R |
gIRR-802 | wfrgwrdt/qadt ot Smaiter o214, FT gRT 6 @S, 2025
dg-92 fomar |
QeSI-452 | gfom uftraref= 21
6 | Tgugdl & ey & Hedl- 1257 ULt gRT 27.06.2024 &t fasirg SRy foear man)
TR F2Th At o7eff e TR 2024 & A 6 T
gRkomd 12.03.2025 @t SifSd ferar
SuganEdt & fau sifan wu @ 1251 Iufiear) ol T+ favar mam
7 | HISIET WAThY o fag UEqiY Schife ¢ 24.10.2024 oht SrriifSra foram mar i)
UsaH ghtiic ¢ qRoIme 03.01.2025 it Sy it |
8 | W ohle S Sidid Sehul refanften R hiRrel Ue 18.09.2024 3R 27.02.2025
IMYR IR ST & U W Hl AT i TE |
mﬁﬁ% e RoTTH ghEST: 06.11.2024 3R 18.03.2025 &t et farar e
8.6 U«YU 94T Ueheh

1. SugsnsH # snsuwsit yHUH

FHieTal [ShIsal el uraargol Jarelt & forg ST Siifee M SR TureT Ueie dareii (RIEHTH) & Fdidaq
GLHUT & dgd yATford g1 a1 fder feam mam RoYé & aga aef & gt 59 garsal ot smSugsit vHToTgs UeT foha
T8l

2. G99 gew/ sifa fRAfe aafh o e

geie ¥aT Yehdh (9.9.Q.) .30 A qrearera & fafsra oo/ amanstt gy sifd fafre aafth dewf & 3k &6 forg
AT Rl 81 136 T4 e/ Sifd fafe afh @ dafda det & Al o1 IRd Farer & srgar e faar
™ g1
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Sl.

No. of

Cadre/Post . Status of Recruitment
No. Vacancies
2 | Recruitment of Insurance Medical 608 Advertisement released on 16.12.2024 with closing
Officer Gr. Il Public Disclosure List dated 31.01.2025.
of CMSE 2022 and 2023. 388 candidates were finally selected.
Recruitment Process is completed.
3 | Recruitment of Nursing Officer 573 Advertisement released on 07.01.2025.
Grade B through AIIMS, CRE-2024. Written Examination conducted by AlIMS from
26.02.2025 to 28.02.2025.
Recruitment is completed.
4 | Recruitment of Paramedical Gr. 1206 Advertisement released on 07.01.2025. Written
C (for 13 cadres) through AlIMS, Examination conducted by AlIMS from 26.02.2025 to
CRE-2024 28.02.2025.
Recruitment is completed.
5 | Limited Departmental SSO-367 Notice issued on 22.11.2024.
Competitive Examination 2025 Assistant-500 | CBT has been conducted by IBPS on 5% July, 2025.
UDC-802 CST/ST has been conducted by ESIC on 6™ July,
PA-92 2025.
LDC-452 Result is under process.
6 | Recruitment of Multi-Tasking Staff 1257 Advertisement released on 27.06.2024 by SSC.
through SSC. Exam conducted in November 2024.
Result declared on 12.03.2025.
1251 candidates finally selected for ESIC.
7 | Advance Increment Test for Advance Increment Test was conducted on
existing Stenographers 24.10.2024.
Result declared on 03.01.2025
8 | Half Yearly computer Skill Test for Half Yearly Computer Skill Test held on 18.09.2024

Employees appointed to the post
of UDC on the Compassionate
Ground under Sports Quota

and 27.02.2025.

Result declared on 06.11.2024 and 18.03.2025
respectively.

8.6

1.

Management Service Unit

ISO Certification in ESIC

The offices/units were directed to get themselves audited for quality services and get certified under the latest
version of Quality Management Services (QMS). Total 59 Nos. of units have been awarded with ISO Certificate,
in the year under report.

MP/VIP Reference

The Management Service Unit (MSU) coordinates for reply to the VIP references by different divisions/ branches
of ESIC, Headquarter. 136 No. of MP/VIP references have been disposed of as per due protocol.
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. 0.t & wiffent & forg af 2023-24 & fow IdTeendr dag a9 (H.ga. ) &t ot i 7€ g1

4. TRk /UTgeR TR i Htem
Ty 2024 & fauw s Tsg Siar i & A/ arge ardk ot uRkenfea forar mar 81

5. diew nfasrfhe-uagadt

ey nifaeifs & aRE (12) STt dWR 6 ugaH &l 718 g, 3R fiuasiivyg tauadt iR aRg (12) ST @™} ot 39
forar T g1

6. mfafafa g=h

TR ITa AT A qearera dht gt amrarett dht nfafafer gt aRnfaa ok uenfa forar mar @ qer eHERt
sy ST (T bl T+t genrsat et fadid femar mam g1

7. TUTET GUR g Seaen$Hl qrarery ik &g genTsal # [urasr Hael dht RATaET
UGS HATery iR & genTedl # TureT Hel dhl WITTA1 9 f3aerent sl SqfR o1 &R d¢, frenradt | s
T STt e <l Bfa J U g, eenial Y wmflart 8k sl Tgfe # ur givm, senial & gHer-garg™
i H gieg gift, Iareehar # GUR ghTl, It TRT WR =Rt ot dT1a A g7, |aT hl ANTd A gift, 3|

8. suHendH gEarera | RAferear srghl o Steidt

RIfheaT 3 (Rfhaam umem), Rfham smh (Rifchaa damg), Rfram smsh (smy), Rfhaam smgh (Rifdhan
frer) 3k RfhadT Mgk (UTaoT Uehls) & U & sifdential ot rfhal & ucmats @t sifaw & fear mam

9. Jiiaferes T e/ sriaferes RfhaaT syl & wrT & gogafeda &=
Siaferen AT SIRYHI/ Stiaferch RifchadT STRI & hrATAT o HTHBIST Bl FARS e h oIy AEIHGLIh Hl TgRIdT
& I 9, g 7 A7 ek (fedetr), sriafeien SHT Sg<hi & dao J 99— 1fdeprRt gt 3k qeare o
Rifrcar smg<h (Rfdha dam)), siafore Rifchar sl & dey & Ty SR g1 39 Hay H yeied dar
3oh1S GIRT Ueh U STRY fehdT T 81

10. YsieH YT Teheh AT 919 3R ASHIR H3Y, YR TR 3R g, 9 3R AR H@3ll, R GRapR gRT 3maifSida
Y ST arelt daen! & g oft gH=ag w=ar 8l

8.7 AT U4 HYyor venfihi

ARt Iy AT AT A Aeigd gaA1 Ud SUvor e (SmsHidl) ugd! & hrafaad & Ared & fefSied agara oM
H Ieete=ia Wl Y g1 31 garEt 9 Ageayqul ufsharant 1 guH ffSecdienor dva garm & e aRum g A-gsrd
FITSI ShkaTs SR gRaTe et sremanstt J st st o8 81 syfaes fefSiea srasiemr = fifaa safeal, Falneret
3R .34, fm wiFal dfgd @it v guraReR! & forg dar fararor @t eik sifdre s s=maT 8|

SUGNTehd(-chisd HTaTgT Ulée 3R HiaTgdl Qfteicherd Y geard & fgaemenfal 6 umrarett ofik Wy dar deidt
a3l deh AT 3R arEdiden THY WR Ugd Ual ehich 37 3R 3Afeieh TLh ST 81 37 WICHHA] = HUTedt e Wik
UR& T, STareca! 3R AT Sl TR Bl

gqh STeTaT, Hienfirehl-garferd SifAme R &304t A & Oy e = g9t STeT fascivor emydnst ol Feigg forar
g1 Srer-snunia fAufa &R Y e & ag e g 6 uRares uyvmasftear, Aifama Sameegt 3k S ias fRRar
H GUR aF H aNTeH & T 81 S [Hereny, & U AENT ST oh IFY T fIaRoT ot dgar I 3R §-7Ta-9 i
3yfer I o forg fefSieet AamamR o1 @y Ia & .31+t fAmm i ufdegar st w@ifeha & 81
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3. Productivity Linked Bonus

Productivity Linked Bonus (PLB) has been calculated for employees of ESIC for the year 2023-24.

4. Review of Citizen/Clients Charter
Citizen’s / Clients Charter of ESIC for the year 2024 has been revised.

5. PM GatiShakti -NMP

Twelve(12) data layers of PM GatiShakti have been identified, and Twelve (12) data layers have been mapped
on PMGS NMP.

6. Activity list
Activity list of all the branches of ESIC HQ has been revised, published and distributed to all units of ESIC.

7. Setting up of Quality Circles at ESIC Hqrs and field units for quality improvements

Setting up of Quality Circles at ESIC Hgrs and field units to enhance stakeholder satisfaction levels, reduce
grievances to a great extent, enhance the image of the Corporation, improve employee participation and job
satisfaction, enhance the problem- solving skills of the employees, improve productivity, reduce employee
stress at all levels, reduce cost of service, etc.

8. DoP of Medical Commissioners at ESIC Hqrs.

DoP was finalised in respect of officers in the post of Medical Commissioner (Medical Administration), Medical
Commissioner (Medical Services), Medical Commissioner (AYUSH), Medical Commissioner (Medical Education)
and Medical Commissioner(Procurement).

9. Streamlining the work of Zonal ICs/ Zonal MCs

To streamline the functioning of Offices of Zonal Insurance Commissioners /Zonal Medical Commissioners, the
Insurance Commissioner (Benefit) at HQ shall be coordinating officer in r/o Zonal Insurance Commissioners
and Medical Commissioner (Medical Services) at HQ shall be coordinating officer in respect of Zonal Medical
Commissioners for the purpose of assisting the Director General at Hgrs office. A communication in this regard
has been issued by MSU.

10. The MSU also coordinates for the meetings to be held by the Hon'ble Minister of Labour & Employment, Govt.
of India and by the Secretary, Labour & Employment, Govt. of India.

8.7 Information and Communication Technology

The Employees' State Insurance Corporation has made significant strides in digital transformation through the
implementation of robust ICT initiatives. These efforts have led to the seamless digitization of critical processes,
resulting in substantial reductions in manual paperwork and operational inefficiencies. The enhanced digital
infrastructure has improved the ease of service delivery for all key stakeholders, including Insured Persons,
Employers, and ESIC personnel.

The launch of user-centric online portals and mobile applications has further empowered beneficiaries by enabling
convenient and real-time access to entitlements and healthcare-related services. These platforms have enhanced
transparency, accountability, and accessibility within the system.

Moreover, ESIC’s focus on technology-driven governance has strengthened its data analytics capabilities. This
shift towards data-informed decision-making is contributing to improved operational effectiveness, policy
responsiveness, and long-term sustainability of the scheme. Collectively, these measures underscore ESIC's
commitment to leveraging digital innovation to enhance service delivery and modernize e-Governance in
alignment with national objectives.
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GaEIy 1.0 & Siaifd I 38 SIauRaT iR Aead 399+ & Ueh YT & U H 39 3afY & SR Shs ddg heldgddh
R fhy 717 €1 399 grEaaR I8, Aeddh GUR (SI¥ I=a &dT aTet {9, fofes ol doeR, Iek @i doieR, Rk @9
3R U-ulde defagy # i), srer ez gqran AT I7a7 (SH4 wEREld, TIenddivyg, Ssguu, Ja-Seisiua),
WSRUT &HdT H gfeg IUT IAd UeslH Yd SIFUINT FRET IURUN S hA: A1 IR, THUTHLT 3R SIggadl,
AT MAA &1

y=aaRk gferhar/ATsye # GUR & U™

YR ATSYe (ST =T YuTTelt Yftereher) # Sreudra, sftwererat, sidisl, smsdisl, uaviemarsy ok gafehT
Yareft & efdd woft Fard anfaa §1 a8 fUed ha B ofk o IueR afga Aft Rl de uga # gur ok
AT 3R VT I dgaR ST g o AWift Ui 3ifereh Hret gt STdT 81 37eT SHehT ITTNT oh.2.&0,
Jarelt iR fveTeral # sy TU 4 foRaT S 38T 81 UHE Sudiell # g3 WHef 3R Siadl srars ht gfaer
UaT- ehd g Sent-AfSfaa gfdem oft Ay i 1 81 garait &Y wR aes fEefte’t off ... A & ges erdt e 81

&.2.Y. A A af 2024-25 A AEfaf@qa s uget Al forafaa farar 81

i. fafra dant & forg ®IHiaRor Ateye & faerT: Sieesl, RMfeea, At @ enfe & ary-ury qu &, @ ek
T & IR-Rifth srRal afga fafe dant ofk Txgl & forg wumiaRoT Atsge faw iR fohg g &)1 siaR-afig ok
sid:&nfta wmiaRon & fog 78 Rmiarer Ao & SR @R Atege fAwiRa fhe u €)1 Aiege § 'afeg
RIH WA’ & dex "Ffafa & sifaw ofa’ qa &t fagtward € st gquf Wenfera o yarg &t smasgerdrait el g1 dhed
& 3R Tt gl # TSt A R et QT R B

i. wyrEEl S SRy gierr (fluwsivarsg) & a1y ghieneor: druasivars & ary .36 . A smsét uftereheq
T IehwiTch! QehlehvUT - RAM o oIy UTIeie SITYR R OXT 81 71T &1 I8 Yehicheul YIUASIYaTs o Siaiid S atet
SrEgarett # .31, arfat & forg ey Qarsil & wherst & AR &t e s=mg|

iii. gema R ufaferar & fag S2maid: gana ok ufafchar & fog SetE fAie 01.06.2024 it g fovar mar o1 it
fedemfefat &t o2&l /.2, aie sreadrent & Rifhadr fademy Ui ad 979 31U SgWa 9181 A

I AT ST 81 1Y EY, TUYHTY o AT ¥ geid IR ufaferard wift S gt 81

iv. ... e i $-meaa uRatsEr - “dadlu” 1 GRRoT 1.0 @ 2.0 # Tuidaron: @i Ifafa J st 2314
Jo § “ah.30.4. T &l $-1Tag URISHT - UhEIY ol GEhRor 1.0 € 2.0 # Seerq o forg Rmsien gwir” & fog
e i ot He &1 degaR, Fgeh TRERIETaT SRt A 24.06.2024 @t aiRE T I @ &

V. TSR YRET Ugel/IUTd: .08, e Fi smdét vonferat s ereiiemu= Sem 3fR ATseR JREM Hicihid Bl hels &
g1 AR e o forg gsnset, saagidhl SR ga=m Uenfihl #arerd (TRESsears) 3R g H3lTeard gRT SRt
fam-fdan ot Toft &5 gprsal ofk .31t farm sfifal ae rafea ®u @ varfka fovan s et &1 37 fReenfAden &
iR 3R Sfhd &l W)l iR O fs1 & urer fohar st 2

IguTe i AR & forg &g et & fFafag Roid aift o @ & Sed Maila ager gren urt & greq &
heiepd AR ofR Hedicr Tvia gt Tl

g AR, VTSR STFRSehd] chl TEpid Pl TGIAT & 3R HRT TR & Uleichicl ST ohl F@TdT & oh felq .31,
e & war wfreror sreprert (Tdiy) oik efla uferor Tl (Siedtens) gRT argsr TRem uferor @ smaifSa forg
Q&1 39 T3l ol ST TR &A1 Sl fAHT0T e, sifdrerTiRat $iR sreaniat & sfta SiiReehdT ST SR gfaa gemsit
o HeId @ Gichy SifEw gAteror gRAfgd e g1

*.0.+01.1. geT dhal 7 ARe SRYF hRRET, UE-SIEeNTd, TAIsHty, SgUUth S 7 HI3eR YRET SUhUT/
GHATYTT ohl AITd hech JRe AT it 3R Fored fohar mar g ok o2&l e goeiedt/gsil d=or et 7 fafe=
SUATY 3R GREMT JURRUT o H1eH F 24x7 STYR R FIRMT 6l 571 361 8l
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« Upgradation of IT infrastructure under Project 'Panchdeep’

As part of the ongoing infrastructure and network upgrades under Panchdeep 1.0, several enhancements have
been successfully completed during this period. These include hardware upgrades, network improvements
(such as higher capacity switches, link load balancers, server load balancers, core switches, and increasing of
end-point bandwidth), Data Center security posture upgrades (viz. firewall, NIPS, WAF, anti-DDOS), storage
capacity augmentation, and the deployment of advanced performance and application security tools such as
Load Runner, SAST, and DAST respectively.

« Measure to improve the Dhanwantari Application/Module

Dhanwantri Module (Health Information System application) includes all services related to Hospitals,
Dispensaries, OPD, IPD, Laboratories, and Imaging Services. It enhances hospitals and dispensaries by
improving access to patient records, including previous case histories and treatment availed, thereby
facilitating more efficient patient management. It is now being used/adopted more widely in ESIC hospitals
and dispensaries. Tele-medicine facility is also implemented with the main hospitals bringing the flexibility of
remote consultation and follow ups. Home delivery of medicine is also a unique ESIC initiative.

o ESICimplemented the following ICT initiatives in the year 2024-25.

i. Development of Transfer modules for various cadres: Transfer modules for various cadres and groups
including doctors, paramedical, nursing staff etc. as well as Group A, B and C non-medical staff, have been
developed. Transfer modules are developed as per new transfer policies for inter region and intra region
transfers. The modules have features from 'filling choice stations' to 'final decision of committee), meeting the
requirements of total automated work flow and meeting paperless working across sections.

ii. Integrationwith Pradhan MantriJan ArogyaYojana (PMJAY): The technicalintegration of ESICIT Application
with PMJAY has been completed on pilot basis for three locations. This integration shall facilitate expansion of
healthcare coverage for ESIC benéeficiaries in hospitals under PMJAY.

iii. Dashboard for suggestion and feedback: Dashboard for Suggestion and Feedback was deployed on
01.06.2024, which allows the beneficiaries to share their experience while availing medical benefits from ESIC/
ESIS Hospitals. Also suggestions and feedbacks are being sought through SMS.

iv. Transformation of e-Governance Project of ESIC - “Panchdeep” from Version 1.0 to 2.0: The Standing
Committee, in its 231 meeting, approved the award of work for the “Consulting Entity for Transforming
E-Governance Project of ESIC — Panchdeep from Version 1.0 to 2.0" Accordingly, the appointed Consulting
Entity commenced the project on 24.06.2024.

v. Cyber Security Initiatives/ Measures taken: To enhance the resilience of ESIC's IT systems and to ensure strict
adherence to cyber security protocols, guidelines issued by NIC, MeitY, and the Ministry of Home Affairs are
being systematically disseminated to all field units and ESIC personnel. These guidelines are to be followed
diligently at both the organizational and individual levels.

In order to monitor compliance, regular reports are being solicited from field offices, enabling centralized oversight
and assessment of adherence to prescribed cyber security measures.

Additionally, to foster a culture of cyber awareness and promote the adoption of Government of India protocols,
cyber security training sessions have been conducted by ESIC’s National Training Academy (NTA) and Zonal Training
Institutes (ZTls). These sessions aim to build institutional capacity, increase awareness among officers and staff, and
ensure proactive risk mitigation through informed practices.

At ESIC Data Centers, the security posture is further strengthened by deploying new cyber security devices/
solutions like Next Generation Firewall, anti-DDoS, NIPS, WAF and is being monitored on 24x7 basis through various
EMS and security tools at ESIC SOC/NOC control room.
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9.1 Uiy ufAeror srepreHt, R TS d\T A

e ufAeror SrepreHt, UfAgror gwnT & Sidqrid . R o Isad uidieror SwE g e erafea ug st
STRYh (3. U. STeh1GHT) 81 STeRIGHT T i e I5d ST f7H & 9 &' T '@’ T3g & 9T sifdrenriat st ufveror
UG AT &1 actaT B AP Uo7 Srentest, gRen1, fieett 7 a8

A ufAeror srepreHt, St Ts S\ A 6 wgEr

HHARY I ST FATH & g '&' Ud '@ g & gt stfdenrRal sl uferor ueH e & forg a 2005 # gty uferor
STRIGHT hl RITHAT Y TS oft S Frafera U SToR SIRYh 9| STehTeH! 3 &Rl shrafer, ShHamt e & e, Ha8
h fofed & o Y gr&aiTd

g9 AR, HHARI I8 AT I & ‘7' Teg & HIfHGT ohl UIRIET0T Ua e & forg fAmfefea sriafore afdemor
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1. Srraferen UfA&roT G (ST &), &t i, faeedt
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3. Srferfereh UfV&ToT e (it &), &t srierd, gas
4. srraferes wfreror wrer (et &), &t ehrafera, ahietener
9.2  wufAeror srdehH

e 2024-25 # IET UfALT0T ShreH! T tiaferes Uferor Sl A 231 uferor serferd smatfoid fong o 1212 &t
7 9368 ufreronffat st ufAferd fomar mam

9.3 UHY & ITY heH-dTd

HHARY o AT 7 Y AT UfRAI07 SpreH! dsit ¥ Igld GR H, T & a1 [qaid g+ & forg ufdag ges nfasfta
If<h o ®U & @W3I g1 AT YReM, W a1 fAdRor SR Aresi-e a1 o gRkgd # 98 Jadiq 31 3@ 8, 00 |
3ThTGHT FaTIR ahl Ueh fdehed oh ¥Y & 71g1, dfch Ueh [SIHERY & ®0 H [UATd 81 I8 379+ UfAetor ugfaal at fARar
eI el g—Tefiee wiewiH, Tgwrht feror ureut ofk da-a1gH e Rela™ @t Ydhighd dech—adifch ag gAfad
foraT ST Tk foh Tdah S1fAR, Sfaex ofiR hrart Sirst i FHIfaa ofik wfasg di Sifeerarsit & forg daR B

T & TIY JTH §1¢ G T 37 fAth deheteh ot STUFTT Ta1 a—3gaht 31 & Tuetdr, 3fde Idchdr 3R ArTRe-
hfdret T St AHARAT A HeT| srepret AP urafishdrstt & SrgeEy SieR-fawaes Aieye, e fahre et
3R urfifaen sfifth & ATerd @ 38 dgrar &dt 81 U8 Tial URAeR] &l 3MThR & H WIgHTHS JfGHdI, GRITTd S&Sdl

3R GEaNTIcHeh JHWT-GHTYE & A ol off ugamid) g1

QRART eht R & A1y Sited gy, AEr UfAerur srehreHt ag RfYd et ¢ o si=mrdt sar dtar e a1 srdarer 9
Fhaet uffera g, afcs widsa & forg daR 8 - TRAT TG 3@, IhedT U™ i 3R 6 & g3 hiv | gRad= =
# g&H gl

fa=fa a 2024-25 & SRM TAEY gRT $mAfSId F ufAeor AegaR &

1 AfAR: fofi addterRur U shrderer R gt It Aaror sifafaayg-2013
2 LIMBS TR TIfR7eT0r ShRiehe
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9.1 ESIC National Training Academy

The National Training Academy is the apex training centre of the ESIC under Training Division with the Insurance
Commissioner as head of NTA. Its job is to impart training to all group "A" and "B" (including medical and non-
medical) officers of ESIC. Presently, the NTA is situated at Dwarka, Delhi.

Setting up ESIC National Training Academy

In the year 2005, National Training Academy of ESIC was set up to impart training to all group 'A" and "B" officers of
ESIC with the Additional Commissioner as its head and it started functioning from ESIC Regional Office, Mumbai
Building.

In addition, following Zonal Training Institutes (ZTls) were also set up to impart training to group ‘C’ staff of ESIC
headed by ZTl in-charge of the level of Director/Joint Director.

1. ZTI (North Zone) at R.O. Delhi,
2. ZTl (South Zone) at ESIC Medical College Gulbarga.
3. ZTl (West Zone) at R.O. Mumbai.
4. 7Tl (East Zone) at R.O. Kolkata.
9.2  Training Programme

In the year 2024-25, a total number of 231 training programme for 1212 days were conducted by NTA and ZTI’s,
where 9368 participants were trained.

9.3 Keeping pace with the times

In an era defined by rapid transformation, the National Training Academy of ESIC stands as a dynamic force
committed to evolving with time. As the landscape of social security, healthcare delivery, and public service
undergoes seismic shifts, the Academy embraces innovation not as a choice, but as a responsibility. It continuously
updates its training methodologies-integrating digital platforms, participative learning formats, and real-time case
simulations-to ensure that every officer, doctor, and staff member is equipped for the challenges of today and the
complexities of tomorrow.

Keeping pace with time means more than adopting technology-it means cultivating a mindset of agility, ethical
vigilance, and citizen-centric service. The Academy fosters this through cross-disciplinary modules, leadership
development programs, and strategic briefings aligned with national priorities. It also recognizes the importance of
emotional intelligence, institutional integrity, and collaborative problem-solving in shaping resilient professionals.

By bridging tradition with transformation, the National Training Academy ensures that ESIC's workforce is not only
trained but future-ready-capable of upholding dignity, delivering excellence, and leading change in every corner
of the organization.

Some of the Training conducted by NTA during F.Y. 2024-25 are as under :

1 Webinar on Gender Sensitization and Prevention of Sexual Harassment at Work Place Act-2013

2 | Training Programmes on LIMBS
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3 | ewar Amfor ufetor (IeTea Td UL o) © amTtSie gRe SfdeRT | erafer srefteres | QmaT Ueiedh /
{8l srgaree [ g 8q

glc dg - gaeH

PRIV R I Icfts & Afgarsi hr grem
UMY SUAT] & WIh ol (3ceT) (TTUHTGSH) & yarafd uR Sif=emd ufreror
ORUT UfNeTor: ageRHt srart, f soft faiftes 8

AfNTR: 3R & Uty 3R R Y S-trsfe

AT, ST, AT, agett 3R fo sraf, 3RTH Aled, Uieide Gadiy, -3A1fthd, hRIwd W 39 Idie,
ive f&pa

10 | g1 a1 HrfdeRR srfafaad, 2005

11 | e smaror fAaw/ge! o /9w SiR §UR disiel/drier fRereR or uferr

12 | agehdt swHerl, e 9oft faftes, afdT sréelt gd s ofam srfamRal &g siiFersa “fSfoiee foet”
fRN&ToT Shrdshd

13 | ufge & I Ao mRET F A1 G I weanial & forg rersamsT nfreror

14 | vemafes Uferor ericha: Fafgeh IU A&l & fog smEemsdiy & oot ufveror

15 | veie e srishd: Taf=geh 3 el & forg smEansud ifgents & Oror ufreror
16 | Sif=nlcirstt H AdTH WR AiAeTg- ufemor

17 | FrerE SMEETaUd WR SHi-errs- UfRIeror - Joe Reed iR foret ST ahgen

18 | gHSM: sroft uRed ok I=a el Teepfa et fAmfor

19 | gt sifdrenRat & forg fveror

20 | TRATerd Shrferd o aiks SifAeRIRAT & forg snféfthivae geforsia wR srdarmen

O |00 | N o | U b~

fafta af 2024-25 & S ufAeror
- R+ v L B e
1 | 01.04.2024 9 | g fAsfor ggpaf ufermor: 3= goft fafdes /A= goft fafdes &g | sifwerza 16
05.04.2024
2 | 15.04.2024 & | yasr uferor ; I=a soft faftes/snggfeifte 8g SHTthelTs— 19
26.04.2024

3 | 17.04.2024 9 |3feAR: foim dadieur ud srfeya R A9 Iafisd fAaror| sifherga 46
18.04.2024 | arfafAgw-2013
4 | 24.04.2024 % |gghdl SwHarl, e goft faftes, AR ekt wd s s | sifesA 40
25.04.2024 | spA=TREl 8] Sifeirs fefotee feexdt ufraror srisha

5 | 29.04.2024 @ | urf9er uferor : sgert wrarRl, fr goft faftes 8g HTthelTg 20
03.05.2024

6 | 29.04.2024 9 | fTUTH/IMLT 8 10 fawiar sifart ufreror HTthers 21
10.05.2024
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3 | Capacity Building Training Programme on REVENUE & ADMINISTRATION, etc. for SSO/OS/BM/Hindi
Translator/Assistants

Heat wave mitigation management

Protection of women from sexual harassment at work place

Mandatory Training on promotion to Staff Surgeon (Dental) (NFSG) of ESIC Hospitals
Induction Training for MTS/LDCs

Webinar on Provisions of Income Tax and e-filing of Returns

W O |(IN O |un| b

Induction training for newly joined UDCs (West Zone) on ESIC Act, General office Procedures, TRI,
Benefits, Revenue, Legal, Recovery, & finance functions, ERM Modules, Project Panchdeep, E-office, Sexual
Harassment at Workplace, Soft Skill & Service Rules etc.

10 | Right to Information Act, 2005

11 | Training on CCS Conduct rules / Leave rules / Soft and Communication Skill/ Office Etiquettes.

12 | Online Capacity Building Digital Literacy Training Programme for MTS/LDC/ Nursing Orderlies and Other
Junior level Paramedical Staff

13 | Rajbhasha Training for Group C Staff posted in Rajbhasha Branch of West Zone.

14 | Administrative Training Programme: Induction Training of newly recruited Deputy Directors at IIPA

15 | Management Development Programme: Induction Training of newly recruited Deputy Directors at [IM
Kozhikode

16 | Online Training on Latest in Oncology

17 | Online Training on UTI ITSL — Referral System and Bill Submission

18 | MDP: Leading Change & Building High Performance Culture

19 | Training for Recovery Officers

20 | Workshop on Artificial Intelligence for Senior Officers of Headquarters office

Training Conducted in the Financial Year 2024-25

Sl. . No. of
No. Date Topic LR Participants
1 01.04.2024 to | Capacity Building Refresher Training for UDCs/LDCs Offline 16
05.04.2024
2 | 15.04.2024 to | Induction Training for UDCs/Stenographers Offline 19
26.04.2024
3 | 17.04.2024 to | Webinar on Gender Sensitization and Prevention of Sexual | Offline 46
18.04.2024 | Harassment at Work Place Act-2013
4 | 24.04.2024 to | Online Digital Literacy training program for multi-task staff, | Online 40
25.04.2024 | lower division clerks, nursing orderlies and other junior staff
5 | 29.04.2024 to | Induction Training for MTS/LDCs Offline 20
03.05.2024
6 | 29.04.2024 to | 10 Days Mandatory Training for JMLT/Radiographer Offline 21
10.05.2024
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7 | 01.04.2024 & | Ggrehl &g &mar fAnATor ufAeror IS 24
05.04.2024

8 12.04.2024 | (IS &9 [AHT0T hRIRITeT - I Ao} farfues/ A goft feifes/ | sifrarsa 50

SghRl FHARY 6

9 | 15.04.2024 F | e\ fA\for ufAeror wrdsa SHTheATg 33
19.04.2024

10 | 22.04.2024 & | &rran fAsfor gfAeror swrieh - e oft forftes 89 SITIES] 25
26.04.2024

11 | 22.04.2024 9 | 9g i hHETRAT o folg URf=Yes nfremor el 18
26.04.2024

12 | 15.04.2024 & | 3I=a sioft foiftes gg urfves ufem SHTthelTg— 33
29.04.2024

13 | 02.05.2024 | LIMBS WR uif&Tur ehrfehe NIECIET] 353

14 | 17.05.2024 | LIMBS WR ufreror sreder STheATg 27

15 | 06.05.2024 @ |erAar #for ufveror. amifois TRem MfARRI/GEl sraredw/ | Sifthars 21
10.05.2024 | 9gM® 8]

16 | 13.05.2024 & | &1 fAwior gt ufAeron: i sifdenat g SITIES] 34
17.05.2024

17 | 20.05.2024 & | erar fAafor gasgaf uferor : Rfeewa aH=mRat gg JHTthelTg 27
24.05.2024

18 | 16.05.2024 3R | AfeAR: I7y 3R I1G U CIECIESH 41
17.05.2024

19 | 29.05.2024 9 |¥gard HAar, = goft faftes, AR o wd o= @i | Sifaamsa 35
30.05.2024 | srHATRAT 8 T fefoied foreed uferor shriern

20 | 27.05.2024 & | gwar fAwfor ufgron: 3= goft faftes/ e goft faftes 8g SATtherrs— 22
31.05.2024

21 | 13.05.2024 ¥ | R ufRreron: I=a goft ferftes/ snggfeiftes gq SITIES] 17
24.05.2024

22 | 27.05.2024 @ | feTumwR/|MLT 8 10 feazhia srfRard uferor TthelTg 18
07.06.2024

23 | 03.05.2024 | &war AT SRR CIECIESH 50

24 | 06.05.2024 ¥ | g HHTRI B URfHeh HfA&0r HtheTg 25
10.05.2024

25 | 13.05.2024 @ | ger 2oft faifter &g aran Fmfor ufAeror erfera SHTthelTg 23
17.05.2024

26 | 20.05.2024 ¥ | g fAmfor uferor: dg™en 8q IR 24
24.05.2024
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Sl. . No. of
No. 2Ll Topic A Participants
7 | 01.04.2024 to | Capacity Building Training Programme for Assistants Offline 24
05.04.2024
12.04.2024 | Online Capacity Building Workshop for MTS/LDC/UDC Offline 50
9 | 15.04.2024 to | Capacity Building Training Programme for Dressers/Nursing | Offline 33

19.04.2024 | & paramedical Staffs

10 | 22.04.2024 to | Capacity Building Training Programme for LDCs Offline 25
26.04.2024

11 | 22.04.2024 to | Induction Training for newly joined M.T.S. Offline 18
26.04.2024

12 | 15.04.2024 to | Induction Training for UDCs Offline 33
29.04.2024

13 02.05.2024 | Training Programme on LIMBS Online 353

14 17.05.2024 | Training Programme on LIMBS Offline 27

15 | 06.05.2024 to | Capacity Building Training Programme on REVENUE &| Offline 21
10.05.2024 | ADMINISTRATION, etc. for SSO/OS/BM/Hindi Translator

Assistants

16 | 13.05.2024 to | Capacity Building Training Programme for Nursing Officers Offline 34
17.05.2024

17 | 20.05.2024 to | Capacity Building Training Programme for Paramedical Staff | Offline 27
24.05.2024

18 16.05.2024 | Webinar on Time and Stress Management Online 41

&

17.05.2024

19 | 29.05.2024 to | Online Capacity Building Digital Literacy Training Programme | Online 35
30.05.2024 |for MTS/LDC/Nursing Orderlies and Other Junior level

Paramedical Staff

20 | 27.05.2024 to | Capacity Building Training Programme Offline 22
31.05.2024

21 | 13.05.2024 to | Induction Training for UDCs/Stenographers Offline 17
24.05.2024

22 | 27.05.2024 to | 10 Days Mandatory Training for JMLT/Radiographer Offline 18
07.06.2024

23 03.05.2024 | Online Capacity Building Workshop for LDC/UDC/Assistant Online 50

24 | 06.05.2024 to |Induction Training Programme for MTSs Offline 25
10.05.2024

25 | 13.05.2024 to | Capacity Building Training Programme for UDCs Offline 23
17.05.2024

26 | 20.05.2024 to | Capacity Building Training Programme for Assistant Offline 24
24.05.2024
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27 | 27.05.2024 % | & fAmfor ufveron: sreRr goft fafte 8q TS 22
31.05.2024

28 | 13.05.2024 ¥ | 79 fAgh dgeprd et 8 URIHes uferor SIS 18
17.05.2024

29 | 24.06.2024 ¥ | Ggreh fAeRreh(IrsTHTHT) o forg URor mrfreror SThetTg 9
28.06.2024

30 | 03.06.2024 & | &ar faTor GAgpat ufieror: arfoie grem sifdenrt /st agrien/ | siithers 22
07.06.2024 | sfAE f&dt srgarach/dgre 8g

31 | 10.06.2024 @ | ORuT ufA&or: FgerHT shrar, e sioft faftes g HTheTTg 27
14.06.2024

32 | 17.06.2024 ¥ | erar fAmfor ufveror: affT sfdemiat 8g IR 35
21.06.2024

33 | 24.06.2024 @ | &Har AHTor gt niveror: 3= Soft forften/ A sioft foftes 8 | sifthetrsa 23
28.06.2024

34 | 26.06.2024 ¥ |FghHi wart, = goft faftes, AR séelt wd s @fAE | sifthersa 54
27.06.2024 | sHaTRAl 8g HAiars fefoied foreed uferor srferm

35 | 10.06.2024 @ | ORur ufreror: I=a Loft faften/smyfefte g SIS 17
21.06.2024

36 | 24.06.2024 ¥ | feTuTeR/IMLT 8 10 gt sifand ufveror JHTthelTg 17
05.07.2024

37 | 27.05.2024 9 | Fafgeh I=a soft faiftes g d=or ufemor SHTthelrg— 25
07.06.2024

38 | 14.06.2023 ¥ | T 9T o folg rfAard ufreror STheATg 34
21.06.2023

39 | 03.06.2024 ¥ | qauHsH & forq &mrar fAmfor uferor swrfseA STthelTg 23
07.06.2024

40 | 10.06.2024 T | ggraeh! & forg emar fAmfor uferor i 3TheATSH 24
14.06.2024

41 | 18.06.2024 & | 3TR/ARIT 3R RMAfShar Tith & foiy erar fAafor ufveror SATthells 30
21.06.2024 | RihH

42 | 24.06.2024 9 | UHANY o T OROT UfRNeTor Shrdehd 3iTthelTs 23
28.06.2024

43 | 06.06.2024 |@lc g A gaeA CIECIES] 303

44 | 10.06.2024 9 | 3¥UAT UMHeh! o ol u=mafAes g oz ufem IR 22
12.06.2024

45 | 14.06.2024 | g&rams AMSETHTH IR Rked 3R faet ST ahAr RIECIEC] 150
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Sl. . No. of
No. 2Ll Topic A Participants
27 | 27.05.2024 to | Capacity Building Training Programme for LDC Offline 22
31.05.2024
28 | 13.05.2024 to |Induction Training for newly joined M.T.S. on Revenue,| Offline 18
17.05.2024 | Benefits, Administrations, Finance and Accounts, Legal,
Recovery, Project Panchdeep, ERP Modules, E-Office, IT-
Literacy, Hindi Rajbhasha, Soft Skills etc.
29 | 24.06.2024 to | Induction Training for Assistant Director (OL) Offline 9
28.06.2024
30 | 03.06.2024 to | Capacity Building Refresher Training for SSO/OS/BM/PA/| Offline 22
07.06.2024 | Hindi Translator & Assistants
31 | 10.06.2024 to | Induction Training for MTS/LDCs Offline 27
14.06.2024
32 | 17.06.2024 to | Capacity Building Training Programme for Nursing Officers Offline 35
21.06.2024
33 | 24.06.2024 to | Capacity Building Refresher Training Programme for UDCs/ | Offline 23
28.06.2024 | LDCs
34 | 26.06.2024 to | Online Capacity Building Digital Literacy Training Programme | Offline 54
27.06.2024 |for MTS/LDC/Nursing Orderlies and Other Junior level
Paramedical Staff
35 | 10.06.2024 to |Induction Training for UDCs/Stenographers Offline 17
21.06.2024
36 | 24.06.2024 to | 10 Days Mandatory Training for JMLT/Radiographer Offline 17
05.07.2024
37 | 27.05.2024 to | Induction Training for newly joined UDC Offline 25
07.06.2024
38 | 14.06.2023 to | Mandatory Training for Staff Nurses Offline 34
21.06.2023
39 | 03.06.2024 to | Capacity Building Training Programme for SSOs Offline 23
07.06.2024
40 | 10.06.2024 to | Capacity Building Training Programme for Assistants Offline 24
14.06.2024
41 | 18.06.2024 to | Capacity Building Training Programme for Dressers/Nursing | Offline 30
21.06.2024 | & Paramedical Staffs
42 | 24.06.2024 to | Induction Training Programme for MTSs Offline 23
28.06.2024
43 06.06.2024 | Heat wave mitigation management Online 303
44 | 10.06.2024 to | Training on Administrative Issues for Hospital Administrators | Offline 22
12.06.2024
45 14.06.2024 | Uti ITSL referral system and bill submission Online 150
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46 | 21.06.2024 | FHRITIS W A4 Idied & Afgersit ht gram 3iers | 240
47 | 09.07.2024 |QAUSTE 3R TAUHUe & Aread 9§ Rfehcdr STt @t AT 341 | Hithettgd 33
48 | 23.07.2024 T |Sug3msd UArel & Wt I (See) (TIUHUTsH) & ugrfd | ifharga 12
25.07.2024 | W= 3ffard wfreror
49 | 30.07.2024 |PRERA R IH IS STheATg 19
50 | 01.07.2024 ¥ | emwar fA#for uferor (Ioiea gd g onfe) © amATfoies gRe | Sifthers 21
05.07.2024 | ifdrerrY/ hrafera srefieres [ e Usieen [ f@aY srdares / 9gris
&g
51 | 08.07.2024 ¥ | & fAmfor grsat uferon REfded aHaRat gg CITCIET 24
12.07.2024
52 | 15.07.2024 & | RO fALTOT: Sgensl e, e oft foiftes 8q HTtherrs 26
19.07.2024
53 | 22.07.2024 € | &mwar fAmfor gagat uferon: AT sifdemiat &g SHTthelTg 28
26.07.2024
54 | 18.07.2024 ¥ | dfS9R: MR & urae= 3R e &t §-wrsfefr CINTCIET 52
19.07.2024
55 | 30.07.2024 @ |SghHT wart, e goft faftes, affn srdelt wd s wfAE | sifthetrsa 42
31.07.2024 | sHaTRAl 8 e fefotea foreed uferor wrichn
56 | 08.07.2024 @ | sRor uferor: 3= Soft e/ sy 8q dihettg | 21
19.07.2024
57 | 24.06.2024 @ | Tafg<h I=a Aoft feiftes & forg ORoT ufveror- Sggenddt sifafyam, | sifters 23
05.07.2024 | 9T shraterd Ufcharst, STRENSITE, A1, ST, S, age 3R
fa ohral, $eRUA Alsye, Wslae gy, $-3Hifthy, HrRied W)
a9 Iadte, Tive fhet
58 | 09.07.2024 | I o YRR fafAas 2005 SATtheTls 84
59 | 08.07.2024 |Hwgy SRl fAow/gel aw/dw ok d9R el /aried | ATthars— 21
fRrErR W) ufeor
60 | 09.07.2024 | Hidiuyg 3meRor R ufAeror 3ThetTg 21
61 10.07.2027 | Hiefigg smror fow/gd Foa/dm gd §9R aiRiel/erfad | sATtherg 23
fRErR W) ufAeor
62 11.07.2024 | diefigg smerur fAow /gt Aow/di SR TaR oikre/erfad | sfthers 23
fREMR WR ufeor
63 | 12.07.2024 |<iigy smeRor Fow/gel Faa/da gd G9R lrd/RrRied | Aftharsd 34
fRETR R ufAeror
64 | 01.07.2024 ¥ | qrTfSien GRam SfAeRY & g gmvar fAmfor uferor srfsa IS 19
05.07.2024
65 | 08.07.2024 T | Tgrehi & forw emmar fAmfor uferor ehrfen I TCIET 22
12.07.2024
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Sl. . No. of
No. 2Ll Topic A Participants
46 21.06.2024 | Protection of women from sexual harassment at work place Online 240
47 09.07.2024 | Accrediting Medical Care through NABH and NABL Offline 33
48 | 23.07.2024 to | Mandatory Training on promotion to Staff Surgeon (Dental) | Offline 12
25.07.2024 | (NFSG) of ESIC Hospitals
49 30.07.2024 | Sexual harassment at workplace Offline 19
50 | 01.07.2024 to | Capacity Building Training Programme on REVENUE & | Offline 21
05.07.2024 | ADMINISTRATION, etc. for SSO/OS/BM/Hindi Translator/
Assistants
51 | 08.07.2024 to | Capacity Building Training Programme for Paramedical Staff | Offline 24
12.07.2024
52 | 15.07.2024 to | Induction Training for MTS/LDCs Offline 26
19.07.2024
53 | 22.07.2024 to | Capacity Building Training Programme for Nursing Officers Offline 28
26.07.2024
54 | 18.07.2024 to | Webinar on Provisions of Income Tax and e-filing of Returns Offline 52
19.07.2024
55 | 30.07.2024 to | Online Capacity Building Digital Literacy Training Programme | Offline 42
31.07.2024 |for MTS/LDC/Nursing Orderlies and Other Junior level
Paramedical Staff
56 | 08.07.2024 to |Induction Training for UDCs/Stenographers Offline 21
19.07.2024
57 | 24.06.2024 to |Induction training for newly joined UDCs (West Zone) on | Offline 23
05.07.2024 | ESIC Act, General office Procedures, TRI, Benefits, Revenue,
Legal, Recovery, & finance functions, ERM Modules, Project
Panchdeep, E-office, Sexual Harassment at Workplace, Soft
Skill & Service Rules etc.
58 09.07.2024 | Right to Information Act 2005 Offline 84
59 08.07.2024 |Training on CCS Conduct rules/Leave rules/Soft and| Offline 21
Communication Skill/Office Etiquettes.
60 09.07.2024 | Training on CCS Conduct Offline 21
61 10.07.2027 |Training on CCS Conduct rules/Leave rules/Soft and| Offline 23
Communication Skill/Office Etiquettes
62 11.07.2024 |Training on CCS Conduct rules/Leave rules/Soft and| Offline 23
Communication Skill/Office Etiquettes/
63 12.07.2024 |Training on CCS Conduct rules/Leave rules/Soft and| Offline 34
Communication Skill/Office Etiquettes
64 | 01.07.2024 to | Capacity Building Training Programme for SSOs Offline 19
05.07.2024
65 | 08.07.2024 to | Capacity Building Training Programme for Assistants Offline 22
12.07.2024
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66 | 15.07.2024 @ | var Svoft fifdes & forg ORor uferor wrfea SHTtheTTg 18
26.07.2024
67 | 29.07.2024 ¥ | 3reR Hvft feiftes & forw ermar Amfor ufreror erisea STheATg 24
02.08.2024
68 | 19.08.2024 ¥ | agett sifdremiiat & forg grsrf uferor JTtheATg 46
23.08.2024
69 | 29.07.2024 ¥ | erar fAwtor Hiveror: I=a Loft ferftes /e foft foftes 8g 3fThelTgd 20
02.08.2024
70 | 05.08.2024 ¥ | &wdr fAwfor gagraf ufAeror: dmfSie gram sifdert/ st g/ | siftharzg- 27
09.08.2024 | &fAE B ergaredh/demsd &
71 | 05.08.2024 ® | &mar AH{or G2t uiveror: = St fetften/ e Sioft foiften 8q | Siithetrs 20
09.08.2024
72 | 12.08.2024 9 | erwar fAmfor gagyat uferor: dRk@fewd aaamiat &g SATtherTs 25
17.08.2024
73 | 12.08.2024 ¥ | erar fAmfor ufveror afdT sfdemiat 8g N IECIEST 22
17.08.2024
74 | 20.08.2024 ¥ | afeAR: 3mervr Agd R eI FuH S IECIECH 45
21.08.2024
75 | 19.08.2024 @ | URur UfN&for: SgehHt shH=Rt, e ot fftes 8q HTtheTTg 22
23.08.2024
76 | 26.08.2024 ¥ | e fAmfor grgaf ufAeror: RMfSwe sraiat &g SHTthelTg 22
30.08.2024
77 | 27.08.2024 % |SgeRHl e, e Soft fAftes, AT siéet wd o= e | SifesH 30
28.08.2024 | srHaTRYT g HTeTg fefSiea foreed uferor shrfern
78 | 22.07.2024 9 |fSFmR/IMLT &g 10 feawdfia sifamt ufreor IR 18
02.08.2024
79 | 19.08.2024 ¥ | tRur ufRreror: I ot ferften/snggfeites &g SATthers 18
30.08.2024
80 | 05.08.2024 ¥ | FafAg<h TH-&-TH- o foly UROT UfNeror Irerd, ary, uRme, fa<t | siftharrga 22
09.08.2024 | 3R 3T, HIET, ageht, uRaeHT dadiy, SRt Atsge, $-iifth,
IS Er-Trerdr, fgdl T, dive fehet sfe R
81 | 28.08.2024 ¥ | Uy & I ISTHTNT MRET H AT THg T hefariat o forg IsTmwT | Siftherrs— 20
30.08.2024 | ufregor|
82 | 05.08.2024 |IRfwy smaRur aw/gel Maa/dR ok @9R PRI/ RR | Siitharsd 32
TR WR ufreror
83 | 06.08.2024 |Higy 3R FRw/@el Raw/dw R d9R iRl /iy | tharg— 30
fAETER WR uferor
84 | 07.08.2024 |Hgy Rl fAw/gel Raw/dw ok d9R iR /wmr™ied | Aftharg— 31
freraR o U
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Sl. . No. of
No. 2Ll Topic A Participants
66 | 15.07.2024 to | Induction Training Programme for UDCs Offline 18
26.07.2024
67 | 29.07.2024 to | Capacity Building Training Programme for LDCs Offline 24
02.08.2024
68 | 19.08.2024 to | Refresher Training for Recovery Officers Offline 46
23.08.2024
69 | 29.07.2024 to | Capacity Building Training Programme on REVENUE & | Offline 20
02.08.2024 | RECOVERY, etc. for UDCs/LDCs
70 | 05.08.2024 to | Capacity Building Refresher Training for SSO/OS/BM/PA/| Offline 27
09.08.2024 | Hindi Translator & Assistants
71 | 05.08.2024 to | Capacity Building Refresher Training Programme for UDCs/ | Offline 20
09.08.2024 | LDCs
72 | 12.08.2024 to | Capacity Building Training Programme for Paramedical Staff | Offline 25
17.08.2024
73 | 12.08.2024 to | Capacity Building Training Programme for Nursing Officers Online 22
17.08.2024
74 | 20.08.2024 to | Webinar on Conduct Rules and Disciplinary rules Online 45
21.08.2024
75 | 19.08.2024 to |Induction Training for MTS/LDCs Offline 22
23.08.2024
76 | 26.08.2024 to | Capacity Building Training Programme for Paramedical Staff | Offline 22
30.08.2024
77 | 27.08.2024 to | Online Capacity Building Digital Literacy Training Programme | Online 30
28.08.2024 |for MTS/LDC/Nursing Orderlies and Other Junior level
Paramedical Staff
78 | 22.07.2024 to | 10 Days Mandatory Training for JMLT/Radiographer Offline 18
02.08.2024
79 | 19.08.2024 to | 10 days Induction Training for UDCs/Stenographers Offline 18
30.08.2024
80 | 05.08.2024 to |Induction Training for newly joined M.T.S. on Revenue, | Offline 22
09.08.2024 | Benefits, Administrations, Finance and Accounts, Legal,
Recovery, Project Panchdeep, ERP Modules, E-Office, IT-
Literacy, Hindi Rajbhasha, Soft Skill etc.
81 | 28.08.2024 to | Rajbhasha Training for Group C Staff posted in Rajbhasha | Offline 20
30.08.2024 | Branch of West Zone.
82 05.08.2024 |Training on CCS Conduct rules/Leave rules/Soft and| Offline 32
Communication Skill/Office Etiquettes.
83 06.08.2024 | Training on CCS Conduct rules/Leave rules/Soft and| Offline 30
Communication Skill/Office Etiquettes.
84 07.08.2024 |Training on CCS Conduct rules/Leave rules/Soft and| Offline 31
Communication Skill/Office Etiquettes.

92




%h. . ufasmfrat
- f=ien v e |
85 | 08.08.2024 |dHiigy Rl Fw/gel Raw/dw iR §9R ol /Eried | Atharg— 32
fremR R ufemor
86 | 09.08.2024 |¥iigy 3Rl fFw/gel Raw/dw iR dUR ol /Eried | Atharg— 30
fRreTER R ufreror
87 | 12.08.2024 |€iigy smerur fFw/gel faw/dw iR dUR i /Fried | ATthargd 32
fRreR R uferor
88 | 13.08.2024 |IRfiwy smaRur faw/gel Maw/dg ok @9R dIE/RRI | Sifthers 29
freR R ufemor
89 | 14.08.2024 |dRfiwy smarur fAgw/gel Maw/d ok @9R FIE/ARIE | Siithars 29
fRrEraR WR uferor
90 | 16.08.2024 |Gy R Fw/gEl aw/dw iR dUR lerd /e | ATtharg— 30
fRreR R uferor
91 19.08.2024 | iy smeRYT Fow/gg Fow/dw SR T9R i /artad | Aitharg 14
freR R ufemor
92 | 20.08.2024 |Gy smRvl Fw/gEl aw/dR iR SUR DI /AR | Aftharsd 27
fRrEraR wR uferor
93 | 21.08.2024 |¥igy 3R Fw/gel Raw/dw iR dUR ol /Eried | ATtharg— 29
fRreR TR ufreror
94 | 22.08.2024 |dRfiwH smERur aw/gEl Maw/dg ok @9R dIE/RRIR | SiTthers 28
fremR R ufemor
95 | 23.08.2024 |€igy smRvr Fow/gEl aw/dw iR dUR e /FRried | Aftharsd 28
frErR WR uferor
96 | 27.08.2024 |€gy R FRuw/gEl Raw/dR ok dUR e /iy | ATthargd 28
fRreR R ufreror
97 | 05.08.2024 ¥ | 3R/ vd SRAfehat Tk & forg emyan fAwfor ufreror wrfery | siftherrga 29
09.08.2024
98 | 12.08.2024 ¥ | YarfAgft AT WR iR CIEIES| 16
24.08.2024
99 | 19.08.2024 & | THETY & forg ORoT ufAeror shrfery STheATg 19
23.08.2024
100 | 27.08.2024 § | 3ngifeiftient/diy 3Rk fgdt srgareel & forg emar fA#for ufvemr | sifrers 21
30.08.2024 | rdehH
101 | 07.08.2024 ¥ | SUYSISTT 3R AfShet hictol, theh TR, T4 | 'SATGHTAh AT WR | TheAs— 26
09.08.2024 | ufreror
102 | 28.08.2024 |Zd Wwvdl WR 3MiATSH UfRNeTor NIECIEC] 100
103 | 29.08.2024 |#YAE 3R shifAeh fohet T WR SiTersT ufAgm HiTerTs 165
104 | 19.08.2024 T | &9- I - umEAeh ufAeor ehrfeh: SMSIMSUIY & 7T < AT Y 3T | ATthetts 32
23.08.2024 | fA2xrenl opr uaer ufreror
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85 08.08.2024 |Training on CCS Conduct rules/Leave rules/Soft and| Offline 32
Communication Skill/Office Etiquettes.
86 09.08.2024 |Training on CCS Conduct rules/Leave rules/Soft and| Offline 30
Communication Skill/Office Etiquettes.
87 12.08.2024 |Training on CCS Conduct rules/Leave rules/Soft and| Offline 32
Communication Skill/Office Etiquettes.
88 13.08.2024 | Training on CCS Conduct rules/Leave rules/Soft and| Offline 29
Communication Skill/Office Etiquettes.
89 14.08.2024 | Training on CCS Conduct rules/Leave rules/Soft and| Offline 29
Communication Skill/Office Etiquettes.
90 16.08.2024 | Training on CCS Conduct rules/Leave rules/Soft and| Offline 30
Communication Skill/Office Etiquettes.
91 19.08.2024 | Training on CCS Conduct rules/Leave rules/Soft and| Offline 14
Communication Skill/Office Etiquettes.
92 20.08.2024 |Training on CCS Conduct rules/Leave rules/Soft and| Offline 27
Communication Skill/Office Etiquettes.
93 21.08.2024 |Training on CCS Conduct rules/Leave rules/Soft and| Offline 29
Communication Skill/Office Etiquettes.
94 22.08.2024 |Training on CCS Conduct rules/Leave rules/Soft and| Offline 28
Communication Skill/Office Etiquettes.
95 23.08.2024 |Training on CCS Conduct rules/Leave rules/Soft and| Offline 28
Communication Skill/Office Etiquettes
926 27.08.2024 |Training on CCS Conduct rules/Leave rules/Soft and| Offline 28
Communication Skill/Office Etiquettes.
97 | 05.08.2024 to | Capacity Building Training Programme for Dressers/Nursing | Offline 29
09.08.2024 | & Paramedical Staffs
98 | 12.08.2024 to | Workshop on Retirement Planning Offline 16
24.08.2024
99 | 19.08.2024 to | Induction Training Programme for MTSs Offline 19
23.08.2024
100 | 27.08.2024 to | Capacity Building Training Programme for Stenographers/| Offline 21
30.08.2024 | PAs & Hindi Translators
101 | 07.08.2024 to | Training on 'Occupational Disease' at ESIH & Medical College, | Offline 26
09.08.2024 | KK Nagar, Chennai
102 | 28.08.2024 | Online Training on Dental Hygiene Online 100
103 | 29.08.2024 | Online Training on Diabetes & Chronic Kidney Disease Online 165
104 | 19.08.2024 to | Batch-l - Administrative Training Programme: Induction | Offline 32
23.08.2024 | Training of newly recruited Deputy Directors at IIPA
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105 | 27.08.2024 T |&9- I - umafe ufAeror srfshd: TAéT § U odf fehy T 3T | Sttt 32
20.09.2024 | fA<repl ot uaer ufreror
106 | 09.09.2024 @ | &9- I - UMk UfRALTUT Shrdehd: SMEIAMMSUIT H AT ol IU HSRmEhT | fTthetrg— 30
13.09.2024 | @1 TraiST UfRrefor
107 | 09.09.2024 ¥ |9 - Use A Phrich: IMSIMSTH highents § 7T T fhy | sifthetrs 30
14.09.2024 | Y 3 fAEaren! 1 Taer ufretor
108 | 17.09.2024 % |&9- III - umdfes ufAeror wrfea: Smdemsdiy & AQ ol IU | iitherrs 32
21.09.2024 | fAR=rent ot wder ufraroT
109 | 17.09.2024 & | a=- Il - UsUA fAeptg hriehd: IMSIMEUH dhighiaris § ¢ ot fohg | siftharrs 32
22.09.2024 | Q34 fA2=renl o TaeT ufreror
110 | 23.09.2024 @ | &9- IV - U ufAeror wrfehd: Smsemsguiy & 7¢ odff fahy v | iftherrsT 32
27.09.2024 | 34 fA2=repl ot uaer ufreror
111 | 23.09.2024 3 | a=- 11l - Uiy fAehrg Shrichy: SMSIMSTH hisfienls & A7 odf Iu | Siftharrs 32
28.09.2024 | fA2srent opr uaer ufreror
112 | 02.09.2024 ¥ | erAar aToT gAsqat ufveror: draTfSie gRem Sifdert/ st agrae/ | sifthes 15
06.09.2024 | sfAE g} srgaraeh/derie 8
113 | 09.09.2024 @ | erar fAmfor uferor: I=a soft fftes /e goft fftes 2g 3iTheATs 19
13.09.2024
114 | 16.09.2024 ¥ | erar fAwtor ufveror: AT sifderial 8g STthelTsd 18
20.09.2024
115 | 23.09.2024 ¥ | erar F#ToT UfAeror. Tl Ram ifdery/Ash g /afe | sifthars 17
27.09.2024 | &t srgarech/9gmaeh 8g
116 | 25.09.2024 @ |agadl wrerl, = oot fAftes, R sdelt g o wfe | siferss 35
26.09.2024 | HATRAT gq SiHerg fefSiee feredd ufveror srfen
117 | 02.09.2024 ¥ | feAumenz/JMLT 8 10 feaeftar sifamd ufreror SIS 13
13.09.2024
118 | 16.09.2024 @ | IRur nferor: oo Aoft faiften/ sngfaften 5g iThetlsT | 16
27.09.2024
119 | 09.09.2024 ¥ | Hifiqe smervr s/ sraemer Faw/dite 4s wrgched f&hd/ | siTthets 28
13.09.2024 | PR fRITAR R ufvermn| ik Sgasnsdt qrearerd g1 srgAlfed
HheisX o IR Yo 3R fawg
120 | 23.09.2024 § | SUGSMSH FEATTT gRT AN heleR oh SR HRITH SHTaRoT | SHTheTs 30
27.09.2024 | e/ sraemr fAaE/dite U8 srjfchee f&hd/arfaa RiemrR
3R 3= fawg wR gferon|
121 | 03.09.2024 @ | Ggr™ah! & forw emmar Awfor ufveror swrfsha 3TthetTg 24
06.09.2024
122 | 09.09.2024 @ | gt & g ermar fAsfor uferor swrisa HTtherTs 18
13.09.2024
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105 | 27.08.2024 to | Batch-l - Administrative Training Programme: Induction| Offline 32
20.09.2024 | Training of newly recruited Deputy Directors at NTA
106 | 09.09.2024 to |Batch-Il - Administrative Training Programme: Induction | Offline 30
13.09.2024 | Training of newly recruited Deputy Directors at IIPA
107 | 09.09.2024 to | Batch-I - Management Development Programme: Induction | Offline 30
14.09.2024 | Training of newly recruited Deputy Directors at [IM Kozhikode
108 | 17.09.2024 to |Batch-lll - Administrative Training Programme: Induction | Offline 32
21.09.2024 | Training of newly recruited Deputy Directors at IIPA
109 | 17.09.2024 to | Batch-ll - Management Development Programme: Induction | Offline 32
22.09.2024 | Training of newly recruited Deputy Directors at IIM Kozhikode
110 | 23.09.2024 to | Batch-IV - Administrative Training Programme: Induction | Offline 32
27.09.2024 | Training of newly recruited Deputy Directors at [IPA
111 | 23.09.2024 to | Batch-lll - Management Development Programme: Induction | Offline 32
28.09.2024 | Training of newly recruited Deputy Directors at IIM Kozhikode
112 | 02.09.2024 to | Capacity Building Refresher Training for SSO/OS/BM/PA/| Offline 15
06.09.2024 | Hindi Translator & Assistants
113 | 09.09.2024 to | Capacity Building Training Programme on REVENUE & | Offline 19
13.09.2024 | RECOVERY, ADMINISTRATION, etc. for UDCs/LDCs
114 | 16.09.2024 to | Capacity Building Training Programme for Nursing Officers Offline 18
20.09.2024
115 | 23.09.2024 to | Capacity Building Training on REVENUE & RECOVERY, etc, for | Offline 17
27.09.2024 | SSO/OS/BM/PA/Hindi Translator & Assistants
116 | 25.09.2024 to | Online Capacity Building Digital Literacy Training Programme | Online 35
26.09.2024 |for MTS/LDC/Nursing Orderlies and Other Junior level
Paramedical Staff
117 | 02.09.2024 to | 10 Days Mandatory Training for JMLT/Radiographer Offline 13
13.09.2024
118 | 16.09.2024 to | 10 days Induction Training for UDCs/Stenographers Offline 16
27.09.2024
119 | 09.09.2024to | Training on CCS Conduct rules/Leave rules/Soft and| Offline 28
13.09.2024 | Communication Skill/Office Etiquetees. And another subject
as per the Calendar approved by ESIC Hgrs
120 | 23.09.2024 to | Training on CCS Conduct rules/Leave rules/Soft and| Offline 30
27.09.2024 | Communication Skill/Office Etiquetees and another subject
as per the Calendar approved by ESIC Hgrs.
121 | 03.09.2024 to | Capacity Building Training Programme for Assistants Offline 24
06.09.2024
122 | 09.09.2024 to | Capacity Building Training Programme for UDCs Offline 18
13.09.2024
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123 | 16.09.2024 & | ISt o fory erwrar fAmfor niLveror wrieH ISR 19
20.09.2024
124 | 02.09.2024 ¥ | Y MAT gY GAEIGH o forg Iora, a1, umeH, o ok i, | siftherrsd 14
06.09.2024 | &Y, agett, uRatemT vadiy, et A, $-siffth, Smdd-
TTEIRAT, TTSaR gRe, fEdt TerreT, 9ive fenet on1f or yaer ufveror
125 | 16.09.2024 T | 3ugaMTs SIfATH, 9T Shraiad Ufcharstl, STRENSTS, ATY, ST, | IThargd 23
27.09.2024 | LA, agelt 3R O s, SRt Atege, uRateHT dadiy, arger
RET, $-FNT, HRIRE IR I Idte, it [&hed ofik dar
et onfe R 1Y anfae ISR (ufgs &) & forg vasr ufreron
126 | 04.09.2024 | GAQY-UTHSIR W OEhrga™ Afsyel WR SHi-arg ufemor ST | 350
127 | 11.09.2024 | 3ugmsdt AfSche shictst SR U GdTR, 819G th 9=y | 3iiesd 225
¥ GAQU-TEHIIR WR Orensas Aleye WR 3HTHars ufefor
128 | 17.09.2024 | 3if=hicirstt & Fdad W ifers uferor Siers 120
129 | 18.09.2024 | 3SugsHt AfSchel shictel 3R ST GdTR, 819G oh G-y | 3iie1gd 225
Y GAUU-UUASR TR UGhIsed Afse UR SHi-errs- ufereror
130 | 19.09.2024 & | STUHSTSH! ATl R HISHIMSTATHAR ISTSIIR, ST | | SHTthells 18
21.09.2024 | fafchcar Gadhar sifdrepiRa & forg uferor
131 | 25.09.2024 | QAQH-UTHSIIR W Ohrga™ Afsyel UR Hi-arg ufemor ST | 246
132 27.09.2024 | 3iiHeIrs SRASS Srfafaas 2005 IECIEC) 195
133 | 14.10.2024 & | gy smeRor s /sy Aaw/dite s ey fehe/ | siftheris 40
18.10.2024 | ShicTd fATTER WR UfRN&T0T| 3R SYHSNSH! &AM gRT A
heiex dh IER 37 fawy
134 | 21.10.2024 ¥ | STGSNTSH! AT GRT AT Fels o AR HATH SAT=ROT | SHTtherrs 24
25.10.2024 | fgw/saarr aw/diae ds erjface fehel/emafaa fRiemr
3R 31 fawy wR ufreron|
135 15.10.24 oRaien fRgid, ATer iR Aarail hl Wi 3R AT U<I&1T 3asTehdrail | SiTthalig- 25
IR uffH &5 & ittt & forg fom Afega ufemor
136 | 15.10.2024 ¥ | dichd Rigid W ufgw &5 & Afdeprial & oy o< Atege | ifthetrs 29
18.10.2024 | ufreror, Arer 3R Jara Fit We iR A@T uden Mg,
orar gt SR gt s @i, 3 FRufRor, dem, Sfidtew, Tadiey,
UGS # o ufchar, ggafd oik seie, fgdem™ ofam ok @rd
H o™, dfch 3k fder, smaeRr 3R SEed, TSIRTA 3R TR
3R Ssud & gry fAmior gRasHg|
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123 | 16.09.2024 to | Capacity Building Training Programme for LDCs Offline 19
20.09.2024
124 | 02.09.2024 to |Induction Training for newly joined M.T.S. on Revenue,| Offline 14
06.09.2024 | Benefits, Administrations, Finance and Accounts, Legal,
Recovery, Project Panchdeep, ERP Modules, E-Office, IT-
Literacy, Cyber Security, Hindi Rajbhasha, Soft Skill etc
125 | 16.09.2024 to | Induction Training for newly joined U.D.C. (West Zone) on | Offline 23
27.09.2024 | ESI Act, General office Procedures, RTI, Benefits, Revenue,
Legal, Recovery & Finance Functions, ERP Modules, Project
Panchdeep, Cyber Security, E-office, Sexual Harassment at
Workplace, Soft Skills & Service Rules etc.

126 | 04.09.2024 | Online training on Prescribers Module on NAP-AMR Online 350
127 11.09.2024 | Online training on Prescribers Module on NAP-AMR in| Online 225
coordination with the ESIC Medical College & Hospital

Sanathnagar, Hydrabad
128 | 17.09.2024 | Online Training on Latest in Oncology Online 120
129 18.09.2024 | Online training on Prescribers Module on NAP-AMR in| Online 225
coordination with the ESIC Medical College & Hospital
Sanathnagar, Hydrabad
130 | 19.09.2024 to | Training for Medical Vigilance Officers at ESIC Hospital & | Offline 18
21.09.2024 | PGIMSR Rajajinagar, Bengaluru
131 25.09.2024 | Online training on Prescribers Module on NAP-AMR Online 246
132 27.09.2024 | Online RTI Act 2005 Online 195
133 | 14.10.2024 to | Training on CCS Conduct rules/Leave rules/Soft and| Offline 40
18.10.2024 | Communication Skill/Office Etiquettes. And another subject
as per the Calendar approved by ESIC Hgrs
134 | 21.10.2024 to | Training on CCS Conduct rules/Leave rules/Soft and| Offline 24
25.10.2024 | Communication Skill/Office Etiquettes and another subject
as per the Calendar approved by ESIC Hgrs.
135 15.10.24 Finance Module Training for Officers of West Zone on| Offline 25
Accounting Principle, Procurement of Goods and Services
and Audit requirements
136 | 15.10.2024 to | Finance Module Training for Officers of West Zone on| Offline 29
18.10.2024 | Accounting Principle, Procurement of Goods and Services
and Audit requirements, Finance & Books of Accounts,
Account Heads and all statements, Pay Fixation, Pension, GPF,
NPS, Accounting process in ESIC, Concurrence and Budget,
Benefit Payments and On Account Payment, Banking and
Investment, Income Tax and TDS, Construction projects with
ARM and SR and GeM.
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137 | 21.10.2024 ¥ | 9Q A §Q AT & fAg URoT UfNeqor s, a1, ULmEH, Wi | Siftherg 17
25.10.2024 | S3fRi Rem, Aifd ofk giftk wise, @) &t SR, misiae
vady, $eRt Aiege, 3-siffthy, TTgar TRe, & Torem, v
f&het, smeRor fRaw, enfe)
138 | 18.10.2024 |THAGH/UASK/gERN & forg Sifegd emar fAmfor gferor | sitqess 50
CapER
139 | 21.10.2024 & | T8 o forq erwar FAmfor ufreror srfsa SiTtharTg 20
25.10.2024
140 | 30.09.2024 ¥ | erar fAwfor ufveror: 3= oft feiftes /e Soft fftes 8g 3ThelTsd 13
05.10.2024
141 | 30.09.2024 @ | &mwrar fAmfor gt uferon RMfEad aHaiat gg STheATE 20
05.10.2024
142 | 07.10.2024 & | erar fAmfor uferor: glRard s g ok e fehed ©R CINTIES] 22
09.10.2024 | SRt AR S1fdeprt 3
143 | 07.10.2024 & | &rar fAmfor uferor: gRard shaw gaedq ok e fehed ©R CINTIES] 21
09.10.2024 | STl RMAfSh wH=TRAY 8g
144 | 14.10.2024 @ | ORoT UfR1&T0T: Sgehdt shamt, e oft feiftes 8q ATl 16
18.10.2024
145 | 21.10.2024 9 | gar fAwfor uferon: I=a Joft fafter /A= goft faftes 8g I 20
25.10.2024
146 | 28.10.2024 9 | Gdchdl ST HITg o UTelH WR fAgiy o= amATfSes gream SNTheATs 14
30.10.2024 | 3ifereht/Tgrach /3= Avft feiftes 8q
147 | 03.10.2024 3R | AfeR: se=iat & forg Afde Rigid, Okep orifaar, yraaraes | siaarsd 58
04.10.2024 | gigH, Aite f&hel SR el R AR @red
148 |23.10.2024 3R | ageHT s, e goft forftes, A sréeft g o= sfAe SICCIES] 35
24.10.2024 | sHaTRAl 8g iere fefotea foreed uferor erfern
149 | 14.10.2024 ¥ | 10 fa<iig sifamd ORor ufveror. g grem sifdert g IR 13
25.10.2024
150 | 14.10.2024 ¥ | AfIR: AR WeadT R &N CIECIESH 54
15.10.2024
151 | 17.10.2024 @ | afs=R: Procurement IECIEC) 45
18.10.2024
152 | 21.10.2024 | AfeR: Afdehdr ik gera= SIS 42
153 | 22.10.2024 9 | 3faR; Gra i yoreft 3k ufehard CIECICE] 49
23.10.2024
154 | 24.10.2024 9 | dfear; difroyg (smeron) g, 1964 NIECIEC) 50
25.10.2024
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137 | 21.10.2024 to | Induction Training for newly joined Steno’s on Revenue,| Offline 17
25.10.2024 | Benefits, Administrations, File Indexing System, Notings &
Drafting skills, Responsibility of Steno’s, Project Panchdeep,
ERP Modules, E-Office, Cyber Security, Hindi Rajbhasha, Soft
Skill, Conduct Rules, etc.
138 | 18.10.2024 | Online Capacity Building Training Programme for MTS/LDC/UDC | Online 50
139 | 21.10.2024 to | Capacity Building Training Programme for Assistants Offline 20
25.10.2024
140 | 30.09.2024 to | Capacity Building Training Programme on REVENUE & | Offline 13
05.10.2024 | RECOVERY, etc. for UDCs/LDCs
141 | 30.09.2024 to | Capacity Building Training Programme for Paramedical Staff | Offline 20
05.10.2024
142 | 07.10.2024 to | Capacity Building Workshop on Basic life Support and Soft | Offline 22
09.10.2024 | Skills for Nursing Officers
143 | 07.10.2024 to | Capacity Building Workshop on Basic life Support and Soft | Offline 21
09.10.2024 | Skills for Paramedical Staff
144 | 14.10.2024 to | Induction Training for MTS/LDCs Offline 16
18.10.2024
145 | 21.10.2024 to | Capacity Building Training Programme on REVENUE & | Offline 20
25.10.2024 | RECOVERY, etc. for UDCs/LDCs
146 | 28.10.2024 to | Special Batch on Observance of Vigilance Awareness Week | Offline 14
30.10.2024 | for SSOs/Assistants/UDCs
147 | 03.10.2024 | Webinar on Ethical Principle for Employees, Motivational | Online 58
&04.10.2024 | Strategies, Emotional Intelligence, Soft Skills and Mental
Health at Workplace
148 | 23.10.2024 | Online Capacity Building Digital Literacy Training Programme | Online 35
&24.10.2024 |for MTS/LDC/Nursing Orderlies and Other Junior level
Paramedical Staff
149 | 14.10.2024 to | 10 Days Mandatory Induction Training for SSOs Offline 13
25.10.2024
150 | 14.10.2024 to | Webinar on Cyber Hygiene and Security Online 54
15.10.2024
151 | 17.10.2024 to | Webinar on Procurement Online 45
18.10.2024
152 | 21.10.2024 | Webinar on Ethics and Good Governance Online 42
153 | 22.10.2024 to | Webinar on System and Procedures of the Organization Online 49
23.10.2024
154 | 24.10.2024 to | Webinar on CCS (Conduct rules), 1964 Online 50
25.10.2024
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155 | 24.09.2024 € | &9- II - UMY~ UfRI&T0T ShRiehH: TAEIY | AY T fhy T 39 STheATg 30
18.10.2024 | fd=rent ot wd=r ufLreror

156 | 14.10.2024 ¥ | uferehl ent UfATAT he- AR o9 I SATthetTs 10
18.10.2024

157 | 23.10.2024 9 | gHEt: sroft uRad= $ik 3= Ul dwepfd 1 fAmfor 3TthetTg 6
25.10.2024

158 | 21.10.2024 & | F9-I: JTHTHT THRY ST ATthetTs 27
22.10.2024

159 | 24.10.2024 & | S9-II: JASTHTST T9RY ST SATherTs 24
25.10.2024

160 | 28.10.2024 T | S=-1II: JASTHTHT TR AT SiTthelTg 24
29.10.2024

161 | 03.10.2024 | Afderar 3R A W SiATS UfAeror CIECIEE] 105

162 | 25.10.2024 | W WR 3ffTerg UfAeTor 2.15-4.45 3W_Tg (2 99) KIECIED 291

163 28.10.24 | SHi-IcIIS HIZeR Tl 3R GRETT CIECIES] 243

164 06.11.24 | IT=RYT A WR 3ifaTsT ufveror 3T 303

165 | 21.11.24 | gEns mEdudye WR SATelTs fN&T0r - e ReH SR foet | affers | 198

STHT hHAT

166 | 04.11.2024 ¥ | QHEQY o forg URoT/ erydT fwTor HfAeror srichd ST 11
08.11.2024

167 | 11.11.2024 ¥ | gAArél Site g9 WR & fAafor serdermen SiTthers 25
14.11.2024

168 | 18.11.2024 9 | gt o forq Ukur/ermar fAwfor ufveror sricha STheATS 16
29.11.2024

169 | 04.11.2024 ¥ | erar fAmfor ufreror. graTfores grem sifdert/ st ggries/wfAE | siftharg 13
08.11.2024 | &<t srgarech/Tgrdsh 8q

170 | 11.11.2024 ¥ | erar fAafor uferor: afdT sifdeial 89 CITIES] 26
15.11.2024

171 | 18.11.2024 ¥ | &war fAmfor gagat uferon RMfEewd axamar ag TS 23
22.11.2024

172 | 25.11.2024 @ | gwar Aafor qagat uferon amnfSe gram sifdery/fst TthelTg 23
29.11.2024 | GgRIeh/Hh(AE fdl rareeh/dgre 8g

173 | 20.11.2024 & | SgenH sprransy, et Sioft foiften, AT sréett ga o e HTtheTg 24
21.11.2024 | HAIRAT 8 Sifere fefSiea forede uferor srica

174 | 04.11.2024 ¥ | feaumenz/JMLT &g 10 feaefta siffamd ufreror SIS 22
15.11.2024

175 | 18.11.2024 @ | URoy ufgror: I= 2oft foiften/ smeyfeiften 8g SATthelTs 20
29.11.2024
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155 | 24.09.2024 to | Batch-ll - Administrative Training Programme: Induction| Offline 30
18.10.2024 | Training of newly recruited Deputy Directors at NTA

156 | 14.10.2024 to | Train the Trainers- Master Trainers Course Offline 10
18.10.2024

157 | 23.10.2024 to | MDP: Leading Change & Building High Performance Culture | Offline 6
25.10.2024

158 | 21.10.2024 to | Batch-I: Rajbhasha Prabhari Training Offline 27
22.10.2024

159 | 24.10.2024 to | Batch-ll: Rajbhasha Prabhari Training Offline 24
25.10.2024

160 | 28.10.2024 to | Batch-lll: Rajbhasha Prabhari Training Offline 24
29.10.2024

161 03.10.2024 | Online Training on Ethics & Governance Online 105

162 | 25.10.2024 | Online training on Procurement 2.15-4.45 p.m. (2 sessions) Online 291

163 28.10.24 Online Cyber Hygiene & Security" Online 243

164 06.11.24 Online Training on Conduct Rules Online 303

165 21.11.24 Online Training on UTI ITSL - Referral System and Bill| Online 198

Submission

166 | 04.11.2024 to | Induction/Capacity Building Training Programme for MTS Offline 11
08.11.2024

167 | 11.11.2024 to | Capacity Building Workshop on Basic Life Support Offline 25
14.11.2024

168 | 18.11.2024 to | Induction/Capacity Building Training Programme for UDCs Offline 16
29.11.2024

169 | 04.11.2024 to | Capacity Building Training on REVENUE & RECOVERY, etc, for | Offline 13
08.11.2024 | SSO/OS/BM/PA/Hindi Translator & Assistants

170 | 11.11.2024 to | Capacity Building Training Programme for Nursing Officers Offline 26
15.11.2024

171 | 18.11.2024 to | Capacity Building Training Programme for Paramedical Staff | Offline 23
22.11.2024

172 | 25.11.2024 to | Capacity Building Refresher Training for SSO/OS/BM/PA/| Offline 23
29.11.2024 | HindiTranslator & Assistants

173 | 20.11.2024 to | Online Capacity Building Digital Literacy Training Programme | Offline 24
21.11.2024 |for MTS/LDC/Nursing Orderlies and Other Junior level

Paramedical Staff

174 | 04.11.2024 to | 10 Days Mandatory Training for JMLT/Radiographer Offline 22
15.11.2024

175 | 18.11.2024 to | 10 days Induction Training for UDCs/Stenographers Offline 20
29.11.2024
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176 | 04.11.2024 9 | &9- [1I- UMk UTRALTOT hRAhH: TAEIY & AU Wt IU LT & | STthadtg— 32
28.11.2024 | ORoT gfveror
177 | 18.11.2024 9 | fid smeror fAgs/ sraenar faw/dive 4e swrgfAche fehel/ | Siitheris 32
22.11.2024 |t fRAEER W= uferor| iR SuasmEdt qeared gRT
AT Shelex & AR Tah 3R fawg
178 | 25.11.2024 ¥ | SUGSATSH! H&ATTHI GRT SFAE heiex h TR HHQH SeRUT | 3iftherig 31
29.11.2024 | fAgw/sraenier A /afue 3R TR shielel/sriad AR 3k
3 faw wR uferon|
179 | 09.12.2024 9 | g smeror fAgst/ srgeprr gt /dite Ue ehrgfAched ha/ | siitheris 14
20.12.2024 | rierd AR W foedt/grefiem amerid srRai/qearerd
TAA/Sunensdt feedafat ok Sggaenset sudre & gt
1 ORUT TfRreror| 3R SUHSHTEHt Jeamerd gRT STHied dhele &
SUR U R s
180 | 25.11.2024 @ | sugarms sifafaaw, g wraiera ufeharstl, STRENSTS, o9y, SATthetTs 25
06.12.2024 | ST, SrET, agelt 3R o s, Semrdt Atey, uRatsn
T¢I, ATSeR GRETT, §-3HiTthd, R WR O Idied, 9ite
fepeq ofik da1 et anfe wr g anfae g ( (afam &) & farg
TaILT UfRreTor
181 | 12.12.2024 | TSRId &, 7ed Uexn & 3R e & o g g ot sfdepr HThers 89
31 2005
182 | 12.12.2024 |4rwe f@pa fH IECIET] 71
183 | 02.12.2024 @ | goQysit & g emar fAHtor uferor wrRichH STtharTs 19
06.12.2024
184 | 09.12.2024 ¥ | g oh foly erAaT FHToT uiLreror RichH SiTtharTg 18
13.12.2024
185 | 16.12.2024 T | TaATY & forg oot/ ermar fAmfor ufAeror srisha HTheATg 22
20.12.2024
186 | 02.12.2024 ¥ | IRuT ufA&ror: IgerH e, v gioft faftes 8g 3TthelTg 21
06.12.2024
187 | 09.12.2024 ¥ | grar fAwfor ufreron: = goft fftes/fAm goft faftes 8q SIS 23
13.12.2024
188 | 16.12.2024 ¥ | grar fAwfor ufveron: wrATiores gramm sifrenrt/fed) srgareas/ GRS 22
20.12.2024 | ¥EMIh 8g
189 | 23.12.2024 9 | &ar fAwfor uferorn: I=a Joft fafter /A goft fafdes 8g STheATg 18
27.12.2024
190 | 02.12.2024 ¥ |10 feadia sifAard oot uferor: arfSie gRem sifdert 8g OIS 11
13.12.2024
191 | 16.12.2024 @ | fSFumeRz/JMLT &g 10 et siffard uferor SHTtherTs 18
27.12.2024
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176 | 04.11.2024 to | Batch-lll- Administrative Training Programme: Induction | Offline 32
28.11.2024 | Training of newly recruited Deputy Directors at NTA
177 | 18.11.2024 to | Training on CCS Conduct rules/Leave rules/Soft and| Offline 32
22.11.2024 | Communication Skill/Office Etiquetees. And another subject
as per the Calendar approved by ESIC Hgrs
178 | 25.11.2024 to | Training on CCS Conduct rules/Leave rules/Soft and| Offline 31
29.11.2024 | Communication Skill/Office Etiquetees and another subject
as per the Calendar approved by ESIC Hgrs.
179 | 09.12.2024 To | Induction Training of UDC of Delhi/NCR Based RO/Hqgrs NTA/ | Offline 14
20.12.2024 | ESIC Dispensaries and ESIC Hospitals on CCS Conduct rules/
Leave rules/Soft and Communication Skill/Office Etiquetees.
And another subject as per the Calendar approved by ESIC
Hars.
180 | 25.11.2024 to | Induction Training for newly joined U.D.C. (West Zone) on | Offline 25
06.12.2024 | ESI Act, General office Procedures, RTI, Benefits, Revenue,
Legal, Recovery & Finance Functions, ERP Modules, Project
Panchdeep, Cyber Security, E-office, Sexual Harassment at
Workplace, Soft Skills & Service Rules etc.
181 | 12.12.2024 |Right to Information Act 2005 for Gujarat Region, Madhya | Offline 89
Pradesh Region & Goa Region
182 | 12.12.2024 | Soft Skill Training Online 71
183 | 02.12.2024 to | Capacity Building Training Programme for SSO Offline 19
06.12.2024
184 | 09.12.2024 to | Capacity Building Training Programme for Assistant Offline 18
13.12.2024
185 | 16.12.2024 to | Induction/Capacity Building Training Programme for MTS Offline 22
20.12.2024
186 | 02.12.2024 to | Induction Training for MTS/LDCs Offline 21
06.12.2024
187 | 09.12.2024 to | Capacity Building Training Programme on REVENUE & | Offline 23
13.12.2024 | RECOVERY, etc. for UDCs/LDCs
188 | 16.12.2024 to | Capacity Building Training Programme on REVENUE & | Offline 22
20.12.2024 | ADMINISTRATION, etc. for SSO/OS/BM/Hindi Translator
Assistants
189 | 23.12.2024 to | Capacity Building Training Programme on REVENUE & | Offline 18
27.12.2024 | RECOVERY, etc. for UDCs/LDCs
190 | 02.12.2024 to | 10 Days Mandatory Induction Training for SSOs Offline 11
13.12.2024
191 | 16.12.2024 to | 10 Days Mandatory Training for JMLT/Radiographer Offline 18
27.12.2024
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192 | 17.12.2024 @ | vRfAek uferor: Iu A d9-1V &g SATherTs 30
10.01.2025
193 | 30.12.2024 ¥ | emar fAmfor ggaf ufreror: qrnfSie grem sifdert/Ash IR 10
03.01.2025 | TgMh/HAE & srjares/aemd &g
194 | 30.12.2024 ¥ | emar fAmfor ggaf uiveron. RMfewa wHmRat &g SATthers 16
03.01.2025
195 | 06.01.2025 9 | &rAar fAnfor gggat ufreror: afdn sifdenial 8g SATthers 18
10.01.2025
196 | 06.01.2025 ¢ | feTrumeRz/MLT 8g 10 feaefia sifand ufveror TthelTg 10
17.01.2025
197 | 06.01.2025 ¥ | gFard} Site g R &war At srimen CICIEE] 28
10.01.2025
198 | 13.01.2025 9 | Ggreh & foIq &mmar fAHTor uflefor swrdepd STheATS 20
17.01.2025
199 | 20.01.2025 9 | gt & forq ermar fAmfor ufveror wrfes STheATg 21
24.01.2025
200 | 20.01.20259 | oRur ufRreron: I== ot ferften/snggferites &g SATthelTs 15
31.01.2025
201 | 20.01.2025 & | mHiRIE, 3MER faw=/|MLT &g 10 e sifvard ufreror STheATs 14
31.01.2025
202 | 20.01.2025 % | ¢ sars fhy e g & forg vaer ufreron Sugend sfaffgn, | sifthers 21
31.01.2025 | 9T ST Ufcharail, STREISTE, AT, IASTG, ST, It
3R o spraf, SomRdt Ateget, uRatsiT dadiy, Qrger e,
3-hITeTd, PRIV R T4 Idied, Iive feheq ik Tar Ao
3nfe wR (ufg &)1
203 | 26.12.2025 ¢ | Hieitgy smervr fAgw/ s Ao/t Us g fGhet/ | Siftharse 48
31.12.2025 |t fRAEER wR ufvermn) ok Sugsnset geared gri
AT heler o IER 3= fawg
204 | 27.01.2025T | TSI o forw ermar afor ufveror srfsha STheATg 20
31.01.2025
205 | 29.01.20259 | Sgendil s, e 2oft faiftes, AT srdedt gd s snfe SICCIESH 58
30.01.2025 | shH=TRAT g Silerrg fefSee fereedt uferor enrdiern
206 | 11.02.2025 |3 Rfercar smfde gde SATtheTTe 21
207 | 01.02.2025 & | SUHIHTE AT, TEYR H HATerd] 3R WRAfeehet her ek | siftwerrgd 20
01.02.2025 | hex &l & Ju &t Witk & g erar fAmfor o ufremor
208 | 21.02.2025 |fceft feda Sugsns srudtel & Afdda Rels da-ifRiael & gfve | Sifthargd 6
f&het opr ufreror
209 | 27.02.2025 @ | ShHTARY 59 sitT SHfAfATH 1948 & fgdemy iR prfl g R | HTthetreA 28
28.02.2025 | *M<AT U&efeh & T H hiTel Gaeid & foT mar veierenl et ufreror
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192 | 17.12.2024 to | Induction Training for Deputy Directors batch-IV Offline 30
10.01.2025
193 | 30.12.2024 to | Capacity Building Refresher Training for SSO/OS/BM/PA/| Offline 10
03.01.2025 | Hindi Translator & Assistants
194 | 30.12.2024 to | Capacity Building Training Programme for Paramedical Staff | Offline 16
03.01.2025
195 | 06.01.2025 to | Capacity Building Training Programme for Nursing Personnel | Offline 18
10.01.2025
196 | 06.01.2025 to | 10 Days Mandatory Training for JMLT/Radiographer Offline 10
17.01.2025
197 | 06.01.2025 to | Capacity Building Workshop on Basic Life Support Offline 28
10.01.2025
198 | 13.01.2025 to | Capacity Building Training Programme for Assistant Offline 20
17.01.2025
199 | 20.01.2025 to | Capacity Building Training Programme for UDC Offline 21
24.01.2025
200 | 20.01.2025 to | Induction Training for UDCs/Stenographers Offline 15
31.01.2025
201 | 20.01.2025 to | 10 Days Mandatory Training for Pharmacist/Dietician/JMLT Offline 14
31.01.2025
202 | 20.01.2025 to |Induction Training for newly joined U.D.C. (West Zone) on | Offline 21
31.01.2025 | ESI Act, General office Procedures, RTI, Benefits, Revenue,
Legal, Recovery & Finance Functions, ERP Modules, Project
Panchdeep, Cyber Security, E-office, Sexual Harassment at
Workplace, Soft Skills & Service Rules etc.
203 | 26.12.2025to |Training on CCS Conduct rules/Leave rules/Soft and | Offline 48
31.12.2025 | Communication Skill/Office Etiquetees. And another subject
as per the Calendar approved by ESIC Hgrs
204 | 27.01.2025 to | Capacity Building Training Programme for LDC Offline 20
31.01.2025
205 | 29.01.2025 to | Online Capacity Building Digital Literacy Training Programme | Online 58
30.01.2025 |for MTS/LDC/Nursing Orderlies and Other Junior level
Paramedical Staff
206 | 11.02.2025 |Bio Medical Waste Management Offline 21
207 | 01.02.2025 to | Training on Capacity Building for the group C staff of both | Offline 20
01.02.2025 | Ministerial as well as Paramedical cadre and Nursing Cadre at
ESI Hospital Rudra pur
208 | 21.02.2025 |Training of Soft Skill of Medical Record Technicians of Delhi| Offline 6
based ESI Hospital
209 | 27.02.2025 to | Training of the Branch Managers for Skill Enhancement as | Offline 28
28.02.2025 | Branch Manager on Benefit and Legal aspect of ESI Act 1948
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210 | 03.02.20259 | oRor uferor: = Soft faften/ snggfeftes g JTthelTg 15
14.02.2025

211 17.02.20259 | oRor uferon: =7 soft faften/ snggfeftes 8g JTthelTg 18
28.02.2025

212 | 03.02.2025 @ | wHifRE, 3R fAsivs/Afammm:/MLT gg 10 fiawiig sifferd | sifthetrsA 17
14.02.2025 | ufrefor

213 | 17.02.2025 & | wHiRIEE, 3MeR fatv/Afaure=/|MLT gg 10 feasita sifard I TCIET 10
28.02.2025 | ufreror

214 | 10.02.2025T | 2019 3fR 2022 s & ¢ MAA UGSt o forg oot ufreror STheATg 15
21.02.2025 | $qgans AT, SRS, A1, A9, LT, age 3R fo
1, SOTRUY AsRIe, TURTISHT Uediv, TTgsRr TRe, 3-hriem,
HARIA R I IdTs, 9ive fThed, THSIR 3R TSR 3R

TR AT R gffT &7
215 | 04.02.2025T | ugugsit & folg &mmar fAmtor ufreror srdepd STheATs 28
07.02.2025
216 | 10.02.20259 | gSI=t o forg oot/ emrar fAmfor uferor srfsa CIVCIEC] 19
21.02.2025
217 | 24.02.2025 T | grIit & foIQ emrdT fwTor ufreror srichd STtherrs 18
28.02.2025
218 | 17.02.2024 | q=ATed wrATerd & aRks SifAeiial & fog snféftafae gefosia | siftharga 40
TR hRIRITT

219 | 17.03.2025 & | QOQHSN/Tgde & foiq erar fAmfor gasaf ufvemon Sggens STheATg 25
21.03.2025 | ifAfAam, SRS, 1, IS, T, age 3R fa= o,
SR} ATee, URAISHT Uadiy, TTgeR TReM, 3-hrafed, Hhrive
R I Id1e4, Iite Ehed, THSIIR 3R TSR 3R umafHe

Al R uffy & & Taedt/ e

220 | 26.03.2025 T | AT Useh! &b foIq ahiRrel Gaef= o= ufrefor STheATs 21
27.03.2025

221 | 03.03.2025 ¢ | ORur ufveror: I=a St ferften/ snggfeifies 8q STthelTs— 25
14.03.2025

222 | 03.03.2025 ¢ | mHR%E, 3MER faiwa/JMLT 8q 10 feasfia sifaard uferor SATthelTg 13
14.03.2025

223 | 03.03.2025 & | mHi¥wE, 3MER fatw=1/|MLT 8g 10 e sifaemd uferor I TCIET 11
14.03.2025

224 | 03.03.2025 T | TRkl o foTq ermar fAmtor ufreror ehricha CINTCIET 24
07.03.2025

225 | 17.02.2025 9 | gox/AfRHT ik lRAfSonet @it o forq ermar fafor gferor STheATS 29

21.02.2025 | &RichH
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210 | 03.02.2025 to | Induction Training for UDCs/Stenographers Offline 15
14.02.2025
211 | 17.02.2025 to | Induction Training for UDCs/Stenographers Offline 18
28.02.2025
212 | 03.02.2025to |10 Days Mandatory Training for Pharmacist/Dietician/| Offline 17
14.02.2025 | Radiographer/JMLT
213 | 17.02.2025to |10 Days Mandatory Training for Pharmacist/Dietician/| Offline 10
28.02.2025 | Radiographer/JMLT
214 | 10.02.2025 to | Induction Training for newly joined S.S.0. of 2019 & 2022 | Offline 15
21.02.2025 |Batch of West Zone on ESI Act, RTI, Benefits, Revenue,
Legal, Recovery & Finance Functions, ERP Modules, Project
Panchdeep, Cyber Security, E-office, Sexual Harassment at
Workplace, Soft Skills, FR & SR and Administrative matters.
215 | 04.02.2025 to | Capacity Building Training Programme for SSOs Offline 28
07.02.2025
216 | 10.02.2025 to | Induction/Capacity Building Training Programme for UDCs Offline 19
21.02.2025
217 | 24.02.2025 to | Capacity Building Training Programme for LDCs Offline 18
28.02.2025
218 17.02.2024 | Workshop on Artificial Intelligence for Senior Officers of | Offline 40
Headquarters office
219 | 17.03.2025to | Capacity Building Refresher Training for S.5.0./Asstt./| Offline 25
21.03.2025 |UDC/LDC of West Zone on ESI Act, RTI, Benefits, Revenue,
Legal, Recovery & Finance Functions, ERP Modules, Project
Panchdeep, Cyber Security, E-office, Sexual Harassment at
Workplace, Soft Skills, FR & SR and Administrative matters.
220 | 26.03.2025 to | Training on Skill Enhancement for Branch Managers Offline 21
27.03.2025
221 | 03.03.2025 to | Induction Training for UDCs/Stenographers Offline 25
14.03.2025
222 | 03.03.2025 to | 10 Days Mandatory Training for Pharmacist/Dietician/JMLT Offline 13
14.03.2025
223 | 03.03.2025 to | 10 Days Mandatory Training for Pharmacist/Dietician/JMLT Offline 11
14.03.2025
224 | 03.03.2025 to | Capacity Building Training Programme for Assistants Offline 24
07.03.2025
225 | 17.02.2025 to | Capacity Building Training Programme for Dressers/Nursing | Offline 29
21.02.2025 | & Paramedical Staffs
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226 | 24.03.2025T | gy o forg uRur/emar fAafor ufreror srdey SHThetTg 21
28.03.2025

227 | 06.03.2025 T | ayelt sifdenriat & ferg ufvero STheATg 47
07.03.2025

228 | 03.03.2025 T | ydsr ufveror 3TheTEd 21
07.03.2025

229 | 10.03.2025 9 | 7Tk T kT UfAeToT 3TthelTg 28
12.03.2025

230 | 17.03.2025 9 | yaer ufeyor 3fTherred 21
21.03.2025

231 | 24.03.2025 9 | yar ufeqor STthaTga 39
28.03.2025

AT TfAeror SrepreH, .24, fmH, gReT, 78 fieett 7afgeh Su e & forg uRf™es uferor erferm (AT 17.12.2024 & 10.01.2025 d)
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226 | 24.03.2025 to | Induction/Capacity Building Training Programme for MTSs Offline 21
28.03.2025

227 | 06.03.2025 to | Training for Recovery Officers Offline 47
07.03.2025

228 | 03.03.2025 to | Induction training Offline 21
07.03.2025

229 | 10.03.2025 to | Training of Occupational Disease Offline 28
12.03.2025

230 | 17.03.2025 to | Induction training Offline 21
21.03.2025

231 | 24.03.2025 to | Induction training Offline 39
28.03.2025

Total 9368

Induction Training of Newly Recruited Medical Officers at National Training Academy on 24 to 28" March, 2025
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I/ 10. adar nRfAfREt |

Jfch A-URTIOTAT G Y SRR 8, Safrg fordht Tira ot vonferat 3R ufehard haet g2iet a1 e, afees Afdes, =magd
3R foger off g =1feq) It ggen sifveard I 81 3¢t & 1%y, Fddhal UMW & &R TUe gid 8, o8 §1e &
FHATRAT GRT <l T8 T AHTfad yE fafafdat o dey & I Qs T, Tt G109 a1 IRGT i S T a1 e,
STAYRATTIR Siid Ufceel ehl SR UTfhRY & THeT feraRred Ukgd <1, Srgfad SImRUT 3R ShaleIR i Ik e U
AT S AMTA €| Tdchar dsielt st ot Geaa: di siftat & fafSia foar 51 gerdr — Mares (m-gfdea) dddhdr, dsrae
YchdT auT TR gd ggar | .38t i qrearer, 8 fieedt & ddehar U & SifdR<h A8 faeedt, hlctentar, Hag SR 94
# TR HefehdT [AR1&10T Sehrsal +ff ®ATfUd g1

faita af 2024-25 & ERM, dF SRIIUS STRY fohy 717 3R IAT ST AT H G161 uTRd fohy | Tieg srdter ArHet
1 FearoT forar a1 T At 7 sttt Wigfa MafRa wwg-dtar & fiar uem &t 718, Jorr et +f sifvrate el
T AT 4 |18 O 31fdes dfad 781 @71 39 S/afd & SR Uah I i MAieror fahy g qur 15.90 i TUd &t faefifua
(ommitted) TG T AT AT TATI oh §OIR i1 T1 Tt aiftieh Huft faarforay &t Teftern &r 781 sifa-fafre Svar &
Geifdra farett i Gefterm i 72 Ut 59 Srafd & 10.07 s Tud Al I T WA Al agelt Y TS| 39F AfAReh, Tachdar
UYTT gRT fehT 7T T <hl GHI-THY UR GHieT 6l 715 3R A1f¥eh /301 /arfter Rulé g gadhar smanT (i) ot a9a
R oY & 1)

el Tachar sman (i) & FEmgaR, s Fm gRT Siua qeaTerd Ut 3R & &R wrafadl | 28 SR § 3
TR 2024 Tk Hdchd SITERT T8 (VAW) 2024 ITT8gdeh AT T 39 aY HdhdT STTReehd] AWTg <hl fawar o1- “I7g
& gl & I TafAsT &l Txpfa” | ATdTg et YURY 28 fegaR 2024 i FAMST UY & A1 g3 38 3Hfal<h, Iwrg
& SR H=ATT U7 &g genrsal # Ay e ufaaifirar, aier FRsfor afaeifiar, usid ufaaifian, gider awmm qur
syrTyoT gfaifirar st fafes nfafafdat g sieeda wrfert o1 smate fomar ma, o= eaRal & Icmgygde T o

GHATYH RIS 13.11.2024 Y HEATerd # maifoid fovar man, foas wgiAdere, &.2.d.M., faa smges, didtstt aur s aiks
TRt IR &1 FelehdT SIFEhdT TTg <h SR STaifoid fafa ufaaifiarstt & fasiars el I7eh I<he uasie g Rehd
ferar |

gqh ifaf<h, 16.08.2024 ¥ 15.11.2024 deh fAaRe Tdachal R i #A18 1 stf9ame geman ma, e ffafea uqa &
IR faRiy e dhfea forar mar-

L. &1 (AT ShRichA

II.  YUndiTd YR Tl i uga™ iR wraf<a
. oRue, feenfAdert ok Rammafert @ seraa
IV.  30.06.2024 & gd UTd fRAehrrd! 1 fAearoT
v.  wfasie e sufRfa

Ik gt fafafear ganfera i 1€ qum 30.06.2024 ¥ gd ure wt fRrepradt et fAearor &R fear mam
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f/_10.VIGILANCE ACTIVITIES /J

Since righteousness is the foundation of good governance, the systems and procedures of an organisation should not
only be efficient but also ethical, just and fair. Integrity has to be its essential ingredient. Accordingly, the functions of
Vigilance Division are of wide sweep and include collecting intelligence about the corrupt practices committed or likely to
be committed by the employees of the organisation, investigating or causing an investigation to be made into verifiable
allegations reported, processing investigation reports for further consideration of the disciplinary authority wherever
necessary, taking steps to prevent improper practices and misconducts etc. It can broadly be divided into three categories
i.e. preventive pro-active vigilance, punitive vigilance and surveillance and detection. In addition to the Vigilance Division
at ESIC Hgrs, New Delhi, there are four Vigilance Inspection Units each located at New Delhi, Kolkata, Mumbai and Chennai.

During the period 2024-25, three charge sheets were issued and penalty orders were passed in nineteen disciplinary cases.
Fourteen appeal cases were processed. The prosecution sanction was granted in all the three cases within the prescribed
time limit. Further, no case of prosecution sanction remained pending for more than three months. The number of
inspections conducted during the period were one hundred and thirty seven and concealed wages amounting to Rs. 15.90
crore were reported. One thousand three hundred and eighty seven annual property returns were scrutinized. Scrutiny
of super specialty treatment bills were done and excess payments amounting to Rs. 10.07 crore were recovered during
the aforesaid period. Further, work done by Vigilance Division was reviewed periodically and monthly/quarterly/annual
reports to Central Vigilance Commission (CVC) were sent on time.

Vigilance Awareness Week (VAW) 2024 was observed by the ESI Corporation at its Headquarters and the field offices
throughout the country with enthusiasm as per the direction of the Central Vigilance Commission (CVC) from 28" October
to 3" November 2024.The theme for the Vigilance Awareness Week this year was“Culture of Integrity for Nation’s Prosperity”.
The Vigilance Awareness Week commenced with the Integrity Pledge on 28" October 2024. In addition, various activities
as well as outreach programmes like Essay Writing Competition, Poster Making Competition, Quiz Competition, Suvidha
Samagam and Extempore Competition were organized at the Headquarters and field units during the Week wherein the
candidates participated with enthusiasm.

The Closing Ceremony was organized in the Headquarters office on 13.11.2024 which was graced by Director General ESIC,
Financial Commissioner, CVO and other senior officers. The winners of various competitions which were held during the
Vigilance Awareness Week were awarded for their outstanding performances.

In addition, a three month campaign was undertaken from 16.08.2024 to 15.11.2024 on Preventive Vigilance with focus on
the following areas-

l. Capacity Building Programs

Il. Identification and Implementation of Systemic Improvement
M. Updation of Circulars Guidelines Manuals

IV. Disposal of Complaints Received before 30.06.2024

V. Dynamic Digital Presence

All the above activities were carried out and complaints received before 30.06.2024 were disposed of.
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/11, e R 1 Faror )

Qeh TG HTHTTSTeh YRET TS g oh ATd STHSTSH! 14.76 s & i suaamsd! et amit &1 &l vmem 10%
SATSITEY el HTATISTeh YRETT SheR UaH o 38T ¢ | Sgagdl R a9y U+ f3aeRenl 8 UTtd g Araisii-eh {rehadt/asi et
Ao = w1 8l

ULk YR R Atk fRAeprad famT, wTRd TRepR R SIRT fAesn o srqeror #, e fafar= arerat @ o aft dte
fRrRrIdl & TR 3R THTeg Marur & fog g+t yarg e @1 8l

Aleh fRAehrad EATthIA, STeh, 0, fRIsmad Uél, aafthma Tu 4, didisiiemruuauey enfe S fafds areodi @ ura gidt 8|

e aoft et rafeaat | iRt Tsa &iar A sreaarert & 141 ggATad dtes fR1eseraa sifdepriat o famer Aeash &
ATead T AAteh fAprad St AR &t g1

fedures [ arneff st Anfes/ Faam yam & SR Rehrad &St AT e 3R faursHa s=m & fag, A 3 24
€ &1 IgHTHT Tiet-ThY geterrs FeR 1800-11-2526 TTUG fohan &, fSieh A1eqw & fgduRen 3R ST ¢efithl= wR 3ot
fRrepTrd gt R Tehd & 3R 39ch folu fRIehTaa Usfienvur TReaT T ok Gahd & | & 39 gedells & 371U+ fRreprad &t fRafa
Y 7T Gerd &1 39 GfAYT A I siH1ehd 2k [ diHTeRd Afget 6 Aee &l 8 St a1 aY fAReR & a1 A [ R hivre &l
&Hl Bl

freprad 1 fAarer 21 @ &t sifderan gug a1 & fiar g7g W SR o T @ fRar ST g1 sugesd! A
HrfisiemRuuaey Utéer WR e fRrenraal et 01-04-2024 @ 31-03-2025 &t 3rafdy & SR Jdroees Huer fhar g:

L} ifdq frarmar | urea genm | wHTUT 31/03/2025 <<k wifad

01-04-2024 & 31-03-2025 406 19063 19005 464

arTferat i femrrat & @R Sk wies W farur & forg giaer T avg-g9a R &5t erfay [ Iu-aeit srfaa)/
Hed hraierd | Udeh HelH & R JUaR (TIRTg) (A sraertn gt at 3iTel i f&ad) et 3R Uk el o g [hdR
ot AT hrIferd ¥ fRafia ®u @ smaifsia fopg oa 81

STgl STUSTEHT 3R STHSMS T SRUATe Ueh gt Mex # R ¢, gl Rifchaa srefteren +ff 37 gfaer garmt § vmad
& 3R fch R Rifchcar Geifdd fArradi a1 Auer a=d g1

s HTHE B STgl eellthl- FeaR ST §Id &, I8l IAhRIdehd! I thigddh/Idf® TR T fohar Sirar 8 3R srediy i fafa
# Id SUARTHS IUT fhy S11d 81

AT & 1Y Ak fRAehrrd! & TG0 R HaRur & forg faxgd ares dares gfehar (gasidt) «off St &t 71 8, e
UTei @i 8g Ot Fraferat at fder far mar g1

fafa Sugensd) sraferdl/sreadrart & T fRIehradl & aRa 3k 3Ia Fue™ & AR & forw gwg-g9g wR difsar
ihyg ot smaifSia it St &1
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J/_11. REDRESSAL OF PUBLIC GRIEVANCES /J

The ESI Corporation being a premier social security organisation is providing social security cover to more than
14.76 crore of ESI Beneficiaries i.e. about 10% of the population of the country. ESIC is handling numerous Public
grievances/ queries from its stake-holders throughout the year.

. In pursuance of the instructions issued by the Department of Administrative Reforms and Public Grievances,
Government of India, the Corporation is making all out efforts for qualitative and speedy redressal of all the Public
Grievances received through various modes.

Public Grievances are received through various channels like Telephone, Postal, Email, Complaint Box, In-person,
CPGRAMS etc. The Corporation monitors Public Grievances through a vast network of 141 designated Public
Grievance Officers posted in all the field offices/ ESIC hospitals.

. To provide guidance/ information to the stake holders/ beneficiaries and making the grievance filing easy and
convenient, the Corporation has set up a 24-hour multi-lingual Toll-Free helpline number 1800-11-2526 through
which Stakeholders & public can register their grievances telephonically and get a grievance registration number
for the same.They can also seek status of their grievance from this helpline by providing such grievance registration
number. This facility has helped those Insured Person/ Insured Women who are either illiterate or lacking writing/
computer skills.

. Grievances are redressed timely and qualitatively within the maximum time limit of 21 days. ESIC has settled the
grievances received on CPGRAMS portal satisfactorily during the period 01-04-2024 to 31-03-2025 as per following:

Year Brought Forward | Received | Settled | Pending as on 31/03/2025

01-04-2024 to 31-03-2025 406 19063 19005 464

For quick and on the spot redressal of Grievances of beneficiaries Suvidha Samagams are also periodically arranged
at Regional Offices/ Sub-Regional Offices/ Divisional Offices on second Wednesday (AN) (If holiday, then next
working day) of each month and at Branch offices on 2" Friday of each month regularly.

. Medical Superintendent of the ESIC/ ESIS Hospitals, where the ESIC and ESIS Hospitals are located in the same
town/ city are also part of these Suvidha Samagam and on the spot medical related grievances are settled through
them.

In many cases where telephone numbers are available, feedback/ Satisfaction level is also obtained from the
complainant and in case of any dissatisfaction remedial measures are taken promptly.

A detailed Standard Operating Procedure (SOP) for timely redressal of public grievances at each level with timelines
has also been issued directing all offices to redress the public grievances following the procedure.

Video conferences are also held periodically to monitor speedy and appropriate disposal of grievances received at
various ESIC offices/Hospitals.
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|12, rsvmn Aifa @ st

HHARY I AT A o1 geft srefiF genTsal & IotyTeT AT & uTEt hrafaad d SR | & folt vaeRd g1 ay
2024-2025 o SR ISTHTHT AT EIRT fohg 71T vt ofk svrd & Geifdrg saixy fReraa @ :-

(1) RHowEmErR

ay 2024-2025 & IR .08 A7H JEATed I UATER ' &5 hl 3R1sdl oh 1Y 98.00%, '@’ YT T’ & & Y
hHST: 98.70% AT 95.85% @I

(2) R TS Fraf=aa afffa i dss

it ITsTTT SRR SfAfa S dadh Fafia wu @ g/ eEta/Iu et srafadt/ sradarel /e (Rifda)
feeett/TETa ufNeror Sreptert Snfe 7 SIS &Y 78 qUT SRl & wRigd IR e rguTerTe uRernferd fhg 7

(3) oriafkes TreramaT fAfteror
ay 2024-2025 & R .. &6t 78 Srefiey seprsdl aUT GEATer & 14 Araradt e st Feror fhar

TT| GGk &LTeh (JSTHTNT) T U fA&2reh (JSTHTNT) = THI-THYT IR HRATd ohl maraft # Jor9me 86 # o &
Ty § ARTesi gg duch ohrd oft femal

(4) <ada ermeT 9fafa Zrr Aderor
g9 &R e Y fafra gerrsal & et 05 oSt Ateror A+ Sadia et afafa grT foeg 11g ofik ot Adteror

YheldIgech 494 gu|
(5) & Rulel & wefian
fafera e genrsal aur geearer i fafe= amarsit @ ure &t nfa Ratef &t o216 R geearer <t rsrrsT mar

o geften Y 18 auT SIgh ot 39 g et S TS aY I GURA I Telrg & TS| ISTHTST IRaT gRT fadt @ et fafea
ROt a7g W 99 gd AR HATerd /78 Harerg di dSit T

(6) wpraferal &t IrsTHTYT AT, 1976 & fraw 10 (4) & srefi=r sifagfRa e

FrATeTdl o pIfTehl GRT fa<! ST HRIGTS T UTW S TR IASTITHT f3ad, 1976 & fAam 10(4) & orefi o des ‘o6’ &3
d 63, '@ &5 # 31 dYUT "' &7 H 23 FR1STT ehl YR o Io1ux 7 ifAgfRAd fowar S g g1

(7) @ Rawaarig

ASTHTNT fIHTT, T HATe, YR TRR gRT A T[gH3 chl L &Tdl # WRd H3uH, T3 foetl 7 smaifoia fEaY fidaw
TIRYE, a¥ 2024 F .31, g & sifaiRal afga fafvra A gergat & wrsrema sfifent grr gfdenfiar f
TS

(8) & uzarst/fEd ufaifrarg

gqh MfaReh, gearerd afgd a2 «R | fRq &34 & wrafadl/sreaaret § 16 @ 29 RdwRr, 2024 d& R I8
oh 1Y ASTHINT GREATST AT 77| UEaTs oh SR 4 UehR <l fed! Ufaaifiang smaifSrd 12 qur fastarsif sl qreenr
4T 71 39 SR &3 g | e B gde vesiHt oft o g, e sifderiRat eIk sedaniat A Sg-ae
R feear foran Rdsr, 2024 & i & 9t seraferat & o7 wRaarsT 9amu= guRig Smaifad foar mam
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J/ 12. IMPLEMENTATION OF THE OFFICIAL LANGUAGE POLICY /J

Employees' State Insurance Corporation pursues the effective implementation of the Official Language Policy in all its
subordinate units. Details of the efforts and work done by the Official Language Branch during the year 2024-2025 are as
under: -

(1) Hindi Correspondence

During the year 2024-2025, the correspondence carried out by ESIC headquarters with offices in 'A' region was
98.00%, whereas it was 98.70% in 'B' region and 95.85% in 'C' region.

(2) Meetings of the Official Language Implementation Committee

The quarterly meetings of the Official Language Implementation Committee were held on a regular basis at
Headquarters/R.0s/S.R.0Os /D(M)D/N.T.A and the minutes were drawn and circulated for compliance.

(3) Internal Inspections of Official Language

During 2024-2025, Official Language Inspections were conducted in 78 subordinate units of E.S.I.C.and 14 branches
of Hars. Joint Director (O.L.) and Deputy Director (O.L.) carried out inspections of the branches/units and provided
onsite guidance on official language Hindi.

(4) Inspection by the Committee of Parliament on Official Language

During this period, the official language inspections of various units of the Corporation a total of 05 inspections
were conducted by the Honourable Committee of Parliament on Official Language and all the inspections were
completed successfully.

(5) Review of Hindi Reports

Official Language branch at ESIC Hgrs. reviewed various Hindi Progress Reports received from units and various
branches of Headquarters, and wherever deficiencies were noticed, suitable advice was issued to rectify them.
The Official Language Branch also sent various reports on Hindi to the Ministry of Labour and Employment/Home
Affairs in time.

(6) Notifying Offices under rule 10 (4) of O.L. Rules, 1976

Under Rule 10 (4) of the O.L. Rules, 1976, a total of 63 units in 'A' region, 31 units in 'B' region and 23 units in 'C'
region have been notified to the date in the Gazette of India on acquiring working knowledge of Hindi by the staff.

(7) Hindi Day Celebration

The Department of Official Language, Ministry of Home Affairs, Gol, celebrated Hindi Divas -2024 under the
chairmanship of Hon'ble Home Minister at Bharat Mandapam, New Delhi. The Officials of Hgrs. and other units of
the ESIC ensured participation in the said programme.

(8) Hindi Fortnight/Hindi Competitions

Apart from this, the Official Language Fortnight was celebrated from 16 to 29 September, 2024, in the offices/
hospitals of ESIC located across the country, along with the headquarters, with full enthusiasm. 4 types of Hindi
competitions were organised during the Official Language Fortnight and prizes were distributed to the winners.
Meanwhile, a book exhibition was also organised at the ESIC headquarters in which officers and employees
participated enthusiastically. The Official Language Fortnight closing ceremony was also organised in September
2024 in all the offices of the Corporation.
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(9) & vieug= gtsmd

fe&Y & T ot SigraT &7 & oIy Udeh shraferd TR R .80 & ot sifderRal/edaniat & forg gearea gra
fAfée ... 8 gaiT Hlcarg gisrmr anp & 7€ g1 39 i & Siaria i & fafae srfert 7 RuiRa
GTARITdT deh hRi e aTet STARRT/RHART i £1200/- T GRWRR U fohal STTaT g1 39k STetar sfaaiRal & foig
SIS < 715 | anfien et g feunur-sireremt ufaaifirar «ff fafa= erraferat # smaifoia & 15|

(10) TS SRt 2fies ufaaifar

.11 et 8 8=l & i ot Jerat &7 oI5 & AT ‘S, @' aUT ' aif & &=t S forg TrerdTeT et
gfaafara +ff Smaifoid ehear &1 o 2024 | ‘e &5 | IU &1 Shraferd, U, '@ &5 H IU &g e, g aUr '
&5 § &1 shraferd, Tt eht S1ch ahrd fAsare & SyR WR 2fieg & g =1 mam g9 ufaaifirar # ... A g
o A Toi fohaT SITaT 81

(11) orgae &

AT hl ISTHTT AT ST A& g foh Torme sifafags &t gt 3(3) o sidifd g+t aeardst fgyumsh st forg g
29 I229 I gfd & forg ot et et siftsht/fed) axarest @l SrgdTe gid IucTed ST T | 38k Jrelral gy & SR
ST a1 SrgaTe ot fopar maT 81

(12) orfed YRE TSTHTIT ST AT TS

. 0.8 o1 3397 e YR ISTHTST I 16-17 SRR, 2024 ht QUgher, Sheet | SaifSid forar i
AT h ST STTY<h (JISTHTNT) HEled chl SegerdT H HaTerd o IR Sifdeprt dfgd A &t fafar= genrzal & ufafafa
39 hRishA | U @1

(13) oifdamfat & forg @Y srrdamrer/ufNaror

¥ 2024-25 R AT Hait & AfApRal Sl TRNS sigarg TiRerr, e srgare TiIgor g 3y 2.0 &
yfRreqor feetrar |

S sarrEal & IoTHTIT i T PR ISTHTST TURE 3@ 3@ €, I ASTHTST TITRAT i AT UfRIeqor SrepteHt &
qTeqH G IASTHTT i {-aa- oht UfRY&T0T femar |

qeaTay gfgd T hY SepTsal H ASTHINT hRIRMAT T STTSTH U faama! # fohar mam)
(14) g 9wt &1 UeRI=
v 2024-25 & R AT i f8dl g ufent ‘Gerdly 9Rdl” o 3ich-18 el Ueht=iH fekar

117




ANNUAL REPORT 2024-25

(9)

(10)

an

(12)

(13)

(14)

Hindi Incentive Scheme

To promote the use of Hindi, ESIC Hindi Prayog Protsaahan Yojna has been implemented at each office level for all
the officers/employees of E.S.I.C. Under this scheme, officers/employees of various offices who have worked in Hindi
up to the prescribed percentage are awarded an incentive of ¥1200/-. In addition to this, various contests under the
Hindi Dictation Scheme for officers, the Official Language Implementation Suggestion Award Scheme and Hindi
Incentive Allowance Scheme for stenographers and typists were organised. Annual Original Hindi Noting-Drafting
competitions were also organised by various offices.

Official Language Implementation Shield Competition

To promote the use of Hindi in the offices of E.S.I.C., Hgrs. organizes an Official Language Implementation Shield
Competition for ‘A, 'B' and 'C' category regions. In the year 2024, Sub-Regional Office, Gurugram in ‘A’ region; Sub-
Regional Office, Surat in 'B' region and Regional Office, Goa in 'C' region were selected for the shield, based on their
performance. ESIC Hgrs. was not included in this competition.

Translation work

Official Language Branch at Hgrs. makes all endeavour to issue bilingual documents simultaneously u/s 3(3) of the
Official Language Act. To fulfil this end, immediate translation of English/Hindi documents were provided to all
branches. Apart from that, Annual Report, Recruitment Regulations, Statistical Report, Budget, Outcome Budget,
Annual Accounts, etc. were also translated.

All India Conference of Official Language

The ESIC 33 All India Conference on Official Language was held at Ernakulam, Kerala, during 16-17 August, 2024.
Representatives from various units of the Corporation, including a senior officer of the Ministry, were present in
the programme under the chairmanship of the Insurance Commissioner (Official Language) of the Headquarters.

Hindi Workshop/Training for Officers

During the year 2024-25, Prarambhik Anuvaad Prashikshan, Sankshipt Anuvaad Prashikshan and Kanthastha-2.0
training were imparted to the officers in the Official Language Cadre.

The Official Language In-charges of the units, where the implementation of the Official Language Policy is being
looked after by them, were imparted training on Official Language Implementation through the National Training
Academy.

Workshops on Official Language were organised in every quarter in the units of the Corporation, including the
Headquarters.

Publication of House Magazine

During the year 2023-2024, the 18" issue of the in-house Hindi magazine ‘Panchdeep Bharati’ was successfully
published.
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J/ 13. g gd wER [}

.31t T HeaTerd o S T gRT hHART 15 ST (o6, 30,80, ) Iter1 o forq g, e ofik TR (smssdt) drfehema
&, &1 gt &1 § v fohar |

S UG ohl {3 I5F &2 h T ATHIISIeh YRETT T1a & ®U H ..., &l Bfd ot @A, gaeh et ok darsif & IR
H ST SemT 3R fGaURel & 1Y 39 Ty i ASTd AT UT| HATUG Haxel IR THT g e & g AccHisar
ey - fOd fiie, s, srsesk ofk Tisrer Hifsar & a1y wrfed ok vesifAat e § - &1 ua orhifaes fMsror
ST T

AT 31gh (WISIR) o A # S=EUh UM, 73 feeed! f[Rd &3, qearera @ gaifard gidr 81 i, Iu-aiia $ik sreuard
TR R Aee ¥Rt g fhy M4 8 St Fa-T & TR 3R thigde HUg ot G §-1d 81

YT & TG hrdt J MA &
0y famfeat, fasmae, siifeat-fasierer armft ofik aterer Hifsar srude & Aregd @ A3 ugd! ol dgrar &A1 3R I 6l
IR AT
!, GMisal, sriererst, ueeifAdl, e fAfRT ok SReehar sifHaml &1 st SR TH=aa A1
arfier RUld, SR, efithele 3R Gthcle SI9 hiuRe A1fge T UehleH 3R fararor e
.34, f f2fSieer IufRfS a1 geem s sk Tiere Hifsar w fgdurent & g g
2 g vt o URUITHEREY S-S deh Ugd H GUR g3 8 3R & ..M. & fRdeml & IR # SReehdr a1l 8 qut ..
1. IISHT & dgd SATUeh Shas UTa g3 8l
13.1 v faafeal & Arenw @ y=aR
ay 2024-2025 & &RM, .37, qEaey 4 sua @iy, Iu-ehity arfedl, sraarel ok Rifha st & @y
ATt Eta, et ok e Hifsar Gt ot o it St 6| 37 fafat A afes «.0.8.7. aRatsmret &

I SR IgIe THARIE o STeTTan W@ GURI, .28, i1 & dgd fedens gfg 3R Faipret gd eramial &
forg 75 ugeit & IR & T ™

Fa1 71 09 fagfcarl Wd a1 YR TWaAR & 09 o g3 (densd) ok Afva Isu SRRt & ga+1 vd S=dush
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J/_13.INFORMATION AND PUBLICITY /}

The Information, Education & Communication (IEC) activities for the Employees’ State Insurance (ESI) Scheme, including
dissemination of key updates, publicity of new initiatives, and outreach to Insured Persons, employers, stakeholders and
the general public, were effectively managed by the Public Relations Division at ESIC Headquarters.

The objective of these initiatives was to enhance ESIC's image as the country’s leading social security organization, expand
awareness of its benefits and services, and strengthen its connection with stakeholders. A strategic blend of multimedia
platforms—including print, electronic, outdoor and social media, as well as events and exhibitions—was employed to
achieve wide coverage and impact.

The Public Relations Division functions from ESIC Headquarters in New Delhi, under the supervision of the Insurance
Commissioner (PR), with designated Nodal Officers at the regional, sub-regional and hospital levels to facilitate
dissemination of information and feedback collection.

The Division’s key functions include:

Promoting new initiatives and disseminating information through press releases, advertisements, audio-visual
content, and social media updates.

. Organizing and coordinating conferences, seminars, workshops, exhibitions, health camps and awareness drives.
. Publishing and distributing corporate literature such as annual reports, brochures, leaflets and pamphlets.

Managing ESIC’s digital presence and engaging with stakeholders on social media.

These coordinated efforts have resulted in improved public outreach, greater awareness of ESIC's benefits, and wider
coverage under the ESI Scheme.

13.1 Publicity through Press Releases

During the year 2024-2025, ESIC Headquarters, along with its regional, sub-regional offices, hospitals and medical
institutes, issued press releases to national, regional and vernacular media outlets. These releases highlighted
key reforms, benefit enhancements under the ESI Scheme, and new initiatives for employers and employees, in
addition to foundation stone laying and inauguration ceremonies of various ESIC projects.

A total of 71 press releases were issued either directly or through reputed agencies such as the Press Information
Bureau (PIB) of the Government of India and the Directorate of Information and Public Relations of various State
Governments. These were concurrently uploaded on the ESIC, Ministry of Labour & Employment (MoL&E) and PIB
websites, and further amplified through ESIC’s social media platforms, ensuring wide dissemination of information
to the target audience.

13.2 Advertising and Publicity

During FY 2024-25, ESIC implemented a comprehensive communication strategy to promote its initiatives and
achievements through an integrated media approach. The campaigns effectively covered ESIC’s corporate image,
benefits under the ESI Scheme, and healthcare facilities available to Insured Persons and their dependants.

Key publicity highlights included:

«  The Regional Dialogue on Social Justice under the Global Coalition for Social Justice and the observance of
ESIC’s 74™ Foundation Day in New Delhi, graced by Mr. Gilbert F. Houngbo, Director General, International
Labour Organization (ILO), as the keynote speaker.

«  ThelISSA-ESICInternational Seminar on“Formalization and Social Security Coverage for Workers in the Informal
Sector: Challenges and Innovations” in New Delhi.
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+  Awareness-cum-Outreach Programme organized by the ESIC North-East Regional Office in Guwahati.

+  Hon'ble Prime Minister Shri Narendra Modi virtually inaugurated the ESIC Hospital in Indore, Madhya Pradesh
and laid the foundation stones for six new ESI hospitals across India with a total project value of 1,641 crore
enhancing healthcare access for approximately 55 lakh ESI beneficiaries and their families.

Electronic Media

During the period under review, several audio-visual films and radio spots were produced and broadcast,
including titles such as ODC Film, ESIC Other Benefits, ESIC Special Services Fortnight, ESIC - Empowering
Workers, Strengthening the Nation, Dependant Benefit Film, Maternity Benefit Plan, Medical Benefit Film,
Permanent Disablement, Sickness Benefit and ESIC Achievement. These productions effectively communicated
the Corporation’s benefits and initiatives to a wide audience.

Outdoor Media

To publicize the ESI Scheme, achievements, new initiatives and inauguration/foundation stone laying events, the
Corporation utilized outdoor media extensively at key locations, including bus shelters across India.

Additional Activities

The PR Branch also organized special events, such as exhibitions and health check-up camps, across India. This
included issuing press releases, inviting media coverage and monitoring the reach and impact of media coverage.

13.3 ESICWebsite and Social Media

The user-friendly and dynamic corporate website, www.esic.gov.in, serves as a single platform providing
comprehensive details about the ESI Scheme. The ESIC website is continuously updated and maintained. It hosts
tenders, recruitment notifications, postings, the Citizen's Charter, RTl information, ESI scheme benefits, news &
events, publications, a photo gallery, "What's New" section and more, offering complete information to users. The
website regularly features important announcements, public awareness advertisements and statements from the
Hon'ble Labour & Employment Minister, Hon'ble MoS (L&E), Secretary (L&E) and Director General of ESIC.

Social Media

The Public Relations Division continued to leverage digital platforms to expand ESIC’s outreach. Active engagement
across Facebook, X (Twitter), LinkedIn, Threads, Instagram, YouTube, Koo, and the WhatsApp Channel enabled
timely, two-way communication with Insured Persons and stakeholders.

Each feedback, suggestion and query received through social media is monitored and addressed by dedicated
staff to ensure responsiveness.

By the end of March 31, 2025, ESIC’s official social media channels had achieved the following follower base:

« X (Twitter): 74.2K

+ Instagram: 25.7K

«  Facebook: 147.6K

«  LinkedIn: 1.5K

«  YouTube: 39.9K

«  Threads: 6.9K

+  WhatsApp Channel: 32.1K

During this year, ESIC’s YouTube channel witnessed significant transformation with the addition of informative
videos, reels and testimonials on the ESI Scheme, contributing to a marked increase in subscribers.
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Social media platforms were extensively utilized for campaigns related to Vigilance Awareness Week, Annual
Preventive Health Check-Up Camps, Swachhata Hi Seva, International Women’s Day, Rajbhasha Diwas, National
Sports Day, and Ayurveda Day.

13.4 Publications

Publications like posters, banners, booklets and flyers serve as effective tools for conveying specific and focused
information, depending on the message. The PR Division disseminates information to insured individuals and
employers by producing publications in Hindi, English and other regional languages distributed through ESIC
branch offices, hospitals and dispensaries across the country.

13.5 ESIC Day and Special Services Fortnight

The 74™ ESIC Foundation Day and Special Services Fortnight were celebrated across all ESIC establishments and
hospitals from 24" February 2025 to 10" March 2025.The observance included a range of activities such as grievance
redressal, health camps, awareness programs, cleanliness drives and benefit settlement camps reaffirming ESIC's
commitment to service excellence and beneficiary welfare.

13.6 International Women's Day

ESIC observed International Women'’s Day with the theme “Let’s Accelerate Action for All Women and Girls: Rights.
Equality. Empowerment.”

The celebration included interactive sessions, awareness workshops and motivational talks to emphasize women’s
rights, gender equality and empowerment across ESIC establishments.

13.7 Brief Note on Right to Information Act 2005

The RTI Act 2005, since its enactment w.e.f 12/10/2005, has empowered every citizen to seek and receive information
which is held by the Public Authority barring some exceptions defined in the Act, thereby promoting openness,
transparency and accountability in the working of Public Authorities.

During 2024-25, The ESI Corporation has taken the following steps to implement the said provisions in its offices: -

1. Appointed Central Public Information Officers (CPIOs) in Regional, Sub-Regional, Branch Offices, Dispensary-
Cum-Branch Offices, Hospitals, Medical Education Institutions, Dispensaries, Directorate (Medical) Delhi and
Noida, National Training Academy and Hqrs. Office.

2. Designated Appellate Authorities for the purpose of deciding appeals.

3. Suo-moto disclosure of information by uploading relevant information on the website of ESI Corporation
which is easily accessible to the public.

4. During 2024 -25, total 12236 applications for information were received in Hgrs. Office of the Corporation out
of which information was provided in 10926 cases. As on 31-03-2025, 1108 cases were pending and 16 cases
were rejected. 59 applications were transferred to concerned offices for providing information. An amount of
¥ 50553/- was received from the applicants as fees under the RTI Act.

5. During 2024-25, total of 947 appeals were received in Hqrs. Office of the Corporation out of which information
was provided in 818 appeals, 166 cases were pending (as on 31.03.2025) and NIL appeal was rejected.

6. All RTl requests are processed online.
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ESI scheme adds 18.19 lakh
new employees in January

NEW DELHI: A total of 18.19
lakh new employees were added
under the ESI scheme in Janu-
ary, a year-on-year rise of 2.34
per cent, an official statement
said on Monday.

Of this, 8.67 lakh employees
up to the age group of 25 years
constituted 47.66 per cent of the
new registrations, Ministry of
Labour & Employment said in
a statement. “The provisional
payroll data of ESIC reveals that
18,19,219 new employees have
been added in the month of
January 20257 it said. [n January
last year, 17,77 480 registration
were made under the scheme,

The statement said 3.65 lakh

female employees enrolled in

the ESI scheme in January 2025,
Besides, a total of 85 trans-
gender employees have got reg-
istered under the ESI scheme
in January 2025. As per the
statement, 27,805 new estab-
lishments were brought under
the social security ambit of the
ESI scheme in January 2025,
ensuring social security to more
workers. P
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I/ _APPENDIX-I-A_/}

New Implemented areas during 01.04.2024 to 31.03.2025

=l State Description L] Date
No. Employees
1 | Manipur Notification under sub-section 3 of Section 1 of ESI Act in all the 8,205 01.08.2024
area of 6 non-notified districts i.e. Bishnupur, Senapati, Ukhrul,
Kangpokpi, Churachandpur and Thoubal, in the State of Manipur
2 | Uttar Pradesh | Notification under sub section 3 of Section 1 of ESI Act in all the area 53,987 01.04.2025
of non-notified districts i.e. Ambedkar Nagar, Auraiya, Bahraich,
Gonda, Hamirpur, Jalaun, Kannauj, Maharajganj, Mahoba, Pilibhit,
Siddharthnagar, Shamli, Pratapgarh, Kasganj and Shravasti in the
State of Uttar Pradesh.
Total (21 Districts) 62,192

Regional Dialogue on
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. Global Coalition for Social Justice
&
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ToRTA 3R &TexT 3R TR gaeht ik &w sk fia
19 | i) 1gHEMETg, el 3R TR 70686 22009 772370 929370 3605956 23 4 10 9
gaett 3R e ofik f
20 |ii) T 25248 10606 426370 514050 1994514 8 1 4 3
21 iii) Jd 27290 9996 468090 561300 2177844 5 1 2 2
gfarom
22 i) T CIH 60544 23464 948100 1118020 4337918 14 14 0 0
23 i) zlgrrra 56559 15306 1127390 1470980 5707402 1 1 0 0
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|/ _APPENDIX-I-8_/}

Region-wise Coverage as on 31.03.2025

No. of IPs/ Total No. Tot:lfNo. Total No.
S Total Con.trib- No. of Family Total I\{o: of | Total of Fully Partially of Non-
No. SOSRO Employers uting Employees | (IP) units Ben?flaa- l.\lo. .° f Imple- Imple- i 2
employers covered ries Districts nfen?ed mented nfen?ed
Districts Districts Districts
1 2 3 4 5 6 7 8 9 10 11
Andhra Pradesh
1 i) Vijayawada 40146 13392 627100 717040 2782115 12 12 0 0
2 | ii) Tirupathi 16797 4706 279300 323620 1255646 8 8 0 0
3 | iii) Visakhapatnam 18705 7472 339850 387450 1503306 6 6 0 0
North-East Region
4 | Assam 31394 9325 304100 342000 1326960 35 35 0 0
5 | Arunachal Pradesh 552 76 2000 2210 8575 27 1 0 26
6 | Meghalaya 1824 483 14260 16130 62584 12 2 0 10
7 | Nagaland 1125 244 5150 5360 20797 16 0 4 12
8 | Tripura 2399 715 21170 22910 88891 8 8 0 0
9 | Manipur 1216 172 5100 5350 20758 16 8 0 8
10 | Mizoram 512 142 3130 3160 12261 11 1 0 10
11 | Bihar 59399 9217 463400 513420 1992070 38 27 11 0
12 | Chandigarh(UT) 6709 3513 98550 142120 551426 1 1 0 0
13 | Chattisgarh 37263 13426 566430 627260 2433769 33 15 17 1
Delhi
14 | i) Rajender Place 39170 12100 275470 364650 1414842 2 2 0 0
15 |ii) Nand Nagari 36822 7073 151340 183310 711243 4 4 0 0
16 | iii) Rohini 36658 13525 212660 254000 985520 2 2 0 0
17 |iv) Okhla 53918 13444 470030 599010 2324159 3 3 0 0
18 | Goa 12035 4842 175140 215910 837731 2 2 0 0
Gujarat & Dadra & Nagar Haveli & Daman & Diu
19 | i) Ahmedabad, Dadra 70686 22009 772370 929370 3605956 23 4 10 9
& Nagar Haveli &
Daman & Diu
20 |ii)Vadodra 25248 10606 426370 514050 1994514 8 1 4 3
21 | iii) Surat 27290 9996 468090 561300 2177844 5 1 2 2
Haryana
22 | i) Faridabad 60544 23464 948100 1118020 4337918 14 14 0 0
23 |ii) Gurgaon 56559 15306 1127390 1470980 5707402 1 1 0 0
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ST srifars
Pratemre | sl IS R s A
F. | gofta/ou-gefta gt | B gt siserft | feRel | afeea/ R | iR | e | FEiRE
q. T frarmr | frdear | afRear (. A P ﬁla’f i Rt ﬁla’f i
.) geRrsal & | e SE= . Tl T
& T et e
1 2 3 4 5 6 7 8 9 10 1
24 | i) e 31689 10126 | 295610 335310 | 1301003 7 7 0 0
25 | fRuTae udar 18062 7313 | 357510 415570 | 1612412 12 12 0 0
26 | sreg-aedR iR s 15661 4043 | 137230 155720 604194 22 8 14 0
27 | siREs 37589 12266 | 510530 554980 | 2153322 24 9 15 0
Ffceh
28 | i) ¥ 58108 19591 870570 1086090 | 4214029 2 2 0 0
29 | ii) gaeht 24210 11152 | 364190 417020 | 1618038 9 9 0 0
30 | jii) = 35780 11398 | 474740 565520 | 2194218 3 3 0 0
31 | jv) Swiar 44737 11050 | 601870 755200 | 2930176 1 1 0 0
32 | v) Tt 15566 5764 | 189900 214240 831251 8 8 0 0
33 |vi) A 12578 5601 260100 291510 | 1131059 6 6 0 0
34 | vii) FeiR 10770 6004 | 185070 203720 790434 2 2 0 0
A IR AT
35 | i) AR ok @erdia 12943 6158 | 147670 170580 661850 3 2 1 0
36 | i) gefgem 31494 1711 358960 426150 | 1653462 3 3 0 0
37 i) dreer 12230 5084 | 120010 169410 657311 3 3 0 0
38 | iv) Fifiee 19627 6695 | 162450 185710 720555 5 5 0 0
39 | v) faage 12307 3655 | 119410 143320 556082 1 1 0 0
Heg ugen
40 |i)geR 44281 14510 | 654720 775350 | 3008358 23 16 7 0
41 | i) siarer 37967 10359 | 475370 523730 | 2032072 32 14 17 1
HERTE
42 | i) eiteR wiet 39167 16705 | 399370 513480 | 1992302 1 1 0 0
43 | i) et 65385 21504 | 634630 795850 | 3087898 2 2 0 0
44 | jij) ot 60232 22082 | 672100 832260 | 3229169 4 4 0 0
45 | iv) TR 33419 10096 | 372450 417880 | 1621374 11 9 0 2
46 |v) sitaTETE 31670 7657 | 296280 347610 | 1348727 11 11 0 0
47 | vi) qot 119245 36426 | 1355130 1698560 | 6590413 5 5 0 0
48 | vii) R® 21819 7288 | 261050 309150 | 1199502 2 2 0 0
sifaam
49 |i) qadsR 47369 13807 | 755260 837330 | 3248840 17 17 0 0
50 | ii) SRR 11485 4459 | 226730 253090 981989 13 12 0 1
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. No. of IPs/ Total No. Tota:,lfNo. Total No.
S Total Con.trlb- No. of Family Total N.o.. of | Total of Fully Partially of Non-
No. SOISRO Employers uting Employees | (IP) units Ben.eflaa- No. .° f Imple- Imple- Imple-
employers covered ries Districts nfen?ed mented m.en?ed
Districts Districts Districts
1 2 3 4 5 6 7 8 9 10 1
24 | iii) Karnal 31689 10126 295610 335310 1301003 7 7 0 0
25 | Himachal Pradesh 18062 7313 357510 415570 1612412 12 12 0 0
26 |J&KAnd Ladakh 15661 4043 137230 155720 604194 22 8 14 0
27 | Jharkhand 37589 12266 510530 554980 2153322 24 9 15 0
Karnataka
28 | i) Bangalore 58108 19591 870570 1086090 4214029 2 2 0 0
29 |ii) Hubli 24210 11152 364190 417020 1618038 9 9 0 0
30 | iii) Peenya 35780 11398 474740 565520 2194218 3 3 0 0
31 | iv) Bommasandra 44737 11050 601870 755200 2930176 1 1 0 0
32 | v) Gulbarga 15566 5764 189900 214240 831251 8 8 0 0
33 | vi) Mysore 12578 5601 260100 291510 1131059 6 6 0 0
34 | vii) Mangalore 10770 6004 185070 203720 790434 2 2 0 0
Kerala & Lakshadweep
35 | i) Thrissur & 12943 6158 147670 170580 661850 3 2 1 0
Lakshadweep
36 |ii) Ernakulam 31494 11711 358960 426150 1653462 3 3 0 0
37 |iii) Kollam 12230 5084 120010 169410 657311 3 3 0 0
38 | iv) Kozhikode 19627 6695 162450 185710 720555 5 5 0 0
39 | v) Thirunanthanpuram 12307 3655 119410 143320 556082 1 1 0 0
Madhya Pradesh
40 |i)Indore 44281 14510 654720 775350 3008358 23 16 7 0
41 |ii) Bhopal 37967 10359 475370 523730 2032072 32 14 17 1
Maharashtra
42 | i) Lower Parel 39167 16705 399370 513480 1992302 1 1 0 0
43 | ii) Marol 65385 21504 634630 795850 3087898 2 2 0 0
44 | iii) Thane 60232 22082 672100 832260 3229169 4 4 0 0
45 | iv) Nagpur 33419 10096 372450 417880 1621374 11 9 0 2
46 | v) Aurangabad 31670 7657 296280 347610 1348727 1 1 0 0
47 | vi) Pune 119245 36426 1355130 1698560 6590413 5 5 0 0
48 | vii) Nasik 21819 7288 261050 309150 1199502 2 2 0 0
Odisha
49 | i) Bhubaneshwar 47369 13807 755260 837330 3248840 17 17 0 0
50 |ii)Jharsuguda 11485 4459 226730 253090 981989 13 12 0 1
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AT arifRrer
Praverelt | g p—— ) B L R e B
T | gfra/oadeft e | frge | SUER | afRal | afet) | TR A amfRe | eS| st
T T frarmr | frdear | afRear (. A P ﬁla’f i Rt ﬁla’f i
.) geRrsal & | e SE= . Tl T
& dET e HE
1 2 3 4 5 6 7 8 9 10 11
51 gg'ﬁﬁ qa ::rr?, qa 499 6348 2756 103580 120400 467152 4 4 0 0
LEIC
52 i) a:cﬁn?; ('q\_)ﬂ_(s[) 24353 12757 484220 569760 2210669 15 15 0 0
53 ii) SR 18854 9290 309520 349730 1356952 7 7 0 0
54 iii) gfé’cn:rr 21768 12240 395530 467620 1814366 1 1 0 0
TR
55 |j) SR 65194 22372 724010 851030 3301996 17 17 0 0
56 | ii) IETYR 15018 5763 230820 266280 1033166 8 8 0 0
57 | iii) Gi"i?_rgg 24542 9112 204200 238330 924720 11 11 0 0
58 | iv) SfelaR 14673 5856 297580 382420 1483790 5 5 0 0
59 | R_f=rg 1126 566 25590 27540 106855 6 3 0 3
afferTg
60 i) o9 106517 36221 1731570 2136790 8290745 11 11 0 0
61 ii) 3z fApErR 806 224 5750 6320 24522 3 0 1 2
62 | iii) IGLCRERI 15154 6785 200390 225590 875289 4 4 0 0
63 iv) I 31325 11935 560760 643740 2497711 12 12 0 0
64 v) a-ﬂ'qag 43001 17814 810230 962220 3733414 4 4 0 0
65 vii) q@ 19984 10503 446640 503140 1952183 7 7 0 0
66 | dTITET 135941 38613 1590370 1915700 7432916 33 33 0 0
IR WA
67 |i) PR 53140 14268 539800 591700 2295796 47 46 0 1
68 | ii) aryorY 16007 4402 168710 184560 716093 7 7 0 0
69 | iii) :ﬁq:n',i 93645 26291 1321220 1628280 6317726 7 7 0 0
70 | iv) @IS 57508 11092 655270 723270 2806288 14 14 0 0
71 | SORIEE 30977 10929 610900 707130 2743664 13 13 0 0
ufw s
72 |0) hicTehTdT 98937 36872 1366870 1533580 5950290 16 16 0 0
73 |ii) aqa;gg 23149 7885 312880 361600 1403008 2 2 0 0
74 iii) gaﬁ'g.'{ 23183 10205 318150 326180 1265578 5 5 0 0
/T YRT 2483511 822503 | 32429970 38435880 | 149131214 778 584 103 91
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. No. of IPs/ Total No. Tota:,lfNo. Total No.
S Total Con.trlb- No. of Family Total N.o.. of | Total of Fully Partially of Non-
No. SOISRO Employers uting Employees | (IP) units Ben.eflaa- No. .° f Imple- Imple- Imple-
employers covered ries Districts nfen?ed mented m.en?ed
Districts Districts Districts
1 2 3 4 5 6 7 8 9 10 1
51 | Puducherry & Mahe 6348 2756 103580 120400 467152 4 4 0 0
& Yenam
Punjab
52 | i) Chandigarh (Punjab) 24353 12757 484220 569760 2210669 15 15 0 0
53 |ii) Jalandhar 18854 9290 309520 349730 1356952 7 7 0 0
54 | iii) Ludhiana 21768 12240 395530 467620 1814366 1 1 0 0
Rajasthan
55 | i) Jaipur 65194 22372 724010 851030 3301996 17 17 0 0
56 | ii) Udaipur 15018 5763 230820 266280 1033166 8 8 0 0
57 | iii) Jodhpur 24542 9112 204200 238330 924720 1 1 0 0
58 |iv) Alwar 14673 5856 297580 382420 1483790 5 5 0 0
59 | Sikkim 1126 566 25590 27540 106855 6 3 0 3
Tamil Nadu
60 | i) Chennai 106517 36221 1731570 2136790 8290745 11 11 0 0
61 | ii) Andaman Nicobar 806 224 5750 6320 24522 3 0 1 2
62 | iii) Trirunelvelli 15154 6785 200390 225590 875289 4 4 0 0
63 |iv) Salem 31325 11935 560760 643740 2497711 12 12 0 0
64 | v) Coimbatore 43001 17814 810230 962220 3733414 4 4 0 0
65 | vi) Madurai 19984 10503 446640 503140 1952183 7 7 0 0
66 | Telangana 135941 38613 1590370 1915700 7432916 33 33 0 0
Uttar Pradesh
67 | i) Kanpur 53140 14268 539800 591700 2295796 47 46 0 1
68 | ii) Varanasi 16007 4402 168710 184560 716093 7 7 0 0
69 |ii) Noida 93645 26291 1321220 1628280 6317726 7 7 0 0
70 | iv) Lucknow 57508 11092 655270 723270 2806288 14 14 0 0
71 | Uttrakhand 30977 10929 610900 707130 2743664 13 13 0 0
West Bengal
72 | i) Kolkata 98937 36872 1366870 1533580 5950290 16 16 0 0
73 |ii) Barrackpore 23149 7885 312880 361600 1403008 2 2 0 0
74 | iii) Durgapur 23183 10205 318150 326180 1265578 5 5 0 0
All India 2483511 822503 | 32429970 | 38435880 | 149131214 778 584 103 91
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| oRfre - i@ /|

Ty 2023-24 3R 2024-25 & &R SRt fohg 1w IufRAfa, RifereaT vywTomT,
AT # Wl 3R fatust et WS 10 TsyaR A
(hfa =aferal ve Ik ufRar & gewl & dey H)

afa af ofa

Rferear el 298

I F 1000 s ) | FEEA JE—
& aafeafy wRaR g | T | g | SR
<rea /g ol | wuddomd waefRf | TR g | AT
art o ./ Sran | TR " | revret e Y

gRaR serrsal U | w®A . ok s
froen | NIEE | WEAES | g A | mmd R & T
[1] [2] [3] [4] [5] [6] [7] [8] [9] [10] [11]
3 geSr 2023 -24 1386630 213744 929830 1143574 154 671 146010 6108 64877
2024 -25 1428110 210769 1004294 1215063 148 703 129187 7476 81894
Kipzpa) 2023 -24 390230 396372 806728 1203100 1016 | 2067 40098 4 606688
2024 -25 380990 401213 758207 1159420 1053 1990 35678 7533 697664
ﬁ]gﬂ 2023 -24 450640 33002 5883 38885 73 13 993 8395 280
2024 -25 513420 27330 5926 33256 53 12 56 7896 5287
ii’z:ﬂTrg 2023 -24 155250 26636 59057 85693 172 380 8004 4378 21113
2024 -25 142120 23847 55388 79235 168 390 5650 3621 18024
ST 2023 -24 576840 409849 217041 626890 711 376 46488 175 16021
2024 -25 627260 412100 224781 636881 657 358 51916 3049 21637
et 2023 -24 1492680 247646 3196730 3444376 166 | 2142 55058 85781 385196
2024 -25 1400970 262476 2892977 3155453 187 | 2065 34008 83268 331815
et 2023 -24 216510 52605 103700 156305 243 479 26636 1232 5042
2024 -25 215910 46639 96681 143320 216 448 22601 1316 5307
ToRId 2023-24 1882600 310382 2678163 2988545 165 1423 133053 48585 362761
2024 -25 2004720 251686 2443993 2695679 126 | 1219 130566 48023 411311
gﬁ'cml'rr 2023 -24 2897730 1381887 613084 1994971 477 212 82840 78279 298016
2024 -25 2924310 1254544 565240 1819784 429 193 92169 99008 461781
%‘qﬁa gesr 2023-24 410860 370029 174696 544725 901 425 229 3698 1008
2024 -25 415570 129116 199986 329102 311 481 33915 4290 16786
Gm‘;_[aﬁ.‘zl:ﬁ? 2023-24 147310 83020 92359 175379 564 627 2899 2167 1302
2024 -25 155720 24738 38317 63055 159 246 2740 2481 8276
IRES 2023-24 517950 187852 49022 236874 363 95 54038 5513 104613
2024 -25 554980 160345 54756 215101 289 99 56652 5243 94956
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Attendances, Medical Certificates issued, Admission to Hospitals and References to
Specialists during the year 2023 -24 and 2024 -25 (State-wise)
(in respect of Insured Persons and family members of insured persons)

No. of No of
No. of LB/ attendances cas:es
. . Attendances per 1000 I.P./ No. of Admitted No. of
family units " . q
family units Medical to cases
X deemed g R
State/Area Period perannum | certificates | Hospitals | Referred
exposed to .
. issued to under to
risk of Med. .
New | old IPs Total 298 | Hospitals
care New cases | Old cases Total cause
cases | cases
groups
[1] [2] [3] [4] [5] [6] [7] [8] [9] [10] [11]
Andhra Pradesh 2023 -24 1386630 213744 929830 1143574 154 671 146010 6108 64877
2024 -25 1428110 210769 1004294 1215063 148 703 129187 7476 81894
Assam 2023 -24 390230 396372 806728 1203100 | 1016 | 2067 40098 4 606688
2024 -25 380990 401213 758207 1159420 | 1053 1990 35678 7533 697664
Bihar 2023 -24 450640 33002 5883 38885 73 13 993 8395 280
2024 -25 513420 27330 5926 33256 53 12 56 7896 5287
Chandigarh 2023-24 155250 26636 59057 85693 172 380 8004 4378 21113
2024 -25 142120 23847 55388 79235 168 390 5650 3621 18024
Chhattisgarh 2023 -24 576840 409849 217041 626890 711 376 46488 175 16021
2024 -25 627260 412100 224781 636881 657 358 51916 3049 21637
Delhi 2023-24 1492680 247646 3196730 3444376 166 | 2142 55058 85781 385196
2024 -25 1400970 262476 2892977 3155453 187 | 2065 34008 83268 331815
Goa 2023-24 216510 52605 103700 156305 243 479 26636 1232 5042
2024 -25 215910 46639 96681 143320 216 448 22601 1316 5307
Guijarat 2023-24 1882600 310382 2678163 2988545 165 | 1423 133053 48585 362761
2024 -25 2004720 251686 2443993 2695679 126 | 1219 130566 48023 411311
Haryana 2023 -24 2897730 1381887 613084 1994971 477 212 82840 78279 298016
2024 -25 2924310 1254544 565240 1819784 429 193 92169 99008 461781
Himachal 2023-24 410860 370029 174696 544725 901 425 229 3698 1008
Pradesh 2024 -25 415570 129116 199986 329102 311| 481 33915 4290 16786
Jammu kashmir 2023 -24 147310 83020 92359 175379 564 627 2899 2167 1302
2024 -25 155720 24738 38317 63055 159 246 2740 2481 8276
Jharkhand 2023 -24 517950 187852 49022 236874 363 95 54038 5513 104613
2024 -25 554980 160345 54756 215101 289 99 56652 5243 94956
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fafden wifer aef wifey e 298

I & 1000 s .,/ | A S
e & R wRaR g | T | gy | SR
<rva /g oaf | wudd emd waufRfy | TORR e | AW
areht o/ &t s ""mﬂf T ’";21@

gfRar gargal T | wmA . areff At
fraen | NI WEARR | AL IS | o e
[1] [2] [3] [4] [51] [6] [7] [8] [9] [10] [11]
helch 2023-24 3439260 983233 1887989 2871222 286 549 251624 62291 763756
2024 -25 3533300 1172921 2007663 3180584 332 568 273915 87726 1134010
T 2023 -24 1006470 1720052 2861888 4581940 1709 | 2843 247698 42604 256903
2024 -25 1095170 1575964 2673409 4249373 1439 | 2441 247356 41835 339814
Heg Ul 2023 -24 1215640 773952 650816 1424768 637 535 137173 21034 221091
2024 -25 1299080 875138 887518 1762656 674 683 146697 19912 243180
HAERTE 2023 -24 4870460 394640 890213 1284853 81 183 179536 46840 133701
2024 -25 4914790 804178 1191760 1995938 164 242 246336 47593 344724
e 2023 -24 15910 7893 1119 9012 496 70 1028 0 1766
2024 -25 16130 5830 1472 7302 361 91 1023 0 1522
agflq[ 2023-24 982390 891701 411687 1303388 908 419 49456 5530 190973
2024 -25 1090420 445564 495561 941125 409 454 72834 8237 70315
ggﬂﬁ 2023 -24 116080 95613 103504 199117 824 892 50649 1154 12462
2024 -25 120400 104877 80930 185807 871 672 75186 1045 14060
LNIG) 2023 -24 1385470 1653569 248777 1902346 | 1194 180 95101 23607 458563
2024 -25 1387110 1176793 325543 1502336 848 235 59787 21485 215982
ST 2023 -24 1665590 1591399 310176 1901575 955 186 68122 27942 537475
2024 -25 1738060 1486310 311178 1797488 855 179 71357 29500 517216
aﬁa:n‘é' 2023 -24 4377090 1871204 4956157 6827361 427 1132 181980 66082 395144
2024 -25 4477800 1797233 5046956 6844189 401 1127 176775 91222 410620
RRUIGH 2023-24 1873530 16717496 4930007 21647503 | 8923 | 2631 22436 111008 409650
2024 -25 1915700 1427792 2211478 3639270 745 1154 24771 119714 94735
Wqﬂ'&rqﬁ[ 2023-24 2954850 1213568 679018 1892586 411 230 51097 45162 243533
:ﬁ'Q?,T 2024 -25 3127810 1329363 664269 1993632 425 212 18640 51560 295711
IRES 2023-24 731250 456601 150901 607502 624 206 26300 726 199637
2024 -25 707130 343547 157050 500597 486 222 24644 1645 131380
q‘f%’q ST 2023-24 2046870 2497559 2238788 4736347 1220 | 1094 267627 113711 261045
2024 -25 2248900 1558127 2413351 3971478 693 1073 436832 186235 508195
AT URA ol 2023 -24 37206090 | 34581504 | 29247333 | 63828837 929 786 2226173 812006 5952616
2024 -25 38435880 | 17308441 | 26808683 | 44117124 450 697 2471291 980913 6476202
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No. of No of
attendances cases
No. of I.P.
o' ° ,/ Attendances per 1000 I.P./ No. of Admitted No. of
family units . . q
family units Medical to cases
X deemed - q
State/Area Period perannum | certificates | Hospitals | Referred
exposed to .
K issued to under to
risk of Med. .
New | Old IPs Total 298 | Hospitals
care New cases | Old cases Total
cases | cases cause
groups
[1] [2] [3] [4] [5] [6] [7] [8] [9] [10] [11]

Karnataka 2023 -24 3439260 983233 1887989 2871222 286 549 251624 62291 763756
2024 -25 3533300 1172921 2007663 3180584 332 568 273915 87726 1134010
Kerala 2023 -24 1006470 1720052 2861888 4581940 | 1709 | 2843 247698 42604 256903
2024 -25 1095170 1575964 2673409 4249373 | 1439 | 2441 247356 41835 339814
Madhya Pradesh 2023 -24 1215640 773952 650816 1424768 637 535 137173 21034 221091
2024 -25 1299080 875138 887518 1762656 674 683 146697 19912 243180
Maharashtra 2023 -24 4870460 394640 890213 1284853 81 183 179536 46840 133701
2024 -25 4914790 804178 1191760 1995938 164 242 246336 47593 344724
Meghalaya 2023 -24 15910 7893 1119 9012 496 70 1028 0 1766
2024 -25 16130 5830 1472 7302 361 91 1023 0 1522
Orissa 2023-24 982390 891701 411687 1303388 908 419 49456 5530 190973
2024 -25 1090420 445564 495561 941125 409 454 72834 8237 70315
Pondicherry 2023 -24 116080 95613 103504 199117 824 892 50649 1154 12462
2024 -25 120400 104877 80930 185807 871 672 75186 1045 14060
Punjab 2023 -24 1385470 1653569 248777 1902346 | 1194 180 95101 23607 458563
2024 -25 1387110 1176793 325543 1502336 848 235 59787 21485 215982
Rajasthan 2023 -24 1665590 1591399 310176 1901575 955 186 68122 27942 537475
2024 -25 1738060 1486310 311178 1797488 855 179 71357 29500 517216
Tamil Nadu 2023 -24 4377090 1871204 4956157 6827361 427 | 1132 181980 66082 395144
2024 -25 4477800 1797233 5046956 6844189 401 1127 176775 91222 410620
Telangana 2023 -24 1873530 | 16717496 4930007 | 21647503 | 8923 | 2631 22436 111008 409650
2024 -25 1915700 1427792 2211478 3639270 745 | 1154 24771 119714 94735
Uttar Pradesh & 2023 -24 2954850 1213568 679018 1892586 411 230 51097 45162 243533
Noida 2024 -25 3127810 1329363 664269 1993632 425 212 18640 51560 295711
Uttrakhand 2023 -24 731250 456601 150901 607502 624 206 26300 726 199637
2024 -25 707130 343547 157050 500597 486 222 24644 1645 131380
West Bengal 2023 -24 2046870 2497559 2238788 4736347 | 1220 | 1094 267627 113711 261045
2024 -25 2248900 1558127 2413351 3971478 693 | 1073 436832 186235 508195
All India Total 2023 -24 37206090 | 34581504 | 29247333 | 63828837 929 786 2226173 812006 5952616
2024 -25 38435880 | 17308441 | 26808683 | 44117124 450 697 2471291 980913 6476202
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|/ offare - Il ]

af 2024-25 & R 10Tt Y "o rufa ufa 1000 darga aafrat ok
ufar 1000 aRar (3. dt.) gerreat w ¢ Amed 6 d@er

e H. 2023-24 | 2024-25 | 2023-24 | 2024-25
[1 [2] [3] [4] [5] [6]
1 & 0.32 0.03 0.17 0.22
2 TISHISE 3R WRICIZHISE FTER 1.90 2.74 2.30 2.84
3 Ry 0.43 1.55 0.21 0.25
4 srfifrafRg 1.95 1.72 2.77 2.35
5 HehTHeh el oh & 3R STST=MY 20.11 7.86 9.07| 1039
6 3T 37T YehTHeh AT 5.99 2.84 6.68 6.99
7 O TR 0.70 0.80 0.56 0.27
8 3T qufesh 0.33 0.15 0.18 0.08
9 il 0.01 0.00 0.00 0.05
10 | g 0.10 0.04 0.05 0.01
11 8 A 0.08 0.00 0.04 0.05
12 | ood Reag 0.00 0.00 0.00 0.04
13 3 feeag 0.02 0.01 0.04 0.02
14 | e 0.07 0.07 0.05 0.01
15 | aprelt @it 0.83 0.23 0.93 0.24
16 | AfMaiener Gepmor 0.14 0.04 0.05 0.05
17 Sfedifaar 0.16 0.11 0.11 0.11
18 3 sfaroy 1.12 1.73 1.43 3.01
19 | SeTd QU 0.28 1.10 0.04 0.01
20 | gRfee U 0.06 0.09 0.05 0.00
21 3T IJUET 0.02 0.02 0.01 0.01
22 | Mihiehet GehHOT 0.03 0.01 0.02 0.02
23 q e aamTsiae T 0.10 0.33 0.13 0.63
24 | qeEd: A GEROT aret 3 ehHUT 0.07 0.01 0.12 0.41
25 QRTedT g@R 0.19 0.16 0.18 0.17
26 | e 0.04 0.01 0.02 0.01
27 | TIEHY gER 0.17 0.11 0.11 0.12
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Incidence of Morbidity i.e. Number of new cases per 1000 insured persons and
per 1000 Family (I.P.) Units during the year 2024 -25

Cause . Insured Person Families

Group No. Disease 2023-24 | 2024-25 | 2023-24 | 2024-25

[1] [2] [3] (4] [5] [6]
1 Cholera 0.32 0.03 0.17 0.22
2 Typhoid and paratyphoid fevers 1.90 2.74 2.30 2.84
3 Shigellosis 043 1.55 0.21 0.25
4 Amoebiasis 1.95 1.72 2.77 2.35
5 Diarrhoea and gastro-enteritis of presumed infectious origin 20.11 7.86 9.07 10.39
6 Other intestinal infectious diseases 5.99 2.84 6.68 6.99
7 Respiratory tuberculosis 0.70 0.80 0.56 0.27
8 Other tuberculosis 0.33 0.15 0.18 0.08
9 Plague 0.01 0.00 0.00 0.05
10 Brucellosis 0.10 0.04 0.05 0.01
11 Leprosy 0.08 0.00 0.04 0.05
12 Tetanus neonatorum 0.00 0.00 0.00 0.04
13 Other tetanus 0.02 0.01 0.04 0.02
14 Diphtheria 0.07 0.07 0.05 0.01
15 Whooping cough 0.83 0.23 0.93 0.24
16 Meningococcal infection 0.14 0.04 0.05 0.05
17 Septicaemia 0.16 0.11 0.11 0.11
18 Other bacterial diseases 1.12 1.73 143 3.01
19 Congenital syphilis 0.28 1.10 0.04 0.01
20 Early syphilis 0.06 0.09 0.05 0.00
21 Other syphilis 0.02 0.02 0.01 0.01
22 Gonococcal infection 0.03 0.01 0.02 0.02
23 Sexually transmitted chlamydial diseases 0.10 0.33 0.13 0.63
24 Other infections with a predominantly sexual mode of 0.07 0.01 0.12 0.41

transmission
25 Relapsing fevers 0.19 0.16 0.18 0.17
26 Trachoma 0.04 0.01 0.02 0.01
27 Typhus fever 0.17 0.11 0.11 0.12
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g 9. 2023-24 ( 2024-25 | 2023-24 | 2024-25
[1] [2] [3] (4] [5] [6]
28 | g diferiaeasiy 0.00 0.00 0.00 0.00
29 | ¥ 0.14 0.03 0.09 0.00
30 | onRd TAwERRY 0.19 0.16 0.13 0.11
31 fiq =R 0.02 0.00 0.02 0.00
32 3 mﬁ@gaﬁawwaﬁiwmﬁw 1.03 0.33 1.23 0.48
33 | gdfqanRe depmor 0.37 0.49 0.25 0.26
34 | ARG ok SR 0.34 0.37 0.25 0.40
35 | @R 0.40 0.39 0.33 0.36
36 | wadT 0.05 0.11 0.02 0.00
37 | g dtesRa @ 0.35 0.22 0.35 0.26
38 | o=y 9TaRe R0ersfy 0.55 0.54 0.51 0.65
39 g gna\:ﬁ@ﬁ;fs?m;ﬁ IIRY [Tgangdl] T 0.04 0.13 0.05 0.05
40 | HusHTAT 0.38 0.32 0.40 0.50
41 3T GRS T 2.66 3.27 2.68 2.95
42 | ARy 0.77 1.10 0.63 0.76
43 | gafar 0.53 0.42 0.54 0.53
44 | ARy 0.08 0.11 0.02 0.02
45 | AR 0.07 0.00 0.06 0.00
46 | R 0.07 0.01 0.02 0.00
47 | 3 Uk GeRHT 0.09 0.06 0.04 0.07
48 | zRerRRT 0.03 0.00 0.01 0.00
49 | SgpegpteraE 0.03 0.01 0.03 0.00
50 | off-maRfERY 0.03 0.00 0.02 0.00
51 Frefar 0.28 0.20 0.23 0.08
52 | gehad A 2.23 2.22 2.33 2.65
53 3 HRIT 3.22 3.58 4.10 4.01
54 | qufeen & gRume 0.11 0.46 0.16 0.24
55 | oifortaTsasieT & gRumy 0.02 0.01 0.02 0.00
56 |8 7 & aRom 0.07 0.00 0.04 0.03
57 3 YepTHeh 3R gesid) I 1.99 1.97 1.99 1.59
58 | gls, 4 1T 3R U &t urde el 0.21 0.64 0.38 0.30
59 | UTETelt T T Tt 0.15 0.11 0.26 0.23
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Cause . Insured Person Families
Group No. Disease 2023-24 | 2024-25 | 2023-24 | 2024-25
(1] [2] [3] (4] [5] [6]
28 Acute poliomyelitis 0.00 0.00 0.00 0.00
29 Rabies 0.14 0.03 0.09 0.00
30 Viral encephalitis 0.19 0.16 0.13 0.11
31 Yellow fever 0.02 0.00 0.02 0.00
32 Other arthropod-borne viral fevers and viral haemorrhagic fevers 1.03 0.33 1.23 0.48
33 Herpesviral infections 0.37 0.49 0.25 0.26
34 Varicella and zoster 0.34 0.37 0.25 0.40
35 Measles 0.40 0.39 0.33 0.36
36 Rubella 0.05 0.11 0.02 0.00
37 Acute hepatitis B 0.35 0.22 0.35 0.26
38 Other viral hepatitis 0.55 0.54 0.51 0.65
39 Human immunodeficiency virus [HIV] disease 0.04 0.13 0.05 0.05
40 Mumps 0.38 0.32 0.40 0.50
41 Other viral diseases 2.66 3.27 2.68 2.95
42 Mycoses 0.77 1.10 0.63 0.76
43 Malaria 0.53 0.42 0.54 0.53
44 Leishmaniasis 0.08 0.11 0.02 0.02
45 Trypanosomiasis 0.07 0.00 0.06 0.00
46 Schistosomiasis 0.07 0.01 0.02 0.00
47 Other fluke infections 0.09 0.06 0.04 0.07
48 Echinococcosis 0.03 0.00 0.01 0.00
49 Dracunculiasis 0.03 0.01 0.03 0.00
50 Onchocerciasis 0.03 0.00 0.02 0.00
51 Filariasis 0.28 0.20 0.23 0.08
52 Hookworm diseases 2.23 2.22 2.33 2.65
53 Other helminthiases 3.22 3.58 4.10 4.01
54 Sequelae of tuberculosis 0.11 0.46 0.16 0.24
55 Sequelae of poliomyelitis 0.02 0.01 0.02 0.00
56 Sequelae of leprosy 0.07 0.00 0.04 0.03
57 Other infectious and parasitic diseases 1.99 1.97 1.99 1.59
58 Malignant neoplasm of lip, oral cavity and pharynx 0.21 0.64 0.38 0.30
59 Malignant neoplasm of oesophagus 0.15 0.11 0.26 0.23
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g 9. 2023-24 | 2024-25 | 2023-24 | 2024-25
[1] [2] [3] (4] [5] [6]
60 | Qc o gTde T 0.08 0.04 0.05 0.05
61 @I I UTdeh JHIcAt 0.03 0.03 0.05 0.05
62 IO TEE SiaR™, H, ar 3 aT TfererT ot gTdes Tt 0.04 0.01 0.04 0.04
63 T 3R T & iR T ATt el HTees el 0.04 0.01 0.03 0.03
64 3TN T T Tl 0.13 0.01 0.18 0.06
65 e 3T 3 31T HTdeh el 0.04 0.03 0.05 0.04
66 | TRIF T TTdHh T 0.13 0.16 0.15 0.19
67 T, FT 3R e T TTah el 0.22 0.18 0.26 0.21
68 o 37k sid:aefia it & o gTd et 0.03 0.00 0.03 0.02
69 |gg ofk T IUIfR i urdes & 0.04 0.02 0.04 0.04
70 | 4 T gTdS AT 0.05 0.02 0.05 0.02
71 T & 3T G I 0.15 0.13 0.20 0.19
72 AGrAferaer 3R B Sl & HTddh T 0.03 0.07 0.03 0.02
73 T T g1k ITelt 0.13 0.24 0.11 0.21
74 TR T T 9Tdeh Tt 0.17 0.25 0.25 0.34
75 79T & 3T 3R ST Wil At gTdeh et 0.05 0.09 0.06 0.09
76 ATSAT STHART ST & 31 "Il IS Tet! 0.05 0.05 0.07 0.06
77 TR T g e 0.08 0.22 0.09 0.07
78 QY ST T S 31 ETcieh T&teft 0.08 0.06 0.04 0.04
79 | Hdes TG ol &I 0.18 0.24 0.21 0.17
80 | UY & I "Ik Gtelt 0.08 0.12 0.04 0.02
81 371G 3R IJUNT T GTdeh ITett 0.03 0.01 0.04 0.03
82 nferss o1 gTaeh el 0.31 0.35 0.17 0.16
83 FErT dfeT 35 & =T T T T T 0.04 0.02 0.03 0.03
84 317, e, fdtae, siffée ok ager @il ot arde Tl 0.05 0.01 0.04 0.03
85 grerfor=g A 0.03 0.02 0.04 0.02
86 | R-gisifohg fefmtAT 0.02 0.01 0.05 0.01
87 SEh AT 0.37 0.23 0.28 0.17
88 | forhigs, dHciuisufRes SR Tafdd Sden! & o TTdeh THIeh 0.07 0.04 0.03 0.04
89 | kg et a1 g9-dig e 0.05 0.05 0.05 0.09
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Cause . Insured Person Families
Group No. Disease 2023-24 | 2024-25 | 2023-24 | 2024-25
(1] [2] [3] (4] [5] [6]
60 Malignant neoplasm of stomach 0.08 0.04 0.05 0.05
61 Malignant neoplasm of colon 0.03 0.03 0.05 0.05
62 Malignant neoplasm of rectosigmoid junction, rectum, anus and 0.04 0.01 0.04 0.04
anal canal
63 Malignant neoplasm of liver and intrahepatic bile ducts 0.04 0.01 0.03 0.03
64 Malignant neoplasm of pancreas 0.13 0.01 0.18 0.06
65 Other malignant neoplasms of digestive organs 0.04 0.03 0.05 0.04
66 Malignant neoplasm of larynx 0.13 0.16 0.15 0.19
67 Malignant neoplasm of trachea, bronchus and lung 0.22 0.18 0.26 0.21
68 Other malignant neoplasms of respiratory and intrathoracic organs 0.03 0.00 0.03 0.02
69 Malignant neoplasm of bone and articular cartilage 0.04 0.02 0.04 0.04
70 Malignant melanoma of skin 0.05 0.02 0.05 0.02
71 Other malignant neoplasms of skin 0.15 0.13 0.20 0.19
72 Malignant neoplasms of mesothelial and soft tissue 0.03 0.07 0.03 0.02
73 Malignant neoplasm of breast 0.13 0.24 0.11 0.21
74 Malignant neoplasm of cervix uteri 0.17 0.25 0.25 0.34
75 Malignant neoplasm of other and unspecified parts of uterus 0.05 0.09 0.06 0.09
76 Other malignant neoplasms of female genital organs 0.05 0.05 0.07 0.06
77 Malignant neoplasm of prostate 0.08 0.22 0.09 0.07
78 Other malignant neoplasms of male genital organs 0.08 0.06 0.04 0.04
79 Malignant neoplasm of bladder 0.18 0.24 0.21 0.17
80 Other malignant neoplasms of urinary tract 0.08 0.12 0.04 0.02
81 Malignant neoplasm of eye and adnexa 0.03 0.01 0.04 0.03
82 Malignant neoplasm of brain 0.31 0.35 0.17 0.16
83 Malignant neoplasm of other parts of central nervous system 0.04 0.02 0.03 0.03
84 Malignant neoplasm of other, ill-defined, secondary, unspecified 0.05 0.01 0.04 0.03
and multiple sites
85 Hodgkins disease 0.03 0.02 0.04 0.02
86 Non-Hodgkins lymphoma 0.02 0.01 0.05 0.01
87 Leukaemia 0.37 0.23 0.28 0.17
88 Other malignant neoplasms of lymphoid, haematopoietic and 0.07 0.04 0.03 0.04
related tissue
89 Carcinoma in situ of cervix uteri 0.05 0.05 0.05 0.09
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g . 2023-24 | 2024-25 | 2023-24 | 2024-25
[1] [2] [3] (4] [5] [6]
90 | cgar o Ot TR 0.38 0.19 0.20 0.92
91 T T T T 0.69 1.00 0.27 0.55
92 | mufry a1 SaERIET 0.34 0.33 0.48 0.28
93 SIS T Ty Tt 0.38 0.36 0.39 0.14
94 | 3l o ey At 0.15 0.39 0.05 0.04
95 | pfeyss ok BT df¥enT a1 & 31T W ot TRy el 0.13 0.35 0.06 0.03
96 |3 g-dig ok diwy et ofk SR Ue SraiTd e aret et 0.26 0.27 0.21 0.29
97 | <itg <t et § g arer g 8.05 6.48 9.71 9.19
98 | 3T THISTET 4,62 4,03 479 432
99 ThaTd! fRIfaar 3R Th IUT Tk §9H dTet 31T o 31 T 0.32 0.23 0.42 0.17
100 | R ufeRer & &t A e 0.55 0.47 0.31 135
101 | I &) et @ TEfg arRiEe feR 7.15 1.09 1.03 1.00
102 | yrRieifRenRg 0.77 0.48 0.42 0.39
103 | YRRIEE & 3 [ 4.11 3.66 3.84 3.31
104 | myds 29.66| 3154 29.70|  33.91
105 | iy 1.05 2.72 1.64 1.81
106 | ferfd= g &t et 0.95 1.12 1.18 1.25
107 | o R &Y s 6.23 5.99 7.31 6.81
108 | oty 3k = diwoy Gaielt sfeat & aRomm 0.40 0.97 0.72 0.66
109 | HYerar 0.38 0.42 0.52 0.49
110 | o & o) 0.26 0.21 0.17 0.19
1M1 | 3=y Sia:areh, Ty deeft ofk Tamoay dee RQer 0.32 0.17 0.32 0.44
112 | gerdsr 0.26 0.11 0.31 0.22
113 | R19 & Yo @ 8 aret A 3R HagR Feth ReR 0.82 0.75 0.64 0.41
114 3T H1-Gfchd Tt & Ta= 9 g1 a1l A 3R agR et 0.09 0.04 0.06 0.14

faaR

115 | R, fRpsiierzud ok 99 dadh Rar 038 0.17 043 0.18
116 | getcen geeft faenr 2.42 1.41 1.28 0.59
17 | RiRep, qara eeh ofik AT R 0.44 0.43 0.57 1.07
118 | A= Hear 0.28 0.30 0.26 0.16
119 | 3y A iR coagR et R 0.21 0.16 0.24 0.27
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Group No. Disease 2023-24 | 2024-25 | 2023-24 | 2024-25
(1] [2] [3] (4] [5] [6]
920 Benign neoplasm of skin 0.38 0.19 0.20 0.92
91 Benign neoplasm of breast 0.69 1.00 0.27 0.55
92 Leiomyoma of uterus 0.34 0.33 0.48 0.28
93 Benign neoplasm of ovary 0.38 0.36 0.39 0.14
94 Benign neoplasm of urinary organs 0.15 0.39 0.05 0.04
95 Benign neoplasm of brain and other parts of central nervous 0.13 0.35 0.06 0.03
system
926 Other in situ and benign neoplasms and neoplasms of uncertain 0.26 0.27 0.21 0.29
and unknown behaviour
97 Iron deficiency anaemia 8.05 6.48 9.71 9.19
98 Other anaemias 4.62 4.03 4.79 432
99 Haemorrhagic conditions and other diseases of blood and 0.32 0.23 0.42 0.17
blood-forming organs
100 Certain disorders involving the immune mechanism 0.55 0.47 0.31 1.35
101 lodine-deficiency-related thyroid disorders 7.15 1.09 1.03 1.00
102 Thyrotoxicosis 0.77 0.48 0.42 0.39
103 Other disorders of thyroid 4.11 3.66 3.84 3.31
104 Diabetes mellitus 29.66 31.54 29.70 33.91
105 Malnutrition 1.05 2.72 1.64 1.81
106 Vitamin A deficiency 0.95 1.12 1.18 1.25
107 Other vitamin deficiencies 6.23 5.99 7.31 6.81
108 Sequelae of malnutrition and other nutritional deficiencies 0.40 0.97 0.72 0.66
109 Obesity 0.38 0.42 0.52 0.49
110 Volume depletion 0.26 0.21 0.17 0.19
111 Other endocrine, nutritional and metabolic disorders 0.32 0.17 0.32 0.44
112 Dementia 0.26 0.11 0.31 0.22
113 Mental and behavioural disorders due to use of alcohol 0.82 0.75 0.64 0.41
114 Mental and behavioural disorders due to other psychoactive 0.09 0.04 0.06 0.14
substance use
115 Schizophrenia, schizotypal and delusional disorders 0.38 0.17 0.43 0.18
116 Mood [affective] disorders 242 1.41 1.28 0.59
117 Neurotic, stress-related and somatoform disorders 0.44 0.43 0.57 1.07
118 Mental retardation 0.28 0.30 0.26 0.16
119 Other mental and behavioural disorders 0.21 0.16 0.24 0.27
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[1] [2] [3] (4] [5] [6]
120 | & dfient o & ot el 0.07 0.14 0.07 0.06
121 | gifheg 3 0.16 0.04 0.15 0.08
122 | 3rooiigmR AT 0.07 0.03 0.04 0.06
123 | qediuet ShaRifdg 0.06 0.02 0.03 0.02
124 | fanff 22.19| 2339 35.50 1.26
125 | A1gie o o= RRed Rigw 417 2.80 411 3.82
126 | &iforer Tsrel S&HTAa S1eh 3R deifdd Righ 0.33 0.13 0.47 0.26
127 | <if3en, et ge1 ok weed faer 0.72 0.66 0.62 0.69
128 | et uredt 3R o erehaTd Righ 0.07 0.20 0.07 0.05
129 | Gt a1 & o I 1.87 1.90 1.57 0.38
130 | geTeh! cht gor 1.24 1.03 115 1.03
131 | AesHenant R dhsiferar & o AR 3.16 2.14 3.48 2.85
132 TTHYTAMY 3R LU dAT hif=aT oh 3 faapR 0.28 0.15 0.19 0.15
133 | qifyanfae ofk a9 & o=y Qe 3.56 3.41 3.66 5.01
134 | 37 o1 et g1 3R g 0.15 1.27 0.14 0.04
135 | rqeRtaT 0.26 0.09 0.16 0.14
136 | o 0.05 0.06 0.07 0.09
137 | eryade iR gariSH & R 3.06 2.92 3.04 1.46
138 | 3fero ok FA R 0.66 0.40 0.67 0.42
139 | afikg iR IUTT & =7 AT 2.50 177 2.50 2.07
140 | siifefew wfifar ofik Aer &t ok sofie & o=y ReR 1.96 2.79 243 439
141 | sgor g1ty 1.21 0.99 0.71 0.72
142 | & 3fR enufeet ufthan & s A 2.59 2.58 2.79 3.28
143 | dftg aard @R 0.77 1.42 0.83 1.02
144 | Sfiof smardt gea A 0.59 0.85 0.51 0.81
145 3T (UTAfeh) I=T Thatg 36.33 4233 36.07 46.49
146 Y I ThATg Iepeft T 431 4,07 473 5.22
147 | ftg Qe 0.22 0.95 0.39 0.25
148 | 37 ShAeh geg T 14.31 14.46 11.48 2.09
149 | gyl ;e 0.05 0.04 0.17 0.03
150 | 9re fRAeR 3R geg samerdr 0.23 0.20 0.21 0.10
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Cause . Insured Person Families

Group No. Disease 2023-24 | 2024-25 | 2023-24 | 2024-25
(1] [2] [3] (4] [5] [6]
120 Inflammatory diseases of the central nervous system 0.07 0.14 0.07 0.06
121 Parkinsons disease 0.16 0.04 0.15 0.08
122 Alzheimers disease 0.07 0.03 0.04 0.06
123 Multiple sclerosis 0.06 0.02 0.03 0.02
124 Epilepsy 22.19 23.39 35.50 1.26
125 Migraine and other headache syndromes 4.17 2.80 4.11 3.82
126 Transient cerebral ischaemic attacks and related syndromes 0.33 0.13 047 0.26
127 Nerve, nerve root and plexus disorders 0.72 0.66 0.62 0.69
128 Cerebral palsy and other paralytic syndromes 0.07 0.20 0.07 0.05
129 Other diseases of the nervous system 1.87 1.90 1.57 0.38
130 Inflammation of eyelid 1.24 1.03 1.15 1.03
131 Conjunctivitis and other disorders of conjunctiva 3.16 2.14 3.48 2.85
132 Keratitis and other disorders of sclera and cornea 0.28 0.15 0.19 0.15
133 Cataract and other disorders of lens 3.56 3.41 3.66 5.01
134 Retinal detachments and breaks 0.15 1.27 0.14 0.04
135 Glaucoma 0.26 0.09 0.16 0.14
136 Strabismus 0.05 0.06 0.07 0.09
137 Disorders of refraction and accommodation 3.06 292 3.04 1.46
138 Blindness and low vision 0.66 0.40 0.67 0.42
139 Other diseases of the eye and adnexa 2.50 1.77 2.50 2.07
140 Otitis media and other disorders of middle ear and mastoid 1.96 2.79 243 4.39
141 Hearing loss 1.21 0.99 0.71 0.72
142 Other diseases of the ear and mastoid process 2.59 2.58 2.79 3.28
143 Acute rheumatic fever 0.77 1.42 0.83 1.02
144 Chronic rheumatic heart disease 0.59 0.85 0.51 0.81
145 Essential (primary) hypertension 36.33 42.33 36.07 46.49
146 Other hypertensive diseases 4.31 4.07 4.73 5.22
147 Acute myocardial infarction 0.22 0.95 0.39 0.25
148 Other ischaemic heart diseases 14.31 14.46 11.48 2.09
149 Pulmonary embolism 0.05 0.04 0.17 0.03
150 Conduction disorders and cardiac arrhythmias 0.23 0.20 0.21 0.10
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g . 2023-24 | 2024-25 | 2023-24 | 2024-25
[1] [2] [3] (4] [5] [6]
151 | geameama 0.47 0.39 0.38 0.10
152 | s g I 0.82 0.79 0.88 1.29
153 | SfdRepuTeli ThaTa 0.69 0.70 0.63 0.07
154 | nferss Jermer 0.19 0.20 0.25 0.28
155 | &Yk, Tohea a1 A4 & & § AfEe 78 0.15 0.13 0.10 0.16
156 | o Afersepariada A 0.23 0.13 0.13 0.07
157 | gIRRaRIRE 1.54 1.47 1.58 1.1
158 | o ufefry Gaght I 0.52 0.34 0.32 0.38
159 | et wwaiifored ofiR vrean 0.15 0.12 0.12 0.12
160 | emfdt, et} ofiR hfreptail & o7 T 0.48 0.14 0.06 0.08
161 | wifafey, dreaifrafaRa, R gweifesy ik avrear 0.64 0.61 0.65 0.90
162 | fe o &t ARepIeT 79 139 1.59 1.90 2.94
163 | garfR 18.85|  20.06 16.94| 19.18
164 | G9R &5 & g AT 1.15 435 0.61 0.48
165 | ftg ggiieny ofk A iRy 25.70 9.35 2392 2737
166 | fig TRE=Y SR TNy 1.36 1.60 1.78 1.42
167 | o= g UL YT GehH0T 19.17 18.64 2058 |  19.59
168 | geoe[uST 37.87 2.87 2.61 2.63
169 | fmifar 1.02 1.97 0.83 0.59
170 | fig st ofk dia sifraemsiey 2.52 2.78 3.43 3.17
171 | #fe greaaeia 135 1.20 1.58 1.58
172 | A7ep 3R A1fYepT e & o7 AT 2.00 1.65 1.91 1.97
173 | iRt oik ueiisgd & sitof A 0.76 0.69 0.81 0.60
174 | 3O 499 Ug & =g AT 6.13 5.82 6.62 6.93
175 sifcRrsfed, arawhifa ok o= efenrferan ufeRieft Gogeita A 3.80 4.08 7.15 6.35
176 | aremr 6.51 6.75 6.69 5.69
177 | siforere g 0.52 1.04 0.48 0.32
178 | HieRER 0.21 0.11 0.36 0.13
179 | oo & =g AT 7.38 8.06 7.81 402
180 |dqem™ 4.65 5.26 5.09 4.16
181 | gidl ofR Geres TRaTai & o R 3.17 3.31 3.29 3.05
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Cause . Insured Person Families
Group No. Disease 2023-24 | 2024-25 | 2023-24 | 2024-25
(1] [2] [3] (4] [5] [6]
151 Heart failure 0.47 0.39 0.38 0.10
152 Other heart diseases 0.82 0.79 0.88 1.29
153 Intracranial haemorrhage 0.69 0.70 0.63 0.07
154 Cerebral infarction 0.19 0.20 0.25 0.28
155 Stroke, not specified as haemorrhage or infarction 0.15 0.13 0.10 0.16
156 Other cerebrovascular diseases 0.23 0.13 0.13 0.07
157 Atherosclerosis 1.54 1.47 1.58 1.11
158 Other peripheral vascular diseases 0.52 0.34 0.32 0.38
159 Arterial embolism and thrombosis 0.15 0.12 0.12 0.12
160 Other diseases of arteries, arterioles and capillaries 0.48 0.14 0.06 0.08
161 Phlebitis, thrombophlebitis, venous embolism and thrombosis 0.64 0.61 0.65 0.90
162 Varicose veins of lower extremities 1.39 1.59 1.90 294
163 Haemorrhoids 18.85 20.06 16.94 19.18
164 Other diseases of the circulatory system 1.15 4.35 0.61 0.48
165 Acute pharyngitis and acute tonsillitis 25.70 9.35 23.92 27.37
166 Acute laryngitis and tracheitis 1.36 1.60 1.78 142
167 Other acute upper respiratory infections 19.17 18.64 20.58 19.59
168 Influenza 37.87 2.87 2.61 2.63
169 Pneumonia 1.02 1.97 0.83 0.59
170 Acute bronchitis and acute bronchiolitis 2.52 2.78 343 3.17
171 Chronic sinusitis 1.35 1.20 1.58 1.58
172 Other diseases of nose and nasal sinuses 2.00 1.65 1.91 1.97
173 Chronic disease of tonsils and adenoids 0.76 0.69 0.81 0.60
174 Other diseases of upper respiratory tract 6.13 5.82 6.62 6.93
175 Bronchitis, emphysema and other chronic obstructive 3.80 4.08 7.15 6.35
pulmonary diseases
176 Asthma 6.51 6.75 6.69 5.69
177 Bronchiectasis 0.52 1.04 0.48 0.32
178 Pneumoconiosis 0.21 0.11 0.36 0.13
179 Other diseases of the respiratory system 7.38 8.06 7.81 4.02
180 Dental caries 4.65 5.26 5.09 4.16
181 Other disorders of teeth and supporting structures 3.17 3.31 3.29 3.05
152



HROT PN diwrpa afs gRar

g 9. 2023-24 | 2024-25 | 2023-24 | 2024-25
[1] [2] [3] (4] [5] [6]
182 | HRE T, AR WA iR e & or A 249| 298 129 123
183 ﬂ@‘cﬁ 3R Tguft e} ereaR 5.89 5.26 4.87 5.63
184 ﬁ@gﬁq 3R Tguiieny 20.99 20.54 52.59 20.68
185 TTGTett, MR 3R UgufY & 3= T 2.75 2.32 2.60 2.83
186 3rdfeeg & A 0.40 0.87 0.25 0.36
187 geyor gﬁqT 047 0.48 048 0.37
188 3=y gfar 0.35 0.28 0.29 0.22
189 I AT 3R e g piasfed 0.21 0.32 0.29 0.18
190 eeaTd Geeft sr=aty 3R gf<ar o fSer 81 Senrac 0.25 0.06 0.02 0.02
191 377d hT g‘rqaﬁ@'{ T 0.33 0.05 0.05 0.09
192 31iat iR o as & e A 0.53 0.26 0.29 0.19
193 3rc<higlereh gepd AT 0.75 0.55 0.79 0.76
194 epd & 3= AT 0.53 0.52 0.39 0.52
195 fogueerR A7 3R foaEny 1.09 0.94 1.00 1.75
196 g T SR SR & S A9 0.51 0.26 0.36 0.44
197 grae dF &b 319 AT 18.79 5.73 16.84 18.52
198 AT 3R IUTH hd<h oh GehHoT 9.54 9.24 10.05 8.37
199 T 3R IUTH Sdeh oh 39 AT 6.86 7.18 7.05 7.33
200 SRS fear ik S oA gaeft giettemtaedis 3.68 413 3.89 4.60
201 K pnicered 11.62 12.33 10.44 11.80
202 3T <At IuTfeia ﬁ@ﬁ?ﬁ 0.58 0.44 0.63 0.38
203 Gﬁ:cﬁ &+ g AR 5.02 5.98 5.98 6.93
204 YU T GaTSit Shdeh fdahrR 0.82 0.55 0.66 0.21
205 Tar 3R 319 Sead e feth AR 5.18 5.86 2.88 2.00
206 3 eraraefY 0.93 0.96 0.76 0.79
207 HHA Sdeh AR 1.29 1.10 1.30 1.16
208 3 g 3R Ixa=1 o faaR 6.09 1.51 4.62 3.34
209 JMffeaAgaElT 0.16 0.11 0.18 0.08
210 q@ﬁ@ﬁmmﬁ’raﬁqq&ﬁvﬁm%mh 12.23 13.35 17.10 19.97
211 Eﬁaaﬁ?ﬁaﬁ?{aﬁa‘rﬁﬁﬁ;ﬁaﬁﬁ@q 0.08 0.39 0.16 0.21
212 3 TSR AT 0.14 0.11 0.12 0.10
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Cause . Insured Person Families
Group No. Disease 2023-24 | 2024-25 | 2023-24 | 2024-25
(1] [2] [3] (4] [5] [6]
182 Other diseases of the oral cavity, salivary glands and jaws 2.49 2.98 1.29 1.23
183 Gastric and duodenal ulcer 5.89 5.26 4.87 5.63
184 Gastritis and duodenitis 20.99 20.54 52.59 20.68
185 Other diseases of oesophagus, stomach and duodenum 2.75 2.32 2.60 2.83
186 Diseases of Appendix 0.40 0.87 0.25 0.36
187 Inguinal hernia 0.47 0.48 0.48 0.37
188 Other hernia 0.35 0.28 0.29 0.22
189 Crohns disease and ulcerative colitis 0.21 0.32 0.29 0.18
190 Paralytic ileus and intestinal obstruction without hernia 0.25 0.06 0.02 0.02
191 Diverticular disease of intestine 0.33 0.05 0.05 0.09
192 Other diseases of intestines and peritoneum 0.53 0.26 0.29 0.19
193 Alcoholic liver disease 0.75 0.55 0.79 0.76
194 Other diseases of liver 0.53 0.52 0.39 0.52
195 Cholelithiasis and cholecystitis 1.09 0.94 1.00 1.75
196 Acute pancreatitis and other diseases of the pancreas 0.51 0.26 0.36 0.44
197 Other diseases of the digestive system 18.79 5.73 16.84 18.52
198 Infections of the skin and subcutaneous tissue 9.54 9.24 10.05 8.37
199 Other diseases of the skin and subcutaneous tissue 6.86 7.18 7.05 7.33
200 Rheumatoid arthritis and other inflammatory polyarthropathies 3.68 4.13 3.89 4.60
201 Arthrosis 11.62 12.33 10.44 11.80
202 Acquired deformities of limbs 0.58 0.44 0.63 0.38
203 Other disorders of joints 5.02 5.98 5.98 6.93
204 Systemic connective tissue disorders 0.82 0.55 0.66 0.21
205 Cervical and other intervertebral disk disorders 5.18 5.86 2.88 2.00
206 Other dorsopathies 0.93 0.96 0.76 0.79
207 Soft tissue disorders 1.29 1.10 1.30 1.16
208 Disorders of bone density and structure 6.09 1.51 4.62 334
209 Osteomyelitis 0.16 0.11 0.18 0.08
210 Other diseases of the musculoskeletal system and connective 12.23 13.35 17.10 19.97
tissue
211 Acute and rapidly progressive nephritic syndromes 0.08 0.39 0.16 0.21
212 Other glomerular diseases 0.14 0.11 0.12 0.10
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e H. 2023-24 | 2024-25 | 2023-24 | 2024-25
[1] [2] [3] (4] [5] [6]
213 |1 & Spget-geiRiae A 0.09 0.08 0.05 0.10
214 |1 Y Rrweran 0.34 0.28 0.32 0.27
215 | i 137 1.31 1.19 0.99
216 | ey 1.33 142 124 1.37
217 | =1 yoTeht & 37 A 2.46 2.36 3.40 5.05
218 | U¥e T BTSURTATIRAT 0.58 0.81 0.71 0.76
219 | g & o R 0.26 0.19 0.17 0.08
220 | grEEiir ofk W 0.53 0.49 0.45 0.23
221 | RE2e Wy, iR ofk RiftviRa 0.10 0.04 0.07 0.04
222 | QoW ST ST & o A 1.09 1.49 0.64 0.23
223 | @S ReR 0.53 0.90 0.52 0.54
224 | gfehmefey ofk sheimRERYT 0.12 0.11 0.30 0.98
225 | wrferg thtar Y o et AER 0.24 0.21 0.41 0.18
226 | wfgen sifor Y s o Saeh SfRat e 1.50 141 143 1.18
227 | uSERARE 0.18 0.12 0.14 0.08
228 | iR SHARTT ol ST ST 0.29 0.24 0.25 0.16
229 | sferer, Sl aga ofk sife formie & R-gor deitht Rer 0.08 0.05 0.07 0.05
230 | g onf & AR 2.57 2.33 2.75 173
231 | SifAgf ok SifAg & a6 & o faeR 5.71 5.82 5.53 5.35
232 | gfYen sigmE 0.58 0.51 0.58 0.42
233 | S At & o R 0.69 0.58 0.65 0.42
234 | ggor MU 0.26 0.18 0.19 0.12
235 | RAifhegr mefurg 0.04 0.01 0.03 0.01
236 | mafurg & ufRomy areft e mefer<or 0.15 0.15 0.11 0.08
237 | oiaeT, g9d SR UHaR SafY H gor, MHAg SR 3= Wharyg 0.21 0.20 0.1 0.06

gaeft R
238 | wXder Mifdan, @ier &1 e @ uget Sl g SR UHeyd Tehera 0.07 0.06 0.05 0.02
239 | yur 3R gafAEifes a1 & Hefda oy A1q e SR wrfad 0.05 0.04 0.04 0.03
Ugq el 99@md

240 | qIfdq v 0.02 0.00 0.01 0.00
241 | yOaR ThHETE 0.15 0.16 0.11 0.08
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Group No. Disease 2023-24 | 2024-25 | 2023-24 | 2024-25
(1] [2] [3] (4] [5] [6]
213 Renal tubulo-interstitial diseases 0.09 0.08 0.05 0.10
214 Renal failure 0.34 0.28 0.32 0.27
215 Urolithiasis 1.37 1.31 1.19 0.99
216 Cystitis 1.33 1.42 1.24 1.37
217 Other diseases of the urinary system 2.46 2.36 3.40 5.05
218 Hyperplasia of prostate 0.58 0.81 0.71 0.76
219 Other disorders of prostate 0.26 0.19 0.17 0.08
220 Hydrocele and spermatocele 0.53 0.49 0.45 0.23
221 Rdundant perpuce,phimosis and paraphimosis 0.10 0.04 0.07 0.04
222 Other diseases of male genital organs 1.09 1.49 0.64 0.23
223 Disorders of breast 0.53 0.90 0.52 0.54
224 Salpingitis and oophoritis 0.12 0.11 0.30 0.98
225 Inflammatory disease of cervix uteri 0.24 0.21 0.41 0.18
226 Other inflammatory diseases of female pelvic organs 1.50 1.41 1.43 1.18
227 Endometriosis 0.18 0.12 0.14 0.08
228 Female genital prolapse 0.29 0.24 0.25 0.16
229 Noninflammatory disorders of ovary, Fallopian tube and broad 0.08 0.05 0.07 0.05
ligament
230 Disorders of menstruation 2.57 2.33 2.75 1.73
231 Menopausal and other perimenopausal disorders 5.71 5.82 5.53 5.35
232 Female infertility 0.58 0.51 0.58 0.42
233 Other disorders of genito-urinary tract 0.69 0.58 0.65 0.42
234 Spontaneous abortion 0.26 0.18 0.19 0.12
235 Medical abortion 0.04 0.01 0.03 0.01
236 Other pregnancies with abortive outcome 0.15 0.15 0.11 0.08
237 Oedema, proteinuria and hypertensive disorders in pregnancy, 0.21 0.20 0.11 0.06
childbirth and the puerperium
238 Placenta praevia, premature separation of placenta and 0.07 0.06 0.05 0.02
antepartum haemorrhage
239 Other maternal care related to foetus and amniotic cavity and 0.05 0.04 0.04 0.03
possible delivery problems
240 Obstructed labour 0.02 0.00 0.01 0.00
241 Postpartum haemorrhage 0.15 0.16 0.11 0.08
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g |. 2023-24 | 2024-25 | 2023-24 | 2024-25
[1] [2] [3] (4] [5] [6]
242 TTgRIT 3R Ug Y 3 Sfeerdrd 0.27 0.23 0.32 0.30
243 Uchel 9gol Udd 0.22 0.76 0.78 1.45
244 T &9 Y Ugd=R 3afY 3R 3 qqﬁ[ et fRafaal 9 g&¥fag 0.06 0.09 0.04 0.07
245 | A1q BRI SR Tfaw, g9 SR u9q il Sifeedret € gwrfad 0.05 0.03 0.06 0.30
YT 3R AT g
246 mem,wwwmqﬂhﬁaﬁqwmw 0.16 0.12 0.08 0.00
g defid fder
247 N RS ICIG 0.09 0.01 0.01 0.03
248 Srartuferdt gremifrRmr ok ST+ gty 0.02 0.00 0.02 0.03
249 | yaeRTel 3rafd & I g aret oy o AR 0.02 0.00 0.01 0.01
250 STHSITd SehTHeh 3R Usitd] 9T 0.07 0.01 0.03 0.00
251 UgdehTai A § efdd 3= dshHul 0.05 0.00 0.01 0.00
252 gmaﬂqqaﬁmfiralammaﬁm 0.34 0.13 0.13 0.15
253 TachTel 3afd A 304 g arett 3 fRafaar 0.03 0.00 0.05 0.04
254 greAr fafteer 0.09 0.01 0.03 0.01
255 df3eRT 95 ht 3T STHSITd ﬁl??"ﬁ'qf 0.05 0.01 0.01 0.00
256 gRE=Ror 7 Y STHSITa ﬁ?ﬁnﬁ 0.16 0.01 0.02 0.00
257 The E,"ra' 3R e arg 0.02 0.00 0.01 0.00
258 BN 37 Hr Sﬂq@ﬁ[’ fafagar ek W 0.03 0.01 0.02 0.00
259 U dF 6l mwﬁw 0.14 0.02 0.01 0.01
260 IR ISRy 0.01 0.02 0.01 0.00
261 aq:ri’rr-a\s[ a1 Y = ﬁmf 0.17 0.06 0.02 0.01
262 | e &Y ST Rt 003 003 002| 000
263 O < ST=eTd f%[?:f.ﬁ'q’f 0.16 0.02 0.07 0.06
264 AU -chenter IO <l 31T ST=eTTd w 3R ﬁ?ﬁﬁl’éﬁ 0.05 0.00 0.02 0.01
265 3T STHwId ﬁqjﬁfﬁ 0.54 0.40 0.31 0.43
266 TG gaeft WTH'I?J?ITQV, NP Erlﬁ% gl 0.18 0.14 0.66 2.79
267 Je 3R Ofcger << 5.37 4,98 5.35 5.06
268 313Td BRI JER 9.91 8.59 12.42 22.15
269 gerar 1.04 0.52 0.55 0.24
270 31T A&IUT, Tchd 3R T AT eh 3R TR fAsehd, 3= 1.26 1.30 1.11 1.51
effepet e
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Group No. Disease 2023-24 | 2024-25 | 2023-24 | 2024-25
(1] [2] [3] (4] [5] [6]
242 Other complications of pregnancy and delivery 0.27 0.23 0.32 0.30
243 Single spontaneous delivery 0.22 0.76 0.78 1.45
244 Complications predominantly related to the puerperium and 0.06 0.09 0.04 0.07
other obstetric conditions, not elsewhere classified
245 Foetus and newborn affected by maternal factors and by 0.05 0.03 0.06 0.30
complications of pregnancy, labour and delivery
246 Slow foetal growth, foetal malnutrition and disorders related to 0.16 0.12 0.08 0.00
short gestation and low birth weight
247 Birth trauma 0.09 0.01 0.01 0.03
248 Intrauterine hypoxia and birth asphyxia 0.02 0.00 0.02 0.03
249 Other respiratory disorders originating in the perinatal period 0.02 0.00 0.01 0.01
250 Congenital infectious and parasitic diseases 0.07 0.01 0.03 0.00
251 Other infections specific to the perinatal period 0.05 0.00 0.01 0.00
252 Haemolytic disease of foetus and newborn 0.34 0.13 0.13 0.15
253 Other conditions originating in the perinatal period 0.03 0.00 0.05 0.04
254 Spina bifida 0.09 0.01 0.03 0.01
255 Other congenital malformations of the nervous system 0.05 0.01 0.01 0.00
256 Congenital malformations of the circulatory system 0.16 0.01 0.02 0.00
257 Cleft lip and cleft palate 0.02 0.00 0.01 0.00
258 Absence, atresia and stenosis of small intestine 0.03 0.01 0.02 0.00
259 Other congenital malformations of the digestive system 0.14 0.02 0.01 0.01
260 Undescended testicle 0.01 0.02 0.01 0.00
261 Other malformations of the genito-urinary system 0.17 0.06 0.02 0.01
262 Congenital deformities of hip 0.03 0.03 0.02 0.00
263 Congenital deformities of feet 0.16 0.02 0.07 0.06
264 Other congenital malformations and deformations of the 0.05 0.00 0.02 0.01
musculoskeletal system
265 Other congenital malformations 0.54 0.40 0.31 0.43
266 Chromosomal abnormalities, not elsewhere classified 0.18 0.14 0.66 2.79
267 Abdominal and pelvic pain 5.37 4,98 5.35 5.06
268 Fever of unknown origins 9.91 8.59 12.42 22.15
269 Senility 1.04 0.52 0.55 0.24
270 Other symptoms, signs and abnormal clinical and laboratory 1.26 1.30 1.11 1.51
findings, not elsewhere classified
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HROT PN diwrpa afs gRar

g 9. 2023-24 ( 2024-25 | 2023-24 | 2024-25

[1] [2] [3] (4] [5] [6]
271 | @iud 3k A 1 Sherer gfgat 0.15 0.17 0.06 0.04
272 | TEA, aeT a1 SAifor @1 tharar 0.15 0.11 0.08 0.14
273 | R &1 R 0.37 0.30 0.22 0.33
274 | 3= 3 Y BT T thereR 1.26 1.22 0.80 0.63
275 | SRR & g &5 @ SR Therr 0.46 0.37 0.57 1.40
276 | PfEw ofk s &5 sy, AT ok Riae 3.00 3.46 2.82 244
277 | 3iikg 3R e Y Tl 0.74 0.76 0.75 0.95
278 | sig:urelT T 0.28 0.44 0.21 0.21
279 | 3 Iriales 3t i @ 0.09 0.14 0.10 0.20
280 | fAfdw ofik g R &3 F P T g arett @1 3R T fawdeA 0.95 0.81 0.73 0.21
281 | e, aifaffe ok &S IR &5 &t org 91 3.84 5.03 2.98 3.39
282 | yrcpfden & & waRr e Tt fagaft SRR & uma 0.19 0.28 0.17 0.15
283 | e SR &Rur 1.00 0.94 0.83 0.77
284 | zarail ofik ek uerif gRT RrSTeRar 0.08 0.06 0.05 0.00
285 IR IR T R-3ftvehia eyt & faurs e 0.12 0.10 0.08 0.12
286 | gefaer RigH 0.03 0.03 0.03 0.00
287 | qrg] RN & o R AT uvE 0.26 0.21 0.18 0.18
288 N IBIG] aﬁr URfYe Sifeaad ok seu Rifraar ik Rifraar 0.11 0.13 0.08 0.11

Tl Y aﬁa?nq Sit 3 i gt &
289 | e, RAwTchdT ok ATed RO & o=y gRumsY & gRoms 0.05 0.07 0.03 0.01
290 | i ofk Sifa & forg @Ry Yarsit & QAT A ATt AR 0.52 0.36 0.27 0.27
291 | AeRRd AE SRR arre [vaensd] dwaor h fRfy 0.07 0.00 0.06 0.00
292 | 3y aafeh GET) AT @ dEfd Gofad wrea @as) & 91y 0.09 0.38 0.01 0.08
293 | mifRiyes geed 0.25 0.10 0.23 0.11
294 | ygayd site 3R muiaw & s AR 1.64 0.84 1.77 3.86
295 | ST I & SER Shfad fg 0.13 0.19 0.08 0.04
296 | yTdR @Y SR St 0.48 0.37 0.66 0.86
297 | faf2re uftkarelt ofik W@y S@eTer & forg w@rey Jarsit et SuaHT 0.29 0.35 0.69 0.38
FA gt aafh

298 | 3 RO @ Wy A13it 1 ITTNT S aTel Afh 097| 2956 1.71 19.80
&l (7Q ATYell ) dear) | 565.46| 517.54| 558.47 | 532.07
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Cause . Insured Person Families
Disease
Group No. 2023-24 | 2024-25 | 2023-24 | 2024-25

(1] [2] [3] (4] [5] [6]

271 Fracture of skull and facial bones 0.15 0.17 0.06 0.04

272 Fracture of neck, thorax or pelvis 0.15 0.11 0.08 0.14

273 Fracture of femur 0.37 0.30 0.22 0.33

274 Fractures of other limb bones 1.26 1.22 0.80 0.63

275 Fractures involving multiple body regions 0.46 0.37 0.57 1.40

276 Dislocations, sprains and strains of specified and multiple body 3.00 3.46 2.82 244
regions

277 Injury of eye and orbit 0.74 0.76 0.75 0.95

278 Intracranial injury 0.28 0.44 0.21 0.21

279 Injury of other internal organs 0.09 0.14 0.10 0.20

280 Crushing injuries and traumatic amputations of specified and 0.95 0.81 0.73 0.21
multiple body regions

281 Other injuries of specified, unspecified and multiple body regions 3.84 5.03 2.98 3.39

282 Effects of foreign body entering through natural orifice 0.19 0.28 0.17 0.15

283 Burns and corrosions 1.00 0.94 0.83 0.77

284 Poisoning by drugs and biological substances 0.08 0.06 0.05 0.00

285 Toxic effects of substances chiefly nonmedicinal as to source 0.12 0.10 0.08 0.12

286 Maltreatment syndromes 0.03 0.03 0.03 0.00

287 Other and unspecified effects of external causes 0.26 0.21 0.18 0.18

288 Certain early complications of trauma and complications of 0.11 0.13 0.08 0.11
surgical and medical care, not elsewhere classified

289 Sequelae of injuries, of poisoning and of other consequences of 0.05 0.07 0.03 0.01
external causes

290 Persons encountering health services for examination and 0.52 0.36 0.27 0.27
investigation

291 Aymptomatic human immunodeficiency virus [HIV] infection 0.07 0.00 0.06 0.00
status

292 Other persons with potential health hazards related to 0.09 0.38 0.01 0.08
communicable disease

293 Contraceptive management 0.25 0.10 0.23 0.11

294 Antenatal screening and other supervision of pregnancy 1.64 0.84 1.77 3.86

295 Liveborn infants according to place of birth 0.13 0.19 0.08 0.04

296 Postpartum care and examination 0.48 0.37 0.66 0.86

297 Persons encountering health services for specific procedures 0.29 0.35 0.69 0.38

and health care

298 Persons encountering health services for other reasons 0.97 29.56 1.71 19.80
Total (Number of new cases) | 565.46 | 517.54| 558.47 | 532.07

160



|/ affare - I1l-v () /]

fReett fa &3 ft.fAem sitwenrerat & anf 2024-25 & forw uRar wearor 1 arfifes faazor

. |. | el foa &3 f).fem sitwererat & s .98 ARty 3ixe foee
1 STSITEYR 0 2750 60
2 | GReAI QaeR-7 0 2950 143
3 | e 0 3820 29
4 |3gelle 0 2400 15
5 3TE-ATch, ThYAYRT 0 2380 57
6 |SiTgE 0 265 43
7 SEUIR 0 2940 177
8 | SaTegd 0 5060 120
9 CARCANI 0 3740 84
10 | AEIgR 4 2670 13
1M | mRfEER 0 1060 47
12 |#Hmegd 0 9200 131
13 | 9RNe 0 3900 36
14 | ARgd-1 0 1160 125
15 | ArTg-II 0 2140 136
16 | Ogelt 0 3900 36
17 | ¥g Ty 0 5540 168
18 |9 0 1000 78
19 | gASMsT-1 1 3370 45

20 |G 0 3260 124
21 | SfRge AT A 0 0 0
22 | g G- | 1 4720 66
23 | UgTSTIioT** 0 0 0
24 | GIRTR 0 4700 74
25 | Afgoft aez-5 0 10220 130
26 | HeHR 0 3030 113
27 | mEETR 2 1950 7
28 | geofiHet 0 3860 49
29 |fomd 0 3660 24
30 | faete TR 0 1660 117
31 |d&TR 0 1675 184
32 |aeiRgR 0 3100 28

* 3TRaeTT thet-1 URER § shriRd, * *T93msu-1 uReR & shrlka
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J/ APPENDIX - 11I-D (A) /J

Annual Statement of Family Welfare for the year 2024-25 in ESIC Dispensaries of Delhi

Sl. No. Name of ESIC Dispensaries Delhi 1.LU.D Nirodh Oral Pills
1 Azadpur 0 2750 60
2 Dwarka Sec.-7 0 2950 143
3 Factory Road 0 3820 29
4 Inderlok 0 2400 15
5 I-Block, Karampura 0 2380 57
6 Jungpura 0 265 43
7 Jahangirpuri 0 2940 177
8 Jwalapuri 0 5060 120
9 Kalkaji 0 3740 84
10 Madipur 4 2670 13
11 Mayur Vihar 0 1060 47
12 Mangolpuri 0 9200 131
13 Morigate 0 3900 36
14 Mayapuri-| 0 1160 125
15 Mayapuri-ll 0 2140 136
16 Mehrauli 0 3900 36
17 Nand Nagri 0 5540 168
18 Narela 0 1000 78
19 NIA-1 1 3370 45
20 Najafgarh 0 3260 124
21 Okhla Modi Mill* 0 0 0
22 Okhla Phase-I 1 4720 66
23 Paharganj** 0 0 0
24 Raghubir Nagar 0 4700 74
25 Rohini Sec.-5 0 10220 130
26 Seelampur 0 3030 113
27 Shastri Nagar 2 1950 7
28 Subzi Mandi 0 3860 49
29 Tigri 0 3660 24
30 Tilak Nagar 0 1660 117
31 V.K. Nagar 0 1675 184
32 Wazirpur 0 3100 28

*Working under the premises of Okhla Phase-|, ** Working under the premises of NIA-I
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|/ aRfRre - I+ (=) /|

&.30.f). A sregdret J af 2024-25 & ferw uRarR shearor a1 arftfer faeror

7| wmmm | FIAOE | g | ches | Rl | fad | wad| P |
T | arig ugar PIhITST 0 0 0 0 0 0 0
2 | ey Sefele, TaTeTer 0 24 24 19 3 371 130
3 | ey forrgferan 0 0 0 1 0 565 66
4 |f¥ERr fager 0 101 101 116 18 171 28
5 |faEr GATRIRI, 0 6 6 0 0 0 0
geAT
6 |Tdle IqHERER, dSNTG 0 29 29 40 4| 3740| 927
7 | o oS 0 0 0 0 0 378 42
8 | odtae FRET 0 0 0 0 0 0 0
9 | a<taTe AT 0 0 0 0 0 0 0
10 | o<itare AR 1 12 13 6 10 91 18
11 | Rosht THSERIR 0 10 10 795 72| 5225| 1151
12 | fRocsht Rl 1 92 93 173 14| 7064 | 2103
13 | feoett 3TRgeT 0 256 256 277 56| 3802 78
14 | Y Afoft 0 9 9 502 34| 13400| 492
15 | oRa SithalaR 0 12 12 0 2 0 0
16 | TR IR 0 103 103 37| 9285| 960
17 | orra e 0 8 8 0 0 0
18 | TR Ty 0 22 22 4 1 0 0
19 | gfamom A1 0 537 537 489 133| 32350| 403
20 | gfzron U™ 0 217 217 109 53 259 | 221
21 | gfaron AW 0 123 123 84 41 0 0
22 g Ry | 0 90 90 178 27 45| 35
23 aniaﬁ?a;su:ﬂ? R STEToM 0 1 1 1 66 163 273
24 | gREs R 0 4 4 9 0 480 | 171
25 | gR@E qm’@:r,zizﬁ 1 8 9 7 0 691 418
26 | IR Bor 0 0 0 0 0 0
27 | pdfeasn f= 0 52 52 13 14| 6300 105
28 | opfeh TSR AR, 0 709 709 80 49| 7683 | 144
RS
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J/ APPENDIX-11I-D (B) /J

Annual Statement of Family Welfare for the year 2024-25 in ESIC Hospitals

IS:).. Name of State Nal-Toi;iftiflc Vasectomy | Tubectomy | Sterlz. 1.LU.D M.T.P | Nirodh g:i?sl
1 | Andhra Kakinada 0 0 0 0 0 0 0
Pradesh
2 | Assam Beltola, Guwahati 0 24 24 19 3 37 130
3 | Assam Tinsukia 0 0 0 1 0 565 66
4 | Bihar Bihta 0 101 101 116 18 171 28
5 | Bihar Phulwarisharif, 0 6 6 0 0 0 0
Patna
6 | Chandigarh Ramdarbar, 0 29 29 40 4 3740 | 927
Chandigarh
Chhattisgarh Bhilai 0 0 0 0 378 42
8 | Chhattisgarh Korba 0 0 0 0 0 0
9 | Chhattisgarh Raigarh 0 0 0 0 0 0
10 | Chhattisgarh Raipur 1 12 13 6 10 91 18
11 | Delhi Basaidarapur 0 10 10 795 72 5225| 1151
12 | Delhi Jhilmil 1 92 93 173 14 7064 | 2103
13 | Delhi Okhla 0 256 256 277 56 3802 78
14 | Delhi Rohini 0 9 9 502 34| 13400| 492
15 | Gujarat Ankleshwar 0 12 12 2 0 0
16 | Gujarat Bapunagar 0 103 103 37 9285 960
17 | Gujarat Naroda 0 8 8 0 0 0
18 | Gujarat Vapi 0 22 22 4 11 0 0
19 | Haryana Faridabad 0 537 537 489 133 | 32350| 403
20 | Haryana Gurgaon 0 217 217 109 53 259 221
21 |Haryana Manesar 0 123 123 84 141 0 0
22 | Himachal Baddi 0 20 920 178 27 45 35
Pradesh
23 | Jammu & Bari Brahmana 0 1 1 11 66 163 | 273
Kashmir
24 | Jharkhand Adityapur 0 4 480 171
25 | Jharkhand Namkum, Ranchi 1 691 418
26 | Jharkhand Maithan 0 0 0 0
27 | Karnataka Peenya 0 52 52 13 14 6300 105
28 | Karnataka Rajajinagar, 0 709 709 80 49 7683 144
Bangalore
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7| ammm | FIAOE | g | s | Rl | fad || P |
29 | gfeen Terart 17 312 329 262 40| 5025| 134
30 | e ST, TleeTH 0 29 29 4 0 0 0
31 | e [ECac 0 21 21 0 0 0 0
32 | 3=a e 0 15 15 1 0 0 0
33 | geg gesr deMTR, 2R 0 146 146 4 18 161 26
34 | geg yesr TquTe 0 0 0 7 7 132 107
35 | AgRIE 3 0 30 30 40 28 0 8
36 | HERTY Reaarst, qot 0 163 163 3 63 280| 287
37 | HERTE FHITETR 0 0 0 2 0 86| 84
38 | aifgam ST 0 0 0 0 0 0 0
39 | anifsem AIhed 0 0 0 0 0 0 0
40 | GoTre GIRRIE) 0 195 195 64 34| 2800| 788
4 | oI TR 0 65 65 9 0 272| 477
42 | qoTRIT foyarsy 0 0 0 0 0 0 0
43 | TR SRR 0 97 97 28 6| 4450| 1013
44 | IroTea TR 0 0 0 5 1 0| 104
45 | JroTea EICTERe 0 0 0 0 0 63 7
46 | JSTRIH T 0 26 26 60 16 0| 214
47 | aftrerrg FF TR 0 402 402 807 79| 2000| 163
48 | afirerTg feeraett 0 76 76 125 21| 1401 1
49 | afirerrg R 0 0 0 0 0 0 0
50 | ST IITR 6 476 0 222 65 190| 140
51 | Ao . Q9. 99R 0 0 0 0 0 0 0
52 | JqR TRar il 0 0 0 0 0 0 0
53 | IR U SIS, HHYR 0 17 17 5 47 34 3
54 | ITR U QRIS TR, 0 8 8 3 0 0 0
AETS
55 | IR UeRm Higer 0 0 0 10 0 0 0
56 | 3T Uear IfRaTaTe 0 0 0 31 9 203| 136
57 | JWR TRar ot 0 66 66 9 23 0 0
58 | JRIEE BER 0 0 0 4 67 69| 40
59 | ufgyg Erer SHepT 0 346 346 125 31| 3960 | 1977
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I\Slcl;. Name of State Na:lnoi;:‘tI:“SIC Vasectomy | Tubectomy | Sterlz. 1.U.D M.T.P | Nirodh g;?:
29 | Karnataka Gulbarga 17 312 329 262 40 5025 134
30 | Kerala Asramam, Kollam 0 29 29 0 0
31 | Kerala Ezhukone 0 21 21 0 0
32 |Kerala Udyogamandal 0 15 15 1 0 0
33 | Madhya Nandanagar, 0 146 146 4 18 161 26
Pradesh Indore
34 | Madhya Bhopal 0 0 0 7 7 132 107
Pradesh
35 | Maharashtra Andheri 0 30 30 40 28 0 8
36 | Maharashtra Bibvewadi,Pune 0 163 163 63 280 | 287
37 | Maharashtra Kolhapur 0 0 0 86 84
38 | Odisha Angul 0 0 0 0 0
39 | Odisha Rourkela 0 0 0 0 0
40 | Punjab Ludhiana 0 195 195 64 34 2800 788
41 | Rajasthan Alwar 0 65 65 0 272 477
42 | Rajasthan Bhiwadi 0 0 0 0 0 0
43 | Rajasthan Jaipur 0 97 97 28 6 4450 | 1013
44 | Rajasthan Udaipur 0 11 0 104
45 | Rajasthan Bikaner 0 0 0 63 7
46 | Rajasthan Kota 0 26 26 60 16 0 214
47 | Tamil Nadu K.K.Nagar, 0 402 402 807 79 2000 163
Chennai
48 | Tamil Nadu Tirunelveli 0 76 76 125 21 1401 1
49 | Tamil Nadu Tirupur 0 0 0 0 0 0
50 | Telangana Sanathnagar 6 476 222 65 190 140
51 | Telangana S.S.Sanathnagar 0 0 0 0 0
52 | Uttar Pradesh | Bareilly 0 0 0 0 0
53 | Uttar Pradesh | Jajmau, Kanpur 0 17 17 5 47 34 3
54 | Uttar Pradesh | Sarojini Nagar, 0 8 8 3 0 0 0
Lucknow
55 | Uttar Pradesh | Noida 0 10 0 0
56 | Uttar Pradesh | Sahibabad 0 31 203 136
57 | Uttar Pradesh | Varanasi 0 66 66 9 23 0 0
58 | Uttrakhand Rudrapur 0 0 0 4 67 69 40
59 | West Bengal Joka 0 346 346 125 31 3960 | 1977
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I/ affre - 111-= () /]

feeht fq .31 ft.fem sitwenerat & af 2024-25 & forw ufaRtees O &1 arftfes fAeRor

.9, | @ P shwurerdi @A | feoh, | o, | dGerdde ﬁ%‘&f’ : m.) m(g
1 | SITSIEqR 0 0 0 0 0 0
2 | GR&TQRR-7 0 23 89 34 106 73
3 |HEIs 0 61 66 73 136 53
4 |zt 0 5 4 10 24 21
5 | 3ME-Aleh, R 0 1 0 1
6 | SR 0 3 3 3 5 3
7 | SeifRgd 0 0 0 0 1 1
8 | Sarergdt 0 32 104 24 126 91
9 | IeTenToir 0 16 54 27 70 43
10 | AR 0 24 20 46 48 14
11 | 9R fagr 0 2 3 1 4 3
12 | drerg 0 23 72 36 51 25
13 | aR¥e 0 8 0 7 0 0
14 | 9rargd - 1 3 21 13 20 5 12
15 | ARG - I 6 30 30 49 4 20
16 | g 2 81 102 82 149 98
17 |9 T 0 43 64 40 98 53
18 | 7R 0 0 0 0 0 0
19 | TH3MEL-1 0 6 37 24 44 28
20 |ToTwTe 0 25 46 43 91 52
21 | ofga A1 e 0 0 0 0 0 0
22 | 3Ge that-I 0 14 58 31 91 51
23 | UgTSTieT** 0 0 0 0 0 0
24 |gER TR 0 39 74 40 93 74
25 |Afgoft Seez-5 0 81 135 73 207 128
26 | e 0 12 14 19 109 17
27 | St TR 0 2 3 4 5 3
28 | gsoft A 0 8 6 10 10 8
29 |& 0 0 0 0 0 0
30 |foete TR 0 83 136 94 165 126
31 |diah TR 0 0 0 0 0 0
32 [Tk 0 0 0 0 0 0

*3TRGAT Thot ] URER & ShRiRd, ** TSy [ gRER § shriRa
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J/ APPENDIX - III-E (A) /J

Annual Statement of Immunization for the year 2024-25 in ESIC Dispensaries, Delhi

I:‘I)'. Name of ESIC Dispensaries B.C.G. MR Pentavalent BE;)PS..trér Tgl!'-\ll? F(,:I)FI;‘I,?

1 Azadpur 0 0 0 0 0 0
2 Dwarka Sec.-7 0 23 89 34 106 73
3 Factory Road 0 61 66 73 136 53
4 Inderlok 0 5 4 10 24 21
5 I-Block, Karampura 0 1 0 1

6 Jungpura 0 3 3 5 3
7 Jahangirpuri 0 0 0 1

8 Jwalapuri 0 32 104 24 126 91
9 Kalkaji 0 16 54 27 70 43
10 | Madipur 0 24 20 46 48 14
11 | Mayur Vihar 0 2 3 1 4 3
12 | Mangolpuri 0 23 72 36 51 25
13 | Morigate 0 8 0 7 0 0
14 | Mayapuri-l 3 21 13 20 5 12
15 | Mayapuri-ll 6 30 30 49 4 20
16 | Mehrauli 2 81 102 82 149 98
17 | Nand Nagri 0 43 64 40 98 53
18 | Narela 0 0 0 0 0 0
19 | NIA-1 0 6 37 24 44 28
20 | Najafgarh 0 25 46 43 91 52
21 | Okhla Modi Mill* 0 0 0 0 0 0
22 | Okhla Phase-l 0 14 58 31 91 51
23 | Paharganj** 0 0 0 0 0 0
24 | Raghubir Nagar 0 39 74 40 93 74
25 | Rohini Sec.-5 0 81 135 73 207 128
26 | Seelampur 0 12 14 19 109 17
27 | Shastri Nagar 0 3 4 5 3
28 | Subzi Mandi 0 6 10 10 8
29 | Tigri 0 0 0 0 0
30 |Tilak Nagar 0 83 136 94 165 126
31 | V.K. Nagar 0 0 0 0 0
32 | Wazirpur 0 0 0 0 0

*Working under the premises of Okhla Phase I, ** Working under the premises of NIA |
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|/ affare - 11I-= (=) /]

&.30.f). A sregdret J af 2024-25 & farw ufaRterer &k <t arftfes faa=or

N . mahfm A Ak m et (.
q. S dT <l ATH S TR ) arrs. dt.<t.)
1 | 37ier wesr SIfhTST 0 0 0 0 0 0
2 | argg ST, TETRTer 579 442 693 358 1489 619
3 | ergH g 0 0 0 0 0 0
4 |fRER frger 593 221 401 148 1091 395
5 | fER GG, TeAT 2 42 67 39 9% 46
6 |udNe IHERAR, 81T 137 28 271 126 479 198
7 | efare e 0 0 0 0 0 0
8 |wiaTe FIRET 0 0 0 0 0 0
9 |w<dTTe TS 0 0 0 0 0 0
10 | s<fame AR 22 17 21 12 26 4
1 | Recht THEERTR 2356 168 827 212 3145 793
12 | Roecht R 1486 272 605 198 2318 580
13 | feeeft 3fgeT 1958 198 766 92 2773 663
14 | fecht Afgof 1562 466 913 430 3085 903
15 | TR JiFareR 0 19 30 4 36 19
16 | TR R 553 98 128 77 742 148
17 | TR ENES] 0 0 0 0 0 0
18 | TR et 4 120 67 45 0 0
19 |gRamon e 3853 1287 1864 1201 5431 1801
20 | gfrom U 1149 77 323 68 1481 243
21 | gfmon AR 657 111 362 58 655 329
22 | f3HTEe wesr CECAl 258 209 368 24 258 196
23 | 5 iR wefiR TSt srgron 32 13 47 40 9% 32
24 | gREs R 37 108 47 59 138 33
25 | gIRds AT, 3 41 108 134 112 267 83
26 |gIREsS e 0 0 0 0 0 0
27 | sfeen = 690 181 481 184 1332 438
28 | gfeen TSl TR, e 2254 298 1610 474 4123 1482
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I/ APPENDIX - III-E (B) /J

Annual Statement of Inmunization for the year 2024-25 in ESIC Hospitals

I::;. Nar:teatt): e Name of ESIC Hospital | B.C.G. MR | Pentavalent Blz;:::;r I(’OOII;‘I,O) '(’f?:;\ll?
1 | Andhra Pradesh Kakinada 0 0 0 0 0 0
2 | Assam Beltola, Guwahati 579 442 693 358 1489 619
3 |Assam Tinsukia 0 0 0 0 0 0
4 | Bihar Bihta 593 221 401 148 1091 395
5 | Bihar Phulwarisharif, Patna 2 42 67 39 96 46
6 | Chandigarh Ramdarbar, Chandigarh 137 28 271 126 479 198
7 | Chhattisgarh Bhilai 0 0 0 0 0 0
8 | Chhattisgarh Korba 0 0 0 0 0 0
9 | Chhattisgarh Raigarh 0 0 0 0 0 0
10 | Chhattisgarh Raipur 22 17 21 12 26 4
11 | Delhi Basaidarapur 2356 168 827 212 3145 793
12 | Delhi Jhilmil 1486 272 605 198 2318 580
13 | Delhi Okhla 1958 198 766 92 2773 663
14 | Delhi Rohini 1562 466 913 430 3085 903
15 | Gujarat Ankleshwar 0 19 30 4 36 19
16 | Gujarat Bapunagar 553 98 128 77 742 148
17 | Gujarat Naroda 0 0 0 0 0 0
18 | Gujarat Vapi 4 120 67 45 0 0
19 | Haryana Faridabad 3853 1287 1864 1201 5431 1801
20 | Haryana Gurgaon 1149 77 323 68 1481 243
21 | Haryana Manesar 657 111 362 58 655 329
22 | Himachal Pradesh | Baddi 258 209 368 24 258 196
23 | Jammu & Kashmir | Bari Brahmana 32 13 47 40 96 32
24 | Jharkhand Adityapur 37 108 47 59 138 33
25 | Jharkhand Namkum, Ranchi 41 108 134 112 267 83
26 | Jharkhand Maithan 0 0 0 0 0 0
27 | Karnataka Peenya 690 181 481 184 1332 438
28 | Karnataka Rajajinagar, Bangalore 2254 298 1610 474 4123 1482

170



T | qommam | TARET @A m o
q. S dT <l ATH S T ) o f.t.)
29 | gAfesh Teta 1254 486 688 304 2463 505
30 | ST, hieed 167 72 204 36 316 151
31 | Fea e Can| 64 6 27 0 86 0
32 | JehHEe 49 2 21 9 73 25
33 | geg el deMTR, e 1058 0 713 203 2097 748
34 | geg wRar fHaTe 2 19 53 35 68 36
35 | qgRIE 3T 427 115 306 68 763 280
36 | HgRIE fesdarst, got 265 144 569 114 931 464
37 | HERIE IR 0 1 7 2 4 5
38 | afifzam ST 0 0 0 0 0 0
39 | siifgam TITehedl 0 0 0 0 0 0
40 | deTre GIRRIC 1253 417 958 282 2722 884
41 | IoTRIE 3SR 436 46 263 72 741 213
42 | ot fyaret 0 0 0 0 0 0
43 | ot SR 720 78 166 55 932 158
44 | IR IR 9 0 0 0 9 0
45 | oI R 0 0 0 0 0 0
46 | JTRIT FraT 17 0 0 0 17 0
47 | afderrg FFTR AT 968 860 1426 315 2525 1201
48 | afdrerrg SEEGERI 261 36 87 16 362 69
49 | qfirerrg foRqR 0 0 0 0 0 0
50 | J<RTHT TIUTR 1807 189 787 268 2549 972
51 | dewm=T TY. 09, 9999R 0 0 0 0 0 0
52 | IR uear CEGl 0 0 0 0 0 0
53 | AR U SIS, YR 144 116 206 25 364 179
54 | IR U RS TR, TREAS 131 91 92 105 382 233
55 | TR TR g 1846 628 1511 424 3778 1376
56 | ITR TR eI I 59 37 156 47 205 128
57 | IR TR JRTOT} 373 193 240 75 600 243
58 | IS R 0 28 17 29 27 24
59 | uffyw e et 755 76 630 144 1387 512
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I\SI:;. Narzteact): the Name of ESIC Hospital | B.C.G. MR | Pentavalent BE:::; I(’(())II:.‘I,C)) I:fcl)ll.:’())

29 | Karnataka Gulbarga 1254 486 688 304 2463 505
30 | Kerala Asramam, Kollam 167 72 204 36 316 151
31 |Kerala Ezhukone 64 6 27 0 86 0
32 |Kerala Udyogamandal 49 2 21 9 73 25
33 | Madhya Pradesh Nandanagar, Indore 1058 0 713 203 2097 748
34 | Madhya Pradesh Bhopal 2 19 53 35 68 36
35 | Maharashtra Andheri 427 115 306 68 763 280
36 | Maharashtra Bibvewadi,Pune 265 144 569 114 931 464
37 | Maharashtra Kolhapur 0 1 7 2 4 5
38 | Odisha Angul 0 0 0 0 0 0
39 | Odisha Rourkela 0 0 0 0 0 0
40 | Punjab Ludhiana 1253 417 958 282 2722 884
41 | Rajasthan Alwar 436 46 263 72 741 213
42 | Rajasthan Bhiwadi 0 0 0 0 0 0
43 | Rajasthan Jaipur 720 78 166 55 932 158
44 | Rajasthan Udaipur 9 0 0 0 9 0
45 | Rajasthan Bikaner 0 0 0 0 0 0
46 | Rajasthan Kota 17 0 0 0 17 0
47 | Tamil Nadu K.K.Nagar, Chennai 968 860 1426 315 2525 1201
48 | Tamil Nadu Tirunelveli 261 36 87 16 362 69
49 | Tamil Nadu Tirupur 0 0 0 0 0 0
50 |Telangana Sanathnagar 1807 189 787 268 2549 972
51 | Telangana S.S.Sanathnagar 0 0 0 0 0 0
52 | Uttar Pradesh Bareilly 0 0 0 0 0 0
53 | Uttar Pradesh Jajmau, Kanpur 144 116 206 25 364 179
54 | Uttar Pradesh Sarojini Nagar, Lucknow 131 91 92 105 382 233
55 | Uttar Pradesh Noida 1846 628 1511 424 3778 1376
56 | Uttar Pradesh Sahibabad 59 37 156 47 205 128
57 | Uttar Pradesh Varanasi 373 193 240 75 600 243
58 | Uttrakhand Rudrapur 0 28 17 29 27 24
59 | West Bengal Joka 755 76 630 144 1387 512
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|/ aftfae - = /f

R=1ieR 31.03.2025 e 321 & faf = wsal 7 ergqu & f[R_Afa
&) SIS ATl J YW g1l

h 9. A Rl ATH ST T AT 3gde UaehH T gheataeft C |
1T |3EH i, Tararet 1 1 1 3
2 |fER fagar 0 1 0 1
3 |foER BATRIRRIh, TeT 0 1 0 1
4 | feeett JHEERIYR 1 1 1 1 4
5 | feeett IERIE 1 0 1 2
6 |faeet TRelr 1 0 1 2
7 | Rt SitEetr 1 0 1 2
8 | faeedt Afgoft 1 1 1 3
9 | ToRId SRt} 1 0 0 1
10 | TR IYAR, STEHETETG 1 1 1 1 4
11| ToRid BN 1 1 0 0 2
12 | ToRId ardt 0 1 0 1
13 | gfamom TRIGETE 1 1 1 1 4
14 | gRarom TSa 0 1 1 2
15 | gRamom AR 1 0 1 2
16 | fgaTaet uesr CE 1 0 1 2
17 | Sy g shefR SIS 1 1 0 2
18 |gIREs feaqR 1 1 0 2
19 |gIREsS IrHGH, I 0 1 0 1

20 | e NSEAL 0 1 0 1
21 | FAfeeh di=m, Se 1 1 1 3
22 | gpAfeeh TSR 1 1 1 3
23 | F=A STTHHHA, Thice™ 1 1 0 2
24 | QSfehl= 1 1 1 1 4
25 | REIUECC] 1 1 1 3
26 |AEURY TR, $ER 1 1 1 3
27 | HERTE 3, e 1 1 1 3
28 | mgRIY IEEEEIS]] 1 1 0 2
29 | HERTE hieETqR 1 1 0 2
30 |3 Ihel 1 1 0 2
31 | doe EEUr 1 1 1 1 4
32 |9 SIERIE 1 1 1 3
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J/_APPENDIX-III-F_/}

Status of AYUSH in various States of the Country as on 31.03.2025

A) AYUSH Units in ESIC Hospitals
NS(',. Name of the State | Location of the Hospital | Ayurveda | Panchakarma | Yoga | Homoeopathy | Total
1 | Assam Beltola, Guwahati 1 1 1 3
2 | Bihar Bihata 0 1 0 1
3 |Bihar Phulwarishariff, Patna 0 1 0 1
4 | Delhi Basaidarapur 1 1 1 1 4
5 | Delhi Jhilmil 1 0 1 2
6 | Delhi Narela 1 0 1 2
7 | Delhi Okhla 1 0 1 2
8 | Delhi Rohini 1 1 1 3
9 | Gujarat Ankleshwar 1 0 0 1
10 | Gujarat Bapunagar, Ahmedabad 1 1 1 1 4
11 | Gujarat Naroda 1 1 0 0 2
12 | Gujarat Vapi 0 1 0 1
13 | Haryana Faridabad 1 1 1 1 4
14 | Haryana Gurgaon 0 1 1 2
15 | Haryana Manesar 1 0 1 2
16 | Himachal Pradesh | Baddi 1 0 1 2
17 |Jammu & Kashmir | Bari Brahmna 1 1 0 2
18 | Jharkhand Adityapur 1 1 0 2
19 | Jharkhand Namkum, Ranchi 0 1 0 1
20 | Karnataka Gulbarga 0 1 0 1
21 |Karnataka Peenya, Bangalore 1 1 1 3
22 | Karnataka Rajajinagar 1 1 1 3
23 | Kerala Ashramam, Kollam 1 1 0 2
24 | Kerala Ezhukone 1 1 1 1 4
25 | Kerala Udyogmandal 1 1 1 3
26 | Madhya Pradesh Nandanagar, Indore 1 1 1 3
27 | Maharashtra Andheri, Mumbai 1 1 1 3
28 | Maharashtra Bibvewadi 1 1 0 2
29 | Maharashtra Kolhapur 1 1 0 2
30 | Orissa Rourkela 1 1 0 2
31 | Punjab Chandigarh 1 1 1 1 4
32 | Punjab Ludhiana 1 1 1 3
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o A T ATH ST Rl AT 3gde aehH i gearaeft o
33 | oIH 3R 1 1 1 0 3
34 | farst 1 0 1 2
35 | IoTAH SR 1 1 1 3
36 | dfeATg &.h. TR, I 1 1 1 1 4
37 | dfAeETg fareterdett 1 1 1 3
38 | AT AR, SIS 1 1 0 2
39 | WU et 1 0 1 2
40 |IW U SITSTHS, ShTYR 1 1 0 2
41 | IR U AGTS 1 1 0 1 3
42 |ITRUSA TigeT Yaez-24 1 0 1 2
43 | ITRUSA IRTOTE 1 0 1 2
44 | ufgy ST STtepT 1 1 1 3

oA 38 9 32 28 107
oS sitweuneral | gy gehrgal

.9 ST T T 3gde ghearaef C
1 | SeegR 1 0 1
2 | R GaeR-7 1 1 2
3 | hIcAhrStt 1 0 1
4 | Hriergd 1 1 2
5 | =R g1 0 1 1
6 | AT gd-2 1 0 1
7 | AR faER 1 0 1
8 | = fAa 1 1 2
9 |G 1 0 1
10 | g 7Ry 1 1 2
11 | g9y 1 1 1 2
12 | Afgofi 9z 5 1 0 1
13 | S TR 1 1 2
14 | faeter TR 1 0 1
15 | TgsT 9aez-12 1 1 2
16 |3gctteh 0 1 1
17 | Sarergdt 0 1 1
18 | Tesft #3Y 1 0 1

| 15 10 25
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Nsc;. Name of the State | Location of the Hospital | Ayurveda | Panchakarma | Yoga | Homoeopathy | Total
33 | Rajasthan Alwar 1 1 1 0 3
34 | Rajasthan Bhiwadi 1 0 1 2
35 | Rajasthan Jaipur 1 1 1 3
36 | Tamil Nadu K.K. Nagar, Chennai 1 1 1 1 4
37 | Tamil Nadu Tirunelveli 1 1 1 3
38 | Telangana Sanathnagar, Hyderabad 1 1 0 2
39 | Uttar Pradesh Bareilly 1 0 1 2
40 | Uttar Pradesh Jajmau, Kanpur 1 1 0 2
41 | Uttar Pradesh Lucknow 1 1 0 1 3
42 | Uttar Pradesh Noida Sector -24 1 0 1 2
43 | Uttar Pradesh Varanasi 1 0 1 2
44 | West Bengal Joka 1 1 1 3
Total 38 9 32 28 107
AYUSH Units in ESIC Dispensaries

NS(". Location of Dispensary Ayurveda Homoeopathy Total

1 | Azadpur 1 0 1

2 | Dwaraka Sec-7 1 1 2

3 | Kalkaji 1 0 1

4 | Mangol puri 1 1 2

5 | Maya puri-1 0 1 1

6 | Maya puri-2 1 0 1

7 | Mayur Vihar 1 0 1

8 | Modimill 1 1 2

9 | Najafgarh 1 0 1
10 | Nand Nagri 1 1 2
11 | NIA1 1 1 2
12 | Rohini Sec.5 1 0 1
13 | Sarojini Nagar 1 1 2
14 | Tilak Nagar 1 0 1
15 | Noida Sec-12 1 1 2
16 | Inderlok 0 1 1
17 | Jwalapuri 0 1 1
18 | Sabzi Mandi 1 0 1

Total 15 10 25
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AYUSH Units in ESIS Hospitals

NS(;. NarrS\tea::the Loc;:::i::lthe Ayurveda IP::;:: Yoga | Unani | Siddha H:r;:;o- Total
1 | Andhra Pradesh | Rajahmundry 1 0 0 0 1 2
2 | Andhra Pradesh | Tirupati 1 1 0 0 0 1 3
3 | Andhra Pradesh | Vijayawada 1 0 0 0 1 2
4 | Andhra Pradesh | Visakhapatnam 1 0 0 0 1 2
5 |Goa Margao 1 0 0 0 1 2
6 | Gujarat GH Bhavnagar 1 1 1 0 0 0 3
7 | Gujarat GH Jamnagar 1 1 1 0 0 0 3
8 | Gujarat GH Kalol 1 1 0 0 0 2
9 | Gujarat GH Rajkot 1 1 1 0 0 0 3
10 | Gujarat GH RH, Ahmedabad 1 1 1 0 0 0 3
11 | Gujarat GH Surat 1 1 1 0 0 0 3
12 | Gujarat GH Vadodara 1 1 1 0 0 0 3
13 | Haryana Panipat 1 0 0 0 0 1
14 | Himachal Parwanoo 1 1 0 0 0 2

Pradesh

15 | Karnataka Indranagar, Bangalore 1 0 0 0 1 2

16 |Kerala Mulamkunnathukavu, 1 0 0 0 0 1
Thrissur

17 | Maharashtra Aurangabad 1 1 0 0 0 2
18 | Maharashtra Chinchwad, Pune 1 1 1 0 1 4
19 | Maharashtra Kandivali, Mumbai 1 0 0 0 1 2
20 | Maharashtra MGM Hospital, Parel 0 1 0 0 0 1
21 | Maharashtra Mulund 1 1 1 0 1 4
22 | Maharashtra Nagpur 1 1 1 0 1 4
23 | Maharashtra Nashik 1 1 1 0 1 4
24 | Maharashtra Navi Mumbai 0 1 0 0 0 1
25 | Maharashtra Solapur 1 1 0 0 1 3
26 | Maharashtra Somvari Peth 1 1 1 0 1 4
27 | Maharashtra Thane 0 1 0 0 0 1
28 | Maharashtra Uhlash Nagar 0 1 0 0 0 1
29 | Maharashtra Worli 1 1 0 0 0 2
30 |Orissa Bhubaneshwar 1 0 0 0 0 1
31 | Orissa ESIS Choudwar 1 0 0 0 0 1
32 | Punjab Hoshiarpur 1 0 0 0 0 1
33 | Punjab Jalandhar 1 0 0 0 0 1
34 | Punjab Mohali 1 0 0 0 0 1
35 | Punjab Phagwara 1 0 0 0 0 1
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Nsc;. Narg:a::the Loc::;::i:)aflthe Ayurveda i::;ha_ Yoga | Unani | Siddha H:::c;;o- Total
36 | Tamil Nadu Ayanavaram 1 1 1 1 1 1 6
37 | Tamil Nadu Coimbatore 1 1 1 1 1 5
38 | Tamil Nadu Hosur 1 1 0 1 0 3
39 | Tamil Nadu Madurai 1 1 1 1 1 1 6
40 | Tamil Nadu Salem 1 1 0 1 0 3
41 | Tamil Nadu Sivakasi 1 1 0 1 0 3
42 | Tamil Nadu Trichy 1 1 0 1 0 3
43 | Tamil Nadu Vellore 1 1 0 1 0 3
44 | Telangana Nacharam 1 0 0 0 1 2
45 | Uttar Pradesh Agra 1 0 0 0 1 2
46 | Uttar Pradesh Kidwai Nagar, Kanpur 1 0 0 0 1 2
47 | Uttar Pradesh Modi Nagar, Ghaziabad 1 0 0 0 1 2
48 | Uttar Pradesh Nani, Prayagraj 1 0 0 0 1 2
49 | Uttar Pradesh Pandunagar, Kanpur 1 0 0 0 1 2
50 | Uttar Pradesh Saharanpur 1 0 0 0 1 2
51 | Uttar Pradesh Sarvodya Nagar, Kanpur 0 0 0 0 1 1
52 | Uttar Pradesh Pipri 1 0 0 0 0 1
53 | West Bengal Bandel 1 0 0 0 1 2
54 | West Bengal Budge Budge 1 0 0 0 1 2
55 | West Bengal Gaurhati 1 0 0 0 1 2
56 | West Bengal Kamarhati 1 0 0 0 1 2
57 | West Bengal Sealdah 1 0 0 0 1 2
58 | West Bengal Uluberia 1 0 0 0 1 2
TOTAL 53 9 28 8 8 30 136
AYUSH Units in ESIS Dispensaries
NS(;. Nans::at::the Location of the Hospital Ayurveda | Yoga | Unani | Siddha | Homoeopathy | Total
1 | Bihar Bataganj 0 0 0 0 1 1
2 | Bihar Hathidah 1 0 0 0 0 1
3 | Bihar Samastipur 0 0 1 0 0 1
4 | Gujarat AHD D-1 1 0 0 0 0 1
5 | Gujarat AHD D-10 1 0 0 0 0 1
6 | Gujarat AHD D-12 1 0 0 0 0 1
7 | Gujarat AHD D-13/14 1 0 0 0 0 1
8 | Gujarat AHD D-15 1 0 0 0 0 1
9 | Gujarat AHD D-19 1 0 0 0 0 1
10 | Gujarat AHD D-2 1 0 0 0 0 1
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Nsc;. Narrs::a::the Location of the Hospital Ayurveda | Yoga | Unani | Siddha | Homoeopathy | Total
11 | Gujarat AHD D-20 1 0 0 0 0 1
12 | Gujarat AHD D-22 1 0 0 0 0 1
13 | Gujarat AHD D-3/5/8 1 0 0 0 0 1
14 | Gujarat AHD D-32 1 0 0 0 0 1
15 | Gujarat AHD D-34 1 0 0 0 0 1
16 | Gujarat AHD D-35 1 0 0 0 0 1
17 | Gujarat AHD D-36 1 0 0 0 0 1
18 | Gujarat AHD D-37/40 1 0 0 0 0 1
19 | Gujarat AHD D-42 1 0 0 0 0 1
20 | Gujarat AHD D-44 1 0 0 0 0 1
21 | Gujarat AHD D-45 1 0 0 0 0 1
22 | Gujarat AHD D-47 1 0 0 0 0 1
23 | Gujarat AHD D-49 1 0 0 0 0 1
24 | Gujarat Baroda d-10/11 1 0 0 0 0 1
25 | Gujarat Baroda d-2 1 0 0 0 0 1
26 | Gujarat Baroda d-6/15 1 0 0 0 0 1
27 | Gujarat Baroda d-8/17 1 0 0 0 0 1
28 | Gujarat Gandhi Nagar 1 0 0 0 0 1
29 | Gujarat Kadi-d-1 1 0 0 0 0 1
30 | Gujarat Nandiad d-1/2 1 0 0 0 0 1
31 | Gujarat Navsari d-1 1 0 0 0 0 1
32 | Gujarat Rajkot D-1 1 0 0 0 0 1
33 | Gujarat Rajkot D-2 1 0 0 0 0 1
34 | Gujarat Surat d-1 1 0 0 0 0 1
35 | Gujarat Surat d-6/8/9 1 0 0 0 0 1
36 |Haryana Udyog Vihar, Gurgaon 1 0 0 0 0 1
37 |Kerala Alagappanagar, Thrissur 0 0 0 0 1 1
38 |Kerala Alappuzha 1 0 0 0 0 1
39 |Kerala Aluva, Ernakulam 0 0 0 0 1 1
40 |Kerala Chalappuram, Kozhikode 0 0 0 0 1 1
41 |Kerala Eranjipalam, Kozhikode 1 0 0 0 0 1
42 | Kerala Ernakulam 1 0 0 0 1 2
43 |Kerala Kadampanadu 0 0 0 0 1 1
44 | Kerala Kalamassery, Ernakulam 0 0 0 0 1 1
45 |Kerala Kannur 1 0 0 0 0 1
46 | Kerala Karamana 0 0 0 0 1 1
47 | Kerala Kottarakkara, Kollam 1 0 0 0 1
48 |Kerala Kottayam 1 0 0 0 1 2

182



:
m

T

e | g | gt | g | giwidd

ST &l
PIH, Piee™

AT, hiceTd

UEIYH, chieeld
UERRIST

e BIgR

TR, hIgHH
IR, FEgw

SHTHETET
RIgATYR

grel, AR

FHHRIUH, GaH

e

e
e

el
e
e

HERTY grsTgTe, fa. AR

HERTE gIcTehUTSt, (YA ot & Sfard)

HeRT®
HeRT®

HERIE | dRERE

'NIC)

dfeemTg ISR, =

RIEEEIS e, 94

dffemTg SR, Yot

ey 3ad), I

ety | fSsha, AR

dffeTg hISaerRH, o4
dffemTg HRIR, o4
iy Fifderugt, Ag?

ey | g

I g | ATRIEA

dfiemrg | FieHeaRH

dffemTg U1

daemrg | diamg

h.4. | ISY &l A

49

50
51

52
53

54 | &=

55
56
57
58
59
60

61

62

63

64 |HERTE HHIRIUS, ARTgR

65

66

67

68

69

70
71

72
73

74 | afierTg R 1, PR

75
76
77
78
79
80

81

82

83

84 | aferrg Yoot aeATad, S

85

86

183




ANNUAL REPORT 2024-25

Nsc;. Narrs::a::the Location of the Hospital Ayurveda | Yoga | Unani | Siddha | Homoeopathy | Total
49 |Kerala Kottayam, Kollam 0 0 0 0 1 1
50 |Kerala Mulavana, Kollam 0 0 0 0 1 1
51 |Kerala Pappinissery 0 0 0 0 1 1
52 |Kerala Pathirappally Alappuzha 0 0 0 0 1 1
53 |Kerala Pattathanam, Kollam 1 0 0 0 0 1
54 | Kerala Peroorkada 1 0 0 0 0 1
55 | Kerala Plakkad 1 0 0 0 0 1
56 |Kerala Poonkunnam Thrissur 1 0 0 0 0 1
57 |Kerala Thiruvananthapuram 0 0 0 0 1 1
58 | Kerala Vadavathoor, Kottayam 0 0 0 0 1 1
59 |Kerala Velloor, Kottayam 0 0 0 0 1 1
60 | Maharashtra |Highanghat, V.R.Nagpur 1 0 0 0 0 1
61 | Maharashtra | Ichalkarnji, (under AMO Pune) 1 0 0 0 0 1
62 | Maharashtra |Imambada 1 0 0 0 0 1
63 | Maharashtra | Kohlapur 1 0 0 0 0 1
64 | Maharashtra | Somwaripeth, Nagpur 1 0 0 0 0 1
65 | Maharashtra | Tarabai 1 0 0 0 0 1
66 | Maharashtra | Wadi, Nagpur 1 0 0 0 0 1
67 | Punjab Chandigarh 1 0 0 0 0 1
68 | Tamil Nadu Adyar, Chennai 0 0 0 1 0 1
69 | Tamil Nadu Ambattur, Chennai 1 0 0 1 0 2
70 | Tamil Nadu Ambur, Salem 0 0 1 1 0 2
71 | Tamil Nadu Avadi, Chennai 1 0 0 1 1 3
72 | Tamil Nadu Dindigul, Madurai 0 0 0 1 0 1
73 | Tamil Nadu Hosur 0 0 0 1 0 1
74 | Tamil Nadu Kattur I, Coimbatore 0 0 0 1 0 1
75 | Tamil Nadu Kodambakkam, Chennai 0 0 0 1 0 1
76 | Tamil Nadu Koratur, Chennai 0 0 0 1 0 1
77 | Tamil Nadu Kovilpatti, Madurai 0 0 0 1 1 2
78 | Tamil Nadu Kumbakonam, Salem 1 0 0 1 0 2
79 | Tamil Nadu Munichalai 0 0 0 1 0 1
80 | Tamil Nadu Nagaercoil 0 0 0 1 0 1
81 | Tamil Nadu Nandambakkam 1 0 0 1 0 2
82 | Tamil Nadu Palanganatham 0 0 0 1 0 1
83 | Tamil Nadu Pallavaram 1 0 0 1 0 2
84 | Tamil Nadu Pallipalayam,Salem 1 0 0 1 0 2
85 | Tamil Nadu Peelamedu 0 0 0 1 0 1
86 | Tamil Nadu Pollachi, Coimbatore 0 0 0 1 0 1
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87 | afaerrg LIEULE 0 0 0 1 0 1
88 | afeTg e, o9 0 0 0 1 0 1
89 | dfferg STUETIH, Ag 1 0 0 1 0 2
90 |daffeTg Tte, S| 0 0 1 1 0 2
9 | afderrg 3 feew, 9= 0 0 0 1 0 1
92 | afaeETg derde-I, 9= 0 0 0 1 0 1
93 | aferrg fReeR (He) 0 0 0 1 0 1
94 | aferrg fuente aict, 8RR 0 0 0 1 0 1
95 | affeTg fRraenrft 0 0 0 1 0 1
9% | afaerrg sfiteageR, 9= 0 0 0 1 0 1
97 | aferTg e, 34 1 0 0 1 0 2
98 | aferrg faeTR, Age 1 0 0 L 0 2
99 | aferrg IGEECCRl 0 0 0 1 0 1
100 | afferrg YYPel, AgY 1 0 0 1 1 3
101 | afdemrg If SR, e 1 0 0 1 0 2
102 | gfferg YTl 0 0 0 1 0 1
103 | gffemTg faeuR 1, e 1 0 0 1 0 2
104 | gfferrg faaiPg, 9= 0 0 0 1 0 1
105 | aferrg Zifsarde, 2= 0 0 0 1 0 1
106 | afaeTg et (RRR) 0 0 0 1 0 1
107 | affesrg feftercha, 9= 0 0 0 1 0 1
108 | gfferrg IgHTSUT, 1 0 0 1 0 2
109 | afferTg [EELICHIRe e 0 0 0 1 0 1
110 | IR U Tifde TR, SR 0 0 0 0 1 1
M| TR IR HaTS! AThe, HHAYR 1 0 0 0 0 1
112 | IR U g TR, MSATETS 1 0 0 0 0 1
113 | IR U TS TR, F@-% 1 0 0 0 0 1
oel| 68 (] 3 42 20 133

ST gehTEaT - Yo ToR A
9. AT T A gde | uged | Oi | gaE | g grwaeft |
1 | i sRgara 38 9 32 0 0 28 107
2 | & e sitvarer 15 0 0 0 10 25
3 | &L A sregdTe 53 9 28 8 30 136
4 | FH&. e siveae 68 0 3 42 20 133
FA| 174 18 60 1 50 88 401
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Nsc;. Narrs::a::the Location of the Hospital Ayurveda | Yoga | Unani | Siddha | Homoeopathy | Total
87 | Tamil Nadu Ponnagaram 0 0 0 1 0 1
88 | Tamil Nadu Poonamallee, Chennai 0 0 0 1 0 1
89 | Tamil Nadu Rajapalayam, Madurai 1 0 0 1 0 2
90 | Tamil Nadu Ranipet, Salem 0 0 1 1 0 2
91 | Tamil Nadu Red Hills, Chennai 0 0 0 1 0 1
92 | Tamil Nadu Saidapet-l, Chennai 0 0 0 1 0 1
93 | Tamil Nadu Singanallur (St) 0 0 0 1 0 1
94 | Tamil Nadu Sipcot colony, Hosur 0 0 0 1 0 1
95 | Tamil Nadu Sivakasi 0 0 0 1 0 1
96 | Tamil Nadu Sriperumputhur, Chennai 0 0 0 1 0 1
97 | Tamil Nadu Tambaram, Chennai 1 0 0 1 0 2
98 | Tamil Nadu Thirunagar, Madurai 1 0 0 1 0 2
99 | Tamil Nadu Thirunelveli 0 0 0 1 0 1
100 | Tamil Nadu Thoothukudi, Madurai 1 0 0 1 1 3
101 | Tamil Nadu Thudialur, Coimbatore 1 0 0 1 0 2
102 | Tamil Nadu Thuvakudi 0 0 0 1 0 1
103 | Tamil Nadu Tiruppur I, Coimbatore 1 0 0 1 0 2
104 | Tamil Nadu Tiruvotriyur, Chennai 0 0 0 1 0 1
105 | Tamil Nadu Tondiarpet, Chennai 0 0 0 1 0 1
106 | Tamil Nadu Trichy (Static) 0 0 0 1 0 1
107 | Tamil Nadu Triplicane, Chennai 0 0 0 1 0 1
108 | Tamil Nadu Udumalaipet, 1 0 0 1 0 2
109 | Tamil Nadu Vickramasinga puram 0 0 0 1 0 1
110 | Uttar Pradesh | Govind Nagar, Kanpur 0 0 0 0 1 1
111 | Uttar Pradesh | Kawadi Market, Kanpur 1 0 0 0 0 1
112 | Uttar Pradesh | Mohan Nagar, Ghaziabad 1 0 0 0 0 1
113 | Uttar Pradesh | Sarojini Nagar, Lucknow 1 0 0 0 0 1
TOTAL 68 0 3 42 20 133
AYUSH Units at a Glance
I\SI:;. Type of Location Ayurveda | Panchakarma | Yoga | Unani | Siddha | Homoeopathy | Total
1 | ESIC Hospitals 38 9 32 0 0 28 107
2 | ESIC Dispensaries 15 0 0 0 10 25
3 | ESIS Hospitals 53 9 28 8 8 30 136
4 | ESIS Dispensaries 68 0 3 42 20 133
TOTAL 174 18 60 11 50 88 401
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fe=1ieR 31.03.2025 F fRAfa & AR &.31.f.fmw sregara
(.21t fFam gt Hie g=nferd) o AR &

faea= srfdar &= (%)
. S — ... A st ﬁg gt T (@efY Y T &
. T T =y foeR foeR 1)/ Suersy AR

&) X 100

1 2 3 4 5 6 7
1 | iy T PRIhITST 50,000 100 30 61
2 | oreH Seretet, TaTgrel 3,00,020 220 100 90
3 |3 H IRERIER 345,192 100 18 30
4 |fygr fager 4,50,640 420 330 45
5 |foBr GAdRIRIG, TeT 4,11,210 100 50 83
6 |dde AR, FENTg 1,55,250 100 70 66
7 | S<aTe foers 1,00,000 200 0 0
8 | a<iaTe PIRaT 70,000 100 0 0
9 | BTG TG 88,340 100 0 0
10 | S<ilETg TR 3,00,000 100 44 45
11 | Rt JHEERIYR 5,00,000 1000 600 70
12 | Rt IEGIEC] 1,91,060 300 211 68
13 | feeeft SRge 6,69,820 500 350 69
14 | feestt Afgoft 2,53,000 300 248 75
15 | ToRTd IR R 75,000 100 100 36
16 | oI YR 8,78,670 300 300 62
17 | oRId SRS 24,478 100 50 45
18 | ORI ardy 5,00,000 100 100 58
19 | gRarom AL 4 9,66,280 1150 920 83
20 | gRarom U 12,00,000 200 200 80
21 | gfRamom AR 9,61,764 100 100 67
22 | fguTad uesr CE 3,14,720 100 100 43
23 | o 3R AR SSERE 147,310 100 50 64
24 | FREE ST 1,84,136 100 42 63
25 | FIRES AHGH, 2,27,036 220 50 78
26 | FIRES =pie 10,700 110 0 0
27 | FAteHd g 5,52,580 150 150 64
28 | pAfeeh SISl AR, SIS 20,00,000 750 530 89
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J/ APPENDIX - 11I-G (B) /J

ESIC Hospitals (Directly Run by ESI Corporation)
at a Glance as on 31.03.2025

Bed Occupancy
. . Rate (%)
'3:;. Name of State | Location of ESIC Hospital a::;iLleP d San;teugned si(c:;r::j“é: d (Impatient days
of care)/ Bed days
available) X 100
1 2 3 4 5 6 7
1 | Andhra Pradesh Kakinada 50,000 100 30 61
2 | Assam Beltola, Guwahati 3,00,020 220 100 920
3 | Assam Tinsukia 3,45,192 100 18 30
4 | Bihar Bihta 4,50,640 420 330 45
5 | Bihar Phulwarisharif, Patna 4,111,210 100 50 83
6 | Chandigarh Ramdarbar, Chandigarh 1,55,250 100 70 66
7 | Chhattisgarh Bhilai 1,00,000 200 0
8 | Chhattisgarh Korba 70,000 100
9 | Chhattisgarh Raigarh 88,340 100
10 | Chhattisgarh Raipur 3,00,000 100 44 45
11 | Delhi Basaidarapur 5,00,000 1000 600 70
12 | Delhi Jhilmil 1,91,060 300 211 68
13 | Delhi Okhla 6,69,820 500 350 69
14 | Delhi Rohini 2,53,000 300 248 75
15 | Gujarat Ankleshwar 75,000 100 100 36
16 | Gujarat Bapunagar 8,78,670 300 300 62
17 | Gujarat Naroda 24,478 100 50 45
18 | Gujarat Vapi 5,00,000 100 100 58
19 | Haryana Faridabad 9,66,280 1150 920 83
20 | Haryana Gurgaon 12,00,000 200 200 80
21 | Haryana Manesar 9,61,764 100 100 67
22 | Himachal Pradesh | Baddi 3,14,720 100 100 43
23 | Jammu & Kashmir | Bari Brahmana 1,47,310 100 50 64
24 | Jharkhand Adityapur 1,84,136 100 42 63
25 | Jharkhand Namkum, Ranchi 2,27,036 220 50 78
26 | Jharkhand Maithan 10,700 110 0 0
27 | Karnataka Peenya 5,52,580 150 150 64
28 | Karnataka Rajajinagar, Bangalore 20,00,000 750 530 89
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R SrfAsiT &r (%)
. S &.3.f. A sregare T2 T i T, (ft Y T F
. T R Iw%' TP = = f&=1) | Suetey AR

f&=1) X 100
1 2 3 4 5 6 7
29 | gfee TeteHT 48,511 630 560 61
30 | 3w JTHH, PieeTd 77,468 250 200 70
31 | 3= Ecac 1,71,008 150 150 66
32 | et REIUCES] 1,60,327 150 114 68
33 | gy gear FETR, 2R 5,90,679 420 300 59
34 | geg ueyr T 4,33,545 100 55 54
35 | HgRIY 3T NA 500 230 48
36 |HgRIE fedarsl, qot 15,00,000 120 120 76
37 |mgRE IR 1,25,000 100 30 62
38 | afam 3Tt 96,557 100 50 25
39 | apfzam 3Tl 86,813 150 50 77
40 | 4oTg GIERIE 4,71,330 300 275 59
41 | oI 3R NA 420 420 35
42 | oI foyardt 1,75,000 50 50 17
43 | oI SR 8,12,160 300 300 61
44 | ISR IR 2,98,214 100 100 7
45 | oI EiEaCT 35,000 30 30 14
46 | ISTRIT FreT 1,00,000 60 60 44
47 | aftrerarg FF TR, A9 20,98,010 1000 1000 71
48 | afdrerrg frederaeht 3,06,536 100 100 93
49 | qftrerrg TR 23,40,284 100 40 21
50 | defmT TAUTR 23,63,172 1000 800 73
51 | e TG0, TR 23,63,172 150 150 89
52 | JAR URm Sl 74,834 100 47 49
53 | AR UL SIS, HHEYR NA 100 42 53
54 | ITR U RN TR, T 12,23,085 150 69 65
55 | IR TR0 rger NA 350 350 84
56 | IR TR0 RN EEICI 3,00,000 200 150 61
57 | IR U JRIOTY 1,72,846 220 150 72
58 | IRIEE BER 2,17,978 100 68 56
59 | gfgym amer et 1,96,182 650 510 67
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Bed Occupancy
Sl. Total IP | Sanctioned Commis- iatollieh
No. Name of State | Location of ESIC Hospital attached Bed sioned Bed (Impatient days
of care)/ Bed days
available) X 100
1 2 3 4 5 6 7
29 | Karnataka Gulbarga 48,511 630 560 61
30 | Kerala Asramam, Kollam 77,468 250 200 70
31 | Kerala Ezhukone 1,71,008 150 150 66
32 |Kerala Udyogamandal 1,60,327 150 114 68
33 | Madhya Pradesh Nandanagar, Indore 5,90,679 420 300 59
34 | Madhya Pradesh Bhopal 4,33,545 100 55 54
35 | Maharashtra Andheri NA 500 230 48
36 | Maharashtra Bibvewadi,Pune 15,00,000 120 120 76
37 | Maharashtra Kolhapur 1,25,000 100 30 62
38 | Odisha Angul 96,557 100 50 25
39 | Odisha Rourkela 86,813 150 50 77
40 | Punjab Ludhiana 4,71,330 300 275 59
41 | Rajasthan Alwar NA 420 420 35
42 | Rajasthan Bhiwadi 1,75,000 50 50 17
43 | Rajasthan Jaipur 8,12,160 300 300 61
44 | Rajasthan Udaipur 2,98,214 100 100 7
45 | Rajasthan Bikaner 35,000 30 30 14
46 | Rajasthan Kota 1,00,000 60 60 44
47 | Tamil Nadu K.K.Nagar, Chennai 20,98,010 1000 1000 71
48 | Tamil Nadu Tirunelveli 3,06,536 100 100 93
49 | Tamil Nadu Tirupur 23,40,284 100 40 21
50 | Telangana Sanathnagar 23,63,172 1000 800 73
51 | Telangana S.S.Sanathnagar 23,63,172 150 150 89
52 | Uttar Pradesh Bareilly 74,834 100 47 49
53 | Uttar Pradesh Jajmau, Kanpur NA 100 42 53
54 | Uttar Pradesh Sarojini Nagar, Lucknow 12,23,085 150 69 65
55 | Uttar Pradesh Noida NA 350 350 84
56 | Uttar Pradesh Sahibabad 3,00,000 200 150 61
57 | Uttar Pradesh Varanasi 1,72,846 220 150 72
58 | Uttrakhand Rudrapur 2,17,978 100 68 56
59 | West Bengal Joka 1,96,182 650 510 67
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ANNUAL REPORT 2024-25
J/_APPENDIX-lil-1 J

No. of Hospitals/Dispensaries commissioned for the period
from 01.04.2024 to 31.03.2025

Hospitals
Sl. No. Name of the projects No. of beds
1 300 bedded ESIC Hospital upgradable to 500 beds at Indore, Madhya Pradesh 300

i % Minsiry o Labour & Employment
Govemnen ol Ings)
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|/ aRfe-v-& /]

af 2023-24 wd 2024-25 o SR fARY fgaery, fawRa far Raemss aur

ugfa f@aeny grat &Y IsTaR geAr-
ufy S fgaemy foearRa fiwrét fgaenyr | AT f@aens
FHEAR
frarh S afa af Ry
Raemad | oo ufar afvad | afa | ufa 1000
gy fer af aqq
ST e ofy | T | i | wfa1000 | waE | dfifae
g/ g W g | T | REenn) CE | derd | v | aefRat | oaee | R ‘gh"a “g"'
] dFer | T g @t feqemy | fgaemy | wAw @ | gwtRat|
1o = & oo & R=f R | AwATR | ofd | WRua Y
sftaa ¥ o R | wmf | A=
Fi@T q'@'r (6')
1 2 3 4 5 6 7 8 9 10 1 12
3T Teer
(i) Rrorrare 2023-24 552455 | 24540 0.04 0.03 033 | 52513 009 | 27567 7.95| 49928
2024-25 567022 | 68617 0.12 0.03 053 | 39228 015 9222 4.74| 73845
(ii) RrsraTg= 2023-24 318495 | 18949 0.06 0.04 076 | 38361 070 | 14567 9.58 | 79978
2024-25 307336 | 58907 0.19 0.04 081 | 378.40 060 | 11692 9.00 | 83905
(iii) freufay 2023-24 244261 | 33119 0.14 0.02 040 | 340.02 011| 57.42 8.76| 71989
2024-25 250896 | 32459 0.13 0.02 042 | 354.88 016 7656 886 | 63580
e, Brerer, Ry, | 2023-24 326749 | 19267 0.06 0.01 009 | 83525 038| 5861 1074 | 55467
Arets, s, 2024-25 313600 | 21056 0.07 0.01 029 | 321.54 030 | 10462 6.93 | 87286
AR 3R SRUmae
T
R 2023-24 355300 7668 0.02 0.00 007 | 35261 006 | 97.81 274 | 87020
2024-25 387701 | 99286 0.26 0.00 0.08 | 352.68 0.05 0.00 247 | 93115
e (3.8.) 2023-24 125879 | 24907 0.20 0.01 020 | 51443 136 71.26 8.82| 87156
2024-25 115457 | 16156 0.14 0.01 024 | 37371 045 | 5440 8.03 | 83252
wdaTe 2023-24 434262 | 27510 0.06 0.03 047 | 368.82 0.53 0.00 19.48 | 27343
2024-25 457784 | 59558 0.13 0.03 047 | 39421 048 | 86.96 863 | 59847
fReeft
(i) e @ 2023-24 302787 8417 0.03 0.01 022 | 391.64 114 0.00 6.77 | 100481
2024-25 275420 | 56402 0.20 0.00 0.18 | 405.87 023| 9835 4.29 | 102002
(ii) & T 2023-24 152280 4796 0.03 0.01 0.15 | 58638 028 | 10092 463 | 104455
2024-25 140853 4752 0.03 0.00 013 | 41751 008 | 8697 2.16 | 119996
(EES 2023-24 504902 | 25950 0.05 0.01 017 | 46492 031| 9880 7.03 | 107946
2024-25 458173 | 21932 0.05 0.00 0.14 | 44931 0.17 0.00 5.24 | 106373
(iv) Dfzoft 2023-24 207159 | 65859 0.32 0.01 0.16 | 686.82 040 | 25.00 5.36 | 107993
2024-25 194043 | 82209 0.42 0.00 022 | 42844 019 | 4308 374 | 111819
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Incidence of Sickness Benefit, Extended Sickness Benefit and Maternity Benefit Claims during
the years 2023-24 & 2024-25 State-wise

. " Extended Sickness . "
Average Sickness Benefit Benefit Maternity Benefit
No. of '::’szf Rate of
employees | -\ | b enefit vers Rate of confine-
e || R || EEE fresh | Average Average
of cash pay- age no. . ment
State/Area Period exposed Rate of . Average | cases | duration amount
benefit | ments of sick- . per 1000 .
to risk of fresh ness daily per per insured paid per
Sickness | Payments | per spells | | efit | Penefit | 1000 termi- | o | confine-
Benefit employ- | pap.e rate | employ- | nated ment
ee per days em- R
ape. ees per case ployees (Rs.)
annum P ST
exposed
1 2 3 4 5 6 7 8 9 10 11 12
Andhra Pradesh
(i) Vijaywada 2023-24 552455 24540 0.04 0.03 0.33 525.13 0.09 275.67 7.95 49928
2024-25 567022 68617 0.12 0.03 0.53 392.28 0.15 92.22 4.74 73845
(i) Vishakhapatnam | 2023-24 318495 18949 0.06 0.04 0.76 383.61 0.70 145.67 9.58 79978
2024-25 307336 58907 0.19 0.04 0.81 378.40 0.60 116.92 9.00 83905
(iii) Tirupati 2023-24 244261 33119 0.14 0.02 0.40 340.02 0.11 57.42 8.76 71989
2024-25 250896 32459 0.13 0.02 0.42 354.88 0.16 76.56 8.86 63580
Assam, Meghalaya, 2023-24 326749 19267 0.06 0.01 0.09 835.25 0.38 58.61 10.74 55467
Tripura, Nagaland, =17 ) oc 1™ 313600 | 21056 |  007| 001| 029| 32154| 030| 10462 693 | 87286
Mizoram, Manipur & B : : : : : : :
Arunachal Pradesh
Bihar 2023-24 355300 7668 0.02 0.00 0.07 35261 0.06 97.81 2.74 87020
2024-25 387701 99286 0.26 0.00 0.08 352.68 0.05 0.00 247 93115
Chandigarh U.T. 2023-24 125879 24907 0.20 0.01 0.20 514.43 1.36 71.26 8.82 87156
2024-25 115457 16156 0.14 0.01 0.24 373.71 0.45 54.40 8.03 83252
Chhattisgarh 2023-24 434262 27510 0.06 0.03 0.47 368.82 0.53 0.00 19.48 27343
2024-25 457784 59558 0.13 0.03 0.47 394.21 0.48 86.96 8.63 59847
Delhi
(i) Rajendra Place 2023-24 302787 8417 0.03 0.01 0.22 391.64 1.14 0.00 6.77 | 100481
2024-25 275420 56402 0.20 0.00 0.18 405.87 0.23 98.35 4.29 102002
(ii) Nand Nagari 2023-24 152280 4796 0.03 0.01 0.15 586.38 0.28 100.92 4.63 104455
2024-25 140853 4752 0.03 0.00 0.13 417.51 0.08 86.97 216 | 119996
(i) Okhla 2023-24 504902 25950 0.05 0.01 0.17 464.92 0.31 98.80 7.03 107946
2024-25 458173 21932 0.05 0.00 0.14 449.31 0.17 0.00 5.24 106373
(iv) Rohini 2023-24 207159 65859 0.32 0.01 0.16 686.82 0.40 25.00 5.36 107993
2024-25 194043 82209 0.42 0.00 0.22 428.44 0.19 43.08 3.74 111819
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mar 2023-24 159576 2797 0.02 0.03 0.55 296.09 0.56 51.68 12.52 82164
2024-25 158777 19871 0.13 0.03 0.52 | 399.33 0.48 0.00 9.63 89735
ToRTd
(i) sreHerETe 2023-24 664659 129470 0.19 0.02 0.38 | 359.95 0.43 116.75 6.60 81818
2024-25 690308 141063 0.20 0.02 039 | 397.65 0.28 64.63 546 | 90168
(ii) SJFIEFIE@ ar@aT 2023-24 371011 57419 0.15 0.02 0.60 | 381.80 0.70 77.62 5.82 98543
2024-25 375141 57739 0.15 0.02 0.53 | 427.66 0.67 63.32 4.66 | 101823
(iii) Qd 2023-24 343411 28295 0.08 0.01 0.22 384.31 0.17 161.26 6.88 92758
2024-25 410607 31609 0.08 0.01 0.18 | 428.54 0.17 196.92 549 | 89946
ghamom
(i) emETe 2023-24 802944 52892 0.07 0.01 0.26 | 459.28 0.40 64.82 3.75| 84506
2024-25 833000 36433 0.04 0.01 0.28 | 41233 0.35 75.02 336 | 83712
(ii) = 2023-24 1027212 6986 0.01 0.00 0.07 | 481.26 0.13 69.81 3.27 84950
2024-25 1037801 49880 0.05 0.00 0.09 | 381.99 0.09 36.00 257 96169
(iii) a=Tet (SPaTelT) | 2023-24 256020 5608 0.02 0.01 029 | 328.56 0.57 | 100.80 3.83 | 85802
2024-25 266915 5994 0.02 0.01 0.28 | 34297 0.19 109.44 5.21 86001
feamee uear 2023-24 315968 53681 0.17 0.04 0.71 332,53 1.59 51.45 10.58 67600
2024-25 324788 54138 0.17 0.02 0.50 | 356.17 0.36 58.55 8.69 71100
Gm'iqa HER 2023-24 116834 16995 0.15 0.02 0.32 310.06 043 | 419.50 7.46 71821
2024-25 120876 13333 0.11 0.01 0.30 | 328.56 0.12 0.00 569 | 74102
3REsS 2023-24 411999 9833 0.02 0.01 0.30 373.18 0.46 0.00 3.85 89400
2024-25 436617 26799 0.06 0.02 034 | 387.93 0.21 0.00 2.81 | 130568
e
(i) ot o 2023-24 844156 59172 0.07 0.01 0.27 | 381.56 0.61 89.47 11.35 54707
2024-25 829217 57891 0.07 0.01 0.29 | 394.32 0.30 73.42 5.98 94577
(ii) swmTEET 2023-24 579057 22700 0.04 0.01 0.23 | 416.40 0.50 95.48 758 | 77310
2024-25 564341 23560 0.04 0.01 0.24 | 41157 0.16 140.88 471 | 118201
(iii) d=m 2023-24 428079 20502 0.05 0.03 0.69 | 354.08 0.48 121.57 6.67 86186
2024-25 427056 42723 0.10 0.03 0.64 | 387.75 043 180.91 5.84 | 87896
(iv) Ea?-ﬂ 2023-24 319175 33137 0.10 0.07 0.94| 375.46 0.71 188.81 1030 | 72536
2024-25 322132 69042 0.21 0.07 0.85 389.61 0.56 91.01 7.97 90850
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deemed | 'ota!No. | benefit age no fresh | Average | = ' " | Average
State/Area Period | exposed of cash Pay- | Rate of o?sick: Average | cases | duration | o . | amount
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Goa 2023-24 159576 2797 0.02 0.03 0.55 296.09 0.56 51.68 12.52 82164
2024-25 158777 19871 0.13 0.03 0.52 399.33 0.48 0.00 9.63 89735
Gujarat
(i) Ahmedabad 2023-24 664659 129470 0.19 0.02 0.38 359.95 043 116.75 6.60 81818
2024-25 690308 141063 0.20 0.02 0.39 397.65 0.28 64.63 5.46 90168
(ii) Alkapuri Baroda 2023-24 371011 57419 0.15 0.02 0.60 381.80 0.70 77.62 5.82 98543
2024-25 375141 57739 0.15 0.02 0.53 427.66 0.67 63.32 4.66 101823
(iii) Surat 2023-24 343411 28295 0.08 0.01 0.22 384.31 0.17 161.26 6.88 92758
2024-25 410607 31609 0.08 0.01 0.18 428.54 0.17 196.92 5.49 89946
Haryana
(i) Faridabad 2023-24 802944 52892 0.07 0.01 0.26 459.28 0.40 64.82 3.75 84506
2024-25 833000 36433 0.04 0.01 0.28 412.33 0.35 75.02 3.36 83712
(if) Gurugram 2023-24 1027212 6986 0.01 0.00 0.07 481.26 0.13 69.81 3.27 84950
2024-25 1037801 49880 0.05 0.00 0.09 381.99 0.09 36.00 2.57 96169
(iii) Karnal (Ambala) 2023-24 256020 5608 0.02 0.01 0.29 328.56 0.57 100.80 3.83 85802
2024-25 266915 5994 0.02 0.01 0.28 34297 0.19 109.44 521 86001
Himachal Pradesh 2023-24 315968 53681 0.17 0.04 0.71 332,53 1.59 51.45 10.58 67600
2024-25 324788 54138 0.17 0.02 0.50 356.17 0.36 58.55 8.69 71100
Jammu & Kashmir 2023-24 116834 16995 0.15 0.02 0.32 310.06 043 419.50 7.46 71821
2024-25 120876 13333 0.11 0.01 0.30 328.56 0.12 0.00 5.69 74102
Jharkhand 2023-24 411999 9833 0.02 0.01 0.30 373.18 0.46 0.00 3.85 89400
2024-25 436617 26799 0.06 0.02 0.34 387.93 0.21 0.00 2.81 130568
Karnataka
(i) Binny Peth 2023-24 844156 59172 0.07 0.01 0.27 381.56 0.61 89.47 11.35 54707
2024-25 829217 57891 0.07 0.01 0.29 394.32 0.30 73.42 5.98 94577
(i) Bommasandra 2023-24 579057 22700 0.04 0.01 0.23 416.40 0.50 95.48 7.58 77310
2024-25 564341 23560 0.04 0.01 0.24 411.57 0.16 140.88 4.71 118201
(i) Peenya 2023-24 428079 20502 0.05 0.03 0.69 354.08 0.48 121.57 6.67 86186
2024-25 427056 42723 0.10 0.03 0.64 387.75 0.43 180.91 5.84 87896
(iv) Hubli 2023-24 319175 33137 0.10 0.07 0.94 375.46 0.71 188.81 10.30 72536
2024-25 322132 69042 0.21 0.07 0.85 389.61 0.56 91.01 7.97 90850
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(v) ﬂ?lﬁ'fl‘f 2023-24 152943 6571 0.04 0.01 0.21 763.83 0.27 110.29 8.55 72527
2024-25 157610 17089 0.11 0.02 0.41 412.03 0.47 0.00 6.73 | 91323
vi) ﬁq{ 2023-24 229695 36485 0.16 0.04 0.79 | 365.63 0.54 79.91 8.27 89147
2024-25 233220 36550 0.16 0.04 0.90 | 383.19 0.57 85.94 9.60 75959
gradt) HTeR 2023-24 170057 12114 0.07 0.02 048 | 511.22 0.86 150.48 16.92 81283
2024-25 169867 20137 0.12 0.02 0.71 369.48 0.74 123.48 14.74 | 89671
et
(i) qulg 2023-24 138436 58075 0.42 0.09 136 | 355.17 1.42 189.19 12.27 91188
2024-25 138897 51473 0.37 0.07 1.39 368.74 1.35 302.26 9.66 90990
(ii) q:r'[-g,v—qrq 2023-24 344566 85805 0.25 0.05 1.04 | 42532 039 | 251.96 12.08 | 111858
2024-25 343287 90929 0.26 0.05 1.21 382.21 045 | 27449 10.73 | 100141
(iii) et 2023-24 105537 65268 0.62 0.13 2.63 319.76 1.91 302.96 8.49 86477
2024-25 105297 62780 0.60 0.14 257 | 326.18 1.98 377.08 5.86 89081
(iv) pifSrepis 2023-24 147384 62395 0.42 0.08 1.20 | 407.72 1.19 191.22 12.93 90361
2024-25 150997 55990 0.37 0.06 1.42 359.96 1.01 180.97 10.57 88671
v) ﬁz—cmggq 2023-24 113816 24992 0.22 0.04 1.21 364.68 1.27 198.88 9.57 | 108395
2024-25 113470 25626 0.23 0.03 1.31 372.22 1.67 180.07 9.20 96569
e TRl
(i) &R 2023-24 559770 43133 0.08 0.03 0.55 345.30 0.58 153.37 4.93 73251
2024-25 571326 118354 0.21 0.03 0.62 357.24 0.26 0.00 4.21 92166
(iil) wroTer 2023-24 362789 48804 0.13 0.02 0.24 | 746.49 0.32 97.38 4.99 76610
2024-25 402141 52933 0.13 0.01 0.51 365.82 0.23 75.55 4.51 83957
TERTE
(i) FreR Ut 2023-24 419348 63938 0.15 0.01 0.17 | 445.68 0.95 111.07 9.96 88466
2024-25 397137 60448 0.15 0.00 0.15 | 460.95 0.08 136.38 249 | 306160
(i) T 2023-24 637999 81812 0.13 0.01 0.18 | 470.51 0.97 34.76 12.65 78320
2024-25 607587 83360 0.14 0.01 0.18 | 459.45 0.16 90.30 7.51 | 114501
(iii) AR 2023-24 315782 91689 0.29 0.08 1.19 | 39483 1.68 175.08 7.28 93082
2024-25 325934 93050 0.29 0.08 1.29 410.86 1.36 78.52 8.24 76862
(iv) gu’t 2023-24 1218677 166682 0.14 0.02 0.29 | 407.66 0.17 112.18 545 92215
2024-25 1225749 188986 0.15 0.02 0.31 430.30 0.22 88.79 4.87 99474
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(v) Gulbarga 2023-24 152943 6571 0.04 0.01 0.21 763.83 0.27 110.29 8.55 72527
2024-25 157610 17089 0.11 0.02 0.41 412.03 0.47 0.00 6.73 91323
vi) Mysore 2023-24 229695 36485 0.16 0.04 0.79 365.63 0.54 79.91 8.27 89147
2024-25 233220 36550 0.16 0.04 0.90 383.19 0.57 85.94 9.60 75959
vii) Mangalore 2023-24 170057 12114 0.07 0.02 0.48 511.22 0.86 150.48 16.92 81283
2024-25 169867 20137 0.12 0.02 0.71 369.48 0.74 123.48 14.74 89671
Kerala
(i) Thrissur 2023-24 138436 58075 0.42 0.09 1.36 355.17 1.42 189.19 12.27 91188
2024-25 138897 51473 037 0.07 1.39 368.74 1.35 302.26 9.66 90990
(ii) Ernakulam 2023-24 344566 85805 0.25 0.05 1.04 | 42532 0.39 251.96 12.08 | 111858
2024-25 343287 90929 0.26 0.05 1.21 382.21 0.45 27449 10.73 100141
(iii) Kollam 2023-24 105537 65268 0.62 0.13 2.63 319.76 1.91 302.96 8.49 86477
2024-25 105297 62780 0.60 0.14 257 326.18 1.98 377.08 5.86 89081
(iv) Kozhikode 2023-24 147384 62395 0.42 0.08 1.20 407.72 1.19 191.22 12.93 90361
2024-25 150997 55990 0.37 0.06 142 359.96 1.01 180.97 10.57 88671
v) Thiruvanthapuram | 2023-24 113816 24992 0.22 0.04 1.21 364.68 1.27 198.88 9.57 108395
2024-25 113470 25626 0.23 0.03 1.31 372.22 1.67 180.07 9.20 96569
Madhya Pradesh
(i) Indore 2023-24 559770 43133 0.08 0.03 0.55 345.30 0.58 153.37 4.93 73251
2024-25 571326 118354 0.21 0.03 0.62 357.24 0.26 0.00 4.21 92166
(ii) Bhopal 2023-24 362789 48804 0.13 0.02 0.24 746.49 0.32 97.38 4.99 76610
2024-25 402141 52933 0.13 0.01 0.51 365.82 0.23 75.55 4.51 83957
Maharashtra
(i) Lower Parel 2023-24 419348 63938 0.15 0.01 0.17 445.68 0.95 111.07 9.96 88466
2024-25 397137 60448 0.15 0.00 0.15 460.95 0.08 136.38 249 | 306160
(ii) Marol 2023-24 637999 81812 0.13 0.01 0.18 470.51 0.97 34.76 12.65 78320
2024-25 607587 83360 0.14 0.01 0.18 | 45945 0.16 90.30 7.51 | 114501
(i) Nagpur 2023-24 315782 91689 0.29 0.08 1.19 394.83 1.68 175.08 7.28 93082
2024-25 325934 93050 0.29 0.08 129 | 410.86 1.36 78.52 8.24 76862
(iv) Pune 2023-24 1218677 166682 0.14 0.02 0.29 407.66 0.17 112.18 545 92215
2024-25 1225749 188986 0.15 0.02 0.31 430.30 0.22 88.79 4.87 99474
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(v) aTot 2023-24 629400 88952 0.14 0.01 0.24 | 432.69 0.30 105.70 7.02 96505
2024-25 626514 99014 0.16 0.01 0.25| 416.60 0.29 102.90 7.13 96083
vi) SfiTTETe 2023-24 240002 24121 0.10 0.02 0.52 386.14 0.22 85.92 4.48 90885
2024-25 247627 38827 0.16 0.02 0.56 | 41261 0.29 187.82 3.56 99376
vii) TfreR 2023-24 211400 32955 0.16 0.02 0.41 429.59 0.39 0.00 6.46 | 102548
2024-25 225477 37104 0.16 0.02 038 | 457.68 0.35 49.08 584 | 95796
Fra
(i) Ha?fsg? 2023-24 578972 22797 0.04 0.02 0.33 479.89 0.41 86.97 7.50 75574
2024-25 632655 62729 0.10 0.01 0.35 416.70 0.31 0.00 6.51 78987
(ii) SIRYST 2023-24 172742 4485 0.03 0.02 0.34 | 393.96 0.55 80.74 26.24 17536
2024-25 184839 8228 0.04 0.02 0.35 371.05 0.38 204.36 13.67 30597
ggﬁff 2023-24 91664 24267 0.26 0.09 144 | 326.00 0.97 108.85 13.28 84875
2024-25 93708 22909 0.24 0.07 1.58 | 336.79 1.26 119.90 13.03 | 80690
T
(i) &. @, goTe 2023-24 440396 28337 0.06 0.04 049 | 42244 1.79 110.93 943 64662
2024-25 437470 109962 0.25 0.02 049 | 35246 0.37 99.76 7.25 93993
(i) STreferR 2023-24 286722 62938 0.22 0.03 0.48 | 363.56 0.75 7447 7.33 71194
2024-25 287983 67061 0.23 0.02 0.56 | 328.58 0.66 95.93 7.88 73273
(iii) qﬁ:rr 2023-24 375581 117472 0.31 0.02 0.37 317.02 1.80 138.54 4.75 76255
2024-25 368671 147986 0.40 0.01 0.39 323.96 0.47 47.50 5.16 79543
ST
(i) SR 2023-24 885386 67876 0.08 0.02 0.28 | 366.69 0.14 | 129.76 493 | 57452
2024-25 918672 15897 0.02 0.01 0.25 | 446.08 0.10 102.38 297 93889
(ii) IETR 2023-24 189728 8136 0.04 0.02 0.45 378.99 0.17 95.00 7.57 73027
2024-25 197800 35711 0.18 0.02 0.52 368.37 0.21 0.00 744 76578
(iii) Gﬁa'gq 2023-24 176438 40333 0.23 0.04 0.66 | 358.73 0.16 117.75 4.55 72842
2024-25 178683 43871 0.25 0.03 0.57 | 352.68 0.11 138.20 429 | 73147
dferTg
(i) == 2023-24 1620140 172284 0.11 0.02 0.33 375.23 1.50 110.70 6.76 21312
2024-25 1629319 167579 0.10 0.01 0.38 358.89 0.41 80.33 5.94 | 89225
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(v) Thane 2023-24 629400 88952 0.14 0.01 0.24 432.69 0.30 105.70 7.02 96505
2024-25 626514 99014 0.16 0.01 0.25 416.60 0.29 102.90 7.13 96083
vi) Aurangabad 2023-24 240002 24121 0.10 0.02 0.52 386.14 0.22 85.92 448 90885
2024-25 247627 38827 0.16 0.02 056 | 41261 0.29 187.82 3.56 99376
vii) Nasik 2023-24 211400 32955 0.16 0.02 0.41 429.59 0.39 0.00 6.46 102548
2024-25 225477 37104 0.16 0.02 0.38 457.68 0.35 49.08 5.84 95796
Odisha
(i) Bhubneshwar 2023-24 578972 22797 0.04 0.02 0.33 479.89 0.41 86.97 7.50 75574
2024-25 632655 62729 0.10 0.01 0.35 416.70 0.31 0.00 6.51 78987
(ii) Jharsuguda 2023-24 172742 4485 0.03 0.02 0.34 393.96 0.55 80.74 26.24 17536
2024-25 184839 8228 0.04 0.02 0.35 371.05 0.38 204.36 13.67 30597
Puducherry 2023-24 91664 24267 0.26 0.09 1.44 326.00 0.97 108.85 13.28 84875
2024-25 93708 22909 0.24 0.07 1.58 336.79 1.26 119.90 13.03 80690
Punjab
(i) R.O. Punjab 2023-24 440396 28337 0.06 0.04 0.49 422.44 1.79 110.93 943 64662
2024-25 437470 109962 0.25 0.02 0.49 35246 037 99.76 7.25 93993
(ii) Jalandhar 2023-24 286722 62938 0.22 0.03 0.48 363.56 0.75 74.47 7.33 71194
2024-25 287983 67061 0.23 0.02 0.56 328.58 0.66 95.93 7.88 73273
(iii) Ludhaina 2023-24 375581 117472 0.31 0.02 037 317.02 1.80 138.54 4.75 76255
2024-25 368671 147986 0.40 0.01 0.39 323.96 0.47 47.50 5.16 79543
Rajasthan
(i) Jaipur 2023-24 885386 67876 0.08 0.02 0.28 366.69 0.14 129.76 493 57452
2024-25 918672 15897 0.02 0.01 0.25 446.08 0.10 102.38 297 93889
(ii) Udaipur 2023-24 189728 8136 0.04 0.02 0.45 378.99 0.17 95.00 7.57 73027
2024-25 197800 35711 0.18 0.02 0.52 368.37 0.21 0.00 7.44 76578
(iii) Jodhpur 2023-24 176438 40333 0.23 0.04 0.66 358.73 0.16 117.75 4.55 72842
2024-25 178683 43871 0.25 0.03 0.57 352.68 0.11 138.20 4.29 73147
Tamil Nadu
(i) Chennai 2023-24 1620140 172284 0.11 0.02 033 375.23 1.50 110.70 6.76 21312
2024-25 1629319 167579 0.10 0.01 0.38 358.89 0.41 80.33 5.94 89225
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(ii) a»ﬂ’qag{ 2023-24 698301 76041 0.11 0.01 0.21 369.17 0.11 140.54 4.06 95670
2024-25 711572 80282 0.11 0.01 0.27 380.30 0.23 112.78 3.93 96446
(iii) 1:[@ 2023-24 393876 89031 0.23 0.03 0.27 727.79 1.04 94.27 5.01 68648
2024-25 399847 99894 0.25 0.03 0.72 297.76 1.76 95.64 4.70 73783
(iv) Qe 2023-24 449755 52220 0.12 0.01 034 | 361.58 0.25 132.31 7.58 81045
2024-25 493061 57824 0.12 0.01 040 | 37113 0.41 65.58 6.82 94212
(v) foeaeraett 2023-24 176049 33485 0.19 0.01 0.55 307.40 1.08 132.08 7.05 72452
2024-25 180582 32269 0.18 0.01 0.50 312.39 0.87 178.33 6.62 69483
EGUIGIH 2023-24 1465537 35030 0.07 0.01 0.25 352.90 0.05 54.11 5.71 68016
2024-25 1475452 123078 0.07 0.01 0.19 | 435.55 0.04 62.08 3.52 90172
IR TeT
(i) PP 2023-24 438046 9911 0.02 0.01 0.21 327.90 0.30 0.00 3.59 71506
2024-25 457172 87102 0.19 0.01 0.19 | 337.31 0.12 4.48 4.50 58763
(ii) q‘rqg'[ 2023-24 1157191 95033 0.08 0.01 0.20 | 365.52 0.26 74.43 449 | 81032
2024-25 1177288 95515 0.08 0.01 0.15 375.97 0.21 62.00 3.87 80953
(jii) aRToTHY 2023-24 124027 43233 0.35 0.01 0.15 335.18 0.18 0.00 3.51 84190
2024-25 137315 46753 0.34 0.01 0.12 345.97 0.44 0.00 3.82 85717
(iv) @1 2023-24 522612 77689 0.15 0.00 0.06 | 384.68 0.04 94.00 5.03 88216
2024-25 563162 77268 0.14 0.00 0.07 359.42 0.08 105.86 5.81 90593
JIREE 2023-24 527555 53895 0.10 0.01 0.28 389.46 0.02 98.56 5.93 85114
2024-25 531704 64156 0.12 0.01 0.26 | 380.37 0.06 0.00 548 88598
fgym s
(i) ieTepTar + 2023-24 1173972 313686 0.27 0.04 0.59 | 521.66 1.06 74.70 4.46 96828
Fafaers 2024-25 1229900 342837 0.28 0.04 0.78 | 41794 0.77 105.82 5.76 78688
(ii) éza-?gg 2023-24 263693 214189 0.81 0.02 084 | 379.76 1.14 | 249.36 5.05 71869
2024-25 263020 223953 0.85 0.03 0.91 392.83 1.05 139.10 4.16 76623
(iii) grrfgg 2023-24 235897 23516 0.10 0.02 049 | 342.82 0.50 199.51 4.16 80853
2024-25 255729 26642 0.10 0.02 0.58 340.63 0.23 162.03 4.85 72597
IR WRE | 2023-24 | 28606508 | 3420144 0.12 0.02 0.38 | 402.13 0.56 | 110.68 7.15| 60924
2024-25 | 29113606 | 4323565 0.15 0.02 0.41 | 385.00 0.35| 114.07 5.78 | 89296
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Average Sickness Benefit EXten:::esf'i:kness Maternity Benefit
No. of No. of
. cash Rate of Rate of
employees Total N benefit Aver- confine-
e || ORI || EEEE fresh | Average Average
. of cash Pay- | Rateof | 298" | A durati ment t
State/Area Period | exposed ! ate o fick. | Average | cases uration 1000 | @Moun
. benefit | ments | gocp | ©OFSIC dail per id
to risk of res aily per per . paid per
> payments per ness - o insured o0
Sickness spells .. | benefit 1000 termi confine
] employ- benefit i women
Benefit p.a.p.e rate employ nated ment
ee per days em-
ees per case (Rs.)
annum p.a.p.e. annum ployees
exposed
1 2 3 4 5 6 7 8 9 10 11 12
(ii) Coimbatore 2023-24 698301 76041 0.11 0.01 0.21 369.17 0.11 140.54 4.06 95670
2024-25 711572 80282 0.11 0.01 0.27 380.30 0.23 112.78 3.93 96446
(iii) Madurai 2023-24 393876 89031 0.23 0.03 0.27 727.79 1.04 94.27 5.01 68648
2024-25 399847 99894 0.25 0.03 0.72 297.76 1.76 95.64 4.70 73783
(iv) Salem 2023-24 449755 52220 0.12 0.01 0.34 361.58 0.25 132.31 7.58 81045
2024-25 493061 57824 0.12 0.01 0.40 37113 0.41 65.58 6.82 94212
(v) Tirunelveli 2023-24 176049 33485 0.19 0.01 0.55 307.40 1.08 132.08 7.05 72452
2024-25 180582 32269 0.18 0.01 050 | 31239 0.87 178.33 6.62 69483
Telangana 2023-24 1465537 35030 0.07 0.01 0.25 352.90 0.05 54.11 5.71 68016
2024-25 1475452 123078 0.07 0.01 0.19 435.55 0.04 62.08 3.52 90172
Uttar Pradesh
(i) Kanpur 2023-24 438046 9911 0.02 0.01 0.21 327.90 0.30 0.00 3.59 71506
2024-25 457172 87102 0.19 0.01 0.19 337.31 0.12 448 450 58763
(ii) Noida 2023-24 1157191 95033 0.08 0.01 0.20 365.52 0.26 7443 4.49 81032
2024-25 1177288 95515 0.08 0.01 0.15 375.97 0.21 62.00 3.87 80953
(iii) Varanasi 2023-24 124027 43233 0.35 0.01 0.15 335.18 0.18 0.00 3.51 84190
2024-25 137315 46753 0.34 0.01 0.12 34597 0.44 0.00 3.82 85717
(iv) Lucknow 2023-24 522612 77689 0.15 0.00 0.06 | 384.68 0.04 94.00 5.03 88216
2024-25 563162 77268 0.14 0.00 0.07 35942 0.08 105.86 5.81 90593
Uttrakhand 2023-24 527555 53895 0.10 0.01 0.28 389.46 0.02 98.56 5.93 85114
2024-25 531704 64156 0.12 0.01 0.26 | 380.37 0.06 0.00 5.48 88598
West Bengal
(i) Kolkata + Sikkim 2023-24 1173972 313686 0.27 0.04 059 | 521.66 1.06 74.70 4.46 96828
2024-25 1229900 342837 0.28 0.04 0.78 417.94 0.77 105.82 5.76 78688
(ii) Barrackpore 2023-24 263693 214189 0.81 0.02 0.84 379.76 1.14 249.36 5.05 71869
2024-25 263020 223953 0.85 0.03 0.91 392.83 1.05 139.10 4.16 76623
(i) Durgapur 2023-24 235897 23516 0.10 0.02 0.49 342.82 0.50 199.51 4.16 80853
2024-25 255729 26642 0.10 0.02 0.58 | 340.63 0.23 162.03 4.85 72597
All India | 2023-24 | 28606508 | 3420144 0.12 0.02 0.38 | 402.13 0.56 110.68 7.15 60924
2024-25 | 29113606 | 4323565 0.15 0.02 0.41| 385.00 0.35 | 114.07 5.78| 89296
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|/ oRfe-va /|

adf 2023-24 3R 2024-25 & IR Epa i, &S iR St qrat Y ge1-aR [Faar]

ST fA: ekt fadaenry RTA A:2r<har fRaery 3fAa faaemss
AR
e CLGRG m—
e | T ufd | &&H | &fer | ofa aAd | qi® aeff af %
TSa /8 3rafa T T FHER | A | @ E 1Y 1000 s d s d
bt | WA | v ad | e | wme | awfard “m"a“"'mmﬁ il M
Freen | T | REAE ) W | R R | g | g e | e | s
frwR & | R (%) | g= | amady | .
= T
1 2 3 4 5 6 7 8 9 10 1 12
Higr gt
(i) Romrarer+ a9\ | 2023-24 594990 0.00 001 | 42865 28 0.05 10 1634 64 2751
2024-25 627100 0.00 0.01| 42525 27 0.04 4 1645 70 2901
(ii) Ryemaro==m 2023-24 341380 0.00 0.04 | 523.96 61 0.18 10 1735 68 1774
2024-25 339850 0.00 0.04 | 465.55 41 0.12 2 1663 42 2080
(iii) foreufer 2023-24 270400 0.00 002 | 36657 19 0.07 0 861 28 1128
2024-25 279300 0.00 002 | 459.93 20 0.07 2 850 30 1147
3, e, 2023-24 364400 |  0.001 002 | 337.72 33 0.09 2 514 13 940
qnTels, AOIgR, BT, | 2024-25 354910 |  0.000 003 | 38345 17 0.05 0 618 28 817
fafern, sk $iR
S LMISERCa
fER 2023-24 418110 0.00 0.00 | 319.25 17 0.04 0 3508 35 3986
2024-25 463400 0.00 001 | 379.40 34 0.07 0 4906 31 4945
@2hTe (7.8 2023-24 124700 0.00 0.04 | 416.64 17 0.14 3 949 8 480
2024-25 98550 0.00 0.05 | 388.49 18 0.18 0 959 17 479
aierTe 2023-24 525460 0.00 0.05 | 451.63 97 0.18 0 1410 149 3771
2024-25 566430 0.00 0.05 | 439.47 82 0.14 0 1465 180 4050
fereeft
(i) Tote W 2023-24 294560 0.00 0.04 | 548.69 82 0.28 0 4283 25 1280
2024-25 275470 0.00 005 | 46548 | 108 039 0 5030 12 1091
(ii) =& T 2023-24 157820 0.00 0.04 | 500.47 25 0.16 0 2162 17 550
2024-25 151340 0.00 0.02 | 533.90 19 0.13 0 1982 10 712
(iii) sftgen 2023-24 511700 0.00 0.02 | 476.47 15 0.03 0 1258 26 1390
2024-25 470030 0.00 0.02 | 507.22 14 0.03 0 1263 25 1455
(iv) Afgoft 2023-24 219520 0.00 007 | 79715| 207 0.94 0 4988 14 591
2024-25 212660 | 0.001 011 ] 54950 | 143 0.67 0 6959 36 1029
T 2023-24 174170 0.00 0.06 | 479.68 29 0.17 0 674 13 497
2024-25 175140 | 0.001 0.05 | 502.65 15 0.09 0 691 9 523
TORTT
(i) srgwemETe 2023-24 750680 0.00 008 | 43054 | 245 033 2 7706 59 3514
2024-25 772370 0.00 008 | 486.07 | 223 029 46 7610 67 3457
(ii) ST agtar | 2023-24 423870 0.00 0.07 | 416.90 54 0.13 0 2084 44 1646
2024-25 426370 0.00 0.08 | 43538 76 0.18 0 2172 88 1792
(iif) Tza 2023-24 451780 0.00 0.03 | 506.46 52 0.12 0 1045 50 1256
2024-25 468090 0.00 0.04 | 499.98 29 0.09 0 1214 52 1338
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|/ _APPENDIX-V-B_/j

Incidence of PDB, TDB and DB Claims admitted during the year 2023-24 & 2024-25 [State-Wise]

TemporaBer:)elziiblement Permanent Disablement Benefit Dependants' Benefit
No. of em-
ployees Rate of Aver- R ! No. of No. of
deemed No. of No. of fresh cases . .
State/Area Period fresh davsper | 29€ fresh | caseper | com- benefi- No. of benefi-
exposed | ¢pajis per | 92V5P daily p ciariesat | death | ciariesat
toriskto | “appum | AMNUM | aop | CaseS | 1000 | muted | oid | cases | theend
E.l. per ':)el:)e:: TDB actl::t' e?ep;:)r(- qu;';)_ ofthe | admitted | ofthe
employee 4 (Rs.) annum sum year year
1 2 3 4 5 6 7 8 9 10 11 12
Andhra Pradesh
(i) Vijaywada+ Yenam | 2023-24 594990 0.00 0.01 | 428.65 28 0.05 10 1634 64 2751
2024-25 627100 0.00 0.01 | 425.25 27 0.04 4 1645 70 2901
(ii) Vishakhapatnam 2023-24 341380 0.00 0.04 | 523.96 61 0.18 10 1735 68 1774
2024-25 339850 0.00 0.04 | 465.55 41 0.12 2 1663 42 2080
(iii) Tirupati 2023-24 270400 0.00 0.02 | 366.57 19 0.07 0 861 28 1128
2024-25 279300 0.00 0.02 | 459.93 20 0.07 2 850 30 1147
Assam, Meghalaya, 2023-24 364400 0.001 0.02 | 337.72 33 0.09 2 514 13 940
Nagland, Manipur, 2024-25 354910 0.000 0.03 | 383.45 17 0.05 0 618 28 817
Tripura, Sikkim,
Mizoram &
Arunachal Pradesh
Bihar 2023-24 418110 0.00 0.00 | 319.25 17 0.04 0 3508 35 3986
2024-25 463400 0.00 0.01 | 379.40 34 0.07 0 4906 31 4945
Chandigarh U.T. 2023-24 124700 0.00 0.04 | 416.64 17 0.14 3 949 8 480
2024-25 98550 0.00 0.05 | 388.49 18 0.18 0 959 17 479
Chhattisgarh 2023-24 525460 0.00 0.05 | 451.63 97 0.18 0 1410 149 3771
2024-25 566430 0.00 0.05 | 439.47 82 0.14 0 1465 180 4050
Delhi
(i) Rajendra Place 2023-24 294560 0.00 0.04 | 548.69 82 0.28 0 4283 25 1280
2024-25 275470 0.00 0.05 | 465.48 108 0.39 0 5030 12 1091
(i) Nand Nagari 2023-24 157820 0.00 0.04 | 500.47 25 0.16 0 2162 17 550
2024-25 151340 0.00 0.02 | 533.90 19 0.13 0 1982 10 712
(iii ) Okhla 2023-24 511700 0.00 0.02 | 476.47 15 0.03 0 1258 26 1390
2024-25 470030 0.00 0.02 | 507.22 14 0.03 0 1263 25 1455
(iv) Rohini 2023-24 219520 0.00 0.07 | 797.15 207 0.94 0 4988 14 591
2024-25 212660 0.001 0.11 | 549.50 143 0.67 0 6959 36 1029
Goa 2023-24 174170 0.00 0.06 | 479.68 29 0.17 0 674 13 497
2024-25 175140 0.001 0.05 | 502.65 15 0.09 0 691 9 523
Guijarat
(i) Ahmedabad 2023-24 750680 0.00 0.08 | 430.54 245 0.33 2 7706 59 3514
2024-25 772370 0.00 0.08 | 486.07 223 0.29 46 7610 67 3457
(ii) Alkapuri Baroda 2023-24 423870 0.00 0.07 | 416.90 54 0.13 0 2084 44 1646
2024-25 426370 0.00 0.08 | 435.38 76 0.18 0 2172 88 1792
(iii) Surat 2023-24 451780 0.00 0.03 | 506.46 52 0.12 0 1045 50 1256
2024-25 468090 0.00 0.04 | 499.98 29 0.09 0 1214 52 1338
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ASHR
e & CLGRG —
— g | &fh | R | ufd P aqeff a3
TS/ & safa a FHa® | | R g 1000 . .
| oRras | afvad | o | o | o | Toae | S@d | gedy | s
srRat amet | arnffat | At | s
Arefen | T | RAE | W | BRI g |y e | e | e
frR & | R (%) | g= | wmady | .
= LG ||
1 2 3 4 5 6 7 8 9 10 11 12
gharom
(i) wéemaTg 2023-24 888450 0.00 0.08 | 431.80 550 0.62 1 16397 78 3915
2024-25 948100 0.00 0.06 | 441.31 641 0.68 0 17099 97 3892
(ii) TReTmT 2023-24 1067750 0.00 0.02 | 488.72 163 0.15 0 3476 54 1758
2024-25 1127390 0.00 0.02 | 403.87 180 0.16 0 3664 36 1904
(iii)) PeTer (Sfamem) | 2023-24 288850 0.00 0.04 | 398.26 129 0.45 0 3204 28 834
2024-25 295610 0.00 0.04 | 419.72 83 0.28 0 3261 25 1163
fRuTad v 2023-24 345100 0.00 0.10 | 500.84 183 0.53 0 3195 35 1275
2024-25 357510 0.00 0.09 | 427.67 152 0.43 0 3298 46 1338
S UF R 2023-24 126580 0.00 0.06 | 418.64 21 0.17 0 564 1 666
2024-25 137230 0.00 0.03 | 404.88 15 0.11 0 570 17 718
IRES 2023-24 487560 0.00 0.04 | 412.52 42 0.09 0 1168 56 1443
2024-25 510530 0.00 0.04 | 404.44 28 0.05 0 1260 55 1572
i
(i) fAeh s 2023-24 867770 0.00 0.02 | 508.41 36 0.04 0 2776 43 1608
2024-25 870570 0.00 0.02 | 507.89 61 0.07 0 3101 18 1655
(ii) reTRiET 2023-24 594510 0.00 0.01 | 476.13 29 0.05 0 1157 17 769
2024-25 601870 0.00 0.01 | 677.97 15 0.02 0 1158 14 742
(iii) = 2023-24 452430 0.00 0.04 | 491.49 53 0.12 0 1505 19 682
2024-25 474740 0.00 0.04 | 489.21 56 0.12 0 1562 16 709
(iv) gaeht 2023-24 355490 0.00 0.07 | 467.83 26 0.07 1 2627 53 1749
2024-25 364190 0.00 0.07 | 515.48 49 0.13 0 2416 50 1706
(v) Sl (Teramf) | 2023-24 183620 0.00 0.02 | 482.05 7 0.04 0 181 33 714
2024-25 189900 0.00 0.02 | 357.66 2 0.01 0 485 36 732
(vi) AR 2023-24 245880 0.00 0.03 | 490.34 19 0.08 1 1294 9 614
2024-25 260100 0.00 0.04 | 42232 24 0.09 1 1527 10 733
(vii) FTeiR 2023-24 185780 0.00 0.04 | 479.59 3 0.02 0 356 9 500
2024-25 185070 0.00 0.04 | 493.25 9 0.05 0 359 12 521
e
(i) BraR 2023-24 146310 0.01 0.23 | 406.51 25 0.17 0 1817 14 685
2024-25 147670 0.01 0.25| 41854 30 0.20 0 1771 24 736
(DEIEEIS 2023-24 157170 0.00 0.17 | 537.88 29 0.08 0 1855 13 623
2024-25 162450 0.00 0.23 | 395.50 28 0.17 0 2096 3 767
(iii) wAeper 2023-24 359010 0.00 0.15 | 431.94 47 0.38 0 2528 34 1169
2024-25 358960 0.01 030 | 374.14 28 0.08 0 2824 29 1116
(iv) Peem 2023-24 124400 0.01 0.27 | 333.52 79 0.50 0 1784 16 716
2024-25 120010 0.00 021 | 456.92 56 047 0 1768 8 724
(v) Reiagem 2023-24 118750 0.00 0.15| 371.03 21 0.18 0 323 12 261
2024-25 119410 0.00 0.18 | 399.90 31 0.26 0 325 14 279
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Temporary Disablement

Permanent Disablement Benefit

Dependants' Benefit

Benefit
No. of em-
ployees | pate of Aver- Rateof | No.of |\, of No. of
State/Area period | deemed fresh dNo’ of age I;Io' (I,1f fresh casef benefi- | No.of | benefi-
exposed | coellsper | CVSPEM | gaily resh | caseper | COM" | iariesat | death | ciariesat
toriskto | appum | AMMUM | aop | CaseS | 1000 | muted | oid | cases | theend
E.l. per perem- | “opp” | admit- | employ- &i ofthe | admitted | of the
employee RRoyes (Rs.) B ee per LT year year
annum sum
1 2 3 4 5 6 7 8 9 10 11 12
Haryana
(i) Faridabad 2023-24 888450 0.00 0.08 | 431.80 550 0.62 1 16397 78 3915
2024-25 948100 0.00 0.06 | 441.31 641 0.68 0 17099 97 3892
(ii) Gurugram 2023-24 1067750 0.00 0.02 | 488.72 163 0.15 0 3476 54 1758
2024-25 1127390 0.00 0.02 | 403.87 180 0.16 0 3664 36 1904
(iii) Karnal (Ambala) 2023-24 288850 0.00 0.04 | 398.26 129 0.45 0 3204 28 834
2024-25 295610 0.00 0.04 | 419.72 83 0.28 0 3261 25 1163
Himachal Pradesh 2023-24 345100 0.00 0.10 | 500.84 183 0.53 0 3195 35 1275
2024-25 357510 0.00 0.09 | 427.67 152 0.43 0 3298 46 1338
Jammu & Kashmir 2023-24 126580 0.00 0.06 | 418.64 21 0.17 0 564 11 666
2024-25 137230 0.00 0.03 | 404.88 15 0.11 0 570 17 718
Jharkhand 2023-24 487560 0.00 0.04 | 41252 42 0.09 0 1168 56 1443
2024-25 510530 0.00 0.04 | 404.44 28 0.05 0 1260 55 1572
Karnataka
(i) Binny Peth 2023-24 867770 0.00 0.02 | 508.41 36 0.04 0 2776 43 1608
2024-25 870570 0.00 0.02 | 507.89 61 0.07 0 3101 18 1655
(i) Bommasandra 2023-24 594510 0.00 0.01 | 476.13 29 0.05 0 1157 17 769
2024-25 601870 0.00 0.01 | 677.97 15 0.02 0 1158 14 742
(i) Peenya 2023-24 452430 0.00 0.04 | 491.49 53 0.12 0 1505 19 682
2024-25 474740 0.00 0.04 | 489.21 56 0.12 0 1562 16 709
(iv) Hubli 2023-24 355490 0.00 0.07 | 467.83 26 0.07 1 2627 53 1749
2024-25 364190 0.00 0.07 | 51548 49 0.13 0 2416 50 1706
(v) Kalaburgi 2023-24 183620 0.00 0.02 | 482.05 7 0.04 0 181 33 714
(Gulbarga) 2024-25 189900 0.00 0.02 | 357.66 2 0.01 0 485 36 732
(vi) Mysore 2023-24 245880 0.00 0.03 | 490.34 19 0.08 1 1294 9 614
2024-25 260100 0.00 0.04 | 42232 24 0.09 1 1527 10 733
(vii) Mangalore 2023-24 185780 0.00 0.04 | 479.59 3 0.02 0 356 9 500
2024-25 185070 0.00 0.04 | 493.25 9 0.05 0 359 12 521
Kerala
(i) Thrissur 2023-24 146310 0.01 0.23 | 406.51 25 0.17 0 1817 14 685
2024-25 147670 0.01 0.25| 41854 30 0.20 0 1771 24 736
(i) Kozhikode 2023-24 157170 0.00 0.17 | 537.88 29 0.08 0 1855 13 623
2024-25 162450 0.00 0.23 | 39550 28 0.17 0 2096 3 767
(i) Ernakulam 2023-24 359010 0.00 0.15| 43194 47 0.38 0 2528 34 1169
2024-25 358960 0.01 030 | 37414 28 0.08 0 2824 29 1116
(iv) Kollam 2023-24 124400 0.01 0.27 | 33352 79 0.50 0 1784 16 716
2024-25 120010 0.00 0.21 | 456.92 56 047 0 1768 8 724
(v) Thiruvanthapuram | 2023-24 118750 0.00 0.15| 371.03 21 0.18 0 323 12 261
2024-25 119410 0.00 0.18 | 399.90 31 0.26 0 325 14 279
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STt fA: ekt fgdaenry RTA Az 2r<har Raery 3nfAa faaemsy
AR
e & CLGRG —
— ufd | &dih | fer | ufa P aqeff a3
TS/ & safa - FHa® | | R g 1000 . .
ufrad | frad | ofww | mwwed | e | ooe | d@d | geag | oA
CLRIS| amet | @rnfat | ame | el
Arefen | T | RAE | W | BRI g |y e | e | e
frR & | R (%) | g= | wmady | .
= =T
1 2 3 4 5 6 7 8 9 10 1 12
e T
(i) &R 2023-24 639480 0.00 0.10 | 433.25 172 0.27 2 6291 43 2305
2024-25 654720 0.00 0.10 | 446.57 137 0.21 0 6598 64 2613
(ii) frarer 2023-24 441570 0.00 0.04| 71091 57 0.13 0 2350 54 1668
2024-25 475370 0.00 0.07 | 354.82 56 0.12 0 2057 46 1775
HERTE
(i) iR Tt 2023-24 427840 0.00 0.02 | 486.24 23 0.05 0 8458 16 1927
2024-25 399370 0.00 0.01 | 563.93 1 0.03 0 8397 26 1949
(ii) TRt 2023-24 659790 0.00 0.04 | 466.54 148 0.22 1 6372 49 1582
2024-25 634630 0.00 0.03 | 505.61 200 0.32 0 6313 31 1680
(iii) TR 2023-24 361730 0.00 0.18 | 450.53 67 0.19 0 1585 61 2300
2024-25 372450 0.00 0.16 | 511.41 55 0.15 0 1652 60 2449
(iv) gor 2023-24 1327730 0.00 0.08 | 501.99 492 0.37 3 8486 126 3963
2024-25 1355130 0.00 0.07 | 545.11 410 0.30 0 8174 104 3694
(v) aToY 2023-24 676540 0.00 0.04 | 501.32 81 0.12 1 6141 77 2310
2024-25 672100 0.00 0.03 | 524.03 103 0.15 0 6234 51 2441
(vi) sfraTmaTg 2023-24 284160 0.00 0.09 | 421.04 57 0.20 0 1312 52 1094
2024-25 296280 0.00 0.08 | 478.76 132 0.45 0 1531 72 1349
(vii) TRy 2023-24 247920 0.00 0.11 | 508.09 161 0.65 0 1861 28 983
2024-25 261050 0.00 0.11 | 529.15 106 0.41 0 1965 44 1120
anfaem
(i) =R 2023-24 695000 0.00 0.02 | 439.50 48 0.07 0 2906 56 3461
2024-25 755260 0.00 0.02 | 451.47 34 0.05 0 2937 135 3798
(ii) SRS 2023-24 217020 0.00 0.04 | 382.20 13 0.06 2 625 9 815
2024-25 226730 0.00 0.04 | 346.91 26 0.11 0 616 26 865
ggad 2023-24 101180 0.00 0.14 | 34651 42 0.42 1 722 17 433
2024-25 103580 0.00 0.12 | 349.27 16 0.15 0 729 5 447
Foic)
(i) &. . oTre 2023-24 474100 0.01 0.13 | 380.21 253 0.53 5 5911 92 2978
2024-25 484220 0.00 0.1 | 417.77 200 0.41 1 4752 62 2442
(ii) gferamr 2023-24 393020 0.01 0.16 | 391.04 513 1.31 14 16122 32 1744
2024-25 395530 0.00 0.21| 396.36 292 0.74 8 16387 20 1804
(iii) STeieR 2023-24 305400 0.00 0.05| 347.78 131 0.43 2 4068 61 1410
2024-25 309520 0.00 0.05| 374.21 124 0.40 0 4010 70 2229
AT
(i) STOqR ok areTeR | 2023-24 968780 0.00 0.06 | 374.34 162 0.17 2 4953 168 4680
2024-25 1021590 0.00 0.04 | 530.95 175 0.17 0 5264 169 4606
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Temporal;)e(:ei:;blement Permanent Disablement Benefit Dependants' Benefit
No. of em-
ployees Rate of Aver- Rateof | No.of | o of No. of
State/Area period | deemed fresh dNo’ of age I;Io' (I,1f fresh casef benefi- | No.of | benefi-
exposed | gpolisper | “VSPEM| gy | TTEST | CASEPEr ) COM° | cariesat | death | ciariesat
toriskto | appum | "™ | ateof | ¥ 1000 | muted |\ ond | cases | theend
E.l. per perem- | “rnp | admit- | employ- for ofthe | admitted | of the
employee RRoyes (Rs.) B ee per LT year year
annum sum
1 2 3 4 5 6 7 8 9 10 11 12
Madhya Pradesh
(i) Indore 2023-24 639480 0.00 0.10 | 433.25 172 0.27 2 6291 43 2305
2024-25 654720 0.00 0.10 | 446.57 137 0.21 0 6598 64 2613
(ii) Bhopal 2023-24 441570 0.00 0.04| 71091 57 0.13 0 2350 54 1668
2024-25 475370 0.00 0.07 | 354.82 56 0.12 0 2057 46 1775
Maharashtra
(i) Lower Parel 2023-24 427840 0.00 0.02 | 486.24 23 0.05 0 8458 16 1927
2024-25 399370 0.00 0.01 | 563.93 11 0.03 0 8397 26 1949
(ii) Marol 2023-24 659790 0.00 0.04 | 466.54 148 0.22 1 6372 49 1582
2024-25 634630 0.00 0.03 | 505.61 200 0.32 0 6313 31 1680
(iii) Nagpur 2023-24 361730 0.00 0.18 | 450.53 67 0.19 0 1585 61 2300
2024-25 372450 0.00 0.16 | 511.41 55 0.15 0 1652 60 2449
(iv) Pune 2023-24 1327730 0.00 0.08 | 501.99 492 0.37 3 8486 126 3963
2024-25 1355130 0.00 0.07 | 545.11 410 0.30 0 8174 104 3694
(v) Thane 2023-24 676540 0.00 0.04 | 501.32 81 0.12 1 6141 77 2310
2024-25 672100 0.00 0.03 | 524.03 103 0.15 0 6234 51 2441
(vi) Aurangabad 2023-24 284160 0.00 0.09 | 421.04 57 0.20 0 1312 52 1094
2024-25 296280 0.00 0.08 | 478.76 132 0.45 0 1531 72 1349
(vii) Nasik 2023-24 247920 0.00 0.11 | 508.09 161 0.65 0 1861 28 983
2024-25 261050 0.00 0.11 | 529.15 106 0.41 0 1965 44 1120
Odisha
(i) Bhubneshwar 2023-24 695000 0.00 0.02 | 439.50 48 0.07 0 2906 56 3461
2024-25 755260 0.00 0.02 | 451.47 34 0.05 0 2937 135 3798
(ii) Jharsuguda 2023-24 217020 0.00 0.04 | 382.20 13 0.06 2 625 9 815
2024-25 226730 0.00 0.04 | 346.91 26 0.11 0 616 26 865
Puducherry 2023-24 101180 0.00 0.14 | 346.51 42 0.42 1 722 17 433
2024-25 103580 0.00 0.12 | 349.27 16 0.15 0 729 5 447
Punjab
(i) RO Punjab 2023-24 474100 0.01 0.13 | 380.21 253 0.53 5 5911 92 2978
2024-25 484220 0.00 0.11 | 417.77 200 0.41 1 4752 62 2442
(ii) Ludhiana 2023-24 393020 0.01 0.16 | 391.04 513 1.31 14 16122 32 1744
2024-25 395530 0.00 0.21 | 396.36 292 0.74 8 16387 20 1804
(iii) Jalandhar 2023-24 305400 0.00 0.05| 347.78 131 0.43 2 4068 61 1410
2024-25 309520 0.00 0.05| 374.21 124 0.40 0 4010 70 2229
Rajasthan
(i) Jaipur and Alwar 2023-24 968780 0.00 0.06 | 374.34 162 0.17 2 4953 168 4680
2024-25 1021590 0.00 0.04 | 530.95 175 0.17 0 5264 169 4606
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STt fA: ekt fgdaenry RTA Az 2r<har Raery 3nfAa faaemsy
AR
A | o | o | & | ehew qﬁrﬁa& ]
TS/ & safa Tﬁ FHa | T | g 1000 W] a.ﬁ; e a.'H;
| o | uRad | e | et | aekrg | Tooq | SfAd ) geAy ) siwd
CLRIS| amet | @rnfat | ame | el
Arefen | T | RAE | W | BRI g |y e | e | e
frR & | R (%) | g= | wmady | .
= =T
1 2 3 4 5 6 7 8 9 10 1 12

(ii) SeaR 2023-24 223500 0.00 0.10 | 405.51 46 0.21 0 1731 27 1228
2024-25 230820 0.00 0.08 | 406.43 56 0.24 0 1353 21 1280
(iii) Strerqz 2023-24 196150 0.00 0.10 | 434.92 60 0.31 1 2037 10 1184
2024-25 204200 0.00 0.08 | 397.31 53 0.26 0 2201 42 1829

dfferrg
(i) % ofk si=AM 2023-24 1714810 0.00 0.05 | 462.40 196 0.11 2 7005 129 4348
[EEICIN 2024-25 1737320 0.00 0.05 | 458.24 168 0.10 3 6089 144 4625
(ii) e 2023-24 525830 0.00 0.04 | 437.01 39 0.07 1 1871 27 1646
2024-25 560760 0.00 0.04 | 398.66 62 0.11 0 1909 29 1713
(iii) TR 2023-24 781290 0.00 0.02 | 453.19 97 0.12 1 2451 57 2185
2024-25 810230 0.00 0.03 | 478.18 68 0.08 1 2693 76 2310
(iv) 7gX 2023-24 437820 0.00 0.03 | 71247 94 0.21 6 2972 64 2783
2024-25 446640 0.00 0.06 | 329.54 131 0.29 2 3079 49 2814
(v) fderdeh 2023-24 196440 0.00 0.10 | 382.11 32 0.16 0 813 32 1090
2024-25 200390 0.00 0.07 | 409.64 18 0.09 0 830 15 1095
ST 2023-24 1553610 0.00 0.01 | 435.70 85 0.05 9 5689 112 4560
2024-25 1590370 0.00 0.01 | 329.48 80 0.05 0 6431 69 4191

IR UeT
(i) AR 2023-24 507350 0.00 0.02 | 379.48 76 0.15 0 5249 41 4473
2024-25 539800 0.00 0.02 | 345.03 29 0.05 0 4590 48 4186
(ii) aroTh 2023-24 145960 0.00 0.02 | 411.61 7 0.05 0 1972 21 1954
2024-25 168710 0.00 0.01 | 373.20 1 0.01 0 2990 21 2103
(iii) Frger 2023-24 1257530 0.00 0.03 | 421.12 219 0.17 0 6723 115 3527
2024-25 1321220 0.00 0.02 | 451.09 205 0.16 0 7265 116 4069
(iv) TEs 2023-24 602550 0.00 0.01 | 385.88 22 0.04 0 4822 66 3213
2024-25 655270 0.00 0.01 | 433.73 19 0.03 0 4835 47 3287
ITRIES 2023-24 583850 0.00 0.03 | 481.89 215 0.37 0 2289 45 2085
2024-25 610900 0.00 0.03 | 530.56 32 0.05 0 2526 43 2341

ufgy Sme
(i) SicTenraT 3R 2023-24 1320800 0.01 024 | 53874| 1258 0.95 834 18288 920 3194
farferens 2024-25 1392460 0.01 0.25| 481.32 855 0.61 742 22134 78 3660
(ii) SRR 2023-24 304290 0.01 0.65| 47536| 2226 7.32 978 20154 17 1500
2024-25 312880 0.01 046 | 479.11| 2125 6.79 1322 21813 19 1516
(iii) gTR 2023-24 295130 0.00 0.05 | 402.71 39 0.13 0 562 49 1158
2024-25 318150 0.00 0.04 | 407.48 38 0.12 0 589 30 1146
f& Wk | 2023-24 | 31487120 |  0.002 0.07 | 464.93 | 9574 0.30 | 1895 | 243809 2990 | 119316
2024-25 | 32429970 | 0.001 0.06 | 453.71| 8371 0.26 | 2134 | 256514 3039 | 126249
221



ANNUAL REPORT 2024-25

Temporal;)e(:ei:;blement Permanent Disablement Benefit Dependants' Benefit
No. of em-
ployees Rate of Aver- OGS | LELCS No. of No. of
State/Area period | deemed fresh dNo’ of age I;Io' (I,1f fresh casef benefi- | No.of | benefi-
exposed | gpolisper | “VSPEM| gy | TTEST | CASEPEr ) COM° | cariesat | death | ciariesat
toriskto | appum | "™ | ateof | ¥ 1000 | muted | o ond cases | theend
E.l. per perem- | ",pp- | admit- | employ- o ofthe | admitted | of the
employee RRoyes (Rs.) B ee per LT year year
annum sum
1 2 3 4 5 6 7 8 9 10 11 12
(ii) Udaipur 2023-24 223500 0.00 0.10 | 405.51 46 0.21 0 1731 27 1228
2024-25 230820 0.00 0.08 | 406.43 56 0.24 0 1353 21 1280
(i) Jodhpur 2023-24 196150 0.00 0.10 | 434.92 60 0.31 1 2037 10 1184
2024-25 204200 0.00 0.08 | 397.31 53 0.26 0 2201 42 1829
Tamil Nadu
(i) Chennai and 2023-24 1714810 0.00 0.05 | 462.40 196 0.11 2 7005 129 4348
Andaman Nicobar 2024-25 | 1737320 0.00 0.05 | 45824 168 0.10 3 6089 144 4625
(ii) Salem 2023-24 525830 0.00 0.04 | 437.01 39 0.07 1 1871 27 1646
2024-25 560760 0.00 0.04 | 398.66 62 0.11 0 1909 29 1713
(iii) Coimbatore 2023-24 781290 0.00 0.02 | 453.19 97 0.12 1 2451 57 2185
2024-25 810230 0.00 0.03 | 478.18 68 0.08 1 2693 76 2310
(iv) Madurai 2023-24 437820 0.00 0.03 | 71247 94 0.21 6 2972 64 2783
2024-25 446640 0.00 0.06 | 329.54 131 0.29 2 3079 49 2814
(v) Tirunelveli 2023-24 196440 0.00 0.10 | 382.11 32 0.16 0 813 32 1090
2024-25 200390 0.00 0.07 | 409.64 18 0.09 0 830 15 1095
Telangana 2023-24 1553610 0.00 0.01 | 435.70 85 0.05 9 5689 112 4560
2024-25 1590370 0.00 0.01 | 32948 80 0.05 0 6431 69 4191
Uttar Pradesh
(i) Kanpur 2023-24 507350 0.00 0.02 | 379.48 76 0.15 0 5249 41 4473
2024-25 539800 0.00 0.02 | 345.03 29 0.05 0 4590 48 4186
(i) Varanasi 2023-24 145960 0.00 0.02 | 411.61 7 0.05 0 1972 21 1954
2024-25 168710 0.00 0.01 | 373.20 1 0.01 0 2990 21 2103
(i) Noida 2023-24 1257530 0.00 0.03 | 421.12 219 0.17 0 6723 115 3527
2024-25 1321220 0.00 0.02 | 451.09 205 0.16 0 7265 116 4069
(iv) Lucknow 2023-24 602550 0.00 0.01 | 385.88 22 0.04 0 4822 66 3213
2024-25 655270 0.00 0.01 | 433.73 19 0.03 0 4835 47 3287
Uttrakhand 2023-24 583850 0.00 0.03 | 481.89 215 0.37 0 2289 45 2085
2024-25 610900 0.00 0.03 | 530.56 32 0.05 0 2526 43 2341
West Bengal
(i) Kolkata and 2023-24 1320800 0.01 0.24 | 538.74 1258 0.95 834 18288 90 3194
Sikkim 2024-25 1392460 0.01 0.25 | 481.32 855 0.61 742 22134 78 3660
(ii) Barrackpore 2023-24 304290 0.01 0.65 | 475.36 2226 7.32 978 20154 17 1500
2024-25 312880 0.01 046 | 479.11 2125 6.79 1322 21813 19 1516
(iii) Durgapur 2023-24 295130 0.00 0.05 | 402.71 39 0.13 0 562 49 1158
2024-25 318150 0.00 0.04 | 407.48 38 0.12 0 589 30 1146
All India | 2023-24 | 31487120 0.002 0.07 | 464.93 9574 0.30 1895 | 243809 2990 | 119316
2024-25 | 32429970 0.001 0.06 | 453.71 8371 0.26 2134 | 256514 3039 | 126249
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|/ oRfRe-va /]

ad 2023-24 3R 2024-25 & R wigpd wrf f[:2reher fgaarsr (AdR) arat i gear-x (Iahr-ar)

= e SifRuua AR | 90 g ufer adf ufa
. Iahr Cor saft | My pHTRAi ft | At Y | 1000 wH=TRET TR
: =T ST H@Em q=r NAf At Hr =
[1] [2] [3] [4] [5] [6] [7]
. 2023-24 1197548 202 0.17
1 | @re, 0 gary 3R darg 0
2024-25 1213255 145 0.12
2023-24 2174324 3748 1.72
2 |T= 1
2024-25 2203744 3058 1.39
2023-24 548541 249 0.45
3 | TSI 3R WR 2
2024-25 541706 197 0.36
2023-24 612118 161 0.26
4 | g 3R I IdTe 3
2024-25 584433 134 0.23
2023-24 190493 70 0.37
5 | Ut @A 4
2024-25 185193 91 0.49
2023-24 537749 685 1.27
6 | urfaes @t 5
2024-25 531318 599 1.13
. . 2023-24 2365615 1345 0.57
7 | ShifAafar 6
2024-25 2407721 1324 0.55
2023-24 658652 267 0.41
8 7
TR 2024-25 655723 149 0.23
2023-24 286446 183 0.64
9 | ITST 3R TET 8
2024-25 282411 187 0.66
2023-24 5348198 898 0.17
10 |fafay 9
2024-25 5827203 838 0.14
2023-24 13895373 1674 0.12
11 | aaRe ufas™ 10
2024-25 14200449 1590 0.11
. 2023-24 665090 47 0.07
12 | gled 3R e 11
2024-25 690133 21 0.03
2023-24 18588 0 0.00
13 | f&=wr ok fawer 12
2024-25 16945 0 0.00
. 2023-24 1302835 26 0.02
14 | terfores I=m= 13
2024-25 1354385 24 0.02
: 2023-24 1685555 19 0.01
15 | r&udrd, AfT gy enfe 14
2024-25 1735340 14 0.01
2023-24 31487124 9574 0.30
SIf@fd MRa
2024-25 32429959 8371 0.26
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J/_APPENDIX-V-C_/j

Incidence of Permanent Disablement Benefit Claims admitted
during 2023-24 and 2024-25 Industry-wise

si industr Estimated No. No. of Rate of PDB cases
’ Industry Y| Period of Employees | fresh cases | per 1000 employees
No. Code No. . .
exposed torisk | admitted per annum
(1] [2] [3] (4] [5] [6] (7]
2023-24 1197548 202 0.17
1 | Food, Beverages & Tobacoo 0
2024-25 1213255 145 0.12
) 2023-24 2174324 3748 1.72
2 | Textiles 1
2024-25 2203744 3058 1.39
2023-24 548541 249 0.45
3 | Leather & Rubber 2
2024-25 541706 197 0.36
. ) 2023-24 612118 161 0.26
4 | Chemicals & Chemical Products 3
2024-25 584433 134 0.23
L 2023-24 190493 70 0.37
5 | Non-Metalic Minerals 4
2024-25 185193 91 0.49
L 2023-24 537749 685 1.27
6 | Metallic Minerals 5
2024-25 531318 599 1.13
. . 2023-24 2365615 1345 0.57
7 | Engineering 6
2024-25 2407721 1324 0.55
2023-24 658652 267 0.41
8 | Transport 7
2024-25 655723 149 0.23
L 2023-24 286446 183 0.64
9 | Paper & Printing 8
2024-25 282411 187 0.66
2023-24 5348198 898 0.17
10 | Miscellaneous 9
2024-25 5827203 838 0.14
. . 2023-24 13895373 1674 0.12
11 | Commercial Establishments 10
2024-25 14200449 1590 0.11
2023-24 665090 47 0.07
12 | Hotels & Restaurants 11
2024-25 690133 21 0.03
. 2023-24 18588 0 0.00
13 | Cinemas & Theatres 12
2024-25 16945 0 0.00
. o 2023-24 1302835 26 0.02
14 | Educational Institutions 13
2024-25 1354385 24 0.02
. . 2023-24 1685555 19 0.01
15 | Hospitals, Nursing Homes etc. 14
2024-25 1735340 14 0.01
. | 2023-24 31487124 9574 0.30
All India
2024-25 32429959 8371 0.26
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HHA AT AT forora

Employees' State Insurance Corporation
HNT TR

Ministry of Labour & Employment
Government of India

Panchdeep Bhawan, C.1.G. Marg, New Delhi-110 002
Toll Free No. 1800-11-2526

Website: www.esic.gov.in
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